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1. PURPOSE

This Business Partner Code of Conduct (referred to as
either the Code of Conduct or the Code), describes
Alinea’s expectations of Business Partners and their
representatives when conducting business around the
world. Business Partners and their representatives
must operate worldwide in a manner fully consistent
with the highest standards of conduct including
following best practices pertaining to integrity and
ethics, anti- discrimination, Safeguarding and Child
protection, health and safety, anti-corruption and
other areas in order to promote good governance and
positive impact.

2. APPLICABILITY

It is a mandatory condition of working with Alinea that
our Business Partners comply with this Code. It is a
further mandatory condition that our Business
Partners require their down-stream partners to
comply with this Code. Any deviation from it requires
approval of the Responsible Officer.

The Company has in place Guidelines, Business
Processes, Standard Operating Procedures (SOPs) and
Tools to support implementation of the Code. The
Responsible Officer, with input from the business as
appropriate, is responsible for preparing and
implementing the related Guidelines, Business
Processes, Standard Operating Procedures, and Tools.

Guidelines, Business Processes, Standard Operating
Procedures, and Tools may vary with different
operating environments if required by local legislation,
Client rules and regulations and other factors, subject
to the approval of the President and CEO.

Alinea has the following established policies:
e Anti- Fraud and Corruption
e Child Protection
e Communications
e Due Diligence
e Employment
e Environmental Safeguarding
e Financial Governance

1. META

Llein Kozekc moBeaiHKM AiN0BUX MapTHepiB (Hagani -
Kogekc nosegiHkn abo Kozekc) onmcye OouikyBaHHSA
KOMMaHii  AniHes Bi4 AINOBWX MapTHeEpIB Ta  IxHIX
MPeACTaBHNKIB MpV BeleHHi Oi3Hecy B yCbOMy CBITI.
[AinoBi napTHepu Ta iXHi NPeACTaBHVKN NMOBUHHI AIATU B
YyCbOMY CBITI BIAMOBIAHO [0 HaMBULLMX CTaHAAPTIB
MOBEeAIHKY,  BKIHOYAYW  JOTPMMAHHA  HaKpaLLmX
NPaKkTnK, WO CTOCYHTbCA [JOOPOYECHOCTI Ta eTuKM,
60pOTLOU 3 AUCKPUIMIHALIEFD, OXOPOHW MPaLi Ta 3axX1cTy
AiTen, 340poB'a Ta be3neky, 60poTbON 3 KOPYMLie Ta
iHWKX  cdep, 3 METOK  CMPUSAHHSA  HanexHOoMy
YMPaBAiHHIO Ta MO3UTUBHOMY BMIVIBY.

2. 3ACTOCYBAHHA

JoTpuMaHHg uboro Kogekcy Hawumu A4inoBrMU
napTHepamn € 0H60B'A3KOBOKD YMOBOK pOBOTH 3
KOMMaHieto  AniHea. KpiMm TOro, Hawi Ainosi
napTHepy BXMaralTb  Big CBOIX MapTHepiB
HVXYOl NaHKM 4OTPUMYBATNCA Lboro Kogekcy.
byab-ake  BiAXUNeHHA  Bi4 HbOMO  BMMAarae
CxBafieHHs BignosiganeHOro cniBpobiTHMKa.

KomnaHig
CTaHAapPTHI
IHCTPYMEHTN

Ma€ HaCTaHOBW,
onepaLinHi  npoueaypn (COTMM) Ta
AN NIATPUMKY  BMPOBAaAXEHHS
Kogekcy.  BianoBiganbHnin — CniBpObITHMK,  3a
yyacTo  Mmigpo3ainis, y  pa3i HeobxigHoCTi,
BiANOBIAAE 3a NIATOTOBKY Ta BMPOBaAXeHHS

bi3Hec-npouecu,

BiANOBIAHMX HaCTaHOB, bi3Hec-npouecis,
CTaHAAPTHWX  OonepaliHMx  npoueayp  Ta
IHCTDYMEHTIB.

HacraHoBw, 6i3Hec-npouecy, CTaHA4apTHI

onepauinHi npoueaypu Ta IHCTPYMEHTU MOXYTb
3MIHIOBATUCA 3aNeXHO Bi4 PI3HWUX onepauiiHnx
YMOB,  §KUWO LbOro BMMarae micuese
3aKOHOZABCTBO, MpaBWaa Ta NoaoXeHHA KnieHTa
Ta iHWIi  dakTopX, 3@ YMOBW  CXBaneHHHA
MNpe3ngeHTom  Ta  [ONOBHMM  BMKOHaBYMM
LVPEKTOPOM.

KomnaHig AniHes 3arnposaznia Taki noniTnkn.
o [1pOTUAIA LLIaXpanCTBy Ta Kopynuii
e 3axwuCT aiten
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e (Governance

e Information Technology

e Health, Safety, Security and Environment
e Personal Information Security

e Project Management

e Recruitment

e Risk Management

e Safeguarding

e Whistleblower

Alinea requires all Business Partners to:
e review this Code and commit to abide by it;
e require that their representatives and down-
stream partners comply with the Code; and
e ensure that any actual or suspected unlawful or
unethical conduct, or any non-compliance is
reported to the Company immediately.

Alinea's expects its Business Partners and their
representatives to use consistent judgement in
upholding the Company's reputation as a responsible
corporate citizen, balancing respect for host country
customs with the values that are central to the
organization.

3. DEFINITIONS

"At Risk Adult” Sometimes also referred to as
vulnerable adult. A person who is or may be in need of
care by reason of mental or other disability, age or
illness; and who is or may be unable to take care of him
or herself, or unable to protect him or herself against
significant harm or exploitation.

“Bullying” is offensive, intimidating, malicious or

e KomyHikaLii

o Jlbto-AiniaxeHc

e [lpaLesnalTyBaHH4

e 3axWCT AOBKINNG

e  QiHaHCOBe ynpaBiHHA

e YNpaBiHHA

e |HbOpMmaLirHi TexHoNOTrIi

e OxopoHa 370poB'd, H6e3mneka Ta HaBKOJULLUHE
cepesosuLLe

e besneka nepcoHansHUX gaHnx

e YNPaBNiHHA NpoeKkTamn

e [ligbip nepcoHany

e YNPaBNiHHA pU3MKamu

e OxopoHa Ta 3axucT

o Cnyx60Bi BUKpMBAUYI

KomnaHriga AniHed BrMmarae Big yCix npeAcTaBHUKIB:

e O3HaAMOMUTUCS 3 UMM Kogekcom Ta B3ATU Ha

cebe 3000B'A3aHHA  AOTPUMYBATUCSH  MOro
MOJIOXKEHb;

e BuWMarath, WO6 IXHi  NpeACTaBHUKM  Ta
NapTHEPN  HUXYOI  NaHKM  AOTPUMYBAIUCA
Kogaexcy; Ta

e HerarmHo nosigomMaATy KomnaHrito npo 6yab-
AKy GaKkTNYHY abo NiZ03pHoBaHY HE3aKOHHY YK
HeeTUYHy NoBesiHKY abo 6y ab-AKy
HeBignoBigHICTL Kogekcy.

KomnaHig AniHed oudikye, Wo 1i A4i10BI napTHepu Ta
IXHi NpeaCTaBHKN oyayTb NocNif0BHO
NiATPVMYBAaTH peryTauito KOMMaHii AK
BiANOBIAaNbHOIO KOpropaTuBHOIO rpasud,
HanaHCyroun MK MOBarckd A0 3BUYAIB  KPaiHW
nepebyBaHHA Ta LiHHOCTAMUY, AKi € TONOBHWMMN
4ng opraHisadil.

3. BUSHAYEHHHA

«[lopocii 3 rpynu pU3KKy»:  IHOAI  TakoX
Ha3VBaKTb BPA3/MBOK  AOPOCIOK  OCODOHO.
Ocoba, dka noTpebye abo MoOxXe NOTpPebyBaTy
[OrNALy Yepes ncuxiuHi abo iHWi BaaW, Bik abo
XBOpOOy; i dka He 3aatHa abo Moxe 6yTu
He3aTHOK noAbaty Mpo cebe abo 3axuUCTUTU
cebe Bif 3HAYHOT LWKOAW abo ekcryaTaLil.
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insulting behaviour, an abuse or misuse of power
through means that undermine, humiliate, denigrate
or injure the recipient. Bullying can include the use of
personal strength or the power to coerce through fear
or intimidation, not necessarily from someone in a
position of authority. Bullying may be physical, verbal
or non-verbal. It can include conduct that is not face-
to-face, including via text message, email and social
media.

"Bribery” or “Bribe” means to directly or indirectly offer,
promise or provide a financial or other advantage
(including hospitality) to another person to:

« induce or encourage the other person to perform
a function improperly,

« induce or encourage the other person to
expedite the performance of a routine
government action (see “Facilitation Payment”),
or

« reward the other person for the improper
performance of a function.

“Business Partner” means any contractor, sub-
contractor, grantee, sub-grantee, awardee, sub-awardee,
law firm, affiliate, vendor, supplier, landlord or
organization providing goods or services to the
Company.

"Business Process” means a sequence of linked tasks
and related decisions that result in or contribute to the
delivery of a product or service.

“Child" or “Children” means a person or persons below
the age of 18 years, unless under the law applicable to
the child(ren), majority is attained earlier or later.

“Client” means any individual or entity who engages the
Company to provide goods or services.

“Commercial Sex Act” means any sex act on account of
which anything of value is given or received.

"Company” refers to Alinea International Ltd. (Alinea) and
all of its subsidiaries or related companies.

“Compliance” means adherence to laws, codes,
regulations, rules, standards, policies and guidelines

«LlbKyBaHHS»: noBefiHKa,  KOTpa  HOCUTb
arpecvBHUI, 3aNnsaKyBabHWUIA, 3N10BMUCHWI abo
00pa3NVBUIA  XapakTep, 3M0BXVBAHHS BN3LON
abo nepesuLLeHHA MOBHOBaXeHb i3
3aCTOCYBaHHAM  3acobiB, AKi  ANCKPEAUTYHOTb,
3HEeBaXatoTb, NMPUHWXYOTE abo 3aBAar0Thb LLIKOAM
peunnieHTy.  LlbkyBaHHA — MOXe — BKAHOYATU
BVIKOPUCTaHHA OCOOUCTOI Cnan abo BRan 414
NPUMYCy Yepes CTpax abo 3andkyBaHHg, MpUHoOMy
He 0060B'A3KOBO 3 OOKy 0COb6W, SKa Ma€ BAAAHI
MOBHOBaxeHH. LibkyBaHHS Moxe ByTu GisnyHIM,
BepbanbHUM abo HeBepbanbHUM. BoOHO MOXe
BK/IKOUATK A, AKi BiAOYBarOTLCA HE MPU OCOBUCTIN
3yCTpiyi, 30KpemMa 4epes TekCTOBi MOBiJOMIeHHS,
€/1eKTPOHHY MOLWTY Ta CoLjiaNibHi Mepexi.

«XabapHULITBO» 360  «Xabap»: npaMa 4w
orocepejkoBaHa Mponosunuid, obiygHka abo
HajaHHA  QiHaHCOBOI  uM  iHWOI  nepesarn

(BKNHOUAKOUM MPOSBU FOCTUHHOCTI) iHLWIN 0Cobi 3
METOHO:

e CMOHyKaTW abo 3a0X04yBaTW iHLIY 0COBY
[0 HEHaNEeXHOro BUKOHaHHSA QYHKLN,

e CMOHyKaTh abo 3a0X04yBaTV iHLIY 0CObY
[0 MPUCKOPEHHSA BUKOHAHHA 3BUYANHNX
AepxaBHUX Ain (avB. «BuHaropoga 3a
CNPOLEeHHst GopManbHOCTeN»), abo

e BMHArOpoOAXyBaTW  iHWY  0OCOby 33
HeHanexHe BUKOHaHHSA OyHKLT.

«/linoBuA - NapTHep»:  BYAb-AKUM  MIAPAAHUK,
CyonigpsaHuK,  rpaHTOOTpUMYBaY,  OTPVMYyBau
CybrpaHTy, Mepemoxelpb TeHAepy, NepemMoxelb
cybTeHzaepy, topuandHa  ¢ipma,  adininosaHa
0C063, npojaseLb, nocrayanbHuK,
opeHaozaBelb abo iHWa opraHizauis, Wo Haaae
ToBapw abo nocnyru Komnair.

«bizHec-npouec»: NOCNiAOBHICTE MOB'A3AHUX MiX
CO6OK0  3aBAaHb | BIAMOBIAHWX pilleHb, Ki
NPY3BOAATL A0 HaJAHHA MPOAYKTY abo Mocayru
ab0o CNPUSAOTL X HaAHHHO.

«/InTnHa» abo «/1it»: ocoba abo 0cobw Bikom 10 18
POKIB, SIKLLIO 3@ 3aKOHOM, LLIO 3aCTOCOBYETHCA A0
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concerning proper conduct, management, and business
transactions.

“Conflict of Interest” means when a Business Partner’s
interests are inconsistent with or are otherwise in
opposition to the interests of the Company, the
Company's Clients, or the Company's stakeholders.

“Corruption” means the abuse or perversion of
entrusted power, including the expectation of
impartiality, for private or unlawful gain.

“Discrimination” means the unjust or prejudicial
treatment of different categories of people, especially
on the grounds of a protected class.

“Duty of Care (DOC)" refers to the obligation of the
Company and Business Partners to take reasonable
care to prevent foreseeable harm to any
Representative or employee of the Business Partner
and provide a safe system of work.

“Facilitation Payment” means a direct or indirect
payment to a Public Official to expedite the
performance of a routine government action. Routine
government actions include, but are not limited to,
clearing customs, processing visas, and scheduling
inspections.

"Fraud” means dishonestly obtaining a benefit or causing
a loss by dishonest or other improper means.

"Graft” means the misuse of authority for personal gain.

“Guidelines” means the written elaborations on
Company policy that provide further information and
interpretation for the implementation of policy.

“Human  Trafficking” means the  recruitment,
transportation, transfer, harbouring or receipt of
persons, by means of the threat or use of force or
other forms of coercion, of abduction, of fraud, of
deception, of the abuse of power or of a position of
vulnerability or of the giving or receiving of payments
or benefits to achieve the consent of a person having
control over another person, for the purpose of

ANTUHW (AiTelt), NOBHONITTA He HaCTae paHille abo
nisHiLe.

«KnieHT»: byap-aka ¢idnyHa abo ropuanyHa 0coba, ska
3anydae KomnaHito 419 HafaHHS ToBapis abo Nocnyr.

«KomepuiHm cTaTeBNin akT»: OyAb-AKNIA CTaTeBUIA
aKT, BHaCIiJOK SIKOTO HAZAETbCA ab0 OTPUMYETLCA
ByAb-AKa LIHHICTb.

«KomnaHig»: TOB AniHes IHTepHeLUH”

(AniHeq) Ta BCi il AOYipHI abo

noB'd3aHi KoMMaHii.

«loTpyIMaHHA»: ZOTPUMaHHSA 3aKOHIB, KOZEKCIB,
HOPMAaTWBHWX aKTiB, MPaBu/1, CTaHAAPTIB, MOMTUK i
KepiBHWX MPUHLMNIB WOAO HAaNEXHOT MOBEAIHKM,
YMPaBAiHHA Ta BeAEHHA AIN0BUX OMnepaLin.

«KOHDNIKT IHTEepeCiB»: CUTYaLis, KOU iHTepecy
[inoBoro napTHepa cynepeyats abo iHWUM YNHOM
NPOTUCTOATL iHTepecam KomnaHii, KnieHTis
KomnaHii abo 3auikaBneHmx ctopiH KoMnaHil.

«Kopyruisy»: 3n0BXMBaHHA abo BUKPVIBNEHHS BBIpEHO!
B/1a4W, BKIHOYAOUM OYiKyBaHHA HeyrnepeLkeHOC T, 3
METOH OTPUMAaHHA 0COOUCTOT ab0 HE3aKOHHOI BArOAMN.

«/InckprmiHaLlig»: HecnpaseavBe abo
yrnepexeHe CTaBNeHHd 40 PI3HUX KaTeropi
JoAen, 0cobnmMBO Ha NIACTaBI MPUHANEXHOCTI 40
3aXULLEHOTO K1acy.

«OboB'A30k AbannmBoro crasneHHs (O4C)»:
30608B'a3aHHA KomnaHii Ta Jinosux naptHepis
BXMBATW PO3YMHWX 3aX0AiB AN 3anobiraHHs
MPOrHO30BaHOI LKOAW ByAb-aKoMy [TpeacTaBHMKY abo
CNiBpOBITHNKY [iN0BOro NapTHepa, a Takox
3abesneuyBaTu besneyHe poboye cepegoBuLLE.

«BuvHaropoza 3a CnpolleHHa GopManbHOCTEN»:
ue NpaMui abo HempsMnn NAaTixX AepPXaBHOMY
CNYXO0BLIO 33 MPUCKOPEHHA BUKOHAHHA  HUM
3BMYANHUX AepXaBHUX AiA. 3BUYalHI AepXaBHi
A1 BKNHOYAKOTb, ane He OOMEeXyrTbCs MUTHM
0pOpPMAEHHSAM, 0POpPMIEHHSAM Bi3 Ta
NAaHyBaHHAM NMepeBipok.
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exploitation. Exploitation shall include, at a minimum,
the exploitation of the prostitution of others or other
forms of sexual exploitation, Forced Labour or
services, slavery, or practices similar to slavery,
servitude or the removal of organs.

“Intellectual Property” means rights including, but not
limited to, patents, copyrights, and trademarks, with
regard to Goods and/or Services and other materials
which bear a direct relation to or are produced,
prepared, or collected in consequence of or in the
course of the execution of this Agreement.

“Modern Slavery"is an overarching term encompassing
all forms of contemporary slavery including Human
Trafficking, slavery, servitude, descent-based slavery,
forced labour, debt bondage or bonded labour, forced
and early marriage and Child labour. The 1926 Slavery
Convention defines slavery as ‘the status or condition
of a person over whom any or all of the powers
attaching to the right of ownership are exercised'.

"Personally Identifiable Information” means any data
that could potentially identify a specific individual or
any information that could be used to distinguish one
person from another and can be used for de-
anonymizing anonymous data.

"Privacy” means a person’s right to control access to his
or her personally identifiable information.

"Prohibited Act” means any offense under any
applicable statute in any jurisdiction.

"Project Director” refers to the Representative with day
to day responsibility for the management of the
project.

“Project Operations Management Framework”
means the system of Policies, Guidelines, Business
Processes, SOPs and Tools used to manage project
operations.

“Public  Official” means an elected or appointed
executive, administrative, legislative or judicial officer
or employee of a country, state, territory, or political

«llJaxpancTBo»: HeyeCHe OTPUMaHHA BUroau abo
3aMnodigHHA  36UTKIB  HEeYeCcHWUM abo  iHLWKUM
HeHanexHM Criocobom.

«KomepuiHmy Migkyr»: 3N0BXUBaHHA Cy>X60BUM
CTAHOBULLEM 3 METOK OTPUMAHHA OCOBNCTOI
BUrOAM.

«KepiBHI NpUHLUMAN» abo «HaCTaHOBW»: MMCbMOBI
HaCTaHOBW LLOAO MOMITUK KOMNaHIi, aki HaAaroTb
[04aTKOBY iHQOPMAUIKO Ta  TAYMAYeHHs  A1d
BNPOBaAXEHHA MONITUKN.

«Toprigng noabMu»: BepOyBaHHSA, MepeBe3eHHs,
nepefava, MNpUXOBYBaHHA abo MpUOM NtOAen
LUNAXOM MOrpo3n abo 3aCTOCyBaHHA CUAN Y
IHLWNX GOPM MPUMYCY, BUKPaZeHH:, LaxpaicTaa,
0bOMaHy, 3N10BXMBaHHA BNaAOD abo MONOXEHHAM
ypa3nvBoCTi, abo LWNAXOM TMiAkyny, Yy BUFASAl
nnatexis abo BWrOA, ANd OAEPXaHHA 3roAn
0COOV, AKa KOHTPOJIOE iHLLY OCObYy, 3 MEeTOH

ekcnnyatau. EkcnnyaTauig BKJTHOYAE,
LLIOHaNMeHLLUe, BUKOPWUCTAHHSA  BTATHEHHA B
NPOCTUTYLiKO  IHWKX 0OCi6  abo  iHWi  dopmn

cekCyanbHOI ekcrnyaTauii, NpruMycoBy Npauro abo
nocnyru, pabctBo abo MpakTuKY, MOAIbHI A0
pabCTBa, NIAHEBINbHUI CTaH abo  BUIYYEHHS
opraHis.

«|HTenekTyansHa BNacHICTb»: MPaBa, BKAKYAUY,
cepea HLWIOro, MaTeHTW, aBTOPCbKi MpaBa Ta
TOProBsi Mapky, woao TosapiB Ta/abo lMocayr Ta
iHWWX  MaTepianiB, aki MaloTb 6Ge3nocepeaHe
BiAHOWeEHHA A0 uporo [JorosBopy abo BUpobaeH,
NiAroTOBNEHI YK 3ibpaHi B pe3ynbTaTti abo B Xogi
BMKOHaHHA LibOro JJoroBopy.

«CyyacHe pabCTBO»: MapacoNbkOBUA TEPMIH, WO
oxommoe BCi  GOpMKM  Cy4acHOro  pabcTea,
BK/IOYUAOUM  TOPTIBAO  JIHOAbMMK,  PabCTBo,
NiAHEBINbHWI CTaH, PabCTBO 3@ MOXOLKEHHSAM,
NpUMYCOBY NpaLo, 6Opro.y kabany abo kabanbHy
npauro, NpUMYCOBI Ta PaHHI WAKOW Ta AUTAYyY
npauto. KoHBeHUiAd Npo pabcteo Bia 1926 poky
BM3Haua€e pabCTBO AK «CTaTyC abo CTaH 0cobw, A0
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subdivision thereof; an officer or employee of a public
international organization; or an officer or employee of
a public enterprise or public body, including officers or
employees of State owned or controlled entities. In
addition, Public Official includes any person who
performs a public function or exercises public
authority, by employment or contract, for any branch
of the national, state, local or municipal government of
any country or territory. Public Official also includes
employees or officers of political parties as well as
candidates for political office.

"Responsible Officer” means the Representative who is
accountable for the execution of the Company policy.

“Representative” means an Employee or any person
who has an independent individual contractual
relationship with the Company, whether as a
contractor, consultant or agent of the Company. This
includes non-executive directors of the board.

“Safeguarding” means protecting people’s health, well-
being and human rights, and enabling them to live
free from harm, abuse and neglect. In our sector, we
understand it to mean protecting people, including
children and at-risk adults, from harm that arises from
coming into contact with our Representatives or
Projects.

“Sexual Abuse” means the actual or threatened
physical intrusion of a sexual nature, whether by force
or under unequal or coercive conditions. It covers
sexual assault (attempted rape, kissing/touching,
forcing someone to perform oral sex/touching) as well
as rape. Under UN regulations, all sexual activity with
someone under the age of 18 is considered to be
sexual abuse.

“Sexual Exploitation” means any actual or attempted
abuse of a position of vulnerability, differential power,
or trust, for sexual purposes, including, but not limited
to, profiting monetarily, socially or politically from the
sexual exploitation of another. This definition incudes
human trafficking and modern slavery. Under UN
regulations it includes transactional sex, solicitation of
transactional sex and exploitative relationship.

AKOT  3aCTOCOBYHOTbCA  BCi  abo  fedAki 3
MOBHOBaXeHb, MPUTaMaHHWX NPaBy BAACHOCTI».

«[lepcoHanbHa IHGopMaLlia»: Byab-Aki AaHi, K]
MNOTEHUIHO MOXYTb i4eHTUIKYBATV KOHKPETHY
0Coby, abo byap-aka iHbopMaLlid, Ska Moxe ByTu
BMKOpWCTaHa A9 TOro, LWob BIAPI3HUTA OAHY
0COby Bif IHLWOI, i MOXe OyTV BUKOPWCTaHa ANS
JeaHOHIMI3aLT aHOHIMHNX AaHWX.

«KOHPIAEHUIAHICTbY: npaso KOHTPO/0BATH
Aoctyn Ao iHdopmauii, o iaeHTndikye 0coby.

«3abopoHeHe LIAHHSA»: byab-ake
NpaBoOMOpyLWeHHs,  nepeabadveHe  OyAb-AKUM
YUHHWUM CTaTYyTOM Y OyAb-AKii FOPUCANKLIT.

«lpekTop NpoekTy»: CNIBPOBITHWK, SKNA Hece
NOTOUYHY BiANOBIAANLHICTE 3a YyNpaBAiHHA [TDOEKTOM.

«CycTeMa ynpaBniHHA MPOeKTHVIMU onepaLiamMiy:
cMcTeMa  MOAITWK,  HacTaHoB, bi3Hec-MpoLecis,
COMiB Ta IHCTPYMEHTIB, WO BWKOPUCTOBYHTHCH
4Ng YyNpaBAiHHA NPOEKTHUMM orepaLiami.

«/lepxaBHnin - cnyxboselp»:  obpaHa  abo
npvi3HadeHa MocajoBa 0coba  BMKOHABYOI,
aAMIHICTPATVBHOI,  3aKOHOAABYOI  4M  CyLOBOI
Bnagn abo  C1yxboBeUb  KpaiHy,  perioHy,

TepUTOPIi UM TXHBOro MONITUYHOrO MiAPO34INY,
nocagoea ocoba abo CayxboseLb MNyonivHOT
MIDXHapOAHO! opraHisauii; nocajosa ocoba abo
Cnyx60Belb  AepPXaBHOro  MiANPUEMCTBA 4K
[epPXaBHOrO OpraHy, B TOMYy 4WCAi MOCaAOBI
ocobm  abo  CIyxbOOBLi  OpraHisauii,  Wo
nepebyBatoTb Yy AepXaBHI BNacHOCTI abo nig
[epXaBHNM KOHTponeM. KpiM TOro, AepXaBHWA
CnyxboBelb  BKIKOYAE  Oyab-AKy 0COby, fKa
BUKOHYE fAepXaBHY OQyHKUiKO abo  34iMCHIOE
lepXaBHi MOBHOBAXeHHs 3a HalWMOM abo 3a
KOHTPaKTOM Yy OyAb-AKi iy HauioHaNbHOro,
[ePXaBHOrO, MICLIEBOrO Y MyHILUMNANbHOIO
yrpaBAiHHS Byab-aKoi KpaiHu abo TepuTopii. o
NepXaBHMX  CNYXOO0BLIB  TakoX  BIAHOCATHCH
CNIBPOBITHMKN ab0 MOCaA0Bi 0COBU MONITUYHUX
NapTil, a TakoX KaHAMAATY Ha MONITUYHI NOCaau.
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Yy’
“Sexual Harassment” covers a continuum of
unacceptable and unwelcome behaviours and

practices of a sexual nature that may include, but are
not limited to, sexual suggestions or demands,
requests for sexual favours and sexual, verbal or
physical conduct or gestures, that are or might
reasonably be perceived as offensive or humiliating.

“Standard Operating Procedures” or “SOPs” are the
detailed written descriptions of Business Processes
that aim to ensure consistency and quality in process
execution.

"Tool” means templates, forms, charts, informational
and any other material prescribed for use in
conjunction with an element of a Policy, Guideline,
Business Process and SOPs.

"“Workplace Harassment” includes but is not limited to,
threats, intimidation, bullying, and subjecting
individuals to ridicule or exclusion.

«BignosigansHui CniBpobiTHNK»: TpeACTaBHUK, SAKURA
BiANOBIAAE 3@ BUKOHAHHA NONITUKK KOoMNaHii.

«[peactaBHuk»:  CniBPOGITHMK  abo  byab-Aka
0coba, $Ka Ma€ He3anexHi iHAMBIAYaNnbHi
[LOTOBIpHI BIAHOCMHK 3 KOMMaHIer, 9K NigPALHNK,
KOHCYyNbTaHT abo areHT Komnawii. Ctoan BXoAATb
HEeBMKOHaBYI ANPEKTOPY pajn AMPEKTOPIB.

«Ox0opoHa Ta 3axuUCT»  3axXMCT  340poB'S Ta
[06pO6YTY NtoAei | MpaB HOAMHW, a Takox
HaZaHHS IM MOXJIBOCTI XUTW XNTTAM, BiIIbHUM
BiZl LUKOAW, HApPyr¥ i 3HEBaX/IMBOMO CTaB/eHHA A0
HUX. Y HaWOMy KOHTEKCTI MU PO3YMIEMO Le K
3aXUCT NIKOAEN, Y TOMY YNChi AiTer i 4OpOoCvX 3
rpyr pv3KKy, Bid LUKOAW, WO BUHWKAE BHACIIAOK

B3aemogii 3 Hawwmmu [lpeacTaBHUKaMK  abo
[MpoekTamu.
«CekcyanbHe — HaCWABLCTBO»:  dakTWyHe  abo

norposy @isnyHOro BTPYYaHHA  CeKCyasbHOro
XapakTepy, 34iMCHeHe i3 3aCTOCYBaHHAM CIV abo
B HEpIBHWX YM MPUMYyCOBMX YMOBax. BOHO
OXOMJIIOE  CeKCyaNbHi  AOMaraHHsa  (CNpoobwu
3rBanTyBaHH4, NOUINYHKU/AOTUKN,
NPYMYLLYBaHHA O OpaNbHOro Cekcy/A0TVKiB), a
TaKOX 3rBanTyBaHH4A. 3rigHo 3 npasunamm OOH,
byab-9Ka CekCyanbHa aKTUBHICTb 3 0CO6ON, AKa
He fJocdrna 18 poKiB, BBaXaeTbCA CeKCyalbHM
HaCUNBCTBOM.

«CekcyanbHa ekcruyatalig»: byab-ake (akTuyHe
3N10BXMBaHHA ~ abo  cnpoba  310BXMBaHHA
BPa3MBUM CTaHOBULLEM, PISHULED Y BRaAHWX
MOBHOBAaXeHHAX abo [JOBIPOKD B CeKCyabHUNX
LiNgX, BKIOYAOUY, cepef iHLOro, OTPUMaHHA
FPOLLOBOI, COLiaNbHOI abo MONITNYHOI BUrOAM BiA
cekcyanbHOI  ekcnayatauii  iHwoi ocobu. Le
BM3HAYEHHdA TakoX MOLUMPHETLCA Ha TOPriBIO
MHOABMU | CydacHe pabcTBo. 3rigHO 3 HOPMamy
OOH, BKItOYaE CeKC 3a BUMHAropoay, BMMaraHHg

CeKkcy 3a BWHaropody Ta  eKCnnyaTaToOpChbKi
CTOCYHKM.
«CekcyanbHe AOMaraHHs»: CYKYMHICTb

HEMPUUHATHUX | HeGaxaHWUX BUAIB MOBEAIHKM Ta
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NPaKTNK CeKCyanbHOro xapaktepy, AKi MOXYyTb
BK/IHOUATK, 30KPEMa, CeKCyaNbHi Mpono3suLii abo
BUMOrW, MPOXaHHA MNPO CeKCyanbHi Nociyry, a
TaKoX CekcyanbHy, BepbanbHy abo  Qi3nuHy
MOBEAIHKY Y/ XecTn, aKi CnpuiMaroTecs abo
MOXYTb OYTW PEe30HHO CMPUAHATI AK 0Opasnmsi
ab0o NPUHM3NVBI.

«CTaHAapTHI onepauiiHi npoueaypu» abo «COM»:
[AeTanbHi NNCbMOBI OMUCK Bi3HeC-NpoLeciB, ki
MaroTb Ha MeTi 33b6e3neunTn Y3roXeHicTb Ta
AKICTb BVKOHAHHS NMPOoLeCiB.

«lHCTpymeHT»:  wabnoHy,  dopMmKn,  Cxemu,
iHbopmMaLinHi  Ta  Oyab-Aki  iHWI  MmaTepiann,
npVi3HaYeHi ANs BUKOPWCTaHHS B MOEAHAHHI 3
Byab-AknuM  eneMeHToM  [lonituky,  KepiBHUX
npuHUMNiB, bisHec-npouecis Ta COT.

«/lomaraHHa Ha poboYoMy MiCLi»: Le, 30KpeMma,
Norpo3sn, 3angakyBaHHS, LbKyBaHHHA, a TakoX
BYICMitOBaHHSA abo colianbHa i3onauisa atoaeln.

4, ETHICAL GOVERNANCE 4, ETYHA OPTAHI3ALIA YTTPABIHHA
4.1 Integrity and Ethics 4.1 [lobpoUYecHiCTb Ta ETUYHI HOPMU

Alinea is built on a culture of integrity and respect. Komnaria  AniHes nobynoBaHa Ha  3acajax
This underpins everything we do and is reflected AobpouecHocTi Ta nosaru. Lie nexuTe B OCHOBI

throughout our Code of Conduct. The Company BCIEl  HAWOl  AFNBHOCTI Td - 3HANLINO — CBOE
BIOOPaXeHHA B KOXHOMY MyHKTI  HaLOro

Kogaekcy NoBeAiHKN [inoBuUX napTHepi..
KomnaHig o4ikye Takoro X piBHA MPUXMALHOCTI 40
[06pPOYECHOCTI Ta eTWYHOI NOoBediHKN Bij CBOIX

expects the same level of commitment to integrity and
ethical behaviour from its Business Partners, their
representatives and their down-stream partners,

particularly given that our work takes place in diverse [INOBUX MapTHEPIB, IXHIX MPeACTaBHUKIB Ta TXHIX

cultural contexts. NapTHEPIB HMXYOI NaHKK, OCOBANBO 3 Ornday Ha
Te, WO Hawa poboTa BiADYBAETLCA B PI3HUX

The Company expects Business Partners and their KyNbTYPHUX KOHTEKCTAX.

representatives to lead by example in opposing fraud

and corruption, ensuring that all procedures and KomnaHisa odikye, o 11 Ainosi napTHepy Ta ix
MpeacTaBHUKM noAaBaTUMyTb 0CoBUCTUI

practices are beyond reproach. This includes avoiding: 5
npuknaz y npotuaii Waxpaictey Ta kopynuii,

rapaHTyrouy, Lo BCI MNpoueaypu Ta NpakTuKu
BUKOHYIOTbCA  6e3zoraHHO.  Lle  nepepbavae

e any corrupt practice, including the offering, giving,
receiving or soliciting, directly or indirectly,

anything of value to improperly influence the YHVKHEHHS:
actions of another party - this includes any e Oyab-AKOTl KOPYMLiMHOT MPaKTUKY,
behaviour on the part of our Business Partner's BK/IFOYAKOUM  MPOMO3ULI0,  AapyBaHHS,

. . . 10 Business partner code of conduct

Kogekc noseaiHku [linoBunx napTHepis
Version 2.2 / Pepakuis 2.2



alinea

representatives by which they improperly and
unlawfully enrich themselves and/or those close
to them;

any fraudulent practice, which means any action,
including misrepresentation, to obtain a financial
or other benefit or to avoid an obligation by
deception - fraud includes the falsification or
alteration of accounting records
documents, misappropriation of assets or theft,
suppression or omission of the effects of
transactions from records or documents, and/or

or other

OTPUMaHHA abo BWMMaraHHsa, MNPsMo Y
OrnocepeskoBaHo, Oyab-aKnx LiHHOCTeN 3
METOH HEeHaNeXHOro BrnAMBY Ha Ail iHLWOl
CTOPOHW - LUe  BKIYae  byab-aky
noBejiHKy 3 60Ky Hawwux lNpeacTaBHMKIB
LiNOBUX MapTHepiB, 3a AOMOMOroH SKOI
BOHWN HEHanexHWM YMHOM | HEe3aKOHHO
36arauyroTbCa cami Ta/abo 36aradyroTb
B11M3bKMIX IM OCi6.

e OyAb-SKMX LUAXPaNCBKMX AiK, Y TOMY YUCA]
BBeAEHHA B OMaHy, TOOTO Takux Ain
METOH AKNX € OTPUMaHHA QIHAHCOBOT YN

. . . iHLWol BUTOAN abo HUKHEeHHS
recording transactions which have no substance; , A y

s . hich 3060B'A3aHb LLNIAXOM 0bMaHy.

e any collusive practice, whic means — an Waxpanctso  Bkarouae  panbcudikaLiro

arrangement between two or more entities abo 3MiHy OyXranTepcbkux 3anucis un

without the knowledge, but designed to IHLLIAX JOKYMEHTIB, He3aKoHHe

improperly influence the actions, of another party; NPYBNACHEHHS aKTWMBIB abo  Kpagdixky,

and NPUXOBYBaHHS abo  3aMOBYyBaHHSA

e any coercive practice, such as impairing or HACMIAKIB  TpaH3sakU -y 3dnvicax  4n

AOKyMeHTax Ta/abo peecTpaLiro

harming or threatening to impair or harm, directly
or indirectly, any party or its property, or persons
closely related to a party to improperly influence
the actions of that party.

4.2 General Integrity

The conduct of our Business Partners and their

representatives

is a direct reflection on the

Company and the Company’s values and principles.

Business Partners and their representatives are

TPaH3aKLii, AKi He MaroTb 3MICTY.

e OYAb-AKOI MPaKTVKM 3MOBM, LLO O3HaYae
JIOMOB/IEHICTb MiX JABOMa abo binbLie
Cy0'eKTamMn rocrnofaproBaHHda 6e3 Bifoma,
ajie 3 MeTo HeHanexHoro BranBy Ha Ail
iHLOI CTOPOHW; Ta

e OyAb-AKOI MPakTUKW MPUMYCY, Takol 9K
3aMOMIAHHA  WKOAW YK 306UTKIB  abo
3arpo3a 3anogistHHS LIKOAW 4 30UTKIB,
NpsaMo YK  OMnocepeakoBaHo, byab-AKin
CTOPOHI abo il MariHy, abo 0cobawm, TiCHO
noB'A3aHVM 30 CTOPOHOK, 3  METOH
HeHanexHoro BnanBy Ha Ail L€l CTOPOHMN.

4.2 3aranbHa fobpoyecHicTb

MNosejiHka HalWx ANoBMX NapTHepiB Ta X
MpeAcCTaBHUKIB €  MPAMUM  BiAOOPAXEHHAM
KomnaHii Ta il uiHHOCTen | mpuHumnis. Ainosi
napTHepw Ta ix MNpeacTaBHWKM 3000B'A3aHi:

e [OTPUMYBATUCH Ta BUKOHYBaTW BCi YMHHI

required to:
' ' 3aKOHM  Ta MONOXEHHSs,  BKIKOYarUn
e Observe and abide by all applicable laws and BiANOBIAHI  AOrOBIpHI  3060B'3aHHS,
regulations, including relevant treaty obligations, CaHKUii Ta BHYTPILUHI MOAITWKW, 6K Y

sanctions, and internal policies, both in the
countries where the Company is registered and,
if different, in the countries where the Company

KpalHax, Ae 3apeecTpoBaHa KomnaHig, Tak
i, AKLLO BOHW BIAPI3HAOTLCA, Y KpalHax, ae
KomnaHisa Bege CBOH AiANbHICTb.

Business partner code of conduct
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is doing business;

conduct business in a truthful, honest, diligent,
transparent, and ethical manner;

treat Clients, Representatives, and others with
whom they interact fairly, humanely, and with
proper regard for their rights and obligations;

differences among Clients,
other Representatives, suppliers, consultants

respect cultural

and others with whom they interact in a manner
that will not reflect adversely on the Company,
its shareholders, Clients, partners, or the wider
community; and

honour commitments and keep confidences.

5. FINANCIAL GOVERNANCE
5.1 Value for Money (VfM)

As stewards of government funds VM is part of the
Company's culture and practice. Alinea has in place
policies, Guidelines and Business Processes in that
clearly outline our approach to organizational and
financial management to ensure that we adhere to
contract terms and deliver high-value projects.

For each program that Alinea delivers, Business Partners
are required to maintain documentation that
demonstrates adherence to the terms and conditions of
the contract. This documentation supports the
Company's annual review and overall project
management processes. All financial documentation
must be retained in accordance with the Client's
requirements.

VIM is regularly monitored throughout the life of our
projects which allows for the timely identification of any
issues and information sharing where lessons can be
learned.

BECTU AiNbHICTb MPaBAMBO, YeCHO, CTapaHHo,
NpPO30pPO0 Ta 3 AOTPUMAHHAM ETUYHIX HOPM.

ctasuTnCa Ao KnienTis, [NpeacTtaBHUKIB Ta
IHLIKX OCiB, 3 AKMMUW BOHM B3aEMOAIHOTH,
CrpaBeinnBo, TYMaHHO Ta 3 HaleXHO
MOBAro A0 IXHiX NpaB Ta 060B'A3KIB.
nosaxatn  KynbTypHi  BIAMIHHOCTI  MiX
KnieHtamy, iHWWMK  TTpeacTaBHVKaMU,
nocravasbHUKamy, KOHCy/bTaHTaMu  Ta
HWMMW  0COBbamu, 3 SKMMW  BOHWM
B3aEMOZIOTb, TakMM YMHOM, LO6 Le He
BigbVBanoca HeratmBHO Ha Komnaii, i
akuioHepax, KnieHTax, napTHepax abo
rPOMaACHKOCTI B LIIOMY; |

BMKOHYBaTK 3060B's13aHHSA Ta 36epirati
KOH®IAEHLINHICTD.

5. OPTAHISALIA YTIPAB/IIHHA ®IHAHCOBMI
OMEPALIAMMW

5.1 EQekTVBHICTb BUKOPUCTaHHA KoLUTiB (EBK)

AK po3MopaaHUK AepXaBHUX KOLWTIB, KOMMaHiA AniHes
BBaxae EQeKkTMBHe BWKOPUCTAHHA KOLITIB YaCTUHOK
CBOEl  KyNbTypy Ta npaktukn. KomnaHia  AniHes
3anpoBaanna MoniTuky, KepiBHI MpuHUMNM Ta 6i3Hec-

npouecy, §ki 4iTKo OKpecItoTb  Halw  niaxia 4o
OpraHisauinHoro Ta QIHAaHCOBOTO YMPaB/iHHA, W06
rapaHtysati  AOTPUMaHHA  YMOB  KOHTPAaKTiB  Ta

peani3aLito MPOeKTIB 3 BMCOKOK A0AaHOK BapPTICTHO.

[ng KOXHOT mporpamu, Aky peanizye KoMmmaHia AniHes,
bi3Hec-napTHepy 3060B'A3aHI BECTU AOKYMEeHTaLito, fka
[EMOHCTPYE AOTPUMAHHSA YMOB i MONOXEHb KOHTPAKTY.
La aokymeHTauisa niaTpymye LWopivHuiA ornga Komnanin
Ta 3arajbHi MNpouecy ynpasiiHHA npoekTamu. Bcs
diHaHCOBa  AOKyMeHTauid  MOBWMHHaA  3bepiratuca
BiAMOBIAHO A0 BUMOT K/ieHTa.

EBK perynapHO KOHTPOMHETHCA TMPOTArOM  YCbOro
TEPMiHY peanizauil Hawmx MNpOoekTiB, Lo [A03BONAE
CBOEYACHO  BUABNATM  Oyab-aki  nMpobnemu  Ta
0OMIHIOBATNCS IHQOPMALLIED, Ha OCHOBI AKOI MOXHA
3aCBOITW BIAMNOBIAHI YPOKN.

12 Business partner code of conduct
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5.2 Transparency and Record Keeping

The Company is committed to transparency in all
business dealings and maintains a comprehensive
system of record keeping. Business Partners must
ensure that all official records are properly identified
and maintained. Records are required to be true and
accurate and any intentional misuse, editing, or
mishandling of official records is prohibited.

5.3 Tax

Business Partners must comply with all obligations to
pay taxes, duties, and charges imposed or levied in the
countries in which the Business Partner is registered
and in the countries in which it is doing business as
required by law including all taxes, entitlements, other
statutory charges and/or any other amounts payable to
personnel in the relevant jurisdiction.

5.4 Fraud/Waste/Abuse

The Company does not tolerate fraudulent activity,
waste of Company or Client resources, or abuse of
authority by Business Partners or their representatives.
Business Partners and their representatives are
required to prevent, detect and report Fraud, waste,
abuse, or any other Prohibited Acts that they know or
reasonably should have known about. The Company
whistleblower mechanism is available to report
confirmed or suspected violations. Business Partners
and their representatives are expected to cooperate
fully if and when investigations are undertaken.

6. ANTI-CORRUPTION
6.1 Bribery and Graft

Business Partners and their representatives must be

13

5.2 Mpo30opicTb Ta BeAeHHA AoKyMeHTaLlii

KoMnaHrig nparHe A0 Npo30pocTiy BCiX AiNOBUX
onepauiax i NiATPUMYE KOMMIEKCHY CNCTEMY BEAEeHHS
AokymeHTaul. linosi mapTHepW NOBUHHI 3a6e3neunTn
HanexHy iaeHTUdIkaLiro Ta BeAeHHs BCiEl odilyiiHOT
LOKyMeHTaLl. 3anncy NOBNHHI OyTV NPaBAVIBUMM i
TOYHWMW, a OYAb-AKe HaBMVCHE 3/10BX1BaHHS,
pearyBaHHs abo HenpaswibHe MOBOAXKEHHA 3
OQILIAHUMN JOKYMEHTaMK 3a060POHEHO.

5.3 OnogatkyBaHHA

[inosi napTHepwW NOBWHHI BMKOHYBAaTK BCi 30060B'A3aHHA
LLOAO CnnaTh NoAaTkiB, 300piB i NaaTexis, AKi
HakNafatoTbCA abo CTANYHOTLCA B KpaiHaX, B AKMX
3apeecTpoBaHul [inosuin mapTHep, | B KpaiHaX, B AKX
BiH Befe bi3HeC, 4K TOro B1Marae 3akoH, BK/IKUakuy BC
NoZaTKK, BiApaxyBaHHS, iHLWI 0BOB'A3KOBI MaaTexi
Ta/abo byab-aKi IHWI CyMu, WO MiANaratoTe BUNAATI
nepcoHany y BiANOBIAHIN FOPUCAMKLT.

5.4 LLlaxpaincTBo/MapHOTPaTCTBO/3/10BXNBAHHS

KomnaHig He fonyckae LLIaxXpanCbkmnx 4in,
MapHOTPaTCTBa pecypcis KomnaHril abo KnieHTa, a Takox
3/10BXMBaHHA  MOBHOBAaXeHHAMW 3 OOKy  AINOBMX
napTHepiB abo ixHix MpeactasHKkiB. Ainosi mapTHepu Ta
IXHi MpeacTaBHYKM 3060B'A3aHi 3anobiratu, BUABNATY Ta

NOBIJOMAATM  MPO  LUAxXpaWcTBO,  MapHOTPATCTBO,
3N0BXMBaHHA ab0 Oyab-AKi iHLWI 3a60poHeHi Afl, Npo AKi
BOHW 3HatoTb abo  MOBWHHI  Oyan  3HaTW.  /[Ang

NOBIAOMNEHHS MNP0  NIATBEPLXEHI abo Nig03PHOBaHI
nopyweHHsa B KOMNaHil Ai€ MexaHi3M 3aXncTy Cnyx60BKX
BUKpUBaYiB. OUiKyeTbCH, LLO [AiN0BI NapTHepn Ta ixHi
MpeACTaBHUKM ByayTb MOBHICTIO CMIBMNPAaLLKOBaTK Nif Yac
npoBeAeHHdA PO3CNifyBaHb.

6. MPOTUAIA KOPYTILYT
6.1 XabapHWLTBO Ta KOMEPLAHMI NigKym

Adinosi  naptHepu Ta ixHi  [peACTaBHWKM  MOBUHHI

Business partner code of conduct
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committed to honesty, transparency and fairness and
have zero tolerance for Bribery, including the making of
Facilitation Payments or Graft or any Prohibited Act.

Business Partners and their representatives must reject
Corruption in all its forms and comply with the spirit and
letter of all applicable anti-corruption laws and
regulations, which may include the anti-corruption laws
of the country in which the Client is based. Please see;
Australian Criminal Code, the Criminal Code of Canada
and the UK Bribery Act 2010.

If a Business Partner or one of their representatives
discovers information that a Prohibited Act has been
committed, has been requested, or otherwise suggested
by any person, including a Public Official or private
individual, in connection with the relationship with, or
work for the Company, they must immediately inform
the Company.

6.2 Conflict of Interest

The Company believes in open and transparent
business dealings. Business Partners and their
representatives must separate their own interests from
those of the Company. Actual or potential conflicts of
interest must be reported immediately to the Company
so that action can be taken to manage and mitigate the
Conflict of Interest, including but not limited to the
exclusion of the Business Partner and/or their
representatives from any relevant decisions.

Public Servants: if a Business Partner employs any
person who is or was a public servant they must declare
the status of that person to Alinea before contracting
and confirm that they have complied with all relevant
conflict of interest laws and regulations. For example, in
Canada, former public servants must comply with the
Conflict of Interest Act. This is a term of all general
conditions and forms part of all solicitations. In the UK
on government contracts, former public servants must
comply with the HMG approval requirements under the
business appointment rules.
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AOTPVMYBATNCA MPUHLMMNIB  YeCHOCTI, MNpO30pocTi Ta
CNpaBeANMBOCTI, @ TaKOX MaTW HYNbOBY TONEPAHTHICTb
0 xabapHWUTBA, BKIKUAKOUM BUMAATYy BUHAropoau 3a
CAPUSIHHSA, NiAKYN abo Oyab-AKY iHLLY 3a60POHEHY Ajto.

Ainosi napTHepwn Ta IXHi [peacTaBHWKM  MOBUHHI
BiZknzAaT KOpynuito B yCix il dopmax i AOTPUMYBATUCS
CyTi Ta OyKBM BCiX 3aCTOCOBHWUX aAHTUKOPYMLIAHMX
3aKOHIB | HOPMAaTUBHUX a8KTIB, 9Ki MOXYTb BK/IHOYaTK
aHTVIKOPYMUiHE  3aKOHOZABCTBO  KpalHW, B  SKil
basyeTbcss  KnieHT.  bByab nacka, O3HaviomTecs 3
KpuMiHanbH1M  kogekcom  ABctpanii,  KpuMiHanbHUM
KogekcoMm KaHagm Ta 3akoHOM BenumkobpuTaHii npo
60poTLOY 3 xabapH1uTBoM 2010 poky.

Akwo lMpeacTaBHUK BUABASE iHGOPMALIKO Npo Te, Wo
bylb-Aka 0C0ba, BKAKOYAUM [AEPXaBHUX C1yXOO0BLIB
abo npuBaTHMX 0OC6, y 3B'A3Ky 3 BIAHOCMHAMK 3
Komnanieto abo poboToro Ha Hel, BumHKAa 3abopoHeHe
AigHHS, nonpocsna abo HWNM YMHOM BKMarana abo
MPOMOHyBana Moro, BiH MOBMHEH HeramHoO MOBILOMUTY
npo ue KomnaHito.

6.2 KoHbnikT iHTepecis

KomnaHig BipuUTb Yy BIAKPUTICTE Ta MPO30PICTb BeAeHHH
6i3Hecy. [linosi napTHepw Ta ixHi MpeacTaBHVIKA NOBUHHI
BIJOKPEMIOBAT/  BRacHi  iHTepecu  Bi4  iHTepeciB
Komnanrii. Mpo ¢akTnyHi abo NoTeHUinHI  KOHOAIKTY
iHTepeciB HeOOXIAHO HeraHo MoBIAOMAATY KOMNaHito,
WO6 MOXHa Oyno BXUTW 3axOA4iB ANS YNpaBAiHHA Ta
MOM'AKLLIEHHA KOHIKTY IHTEpeCiB, BKIOUaOUY, ane He
0OMEXYHOUNCh,  BUKAKYeHHsaM  [linoBoro  napTHepa
Ta/abo roro MNMpeacTaBHYIKIB 3 MPOoLUEeCy NPUHATTS byab-
AKNX BIANOBIAHWX PilleHb.

[JepxaHi cnyxbosLi: akwo Jinosuin napTHep Hanmae
byap-aKky 0coby, fAka € abo Oyna  AepXaBHUM
CNyX60BLEM, BiH MOBVHEH MOBIAOMWUTY MPO CTaTyC LjEl
0CObV KOMMaHii AniHed [0 YKNajeHHA KOHTPakTy i
NIATBEPAUTY, WO BiH AOTPUMYETBCA BCIX BIANOBIAHMX
33KOHIB | HOPMATVBHMX akTiB LWOAO KOHPAIKTY iHTepeciB.
Hanpuknag, y KaHagi konuwHi aepxaBHi  Cnyx60BLUi
MOBUHHI  AOTPUMYBATUCA  3aKOHY  MPO  KOHQAIKT
iHTepeciB. Lle ymOBa BCiX 3aranbHNX YMOB i € 4aCTUHOK
BCIX 3annTIB Ha y4acTb Yy TeHAepax. Y Benvikin BputaHil
npy  ykNagaHHI  AepXaBHUX  KOHTPAaKTIB  KOMULLHI
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6.3 Hospitality and Gifts

The offering or accepting of hospitality and gifts may
easily be seen and interpreted as bribery; careful
consideration should be given to their nature, value and
frequency. Business Partners and their representatives
should exercise particular care when interacting with
Public Officials.

7. INTELLECTUAL PROPERTY

Unless otherwise specified all Intellectual Property
developed in the course of the business relationship
between the Company and a Business Partner is the
property of the Company or, where contractually
specified, the property of its client.

Business Partners are required to comply with all
applicable laws, rules and regulations; Company policies
and procedures; and contractual policies and
procedures of Clients covering Intellectual Property.

8. RECRUITMENT AND EMPLOYMENT
8.1 Recruitment

All recruitment and selection procedures and decisions
reflect Alinea's commitment to providing equal
opportunity by assessing all potential candidates
according to their skills, knowledge, qualifications and
capabilities. Business Partners must ensure that
prospective applicants will not be discriminated against
either directly or indirectly on the grounds of race,
nationality, ethnic origin, gender reassignment gender
identification, marital status, sex, sexual orientation,
culture, religion or belief, pregnancy, maternity,
disability, age and any other legally protected category.

Alinea is dedicated to encouraging a supportive and
inclusive culture across the organization and in areas

AepXxaBHi  CNyxO0BLUI MOBWHHI  BIANOBIAATV BMMOram
LLOAO CxBaneHHs Ypsaay Vloro BenmuHocTi signosigHo Ao
npaBua GisHec-NpUsHadeHb.

6.3 TOCTUHHICTb | MOAapyHKM

MPOMOHYyBaHHS  abo  MPUIAHATTS  FOCTMHHOCTI  Ta
nojapyHKiB ~ Moxe  6yTM  ferko  posliHeHe  Ta
iHTepnpeToBaHe fAK XabapHWUUTBO; CNig  peTensHo

3BaXWTU Ha 1X Xapaktep, BapTiCTb Ta dacTtoty. [inosi
naptHepw Ta ixHi [peacTaBHUKM MOBUHHI NMPOABAATU
0CO0AMBY 0OEpeXHICTb MpW B3AEMOAI 3 AepPXaBHUMU
CNYXH0BUSAMN,

7. IHTEJIEKTYAJTIbHA BJTACHICTb

AKLLO He 3a3HaYeHo iHLLe, BCA IHTenekTyanbHa
BNACHICTb, PO3P0bIeHa Nif Yac BUKOHAHHSA TPYAOBUX
060B'A3kiB y KomnaHil, € BnacHicTio Komnanii abo, aKuio
Le nepesbayeHo A0roBOPOM, BNACHICTHO Tl KNiEHTA.

MpeACTaBHNKM 3000B'A3aHI JOTPVIMYBATNCA BCIX YAHHNX
3aKOHIB, MpaBw/ i MON0XeHb, MONITUKM Ta NpoLeayp
KomnaHil, a TakoX KOHTPaKTHMX MONOXeHb i mpoLeayp
KnieHTiB, LWLO peryntorTb MUTaHHS iHTeNeKTyanbHO!
BNaCHOCTI.

8. MIABIP MEPCOHAY TA MPALEBNALLUTYBAHHA
8.1 Miabip nepcoHany

Yci npoueaypn Ta pilleHHs WOAO HaliMaHHA Ta Bigbopy
nepcoHany BigobpaxaroTb MParHeHHs KOMMaHil AniHes
3abe3neunT pPiBHI MOXIMBOCTI LUASXOM OLIHKW BCiX
NOTEHUIMHUX KaHAMAATIB BigMOBIAHO A0 IXHIX HaBWYOK,
3HaHb, KkBanidikauil Ta 3aioHocTen. [inosi napTHepu
MarOTb rapaHTyBaTV, WO MNOTEHUIMHI KaHAMAaTh He

6yayTh niaaaBaTUCa npsMin abo HenpsaMil
AVCKpUMIHALT  Ha  nmigcTaBi  pacy,  HaLiOHanbHOCTI,
ETHIYHOrO  MOXOAXEHHSs,  3MiHW  CTaTi, TreHAepHol
IAEHTUYHOCTI, CIMEMHOro CTaHy, CTaTi, CekcyanbHol

OpieHTaLl, KyNbTypu, penirii abo nepekoHaHb, BariTHOCTI,
MaTEPUHCTBA, IHBaNIAHOCTI, Biky Ta OyAb-AKOI iHLIOI
3aXWLLEHOT 3aKOHOM KaTeropil.
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where we work. It is in our best interests to promote
and embrace diversity and eliminate discrimination.
Business Partners must strive to be inclusive and
representative of all sectors of society.

Business Partners must ensure that prospective or
current representatives are treated with fairness and
respect, and are given equal opportunities to succeed.

Business Partners must conduct comprehensive pre-
employment checks.

8.2 Employment

Alinea is committed to employment practices that
ensure the protection of the rights of all those who work
for us. We aim to operate above the minimum
standards required by law to ensure our
Representatives are safe, fairly rewarded, and valued.
Alinea is also committed to ensuring our Business
Partners operate with the same ethical standards we
employ ourselves.

Business Partners must support and incorporate,
wherever applicable, the standards established by the
International Labour Organisation and the UN Global
Compact.

9. PROCUREMENT

Alinea believes that competitive procurement processes
enhance access, transparency, competition and fairness,
and results in best value for us, our Clients, and the
communities we work in and with. This means that we
adhere to the highest standards of professional integrity
in the procurement processes in which we participate as
a supplier, and in the management of our own supply
chain. Business Partners must compete fairly, honestly,
and transparently for potential business opportunities.
They must not collude with competitors when bidding

KomnaHia  AniHea nparHe 3aoxo4vyBaTtyl  KyJbTypy
NIATPVUMKX Ta IHKIFO3MBHOCTI B YCiA OpraHisaLii Ta B TWX
chepax, e MW TPALFOEMO. Y HaAWMX HaANKpaLLmx
iHTepecax 3a0x04yBaTh Ta NPUMMAaTV PiI3HOMaHITHICTb Ta
ycyBaty  AnCKpuMiHalito.  inoBi napTHepu MOBUHHI
nparHyT™V A0 IHKAH3MBHOCTI Ta pPenpe3eHTaTUBHOCTI
LLOZO BCiX BEPCTB CyCMnifbCTBa.

[inoBi napTHepX MOBWHHI rapaHTyBaT, WO6 4O BCiX
HNHILWHIX | MalbyTHIX  [peAcTaBHUKIB  CTaBUANCS
CNpaBefIMBO | 3 NOBaror, a TakoX M HagaBannca PiBHI
MOX/IUBOCTI ANSA LOCATHEHHS YCTIiXY.

AinoBi napTHepW MOBWHHI  MPOBOANTA  KOMMIEKCHI
nepeBipk/ KaHAWAATIB Nepes NPUAHATTAM Ha poboTy.

8.2 MpavesnaluTyBaHHsA

KomnaHid AniHed nparHe JAOTPMMYBaTMCA MPaKTUKA
npaLeBnaLTyBaHHd, 9ka rapaHTye 3axmnCT Npas yCix Tnx,
XTO Mpaytoe Ha Hac. Mu nparHemo MepesuLLyBaTh
MiHIManbHi CTaHZapTK, nepefbdadeHi 3aKOHOAABCTBOM,
WOo6 rapaHTyBaTh Hawum [lpeacTaBHUKaM  be3neky,
CrpaBeinnBy BWHAropody Ta BUCOKY OUIHKY IXHbOI
npadi. KoMmaria AniHes TakoX MparHe 3a0X04yBaTty
Hawwx  [lpeactasHukiB  Ta  [inoBux  nmapTHepiB
NpaLoBaTh 3a TUMU X ETUYHNMW CTaHAAPTaMK, AKUX MU
[OTPUMYEMOCS Cami.

[Ainosi napTHepwn NOBUNHHI nigTpymyBat  Ta
BNpOBaZXyBaTy, [e Ue  MOXIMBO,  CTaHAapTtw,
BCTaHOB/EHI MiXHapoAHOK oOpraHisaliero npaui Ta

nobanbHWUM gorosopom OOH.

9. 3AKYMIB/I

KomnaHid AniHea BBaxae€, WO KOHKYPEeHTHI npoLecu

3aKkynisens MOKPaLLyHTh foctyn, nMpo30piCThb,
KOHKYPEHLO Ta CrpaBe/IMBICTb, a TaKOX 3a0e3MeyytoTb
OTPUMAaHHA HaWKpawloi BapToCTi ANg  HAc, Hawux

KNIEHTIB Ta rPOMag, B SKMX MW MPALIOEMO Ta 3 AKAMU MU
cnisnpauroemo. Lle o3Hauag, Wo MU AOTPUMYEMOCH
HaVBULLMX CTaHAApPTIB NpodecinHol A06POYECHOCTI B
npouecax 3akyniseflb, B AKMX MU 6epemMo y4acTb HAK
MOCTaYaNbHVIKM, @ TakoX B YMPaBAiHHI HALWMM BAACHUM
NAHLFOXKOM NOCTa4aHHs.
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for contracts.

Business Partners are required to follow all applicable
procurement laws and regulations and must never:

e ask for or receive preferential treatment or
special privileges or make use of information
they are not authorized to have, including non-
public documents or other proprietary data;

e take unfair or improper advantage of anyone
through manipulation, concealment, abuse of
privileged information, misrepresentation of
facts, or any other illegal or unethical trade
practice; or

e attempt to influence Public Officials or other
Clients with payments, gifts, offers of
employment or otherwise unlawful conduct.

9.1 Participation in Procurement

By submitting a proposal in response to a request or call
for proposals or invitation to tender, Business Partners
certify that they and their affiliates and proposed sub-
contractors do not meet any of the grounds for
exclusion or ineligibility, that they are representing
themselves accurately, and are willing to submit any
additional information, certifications, and validations
that may be required to make a determination of
eligibility or ineligibility.

Business Partners must respond to all open tenders in
an honest, fair and comprehensive manner that
accurately reflects their capacity to satisfy the
requirements stipulated in the tender and related
contract(s). Business Partners should only submit a
proposal and enter into a contract if they are certain
that they can fulfill all obligations of the contract.

[inoBi napTHepW MNOBWHHI 4YecHo, CrnpaBeA/MBO Ta
Mpo30pO  KOHKypyBaTv 3@  MNOTEeHUIMHI  bi3Hec-
MOXJ/IMBOCTI. BOHM He MOBWHHI BCTyrnat¥ B 3MOBY 3
KOHKYpPeHTaMM MiZ Yac y4acTi B TeHAepax Ha OTPUMaHHSA
KOHTPAKTIB. Jinosi napTHepwn 30608B'A3aHi
AOTPVMYBATNCA BCIX 3aCTOCOBHMX 3aKOHIB | MpasBwa y
cdepi 3akyniBenb i HIKOAN He MOBUHHI:

e BUMarat abo KOpUCTYBaTUCA MpedepeHLiiHNM
CTaBNEHHAM Y1 OCOBAMBUMU MpMBINeaMn abo
BMKOPWCTOBYBaTW IHGOPMaLto, Ha AOCTyn A0
AKOI BOHW He MatoTb MpPaBa, BKIKOUArUM 3aKpUTI
AOKyMeHTV abo iHLWi CyX60Bi AaHi;

e  BVKOPWCTOBYBATU HecnpaseMBYy abo
HeHanexHy nepesBary Hag OyAb-KUM LUNAXOM
MaHINyndauin, — NpUXoByBaHHA,  3M10BXMBaHHA
KOH®IAeHUIHOW  iHGOPMaLiero, CNOTBOPEHHS
dakTiB abo BpaBatUCA A0 OyAb-SKOI  iHLWOI
HE3aKOHHOI ab0o HeeTNYHO! AINOBOI MPaKTVIKK;
abo

e HamaraTucs BMANBATY Ha AePXaBHNX
CNyX00BLiB abo iHWWX KNieHTIB 3a AONOMOrow

naaTexis, MNoA4apyHKiB,  MpomMo3uuii  LWOoAo
npauesnawTyBaHHA abo  iHWOI  HEe3aKoHHO!
noBeAiHKN.

9.1 YuacTb y 3akyniBasx

MNogatoum Mpono3nLLIK Yy BIAMNOBIAL Ha 3amuT, KOHKYPC
abo 3anpoueHHsa Ao y4YacTi B TeHaepi, [inosi napTHepw
NIATBEPAXYHOTb, WO BOHW, iXHi adiniioBanHi ocobun Ta
3aMpONOHOBaHI CybniAPAAHVIKA He BIANOBIAAIOTH XOAHIA
3 niacTaB AN BUKIOYEHHSA ab0 HEMPUAHATHOCTI, WO
BOHW NPeACTaBNATb cebe AOCTOBIPHO i FOTOBI HaAaTW

OyAb-aKy  AOZaTKOBY iHQOpMaLito, cepTndikaty  Ta
NIATBEPAXEHHS,  AKi  MOXyTb  3HagobuTUCA  ANs
NPUAHATTA  pilleHHd  Apo  BIAMNOBIAHICTL — abo

HeBIAMNOBIAHICTb KPUTEPIAM.

[inoBi napTHepw MOBWHHI BIAMNOBIAATN Ha BCi BIAKPUTI
TEHAEPV B YeCHih, CnpaBef MBI | BCEOXOMJIHOHOYIN

dopMmi, WO TOYHO BifOOpaxae IXHKO  34aTHICTb
33[0BOSIbHUT  BUMOIW, MepeabadeHi B TeHaepi Ta
MOB'A3aHOMY 3 HUM KOHTPakTi (KoHTpakTax). Ainosi

napTHepW MOBUHHI MOLaBaTy MPOMO3NLIKD Ta yknazaTm
[OroBip e B TOMy BUMaAKy, AKLO BOHW BMeBHEHI,
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9.2 Supply Chain Management

Business Partners are required to manage their supply
chain transparently, run transparent procurement or
purchasing processes, work to ensure that a reasonable
number of suppliers are given an opportunity to bid,
and take measures to avoid nepotism, cronyism, or any
type of preferential treatment in awarding contracts.

Business Partners must apply a value for money
approach to all procurement, which means selecting the
optimal combination of quality, service, time and cost
considerations, over the useful life of the good, service
or asset acquired for the purposes of the project.

Where required on projects and as part of their financial
management, Business Partners must prepare a supply
chain map, which shows income and expenditure
relationships between Clients and the downstream
delivery chain, contract spend on micro, small and mid-
sized enterprises (MSMEs), diversity in their supply chain
(including women and indigenous owned businesses),
and apprenticeships supported.

10. SAFEGUARDING

Safeguarding means protecting people’s health, well-
being and human rights, and enabling them to live
free from harm, abuse and neglect. In our sector, we
understand it to mean protecting people, including
Children and At Risk Adults, from any harm that arises
from coming into contact with our Representatives or
projects. This definition draws from our values and
principles and shapes our culture. It pays specific
attention to preventing and responding to harm from
any potential, actual or attempted abuse of power,
trust, or vulnerability, especially for sexual purposes.

Alinea believes that everyone we come into contact

IO 3MOXYTb BNKOHATK BCi 3060B'A3aHH4 3a A0roBOPOM.

9.2 YnpaBniHHS N1aHLIOXKOM MOCTaBOK

Ainosi MapTHepu 3000B'A3aHi 34IMCHIOBATM NpPO30pe
YMPaBAiHHA CBOIM JIAHLFOXKOM MOCTaBOK, MPOBOAUTA
MPO30pi MpoLecH 3akyniBenb, MPaLoBaTh HaZ TUM, LWO6
PO3YMHI KiNbKOCTI MOCTayanbHVIKiB NOCyr byna HagaHa
MOXJIMBICTb BpaTV y4acTb Y TEHAEPI, | BXNBATY 3aX0L4iB
LN YHUKHEHHA HemoTX3My, KymiBCTBa abo OyAb-AaKoro
BMAY NpedeperLin Npy yKnagaHHi KOHTPaKTIB.

JinoBi  napTHepw  MOBUHHI  3aCTOCOBYBaTW  MiAXi4
«CNIBBIAHOWEHHS LiHW Ta AKOCTi» 40 BCiX 3aKynisenb, LWo
03Ha4ae BUOIp OMTUMANLHOMO MOEAHAHHA  AKOCTI,
00CNYroByBaHHS, 4acy Ta BapTOCTi MPOTArOM YCbOro
TepMiHy — C1yxbu  TOBapy, nocayrm  abo  aKTuBY,
npuabaHoro Ans NOTpeb NpoekTy.

3a HeobXxifHOCT, B paMkax MpoekTiB Ta B pamkax
GIHaHCOBOro MeHeKMEeHTY AiN0BI MapTHepPU MOBUHHI
niAroTysatn  Cxemy  NaHulra  nocravaHHd,  4ka
BilOOpaXae CniBBIAHOWEHHA AOXOAIB | BUTPAT Mix
KnieHTamMy Ta MofansluvM  NaHLKMOM  MocTavaHHs,
BUTPATV 3a KOHTPaKTamm Ha MiKpo-, Mani Ta cepejHi
nignpuemcrea  (MMCT),  pi3HOMaHITHICTE Yy IXHBOMY
NaHUory nocravaHHa (Bkarodaroum mignpremMcrsa, LWo
Hanexarb XiHkaM Ta NpeAcTaBHUKaM KOPIHHNX Hapo4iB),
a TaKOX MiATPUMKY CTaxXyBaHHS.

10. OXOPOHA TA 3AXNCT

OXopoHa Ta 3axMCT 03HaYarTb 3aXMCT 340pOoB'd Ta
[06pOBYTY NtoAen | NpaB MOAMHK, @ TaKOX HaAaHHS
MOX/IMBOCTI XUTW XUTTAM, BIIbHUAM BiZ LUKOAW, Hapyri i
3HEBAXIMBOIO CTaBAEHHA. Y HALIOMy KOHTEKCTi MW
PO3YMIEMO Le §K 3axWUCT NHOAER, Yy TOMY YUCai AiTen |
[OPOCANX 3 TPYM PU3KKY, BIi4 OyAb-AKOI LIKOAM, LU0
BUHUKAE BHaCNi oK B3aemogji 3 HawnMu
MpeactaBHUkamu  abo  [Mpoektamu. Lle  BU3HaYeHHs
FOYHTYETBCA Ha HalMX LIHHOCTAX | MpUHUMNax Ta
bopmye Hally kopriopaTusHy kKynbTypy. OcobnrBa yBara
NPUAINAETBCA 3aN00IraHHIO Ta pearyBaHHIO Ha LIKOAY
BiA  OyAb-AKOro  MOTeHUIHOro 4 GaKTUYHOro
3N0BXMBaHHA BN3AAOHD, AOBIpOKD abo  BPA3MBICTIO,
0COOMBO B CEKCYaNbHUX LINSX.
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with, regardless of race, nationality, ethnic origin,
gender reassignment, gender identification, marital
status, sex, sexual orientation, culture, religion or
belief, pregnancy, maternity, disability, age and any
other legally protected category has the right to be
protected from all forms of harm, abuse, neglect and
exploitation.

Business Partners and their representatives are required
to:

e understand their obligation to uphold
Safeguarding principles and apply them
consistently and without exception;

e proactively identify, prevent and guard
against all risks of harm, exploitation,
harassment, abuse and discrimination; and

e reportany issues or concerns to the Company
immediately.

Business Partners must have in place, survivor-
centred, accountable and transparent systems for
reporting and risks

response, learning  when

materialize.

There must be zero tolerance of harm, abuse, neglect
or exploitation. Business Partners must ensure that
reports of breaches are responded to expeditiously
and treated confidentially. All survivors of harm must
be offered support. Failure to report a Safeguarding
concern might result in termination of the contract.

If there are concerns relating to a British Government
project these may also be directed to: Foreign
Commonwealth and Development Office Counter
Fraud &  Whistleblowing  Unit  (CFWU)
reportingconcerns@fcdo.gov.uk or

+44 (0) 1355 843747

at

10.1 Respect for Human Rights

KomnaHia AniHea BBaxae, L0 KOXHa JIH0ANHE, 3 AKOK M

KOHTaKTYEMO, He3anexHOo Bi4 pacy, HauioHanbHOCTI,
ETHIYHOrO  MOXOAXEHHS,  3MiHW  CTaTi, TeHAepHo!
IAEHTWYHOCTI, CIMEMHOro CTaHy, CTaTi, CeKCyalbHOl

OpieHTaLl, KyNbTypW, penirii abo nepekoHaHb, BariTHOCTI,
CTaHy MaTepWHCTBA, IHBaNiAHOCTI, Biky Ta OyAb-AKOI
IHWOI 3axWMLLEeHOol 3akoHOM KaTeropii, Mae npaso Ha
3axmMcT  Bi4  yCix  dOpM  LUKOAW,  310BXVBaHb,
3HEBAX/IMBOIrO CTaBNIEHHA Ta ekcryaTawl.

Ainosi napTHepw Ta ixHi MpeacTaBHMKY 3060B'A3aHi:

e pO3yMITM  CBiN  0OOB'A30K  AOTPMMYBATLCA
NpMHUMMIB ~ OXOPOHM  Ta  3axucty  Ta
3aCTOCOBYBATM IX MOCNIAOBHO i 63 BUHATKIB;

e MPOAaKTUBHO BUSBIATY, 3anobiratu Ta
3aXMLLATMCA Bif YCiX PU3MKIB 3aMOLIAHHA LLKOAN,
ekcnnyatayii,  AOMaraHb,  3/I0BXVBaHb  Ta
ANCKPUMIHaLT, Ta

e HerarmHo nosigoMaaTy KomnaHilo npo Oyab-Aki
npo6aemMn Y 3aHEMOKOEHHS.

[inoBi NnapTHepu MOBWHHI MaTW PO3BUHEHI, OPIEHTOBAHI
Ha MNoCTpaxaanvx, BIAMNOBIZaNbHI Ta MPO30pi CLUCTEMN
pearyBaHHf, 3BITYBaHHA Ta  HaB4YaHH4, Yy  pasi
BUHWKHEHHSA PU3NKIB.

MoBWHHA iCHYBaTU HY/MbOBa TONEPAHTHICTL A0 LWKOAW,
3N0BXMBaHb, HexTyBaHHA abo ekcnnyatayil.  [inosi
napTHepX MOBMHHI 33be3neunT LWBWAKE pearyBaHHS
Ha MOBIAOMNIEHHSI MPO MOPYLUEHHS Ta KOHPIAEHLIMHICTb
IXHBOrO PO3rngagy. YCiMm, XTO 3a3HaB LUKOAM, MOBUHHA
6yTI 3aMpOMNOHOBaHa NIATPYMKA. HenoBigoMneHHs npo
npo6aemn, NMoB'A3aHi i3 OXOPOHOK Ta 3aXMCTOM, MOXe
NPY3BECTU A0 PO3IPBaHHA KOHTPAKTY.

AKWO € 3aHernokoeHH:A, MOB'A3aHi 3 MpoekTamy
BPUTAHCBEKOrO YpAdy, X TakOX MOXHa ChpaMyBaTh JO:
MIHICTEPCTBO  33KOPAOHHWX  Crpas, Yy  CnpaBax

CriBApPYXHOCTI Ta po3BUTKY Bennkoi Bputanil Bigain
ApOTUAIT LWaxpalicTBy Ta Cnyx60Boro BukputTa (CFWU)
33 agpecoto:  reportingconcerns@fcdo.gov.uk  abo
+44 (0) 1355 843747

10.1 MNo.ara o npas NOANHA

Our support for the principles established by UN Y cBOW AinoBii Npaktyli MU BTINKOEMO NPUHLMMN,
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Convention on Human Rights is enshrined in our
business practises and our membership of the UN
Global Compact evidences our commitment to
upholding human rights. Business Partners and their
representatives must conduct business in a manner that
respects the fundamental human rights of all parties,
and are expected to refrain from business practices that
compromise universal human rights principals or labour
and safety standards and codes.

Business Partners must respect the laws and
regulations of the countries they work in, while
maintaining an overarching adherence to universal
human rights laws. Alinea does not condone or endorse
any policies, laws, practices or behaviours that may
compromise our ethical standards as outlined in this
document.

10.2 Child Safeguarding

Business Partner representatives and volunteers must
not:

e engage in sexual activity with anyone under the

age of 18;

e sexually abuse, exploit or harass children;

e subject a child to physical, emotional or
psychological abuse, or neglect; or

e engage in any commercially exploitative

activities with children including child labour and
trafficking.

Alinea is committed to upholding the values and
purpose of the UN Convention on the Rights of the
Child, which require that Children will be protected from
performing any work that is likely to be hazardous,
interfere with a Child's education, or is harmful to a
Child’s health or physical, mental, spiritual, moral or
social health.

Business Partners representatives must understand and
appreciate that the responsibility is on them to use
common sense and good judgment to avoid actions and
behaviours that could be construed as Child abuse.

BCTaHOBNeHi KoHBeHujeto OOH 3 npas MOAMHKW, a
y4acTb komnaHii y FnobaneHomy gorosopi OOH cBigunTb
Npo Halle 3000B'A3aHHS 4OTPVMYBATUCA MPaB FOAUHN.
Hawi npeacrasHukn Ta [inosi napTHepy NMOBUHHI BECTY
CBOKO  MIANPVEMHNLUBKY  AiSNbHICTE Yy CMOCi6,  Wo
nepegbadvae  OTPUMAaHHA  OCHOBOMOMOXHMX — Mpas
THOAMHM BCiX CTOPIH, | M PO3PaxX0OBYEMO Ha Te, LL|O BOHMN
YTPUMYBaTUMYTLCA Bif AINOBUX MPakTUK, AKi CTaBAATb
niz 3arpo3sy yHiBepcanbHi NPUHLMNM Npas NAMHN abo
CTaHAAPTV Ta KOAEKCW 3 OXOPOHW npaui Ta TexHiku
6esneku.

AinoBi napTHepy MOBWHHI MOBaXaTy 3aKOHW | HOPMM
KpaiH, B SKMX BOHW MPALIOIOTb, 30epiraroum npu Lbomy
3aranbHy MPUXMABHICTL A0 YHIBEPCabHUX 3aKOHIB Npo
npasa MoanHn. KoMmnania AniHes He BUNPaBAOBYE i He
CXBAJIKOE XOAHY MOJITLKY, 3aKOHW, MPaKTUKy abo Mozeni
noBediHKKM, AKi MOXYTb MOCTaBWTW Mif 3arpo3y Haldi
eTUYHI CTaH4apTW, BUKIaAeHi Y LbOMY AOKYMEHTI.

10.2 OXopoHa Ta 3axucT AiTei

MpeacCTaBHVKM AiNOBUX MapTHEPIB Ta BOJIOHTEPU He
MOBWHHI:

e BCTynaTW B CeKCyanbHi CTOCYHKM 3 0COBamMK, AKi
He gocarnn 18-piYHOro BiKY;

e YyAABaTMCA 4O  CeKCyalbHOro  HacuibCTBa,
ekcnayaTayil Ta AoMaraHb LWOAO AiTen;

e MigfaBaty AUTUHY Oi3MYHOMY, emouinHOoMy abo
NCMXONOTIYHOMY HACUABbCTBY YW  HEXTYBAHHIO;
abo

e 0OpaTM  y4yacTb Yy  OyAb-aAKi  KOMEepUinHii
ekcnayaTayii AiTen, BKIKOYAOUU AUTAYY MpaLo
abo Toprisnko AitbMun.”

KomnaHia  AniHes  3000B'A3yeTbCd  AOTPUMYBATNCA
LiHHoCTen i uinein KoHseHuil OOH npo npasa AUTUHNY,
AKi BUMAararoTb, W06 AiTv 6yu 3axXULLEHI Bif BUKOHAHHS
OyAb-AKOI poboTKH, fAKa MOXe CTaHOBUTU Hebesneky,
nepeLUKoLXaTh HaBYaHHIO ANTUHM ab0 BYTH LLKIAMBOKO
Ansa 11 340p0oB'S UM Gi3MYHOro, po3ymMOBOro, AyXOBHOrO,
MOPaNbHOro abo CoLianbHOro 340P0B's.

MpeaCTaBHVKY MOBUHHI PO3YMITU Ta YCBIAOMIOBATY, LLO
BOHV HeCyTb BIiAMOBILaNbHICTE 38  BWKOPUCTaHHA
30pPOBOrO Iy34y Ta PO3CYAIMBOCTI, LLOO yHWKATW A1 Ta
MOBEAIHKOBUX MOAENEen, aki MOXyTb OYTW BUTNYMaYeH
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The Child Protection Code of Conduct sets out the
minimum standard of behaviour that is expected of
Business Partner representatives whenever they interact
with Children. See Annex A.

10.3 Adult Safeguarding

Business Partner representatives and volunteers must
not:

e sexually abuse, exploit or harass At Risk Adults;

or

subject an At Risk Adult to physical, emational or
psychological abuse, or neglect.

10.4 Sexual Exploitation, Abuse and Harassment (SEAH)

Alinea does not tolerate sexual exploitation, abuse, or
harassment of any kind within our organization or
those we work with. We recognize that the work we do
brings risks of SEAH, particularly for vulnerable
communities. and  humanitarian
initiatives can exacerbate inequitable power dynamics

inherent within these working contexts including when

Development

engaging with vulnerable people, particularly women,
girls, sexual and gender minorities, and Children, as
well as populations who are displaced or otherwise
lacking access to basic rights and protections.

Business Partner representatives and volunteers must

not:
e exchange

services

exchange

beneficiaries of assistance; or

engage relationships  with

beneficiaries of assistance, since they are based

on inherently unequal power dynamics; or

that

person’'s dignity, makes them feel intimidated,

money, employment,
activity

of assistance that

goods
including  any

or

for sexual

is due to

in any sexual

behave in a way violates another

AK MPOAB XXOPCTOKOro NoBOAXKEHHA 3 ANTVHOLO.

KogekCc noBediHkM WOAO 3aXUCTy AiTel BCTaHOB/HOE
MiHIManbHI CTaHAapPTX MOBEAIHKN, SKi OYiKyOTbCH Bij
Hawwx [1peAcTaBHUKIB, KOMWM BOHU B33EMOAIOTH 3
aitbMn. ve. loaatok 1.

10.3 OxopoHa Ta 3axmcT JOPOUInX

MNpeAcTaBHNUKM  AINOBUX MapTHEpiB Ta BOJIOHTEPU He
MOBWHHI:

e (CEeKkCya/lbHO 3710BXMBaTh, eKCrjayatyBatw abo

nepecnifyBaTii JOPOCAVX 3 TPy pU3KKy; abo

nigaaBaTn AOPOCay 0COBy 3 rpynu pusnky Qi3vUHOMY,

eMOUHOMY  ab0o  MCUXOMOTMYHOMY  HaCUAbCTBY YK
HEXTYBaHHH.

104 CekcyanbHa  ekcrjyartauis, HacUNbCTBO  Ta
JomMaraHHsa (CEHA)

KomnaHid AniHea He JOMNyckae XOAHWX MposBiB
CcekcyanbHOI  ekcrnyatadii,  Hapyrm 44 AOMaraHb

BCepeaVHi HalOl opraHisauii abo 3 6oky TUX, 3 KUM MU

npauroemMo. Mu  yCBIAOMAKOEMO, WO Halwa poboTa
ctBoproe  pusnku  CEHJ, ocobnvBo ans  BpPasamnBumXx
CNINBHOT.  IHiUiaTMBM 3 pO3BWTKY Ta TyMaHiTapHi
iHILiaTMBX  MOXYTb  3aroCTpUTU  HEepPIBHOMPAaBHMN

PO3MOAIN CUI, AKUA MOXE HEMMHYYE BUHNKATW Mif Yac
pPOOOTU B TakMx YMOBax, 30KpeMa Mif 4ac B3aemogii 3
YPas3nvBUMK rpynamMiy HaceNeHHs, 0COBIMNBO 3 XiHKamu,
AiBYATaMU, CEKCYaNbHUMU Ta reHAepHVIMN MeHLMHaMK,
AITBMK, @ TaKOX i3 BHYTPILWHBLO NepeMilleHnMn ocobamm
abo ocobamy, AKi 3 IHLWNX NPUYMH He MatoTb AOCTYNY A0
6a30BKX NPaB Ta MeXaHi3MiB 3aX1CTY.

MNpeaCTaBHVKM AiN0OBWX MapTHEPIB Ta BOJIOHTEPU He
MOBUHHI:

e O0OMiHIOBaTK rpowi, poboTy, TOoBapy abo
MNOCAYrM Ha CekCyanbHi Afl, BKIYa4M Oyib-
AKWUA  OBMIH  AOMOMOrK,  9Ka  HanexuTb

OTpKYMyBa4aM onomMoru; abo

BCTYyNatTn B OyAb-gKi CekCyaNibHi CTOCYHKU 3
OTPUMYyBa4aMm [OMOMOTU, OCKIIbKM BOHM 33
CBOEK MPUPOACH 0a3ytoTbCA Ha HepiBHOCTI

no3suuin; abo
21 Business partner code of conduct
Kogekc noseaiHku [linoBunx napTHepis
Version 2.2 / Pepakuis 2.2



alinea

degraded or humiliated, or creates a hostile or
offensive environment.

Business Partners must have a Preventing SEAH policy, a
Safeguarding policy or other documented policies and
procedures that explicitly include Preventing SEAH. This
must detail measures taken to address prevention,
reporting and response and ensure support for
survivors and whistleblowers. The PSEAH Code of
Conduct sets out the minimum standard of behaviour
that is expected of Business Partner representatives.
See Annex B.

10.5 Modern Slavery and Human Trafficking

Alinea does not tolerate or condone modern slavery
or human trafficking. The Company is not required to
make a policy statement pursuant to any legislation
but is none the less committed to the principles of the
Modern Slavery Act 2015, (UK legislation).

Business Partners and their representatives are
expected to understand that vulnerability to modern
slavery and human trafficking can be affected by
factors related to the presence or absence of
protection and respect for human rights, physical
safety and security, access to the basic necessities of
life (including food, water and health care) and
patterns of migration, displacement and conflict.

e [OBOANTUCA TaKUM YMHOM, LLIO MOPYLUYE TiAHICTb
iHLLIOT 0COBW, 3MYLLYE 1T MOYYBaTUCA 3a19KaHOHO,
3HEBAXEHOK UM MPUHMKEHO, abo CTBOPHOE
BOPOXe UK 0bpa3fvBe cepesoBuLLe.

LinoBi mapTHepu MOBWHHI MaTK MNOJITUKY 3anobiraHHs
CEHZ, nonitvky 3axmucty abo iHWi 3a40KyMEeHTOBaHI

noniTMKA  Ta Mnpoueaypy, $ki  4iTKO  BK/IHOYaOTb
3anobiraHHs CEH/. BoHW MOBWHHI AeTaslbHO oNMcyBaTh
3axo4m, Lo BXMBaOTbCA  4J1A 3anobiraHHs,

MOBIZOM/IEHHS Ta pearyBaHHs, a TakoX 3abe3nedyBaTu
NiATPUMKY XepTBaM Ta BuKpuBaudaM. Kogekc nosesiHku
3ano6iraHHa CEH/, BCTaHOB/OE MiHIMaNbHWA CTaHAapT
noBeAiHKY, KN OYiKYETLCA Bif MNpeiCTaBHWKIB AinoBuKX
naptHepis. AunBs. goaaTtok B.

10.5 CyyacHe pabcTBo i TOpriBAst NHO4bMM

KomnaHid AniHea He TONepye i He CXBasIloE CydacHe
pabctBo abo  TopriBMto  AoApMU.  Komnaia  He
30060B'A3aHa POOBUTU MONITUYHY 3as8BY BIAMOBIAHO A0
OY[b-AKOro 3aKOHOZ3BCTBa, ane TWM He MeHL, BOHa
AOTPUMYETHCA MPUHLMNIB 3aKOHY MPO Cy4acHe pabCTBo
2015 poky (3akoHoZaBCTBO Benvkor bputaHii).

OuikyeTbCq, WO AN0BI NapTHepn Ta IxHi [peacTaBHKA
PO3YyMitOTb, LLIO Ha BPa3/MBICTb A0 Cy4acHOro pabCTea Ta
TOPriBAi NOABMW MOXYTb BMAMBATL GaKTOpK, MOB'A3aHI
3 HasABHICTHO abo BIACYTHICTHO 3aX1CTy Ta NoBary 4o Npas
JHOANHY,  Qi3UYHOI  6e3nekn, AO0CTyny A0 OCHOBHWX
XUTTEBUX MOTPeb (BKIKOUAKOUM Xy, BOAY Ta OXOPOHY
3[0pOB'd), a TakoX 3 9BULLAMM Mirpayil, BUMYyLLEHOro
nepecesieHHs Ta KOHGAIKTIB.

MpeacTaBHUKM Ai10BUX MapTHepiB Ta BOMOHTEPU He

Business Partner representatives and volunteers must MOBYHHL

not:
e hold another person in slavery or servitude;

e require another person to perform forced, bonded
or compulsory labour; or

e arrange or facilitate the travel of another person
with a view to that person being exploited.

If Modern Slavery or Human Trafficking are suspected,
Business Partners and their representatives must
report their concerns immediately as outlined below
but must not try to intervene on their own as it might

e yTpUMYyBaTM iHWY o©0COby B pabcrei  abo
NiAHEBINBHOMY CTaHi;

e BUMarat¥ Bi4 IHWWX HOAEN  BWKOHYBaTW
NpUMYyCOBY, MiAHEBINBbHY abo  06O0B'A3KOBY
npauto; abo

e 0OpraHizoByBaTM abo CApUATU MepPEeMiIlleHHIO
iHLLIOI 0COBY 3 MeTOR il excryaTaLli.

AKLWO BUMHMKAE Nigo3pa Ha 03Hakm Cy4acHOro pabcrsa
abo Toprisni nogbMy, MpeacTaBHVIKA NMOBUHHI HeraHo
NOBIJOMUTM MPO CBOE 33HEMOKOEHHS, AK 3a3HayeHo
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make the situation of that individual worse.

In addition to reporting mechanisms detailed above,
concerns relating to British Government projects can be
reported to: Modern Slavery Helpline on +44 (0) 8000
121 700 or www.modernslaveryhelpline.org.

10.6 Diversity and Inclusion

Alinea values diversity and employs and partners with
individuals and organizations from a wide range of
cultures and races. The Company is committed to an
open and Discrimination free workplace. Business
Partners and their representatives must not engage in
discriminatory behaviours on the basis of race,
nationality, ethnic origin, gender reassignment, gender
identification, marital status, sex, sexual orientation,

culture, religion or belief, pregnancy, maternity,
disability, age and any other legally protected
category.

Business Partners must promote gender equity and
inclusive workplaces where persons with disabilities
and other disadvantaged or vulnerable groups are
reasonably accommodated.

Business Partners must have zero tolerance to bullying
or any other form of Workplace Harassment. Business

Partner representatives and volunteers must not:
e engage in any unlawful discrimination; or

e Dbully any individual or group of people; or

subject any person to any form of Workplace
Harassment.

11. PROJECT AND RISK MANAGEMENT

11.1 Project Management

HKYe, ane He TMOBWMHHI  Hamaratuca  BTPy4YaTUCS
CaMOCTINHO, OCKINIbKM Lie MOXe MOTiplwnTy CTaHOoBKLLe
Li€ei ocobw.

Ha fofaTtok A0 MexaHi3miB MOBIAOMAEHHS, OnMCaHnX
BULLE, NPO byAb-AKi MPO6AeMU, MOB'A3aHI 3 NPOeKTaMK
Ypsagay Bennkol bputanii, MOXHa MoBIiZOMAATU: Ha rapayy
NiHit0 3 MUTaHb CydacHOro pabCcTBa 3a HOMEPOM

+44  (0)8000 121 700 abo Be6-CanT:

www.modernslaveryhelpline.org

yepes

10.6 Pi3HOMaHITHICTb Ta IHK/THO3MBHICTb

KoMmaHiga AniHed UiHYe PI3HOMaHITHICTb | TOMy HallMae
Ha po6OTYy Ta HaNnaroXye napTHepPCbKi CTOCYHKM 3
ocobamy Ta OpraHizauigMmy, WO NpeAcTaBNsgrOTh Pi3Hi
KynbTypy Ta pacu. KomnaHia nparHe Ao CTBOPEeHHSA
BIAKPWUTOro Ta BiNbHOro Bif AUCKPUMIHAaLT mMpocTopy Ha
pPO6OYOMY MicCli. TMpeACTaBHWKN KOMMAHII HE MOBUHHI
NPOABNATA  AUCKPUMIHALIAHY MOBEAIHKY Ha MiACTaBl
pacu, HauioHaNbHOCTI, eTHIYHOrO MOXOLXKEHHS, 3MiHU
CTaTi, reHAepHOl IAeHTUYHOCTI, CiIMeHOro CTaHy, CTaTi,
cekCyanbHOI  OpieHTauil,  KynbTypw,  penirii  abo
nepekoHaHb, BariTHOCTI, MaTEPUHCTBA, iHBaNiAHOCTI, Biky
Ta BYAb-AKOT IHLLOT 3aXMLLIEHOT 3aKOHOM KaTeropil.

AinoBi napTHepu NMOBWHHI CMPUATY reHAEePHIA PIBHOCTI
Ta CTBOPEHHHO IHKTKO3NBHMX POBOYMX MiCLb, e 0CObU 3
iHBaNIAHICTHO Ta iHLUI BPa3aMBI rpynin HaceNeHHA MOXyTb
OTPMMATU HaNexXHi yMOBW npaL.

[inoBi napTHepW MOBUHHI MaTW HyNbOBY TONEPaHTHICTb
[0 UbkyBaHHA ab0 6yab-akuX iHWMX GOPM AOMaraHb Ha
poboyomy Mmicui. MNpeacTaBHVKMA AiNOBKX MapTHepIiB Ta
BOJIOHTEPU He MOBUHHI:

e bpatn yyactb y Oyab-AKii HenpaBOMipHIi
ANCKPpUMIHaLT; abo
e LlbkyBaTn byab-aKy 0Ccoby abo rpyny nroaen; abo

niaaaBaTy Byab-AKy 0CObY byAb-9KUM GOpMaM JoMaraHb
Ha pObO4OMY MiCLyj.

11. YTTPAB/NIHHA MPOEKTAMU TA PU3NKAMU

11.1 YnpaBniHHA NpOEKTamMm
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Alinea is committed to managing projects on behalf of
its international development clients to the highest
standards of effective and efficient management in
line with international best practice.

Business Partners must comply with all applicable
legislation in project operations and endeavour to
ensure an effective and efficient project management
methodology that delivers value for money in a
consistent manner across all projects.

11.2 Risk Management

It is Company policy that all significant risks to our
operations should be identified, analysed, evaluated,
mitigated satisfactorily, monitored and
regularly.

reviewed

Risks are monitored under seven categories:
1. Strategic;
2.Service Delivery;
3.Finance;
4.Operations;
5.Reputation;
6.Safeguarding; and
7.Safety.

Business Partners are required to keep risk registers
that are maintained to standard templates and
reviewed quarterly at corporate level and at project
level or when any material change to the risk occurs.

12. ENVIRONMENT, HEALTH, SAFETY AND SECURITY
12.1 Duty of Care

Representatives of Business Partners come under the
Duty of Care of the Business Partner and the Business

Partner must manage risks associated with the

KomnaHisa AniHest 3000B'A3yeTbCA YNPaBAATA MPoekTamm
BiZl IMEHI CBOIX MiXHAPOAHWX KNIEHTIB Yy chepi po3BUTKY
BIAMOBIAHO A0 HaVBULLMX CTaHAAPTIB ePeKTUBHOro Ta
Pe3yNbTaTUBHOIO MeHeXMEHTY 3rigHO 3 HarkpaLlmmMm
MIDKHaPOAHNMU NMPaKTUKaMAN.

AinoBi napTHepy MOBUHHI AOTPUMYBATUCA BCIX BUMOT
YMHHOTO 3aKOHOZABCTBA B PaMKax MPOEKTHOI AiaIbHOCTI
Ta Hamaratica  3abe3neunTun  edekTUBHY Ta  AieBy
METOAO/ONI0 YNPaBMiHHA MpOeKkTamn, ska 3abesneuye
ONTMMasnbHe CMiBBIAHOLLEHHA LUiHW Ta AKOCTI B YCiX
NpOoeKTax Ha OA4HAaKOBIN OCHOBI.

11.2 YnpaBniHHA py3nkaMm

Monitmka  KomnaHii  nepeabavae, WO  HeobxigHo
BUABNATU, aHaNisyBaty, OLHIOBATW, HaNeXHVM YUHOM
MiHIMI3yBaTW, MOHITOPUTL Ta perynsapHo neperngaatu
BCi CYTTEBI PU3UKW ANA HALLOT 4iANbHOCTI.

MOHITOPUHT 34IMCHIOETBCA 3@ CiMOMa

KaTeropiamum:

pU3NKIB

1. CTparerivi.

. HagaHHa nocayr.
. DiHaHcw.

. Onepadir.

. Penytauia.

. OX0opoHa Ta 3aXICT; Ta

~N oo o B~ W0DN

. be3sneka.

[Ainosi NapTHepW 3000B'A3aHI BECTV PEECTPY PU3VIKIB, AKi
BeAyTbCH 3a CTaHAAPTHUMUA LabnoHamum i
nepernafarTeCd LIOKBAPTaNbHO Ha KOPNopaTMBHOMY
PiBHI Ta Ha PIBHI NPOEKTIB, a@ TakoX Yy pasi BUHNKHEHHSA
OYAb-AKUX CYTTEBUX 3MIH Y pU3KIKaX.

12. AOBKI/1/15, OXOPOHA 310POB', 3AXUCT TA
BE3MEKA

12.1 O60B'A30K 46aNNNBOI0 CTaBNEHHS

MpeactaBHuky  [inoBux naptHepiB nignafaroTe  Mig
0boB'A3km [linoBoro mnapTHepa, i [inoBuiA napTHep
MOBWHEH  yMNpaBaATUM  pU3MKamy, MOB'A3aHUAMK 3
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performance of the work. Unless otherwise indicated,
Alinea is not responsible for security arrangements,
health or safety of individuals and/or property that are
the responsibility of the Business Partner.

Alinea expects that the Business Partner will hold
appropriate
interests of its organization and representatives.

levels of insurance to protect the

12.2 Health and Safety

Business Partners will provide a safe working
environment that protects the health and wellbeing of
their representatives. They must comply with all health
and safety legislation in order to prevent harm and take
reasonable care of their representatives.

12.3 Alcohol and Drugs

Alinea is concerned by any factors affecting a
Representative's ability to safely and effectively do
their work to a satisfactory standard. The Company
recognises alcohol or other drug abuse can impair
short or long- term work performance and is an

occupational health and safety risk.

Business Partners must have a zero-tolerance policy
in regards to attending work under the influence of
alcohol or drugs, and the use of illicit drugs on their
premises or attending other business related
premises (e.g. clients) while under the influence of

alcohol or illicit drugs.

12.4 Sustainability and the Environment

We recognize that the activities we deliver on behalf of
our clients have the potential to change the way
people use and rely on the environment, or may affect
or be affected by environmental conditions. As part of

BMKOHaHHAM pOBIT. AKLO He BKa3aHO iHWe, KOMMaHis
AniHes He Hece BIAMNOBIJANBHOCTI 3a 3axoAn 6e3neku,
340pOB'A abo 6e3neky nrogen Ta/abo ManHa, ki €
BigNoBiganbHICTO AinoBOro naptHepa.

KomnaHia AniHes ouikye, Wo AinoBnin nmapTHepP MaTtume
BIANOBIAHUI piBEHb CTPaxXyBaHHA 419 3aXUCTY IHTepeciB
CBOEI OpraHisavil Ta mpeACcTaBHNKIB.

12.2 OXOPOHA 310POB'A TA 3AXNCT

[AinoBi  MapTHepy  3000B'A3yl0TbCA  3abe3neunTtn
besneyHe poboye cepefoBULLE, AKe 3axXMLLIAE 340POB'SA |
b6naronony4us iXHiX NpeACTaBHWUKIB. BOHW  MOBWHHI
AOTPVMYBATNCA BCIX HOPM 3aKOHOAABCTBA MPO OXOPOHY
3Z0pOB'A Ta be3neky npauj, Wob 3anobirtu wkogi Ta
HanexHUM YNHOM niknyBaTNCA npo CBOIX
npeacTaBHMKIB.

12.3 AZIKOrosib Ta HApKOTUUHI PEYOBUHM

Komnania AniHea BWSBNAE 3aHEMOKOEHHS LOAO Oyab-
AKX QakTopiB, Akl BMAMBAOTL  Ha  34aTHICTb
MpeAcTaBHUKa 6e3neyHo Ta edekTUBHO BUKOHYBAaTK
CBOKO pOOOTY Ha 33J0BiNbHOMY piBHI. KOMMaHisa BU3HAE,
Lo 3/10BXMBaHHA aNIKOronem abo IHLIMW
HapKOTUYHUMK  pEeYOBMHAMU  MOXe  MOripLNTY
KOPOTKOCTPOKOBY abo AOBrOCTPOKOBY MPOAYKTUBHICTb
poboTN | € PU3MKOM ANs 340POB'S Ta 6e3neku Ha
POB6OYOMY MicL.

AinoBi napTHepu MOBWHHI  JOTPUMYBATLCH MONITUKM
abCONMOTHOI HeTepnMMOCTi LWOAO MOABM Ha poboTi B

CTaHi  afKOrofIbHOr0 Yy HAPKOTUYHOTO  CM'AHIHHS,
BXMBAHHA  33a00POHEHVX PeYoBWH Ha  TepuTopil
Komnarii  abo  BigBiAyBaHHS  IHWWUX  MPUMILLEHD,

MOB'A3aHUX 3 BeeHHAM Bi3HeCy (Hanpuknaga, KnieHTiB), y
CTaHi anKorosbHOIr0 Y HapPKOTUYHOIO CN'AHIHHS.

12.4 CTanuii po3BUTOK Ta JOBKiNA

MW yCBIAOMMOEMO, LLUO AiANbHICTb, AKY MW 34INCHEMO
BiZl IMEHI HalWX KNEHTIB, MOXe 3MIHUTU Te, aK AN
BUKOPUCTOBYKOTb  HABKOJIMLLIHE  CepejoBuLle  Ta
MOKNAAATLCA Ha HbOro, a TakoX MOXe BIM/IMBATU Ha

CTaH HaBKOMMWIHBLOIO CcepefoBuLLa abo 3a3HaBatu
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this commitment to environmental sustainability,
Alinea is a member in good standing of the United
Nations Global Compact (UNGC) and publishes an
environmental performance report on an annual

basis.

Business Partners are required to ensure that the
work they do engages in environmentally sustainable
development, promotes conservation and sustainable
use of natural resources, conservation of biodiversity
and heritage sites,
planning,

and disaster risk reduction
Compliance  with

environmental protection legislation in the countries

and must ensure
where the Business Partner is registered and the
countries where the Business Partner works.

12.5 Social Safeguarding

The Company takes social responsibility and
Safeguarding seriously. Business Partners must seek to
maximize benefit to local communities in all project
activities and adopt a consultative process in supporting
the community development aspects of projects. In
seeking to maximize benefit our Business Partners must
acknowledge their duty to guard against inadvertently
causing harm to the communities they seek to assist.

12.6 Political Activity

The Company is committed to and supports the rights
of individuals to engage in civil society in their
personal capacity. Business Partner representatives
are free to engage in political activity in their country of
citizenship so long as their involvement is not in
conflict with their obligations to Alinea and does not
use Company resources. Business Partners or their
representatives who engage in political activity are
prohibited from representing that Alinea endorses or
in any way is associated with their political activity or
other political activities of any type.

BMAMBY Bif HbOrO. B pamkax LpOro 3000B'A3aHHS LLOAO
3abe3neyeHHs CTanoCTi HaBKOMVILLIHBOIO CepefoBULLa,
KOMMaHig AniHes € NOBHOMpPaBHNM 4YneHOoM
nobansHoro gorosopy OpraHizauii O6'eagHaHVX Hauil i
LOPIYHO  NybAikye 3BIT MPO  €KOMOMIYHI  MOKA3HUKW
AIANBHOCTI.

[inosi napTHepu 3060B'A3aHi rapaHTyBaTK, WO poboTa,
AKy BOHW BVKOHYHOTb, CMPAMOBaHA Ha €KOJONYHO
CTanni PO3BUTOK, cnpuse  36epexeHH  Ta
PaLiOHaNBEHOMY BUKOPUCTAHHIO MPUPOAHIMX PeCcypciB, a
TakoX  OiOpi3HOMaHITTA  Ta  O0'ekTiB  KyNbTypHOI
CNajWnHY, MNNaHYBaHHIO 3aX04iB  LWOAO 3HUXEHHH
PU3VKY CTUXIAHWX KX, 3abe3neudytoun  A0TPUMaHHS
3aKOHOZaBCTBa MPO OXOPOHY [AOBKINNA B KpaiHax, Ae
KOMMaHIA 3apeecTpoBaHa, | B KpaiHax, Ae BOHa 34INCHI0E
CBOO AISNBbHICTb.

12.5 CoujanbHuWin 3axmCT

KoMmaHia  cepiliosHO  CTaBuUTbCa 4O COUianbHOI
BiANOBIAaNbLHOCTI  Ta OXOpoHUM Ta 3axucty. [Jinosi
NapTHepPW MOBUHHI NMparHyT 40 MakCUManbHOI BUroau
4Nng MiCLLeBUX TPOMaZ y BCIX BUAAX MPOEKTHOI AigNbHOCTI
Ta 3aCTOCOBYBATW KOHCYbTaTVBHWI MPOLEC Y MATPUML
aCrnekTiB MPOEKTiB, MOB'A3aHUX i3 PO3BUTKOM POMAaJ.
MparHyun oTpUMaTi MakcMMmansHy Burogy, Hawi Ainosi
napTHepW MOBWHHI BW3HATWU CBi 0OOB'A30K 3aMnobirati
HEHaBMWNCHOMY 3aMOfiAHHIO LWKOAW rpoMajaM, SKUM
BOHW MparHyTs 4OMOMOITH.

12.6 MoniTnyHa AisnbHICTb

KomnaHig noBaxae Ta nigTpuMye npasa lNpeacTaBHUKIB
Ha 3a7y4YeHHda A0 TPOMAASHCHKOro CyCninbCTBa B IXHIl
0CobWCTIA gakocTi. lMpeactaBHvkn [inosux napTHepis
MOXYTb BIfIbHO 3alMaTUCA MOMITUYHOK AIANBHICTIO B
KpalHi CBOTrO TPOMafAHCTBE, HAKLLO TXHA y4acTb He
cynepeunTb iXHIM 3000B'A3aHHAM nepes KomnaHieto Ta
He  BukopwuctoBye  pecypcs  Komnadii.  [Jinosum
napTHepam abo 1x MNpeACTaBHMKaM, $AKi 3alMaroTbCs
MOMITUYHOK AiANBHICTIO, 3a00POHAETLCS 3a9BAATH, LLO
Komnania nigtpymMye abo byab-AkM YMHOM MOB'A3aHa 3
IXHBO MONITUYHO AIANBHICTIO @60 IHLIO MNONITUYHO
[AIANBHICTIO OYAb-AKOro TUMy.
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12.7 Terrorism

Alinea does not tolerate or condone the engagement,
directly or indirectly, in terrorism or in the financing of or
support to terrorists. Business Partners must use their
best efforts to ensure that payments provided to it or by
them do not provide direct or indirect support or
resources to entities and individuals involved in
terrorism. Transactions with, and the provision of
resources and support to, individuals and organizations
associated with terrorism are prohibited.

12.8 Sanctions

The Company expects Business Partners to ensure that
funds will not knowingly be used, either directly or
indirectly, to do business with countries or persons
subject to sanctions imposed by the international
community, including but not limited to the United
Nations, the European Union and the Canadian,
Australian and British Governments.

13. PRIVACY AND INFORMATION PROTECTION

13.1  Privacy Safeguarding, and

Expectations

Responsibilities

Safeguarding sensitive and Personally Identifiable
Information and preventing its misuse are essential to
ensure that the Company maintains the highest
standards of professional conduct. Representatives,
Business Partners, Clients and beneficiaries have a
right to be protected against unwarranted invasions of
their  privacy resulting from the collection,
maintenance, use and dissemination of their personal
information. Business Partners are required to protect
the information they hold to prevent actions that
could result in substantial harm, embarrassment,
inconvenience or unfairness to anyone the Company
has a relationship with.

13.2 Access to and Protection of Information and
Resources

12.7 Tepopuam

KoMmaHig AniHea He TepruTb | He CXBa/ltE Yy4yacTb,
NpsMy 4K OMocCepeskoBaHy, B Tepopu3Mi, a Takox
diHaHCyBaHHA  abo  niaTpumky  TepopwucTie.  Ainosi
NapTHEPW MOBWHHI JOKNAAATU BCIX MOXIVUBWUX 3yCWib,
LO6 rapaHTyBaTy, WO naatexi, HagaHi iM abo HUMK, He
HaZaBanu MpsMy 4 OMOCepefKoBaHy MIATPUMKY abo
pecypcy OpraHisauiaM Ta 0cobaM, MNPUYETHUM J0
Tepopw3mMy. Onepauii 3 ocobamn Ta opraHisauiamu,
MOB'A3aHVIMU 3 TEpoOpPM3MOM, a TakKOX HajaHHA M
pecypciB i NiATPUMKI 3a00POHEHI.

12.8 CaHkuil

KomnaHigd odyikye Bif cBOiX [inoBnx napTHeEpIB, WO BOHY
He 6yayTb CBILOMO BUKOPUCTOBYBATW KOLUTK, MPAMO UM
OMnocepeaKoBaHoO, ANs BeAEHHS AiN0BYX onepaLi 3
KpaiHamn abo ocobamu, aki NignazatoTb Mif CaHKL,
HaknaseHi MiXXHapOAHMM CMIBTOBapPUCTBOM, 30Kpema
OpraHisauieto Ob'eaHaHVX Hauin, €BponencsLKMM
Cotozom, ypasamuy KaHaaw, ABCTpanii Ta BennkobputaHii,
ane He 0H6MEXYHOUNCh HAMW.

13. KOH®IAEHUIMHICTb TA 3AXUCT IHPOPMALYT
13.1 3axuCT KOHOIAEHLIMHOCTI, 060B'A3KM Ta OUiKyBaHHS

3axMCcT KOHIAeHUIMHOT IHGOpMaLi Ta nepcoHanbHMUX
JaHWX i 3aM0biraHHs iX HeNPaBoOMIPHOMY BUKOPUCTAHHKO
€ HeobXigHMMK  Ans  3abe3nedeHHa  AOTPUMAaHHA
KomnaHiero  HamBuwmx  cTaHaapTis  npodeciiHoi
nosegiHku. MpeactasHukn, [inosi napTHepwu, KnieHTn Ta
beHediuiapy  MarOTb  NpPaBO  Ha  3axWCT  Bij
HeOobIrPyHTOBAHOIO BTPYYaHHS B IXHE MPUBATHE XUTTA B
pe3yneTaTi  360py, 30epiraHHsA, BUKOPUCTAHHA  Ta
PO3MOBCHKEHHS IXHBOI 0COBUCTOI iHPopmMaLi. [inosi
napTHep© 3000B'A3aHi 3axvLaTv IHQOPMaLLto, AKOH
BOHM BOMOAiOTb, WO6 3anobirti Aiam, aki MOXyTb
npuM3BecT A0 3HAYHOI  LWIKOAW,  3DEHTEeXEeHHs,
HEe3py4YHOCTI abo HeCcnpaBeANMBOCTI MO BIAHOLWEHHHD [0
6yAb-KOro, 3 KM KOMMaHisA Mae CTOCYHKU.

13.2 foctyn o iHbopmaLii Ta pecypciB i ix 3axucT

Mpyv  BUKOHaHHI CBOIX 060B'A3kiB  [lpeacTaBHMKAM
In the performance of their duties, Business Partner /[inoBux napTHepiB MOxe OyTM HaZaHO AOCTym A0
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representatives may be granted access to many sources
of information, confidential or otherwise. Any
information provided as part of a Business Partner
representatives duties or any information to which they
have access must be used only for official purposes.
Business Partner representatives will not make any
unauthorized, improper, or unlawful use of any
information made available to them in the performance
of  their  duties.  Further, Business  Partner
representatives will not access information without an
official purpose related to the performance of their
duties.

14. COMMUNICATING WITH THE MEDIA AND PUBLIC

Any requests by the media or external interest groups
for information about the Company or its activities
must be referred to the President and Chief Executive
Officer.

Requests for information about a project or any
members of a consortium implementing the project
must be referred to the Alinea Project Director for
further reference to the appropriate Client personnel.

Information which is gathered in the course of business
about Alinea, it's Representatives, Business Partners,
Clients and beneficiaries, should be treated as
confidential.

Business Partners and their representatives shall not
publish anything connected with work for Alinea
without the express written permission of the
Company and they acknowledge that doing so might
cause damage to Alinea.

15. WHISTLEBLOWER

Alinea’s Whistleblower Policy covers both internal and
external whistleblowing, and establishes the controls
and procedures for dealing with allegations of
malpractice, fraud and violations of our Code of
Conduct and/or laws or regulations applicable in the
countries in which we operate.

baratbox Axepen iHGopMaLii, 8K KOHQIAEHUIMHOT, TaK i

iHWoi. byab-Aka iHboOpmMaLis, HaZaHa B pamMkax
BVIKOHaHHS 0b0B'A3KIB MNpeacTaBHKKa Ainosux
naptHepiB, abo 6yap-Aka  iHQOpMaLia, 4O  AKOI

[peACTaBHNK Ma€ JOCTYM, MOBMHHA BUKOPNCTOBYBATNCA
nuwe B oodiyinHmx  uingx. MpeactaBHuky  [inoBux
NapTHEepiB He MOBWHHI HECAHKLIOHOBAHO, HEHaNeXHUM
YMHOM abOo HEe3aKOHHO BUKOPWUCTOBYBaTU  Oyab-AKy
iHbopMaLito, HagaHy iM Mig Yac BUKOHAHHA HUMUK CBOIX
obos'a3kie. Kpim  Toro, [peactaBHvkn  AinosBux
NapTHepiB He MaTUMyTb JOCTyny A0 iHpopmauil 6e3
0diLiHVX Uinei, MOB'A3aHNX 3 BUKOHAHHAM HMW CBOIX
060B'A3KIB.

14. KOMYHIKALIA 13 3MI TA TPOMAZACHKICTHO

Byab-Aki  3anuTi  3acobiB  MacoBoi  iHbopmMauil abo
30BHILUHIX 3auikaBaeHnx rpyn woao iHpopmaLil npo
KomnaHito abo 11 AianbHICTE MOBUHHI OyTW nepesaHi
Mpe3ngeHTy Ta F0J10BHOMY BUKOHABYOMY AVNPEKTOPY.

3annTn Ha OTpUMaHHA iHdopMauil Npo MNpoekT abo
OYAb-AKUX UNEHIB KOHCOPLIYMY, IO peanizye MnpoekT,
MOBUHHI OyTW Hanpas/eHi JpekTopy NpoekTy KOMMaHil
AniHed  ong  MofanblUoOro  nepeHarnpasneHHa 40
BiANOBIAHOrO CNiBpObITHMKA KnieHTa.

IHdopmaLig, 3ibpaHa nig Yac BWKOHAHHA KOMepLiAHOI
LIANBHOCTI  Ana  koMnaHil  AniHes, 1T [MpeAcTaBHMKIB,
Ainosvx napTtHepis, KnieHTiB Ta 6erHediliapiB, NOBUHHA
PO3rNSAaTVCA K KOHIAEHUIHA.

Jinosi napTHepwn Ta iXHi MPeACTaBHUKU He MOBUHHI
nyonikyBaTM HIYOro, MNOB'A3aHONO 3  POHOTOK  Ha
KOMMaHito AniHes, 6e3 NMpsMOro MMCbMOBOTO A03BOJY
KommaHil, i BOHW BM3HakTh, L0 LIe MOXe 3aBAaTW LUKOAN
KOMMaHil AniHes.

15. CJIYXBOBI BUKPUBAYI

MoniTnka koMnaHil AniHesd LWOAO BUKPMBAYiB OXOMJIHOE
AK  BHYTPIWHI,  Tak i 30BHIWHI  BWKPUBA/bHI
MOBIJOMNIEHHA Ta BCTAHOB/IOE 3aCOOU  KOHTPOJKO |
npouesypyn And PO3rAady 3adB MpO  3/710BXMBaHHS,
LIaXpariCTBO Ta NOPYLUEeHHA Halworo Kogekcy nosesiHkm
Ta/abo 3aKOHIB YW HOPMATUBHMX aKTiB, WO € YHHUMU B
KpaiHax, B AKX MU MPaLlEMO.
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The Policy is intended to encourage Business Partners
and their representatives to report known or
suspected improper conduct or mismanagement of
organizational resources and to enable Alinea to
address and correct inappropriate action.

16. DUTY TO COMPLY

It is the responsibility of each Business Partner to fully
comply with this Policy and to ensure compliance to it
by their representatives and downstream partners.
Failure to comply may result in in termination of the
business relationship or other appropriate action.

17. REPORTING

Business Partners are required to report any actual or
suspected violations of this policy to the Company.

Shelley Priebe shelleyp@alineainternational.com,
Charles Duff charlesd@alineainternational.com

or on the Companys  Whistleblower  site

ethics@alineainternational.com

If there are concerns relating to a British Government
project these may also be directed to Foreign
Commonwealth and Development Office

Counter Fraud & Whistleblowing Unit (CFWU) at
reportingconcerns@fcdo.gov.uk or +44 (0) 1355 843747

If Modern Slavery or human trafficking is suspected in
relation to a British Government project concerns may
also be directed to:

Modern Slavery Helpline on +44 (0) 8000 121 700 or
website: www.modernslaveryhelpline.org

ANNEXA. CHILD PROTECTION CODE OF CONDUCT

Alinea is committed to upholding the values and
purpose of the UN Convention on the Rights of the

29

Lia Monitvka noknvkaHa 3aoxoyysati [NpeacTaBHMKIB Ta
AinoByx napTHepiB NOBIAOMAATM MPO  BigOMI  abo
AMOBIPHI  BUMNAAKM  HEHaNexHol  MnoBediHkM  abo
HEeLiIbOBOrO  BMKOPUCTaHHA pecypciB  opraHisaLi, a
TakoX  HajaBatM  MOXAWMBICTb  KOMNaHil  AniHes
PO3rNAAaT Ta BUNPABAAT HEHANEXHI Ail.

16. OBOB'I30K BUKOHAHHA

KoxeH [inosnin napTHep Hece BIANOBIAANBHICTL 33
NOBHEe AOTPUMaHHSA L€l MoniTykn Ta 3a6e3nedeHHs i
LOTPYMAaHHSA CBOIMUY MPeACTaBHUKAMK HUXYOT TaHKN.
HeBUKOHaHHA MOXe MPpU3BEeCTU A0 NMPUNUHEHHS
[iNoBVX BiAHOCUH ab0 iHLWWX BiANOBIAHWX Al

17. TTOBIAOMJIEHHA

Ainosi  napTHepn  3000B'A3aHi  NOBIAOMAATY
KomnaHito npo byab-aki GakTYHI abo Migo3proBaH
NOPYLUEHHSA LIl MONITUKNA.

LWenni MNpibe shelleyp@alineainternational.com
Yapnbs Jadd charlesd@alineainternational.com

abo Ha caT KomnaHii 4na cnyx60B1x BUKpUBaYiB
ethics@alineainternational.com

abo, SAKLLO € 3aHEMOKOEHHS, MOB'A3aHi 3 MPOeKToM Ypsay
Benvikol bpunTaHii, BOHWM TakoX MOXYTb 6yT CNpAMOBaHi
[0 MiHiCTepCTBa 3aKOPAOHHWX CMPaB, y CrpaBax
CniBApyXHOCTI Ta po3BUTKY Benunkoi bpuntaHil

Biaain npoTuAil Laxpancrey Ta CyxH60BOr0 BUKPUTTS
(CFWU) Ha reportingconcerns@fcdo.gov.uk abo +44 (0)
1355 843747

AKLO iCHYE Nigo3pa WOoAO Cy4acHoro pabctea abo
TOPriBAI NOABMU Y 3B'A3KY 3 MPOEKTOM OPUTAHCBKOrO
yps4y, BiANOBIAHI 3aX04M TakoX MOXYTb OyTW
CNPAMOBaHI 40:

JNiHig gonomory 3 NUTaHb Cy4acHoOro pabcTea 3a
HomepoM: +44 (0) 8000 121 700 abo Ha canTi:
www.modernslaveryhelpline.org

ANNEXA. CHILD PROTECTION CODE OF CONDUCT

Komnania  AniHes  3000B'A3yeTbCA  AOTPMMYBATACS
UiHHOCTen i uinen KoHseHuii OOH Npo npaBa AUTUHNY,
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Child,
from

hazardous, interfere with a Child's education, or is
harmful to a Child's health or physical, mental, spiritual,
moral or social health. Regardless of the jurisdiction,
any activity which breaches these principles is
prohibited.

The Company has a zero tolerance approach to Child
exploitation
Partners and their representatives to commit to the
protection of Children. Specifically, Business Partner
representatives will:

nea

which require that Children will be protected
performing any work that is likely to be

and abuse and requires Business

treat Children with respect regardless of race,
colour, gender, language, religion, political or
other opinion, national, ethnic or social origin,
property, birth, or other any other protected
status;

whenever possible, ensure that another adult is
present when working in the proximity of Children;
refrain from physical punishment or physical
discipline of Children;

refrain from hiring Children for domestic or other
labour;

comply with all applicable laws, rules, and
regulations  concerning  Child  protection,
including laws in relation to Child labour;
immediately report concerns or allegations of
child exploitation and abuse and policy non-
compliance in accordance with appropriate
procedures;

immediately disclose all charges, convictions
and other outcomes of an offence that relates
to child exploitation and abuse, including those
under traditional law, which occurred before or
occurs during association with Alinea; and

be aware of behaviour and avoid
actions/behaviours that could be perceived as
child exploitation and abuse.

Business Partner representatives will not:

engage in any sexual activity with children under
the age of 18;

use language or behaviour towards Children
that is inappropriate, harassing, abusive,
sexually provocative, demeaning, or culturally
inappropriate;

00 %

AKi BMMAararoThb, W06 AiTv Oynu 3axXULLEHI BiZ BUKOHAHHA
6y ab-AKOT
nepelkomkaTh HaBYaAHHIO AUTUMHK abo  WwKkoauTK i
340POB'H0 abo  pisnyHOMY,
MOPasbHOMY UM COLUianbHOMY 340P0B'H0. HesanexHo Bij
FOPVCAMKLIT,
APUHLMAK, 3a60poHeHa.

poboTK, fKa MOxe OyTn HebesneuyHoto,

MCUXIYHOMY,  [yXOBHOMY,

byab-aka  AISNbHICTE, WO nopywye Ui

KomnaHig 3acToCoByE MPUHLMM HYIbOBOI TONEPaHTHOCTI
[0 ekcrnyaTauii Ta XOpCTOKOro MOBOAXKEHHA 3 AITbMMN |
BUMarae Big lNpeacrasHukiB Ta [ifloBYX NapTHEPIB B3ATY
Ha cebe 3000B'A3aHHA LWOAO 3aXUCTYy AiTel. 30Kpema,
MNpeacTaBHukn Ta Jinosi napTHepY NOBUHHI:

CTaBUTUCA A0 [liTelt 3 NoBarot HesanexHo Bif

pacu, KoOMbOpy LUKipW, CTaTi, MOBW, penirii,
MONITUYHMNX um IHLIKX nepekoHaHb,
HalioHanbHOro, eTHIYHOro Y1 ColjanbHOro
MOXOAXKEHHS, MaHOBOrO CTaHy, MicLS
HapPOAXEHHS abo ByAb-AKOro iHLWOro
3aXMLLEHOTO CTaTycy,

33 MOXMBOCTI  3abe3neunTn  MPUCYTHICTb
iHWOro  gopocsioro  nig  4ac  pobotn B

be3nocepeHin 6a13bKOCTI Big AiTel;
YyTpUMyBaTUCA B4 QI3NYHOrO MOKapaHHA abo

3aCTOCYyBaHH4A di3nUHMX AcumMnaiHapHUX
3axogaiB Ao Aditein;
yTpUMyBaTUCA  Bi4  HaviMaHHA  [iter  ans

AOMALLHBLOIT ab0 IHLWIOT NpaLy;

JOTPUMYBATNCA BCIX YMHHUX 3aKOHIB, MpPaBun |
HOPM, WO CTOCyTbCH 3axucty Aiteid, y Tomy
UNCAI 3aKOHIB, LLIO CTOCYHTBLCA AUTAYOI Mpayy;
HeramHoO MOoBIAOMAATL MPO 3aHEMNOKOEHHHA abo
3BMHYBauyeHHA B ekcniyatauil  Aiteh  Ta
XXOPCTOKOMY MOBOAXEHHI 3 HVMW, @ TakoX Mpo
HEeAOTPUMAaHHA MOMITVKM 3ri4HO 3 BiANOBIAHNMN
npoueaypamu;

HerarHo MOBILAOMAATY MPO BCi 3BNHYBAYeHHS,
BMPOKM Ta iHWIi HaCcnigky MpaBonopyLLleHs,
NOB'A3aHMX 3  eKCriyaTauierd Ta XOPCTOKUM
NOBOLXEHHAM 3 AiTbMK, BKIKYaOYX Ti, WO
nepefbayeHi TPaauUINHKM MNpPaBOM, SKi Manu
Micue Ao abo BiAOYBatOTLCA Mif Yac cniBnpaui 3
KOMMaHie AniHes;

YCBIZOMMNOBATH noBejiHky — Ta  yHWKaTn
Ain/noBesiHkn, ki MOXyTb OyTU CRPUNHATI [K
ekcnayaTauia AiTeil Ta XOpCTOKe MOBOLKEHHS 3
HIAMN.
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use any computers, mobile phones, video
cameras, cameras or social media to exploit
or harass children, or access child exploitation
material through any medium;

invite  unaccompanied  Children into the
representative’'s home or place of residence
without parental consent;

sleep close to unsupervised Children; or

supply controlled drugs to Children for use,

trafficking, or importing.

Child Images

When photographing or filming a Child for work-related

purposes, Business Partner representatives will:

assess and endeavour to comply with local
traditions or restrictions for reproducing
personal images before photographing or
filming a Child;

explain how the photograph or film will be used
and obtain consent from the Child's parent or
guardian before photographing or filming a
Child;

ensure photographs and films however
recorded and stored present Children in a
dignified and respectful manner and not in a
vulnerable or submissive manner;

suggestive,

ensure images are honest representations of the

context and the facts; and
ensure that physical and electronic labels of
photographs and films do not reveal identifying
information about a Child.

MNpeacrasHukn Ta [inosi mapTHepPW He MOBUHHI:

BCTYNaTW B OYyAb-AKY CeKCyaNbHy aKTUBHICTb 3
AiTbMU, AKi He gocarnn 18-piyHOro Biky;

BMKOPUCTOBYBAaT/ MO BigHOWEHHKO A0 [Aiten
MOBY abo MOBefiHKy, fAKa € HeLopeyYHoo,
06pasnnBoHo, XKOPCTOKOH, CeKkcyanbHo
NPOBOKALIHON, MPUHW3VBOK abo KyNbTypHO
HEMNPUAHATHOHD;

BMKOPWCTOBYBATA Oyab-AKi komn'toTepw,
MOBINbHI TenedoHw, Bigeokamepu, GoToanapatn
abo couianebHi Mepexi ana ekcnayaTtauii abo
AOMaraHb A0 AiTel, a Takox And AOCTyny Ao
maTepianis Npo ekCrayaTauiro Aitent yepes byab-
AKi HOCHT;

3anpoLLyBaTW AiTel 6e3 cynpoBoay A0POCANX A0
ByANHKY abo MicUa NpoxmnBaHHA [peacTaBHMKa
6e3 3roau baTbkiB;

CNaTy NOpyY 3 AiTbMK 6e3 Harnaay; Ta

Hafjasat  [iTAM KOHTPONBOBAHI  HAapKOTNUYHI
3aC00U ANS BXMBAHHS, TOPriBNi abo BBE3EHHS.

doTorpadyBaHHA AiTel

doTorpadyBatv abo 3HIMaTM Ha Bigeo AnTuHY B
ensure that Children are adequately clothed and pobouux Linax A03BONAETHCA MpeacTaBHMKam [inosoro
not in poses that could be seen as sexually nmapTHepa:

31

OUIHUTK MiCLeBi TpaauLil abo 0bMexXeHHs LOoAO
BIATBOPEHHS 0COOUCTUX 300paxXeHb Nepes TUM,
Ak - goTorpadyBati abo 3HIMATM Ha  BiAeo
ANTVHY, Ta HaMaraTnca A0TPUMYBaTUCA iX;
NOsACHUTK, K Byae BUKOpUCTaHO ¢oTorpadito
abo 3MOMKy Ha Bifeo, Ta OTpuUMaTL 3rody Bi4
6aTbkiB abo onikyHa AuTuHW nepes TuM, K
doTorpadysaTti abo 3HIMaTK Ha BiAeo ANTUHy;
nepekoHatncs, wWo ¢oTorpadii Ta  dinbmy,
He3anexHo Bij TOro, AK BOHW 3anucaHi Ta
36epiratoTbCs, NPeACcTaBNATb AiTen Yy rigHOMy
Ta LLAHOOAMBOMY BUMNALI, @ HE Y BPA3NNMBOMY UM
nianopsaakoBaHOMy 06pasi;

NepekoHaTncd, WO AT OAATHEHI HanexH M
UYMHOM | He B M03ax, aki MOXyTb OYT/ pO3LiHEeH]
AK Taki, Lo MICTATb CeKCyanbHYy KOHOTaLiHo;

nepekoHaTncs, WO  306paxeHHs
BiAOOPaXaroTh KOHTEKCT i GpakTy; i

npaBAMBO
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* MepekoHaTucs, WO  QisUYHI  Ta  enekTPOHHI
no3Hauky Ha oTorpadisax i dinbmax He MICTATb
iHpopMaLi, LWo iaeHTNdikye 0coby AnNTUHN.

NOJATOK 2. KOAEKC MOBEAIHKM LLLOAO

ANNEX B. PREVENTING SEAH CODE OF CONDUCT 3AMOBITAHHS CEH/L

All Business Partner representatives are required to Yci npeactaBHuk [linoBYX MNapTHepiB  3060B'A3aHi
adhere to these behaviours at all times while conducting goTpumyBaTica  UWMX MpaBWA  MOBEAiHKM  Mig  uac

work for Alinea. BVIKOHaHHA POOBIT ANd KOMMaHIT AniHes.
Business Partner representatives must not: MpeacTasHuky Ta [linosi NapTHEpW He MOBUHHI:

- use language or behaviour towards others that is *  BVKOPWCTOBYBaTW MO BIAHOWEHHO A0 iHWWX OCi6
inappropriate,  harassing,  abusive,  sexually MOBY abo TMOBEAIHKY, fika € HEeAOPEeUHOLo,
provocative, demeaning or culturally 06pa3nBoLo, XXOPCTOKOLO, cexkcyanbHo
inappropriate; I'IpOBOKaLJ,iI7IHOI-O, NPUHN3NNBOKD abo KyNnbTYypPHO

= in any way sexually exploit, abuse, or harass any HEeNPUAHATHOO;
other person; * y OYAb-SKMIA CNOCIH CekcyanbHO ekCrnyaTyBaTw,

= procure sexual services for another, or use a third BUMHATL HACUNBCTBO Y AOMaratuca 0yab-akol
party to do so; iHLLIOT 0Cobw;

= withhold services or goods provided by Alinea or « 3a6esneuysaTi cekcyanbHi MOCAYrM A0S IHLWOI
another party in exchange for sexual or degrading 0Cco6V abo BMKOPUCTOBYBATW ANS LbOro TpPeTix
actions, or any personal favours whether of a ocib;

sexual nature or not;

« refer to people (whether they be present or not) in
a sexualised way and/or in a way that a reasonable
person might determine is offensive and/or
degrading; .

« use Alinea or Business Partner organisation
facilities, personnel, or resources to distribute or
view pornography or sexually degrading material;

= engage in a sexual relationship with program

* He HajaBaTW NoCayrn abo TOBapW, LLO HaJaroTbCA
KOMMaHieto AniHess abo iHLWOK CTOPOHOLD, B 0OMIH
Ha cekcyanbHi abo MpuHU3AMBI Afl, abo 6yab-AKi
0COBWCTI MOC/YrA CeKCyanbHOr0 XapakTepy Yn Hi;
3BepTatnca 40 Nro4er  (HesanexHo Big TOro,
MPUCYTHI BOHW YW HIi) Y CeKkcyanizoBaHin Gopmi
Ta/abo y Cnocib, Ak po3CyanvBa MHOAMHA MOXe
BU3HAUMTWU SK 0OpasnvBuin Ta/abo Takui, WO
NPVHUXYE TiAHICTb;

beneficiaries; or = BUKOPWCTOBYBaTV 3acO6W, NepcoHan abo pecypcy
« use Alinea or Business Partner organisation koMnaHii AniHea a6o 1i [inoBux napTHepis And
facilities, personnel, or resources for the purpose PO3MOBCHOMXEHHSA abo meperaaay rnopHorpadii un
of arranging transactional sex for themselves or MaTepianis, L0 MPUHUXYHOTE HOACHKY TiAHICTb;
any other person. = BCTYyNaT¥ B CeKCya/ibHi CTOCYHKW 3 beHeodiliapamu

nporpamu; abo
While travelling away from their home country, located  «  gyopucrosysatn 3acobu, nepcoHan abo pecypcy

long-term in a different country to the one in which they KOMMaHii AniHest a6o ZiNoBMX NapTHEPIB 3 METO
hOld Citizenship, or at aﬂy t|me V\/h||e eﬂgaged to deli\/er OpI'aHi3aLI,i'I' CeKcyaﬂbHMX Hocﬂyr 3a BMHaropo'ﬂ‘y
services on an activity classified as very high risk of Anst cebe abo iHLWOI 0CobY.

SEAH, Business Partner representatives must not:
= engage in transactional sex, including in countries
where itis legal; or
e engage in any relationship that involves, or
appears to involve, partiality, preferential

Mig 4ac noJopoxel 3a Mexi CBO€l piaHOI KpatHW,
[OBrOCTPOKOBOIr0 nepebdyBaHHA B iHLWIA KpaiHi, HiX Ta,
rpoMagsHamn AKoi BOHU €, abo B OyAb-SKUA yac, Konu
BOHW 3anydeHi 40 HajaHHA MoCayr nif Yac AignbHOoCTi,
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treatment or improper use of rank or position WO K1acUPIKyeTbCA AK  AIANbHICTE 3 fyXe BUCOKMM
including but not limited to voluntary sexual pwsukom CEH/, BCi CniBpOOITHWKM Ta napTHepu He

behaviour, including sexual behaviour
amounting to intercourse, a close and emotional
relationship involving public displays of affection
or private intimacy and the public expression of
intimate relations.

Business Partner representatives must:

treat all people with dignity and respect;

maintain  and encourage a culture that is
supportive of survivors of SEAH and encourages
SEAH incident reporting;

demonstrate conduct that does not tolerate SEAH
and promotes the principles and practices of their
Preventing SEAH Policy, including to clients,
colleagues and beneficiaries where possible;

be aware that sexual behaviour is an area of
sensitivity, and conduct considered appropriate in
some workplaces may more readily be interpreted
as offensive, or be misinterpreted, in other
contexts;

be aware of power imbalances that affect their
relationship with others and may hinder the ability
of others to consent to and/or report sexualised
behaviour or activities;

ensure personal conduct towards others is not
exploitative or cannot reasonably lead to a
perception of exploitation;

acknowledge that just because a person does not
object to inappropriate behaviour at the time it
happens, it does not mean that they are
consenting to the behaviour;

encourage and support workplace diversity;

report any suspected incident of SEAH or
suspected breach of their SEAH Policy, within the
required timeframes;

disclose any previous SEAH related charges or
offences; and

inform Alinea of any SEAH related charges or

offences incurred during the term of their
engagement.
o000 >

Not MOBUHHI:

BCTYMaTW B CeKCyasbHi CTOCYHKM 38 BMHAropoay, B
TOMY YNCAI B KpaiHax, 4e Le L03BOJIEHO 3aKOHOM;
abo

BCTYNaTh B OyAb-AKi BIAHOCKHY, AKi NepeabayaroTs
abo  BUMNAZaOTE  TakMMy, WO nNepefdbadatoTb
yrnepeaxeHicTb, MpWBINenoBaHe CTaBfeHHS abo
HeHanexHe BUWKOPUCTaHHA 3BaHHA 4u MOCaau,
BK/IFOHArO4Y, 30KpeMa, [0OPOBINbHY CekcyanbHy
MOBeAIHKY, B TOMY YMCNI CeKCyaNnbHYy MOBEAiHKY,
WO He € CTaTeBWM akKTOM, 6/M3bKi Ta eMOUjHI
CTOCYHKW, L0 BKIHOYAKOTL  Myb/iuHI  MposBsu
NPUXUNBHOCTI ab0 MPUBATHY HTUMHICTb, a TakoX
nyoniYHe BUPAXEHHS IHTUMHUX CTOCYHKIB.

MNpeAcTaBHNKM Ta inoBi NapTHEPX NOBUHHI:

CTaBUTUCA A0 BCiX NHOAEN 3 TiAHICTHO Ta MOBArot;

AOTPUMYBATUCA Ta 3a0X04yBaTW KyAbTypy, $Ka
niaTprMmye noctpaxgannx sig CEHZA Ta 3aoxoudye
nosifoMAeHHA Npo iHunaeHTn CEH/,

AEMOHCTPYBaTV MOBEAIHKY, #AKa He [Oornyckae
npossis  CEH/, Ta npocyBat¥ MNpUHUMNK  Ta
NpakTuky, BUKNageHi B KepiBHUX NpuHUMniax
3axuMcTy Ta 3anobiraHHa CEH/, y Tomy ymcni cepeg
KNIEHTIB, KoJler Ta beHediuiapis, Ae Le MOX1BO;

YyCBILOMMOBATK, WO CekCyaNbHa noBejiHka €
UyTAMBOK CHEeporo, | MOBEAIHKA, AKa BBAXAETLCH
NPUIHATHOK Ha AesKnX pobourx MiCLAX, MOXe 3
NErkicTro iHTepnpeTyBaTUCa 9K obpasnmea abo
B6yT  HenpaBWIbHO BUTIYMAUYEHO B iHLUNX
KOHTeKCTax;

YCBIIOMMOBATU AMCOanaHC BNagW, SKUA BNIVBAE
Ha TXHI CTOCYHKM 3 iHWWMKX Ta MOXEe 3aBaxaty
IHLWM NKOASM aBaTy 3rody Ta/abo MoBigOMAATY
NpOo CekcyasnizoBaHy NoBesiHky Yun A,

Ab6atTMm Npo Te, WOH 0CObBUCTa MOBediHKa Mo
BiAHOLLEHHH [0 IHLLWX He byna
eKCnNyaTaTopCbKo abo He MOrna y PO3yMHUX
Mexax CTBOPUTW Y  HUX  BIAYYyTTs, WO X
eKCMNyaTyroTh;

BM3HaBaTW, WO SAKWO AMHA He BUCIOB/IOE
3anepeyeHHsa MNpoTW HeHaNexHol MOBeAiHKM B
MOMEHT, KON BOHA BiAOYBAETHCSA, Lie He 03HAYaE,
LLIO BOHAa MOrOAXYETLCA 3 TAKOK MOBE/IHKO;
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330X04yBaTV Ta NIATPVMYBATW PI3HOMAHITHICTE Ha
pPOB6oYOMYy MicL;

MOBIAOMAATU MPO BYAb-AKUIA NiA03pPINuA BUMNALOK
CEHA 360 nmoBipHe nopyweHHsa  [lonitukn
3axXMCTy Y BCTaHOBEHI CTPOKY;

NoBIAOMNATH npo OyAb-AKi nonepesHi
3BMHYBa4YeHHA abo MpPaBOMOPYLLEHHS, MOB'A3aHi 3
CEH/J; abo iHQopmyBaTi KOMMaHito AniHea Mpo
OyAb-AKi 3BMHYBaYeHHs abo MpPaBOMOpPyLUEHHS,
nos'asaHi 3 CEH/, Wo cTanuca npoTarom TepmiHy

IXHBOT CriBnpady.
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