SUPPLIER CODE OF CONDUCT

S
€ REFUGEE
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The Danish Refugee Council (DRC) and contract party/ Supplier
(Contractor) shall comply with the following Supplier Code of
Conduct and are responsible for actively promoting the
dissemination of these ethical standards. The Supplier must make
the principles of the Supplier Code of Conduct known to any
subcontractor used by the Supplier and must ensure that the
subcontractor adheres to these standards. The Supplier is requested
to sign the Supplier Code of Conduct and thus confirm that the
following standards are upheld.

The UN Global Compact is the world’s largest corporate
sustainability initiative, promoting universal principles in human
rights, labor, environment, and anti-corruption. A key foundation is
the Guiding Principles on Business and Human Rights, which DRC
expects the Supplier to uphold. The Supplier are encouraged to
participate in the Compact and embed these principles into their
operations, setting a higher standard for ethical and responsible
business. DRC further expects the Supplier to exceed industry best
practices and ensure its subcontractors do the same. Sustainability
must be at the core of all decision-making, balancing social,
economic, and environmental responsibility.

1. RESPECT FOR HUMAN RIGHTS

1.1. The Supplier must not violate, and must ensure that none
of its subcontractors violate, the fundamental human rights as set
out in the European Convention on Human Rights of 1950 including
all its protocols, the Ten Principles of the UN Global Compact and
other applicable human rights law and principles.

1.2. The Supplier must respect the rights, cultures, and beliefs
of indigenous peoples and engage with them in a culturally
appropriate manner that aligns with national and international labor
and human rights laws. This includes, but is not limited to,
compliance with ILO Convention No. 169 and the Universal
Declaration of Human Rights.

2. CONFLICT OF INTEREST

Any conflict of interest on the part of the Supplier must be
immediately disclosed to DRC. The Supplier affirms that it has no
current or prior business, professional, personal, or other interest,
including, but not limited to, the representation of other clients,
that would conflict in any manner or degree with the performance
of its obligations under the Contract. If any such actual or potential
conflict of interest arises under the Contract, the Supplier must
immediately inform DRC in writing of such conflict.

3. ANTI-CORRUPTION, ANTI-FRAUD

The Supplier represents and warrants that it is not engaged in and
will not engage in any sort of corruption, defined as the misuse of
entrusted power for private gain. This definition is not limited to
interactions with public officials and covers both attempted and
actual corruption, as well as monetary and non-monetary forms of
corruption. The definition includes, but is not limited to, corruption
in the form of: facilitation payments, bribery, gifts constituting an
undue influence, kickbacks, favoritism, cronyism, nepotism,
extortion, embezzlement, misuse of confidential information, theft,
and various forms of fraud, such as forgery or falsification of
documents, and financial or procurement fraud. No offer, payment,
consideration or benefit of any kind, which could be regarded as an
illegal or corrupt practice, must be made, promised, sought or
accepted — directly or indirectly — as an inducement or reward in
relation to activities funded by DRC, including tendering, award or
execution of contracts. DRC reserves the right, without prejudice to
any other remedy available, to immediately terminate the Contract
and/or its business relationship with the Supplier in case of a
violation of this clause. DRC may also take additional civil and/or
criminal action as appropriate. In such a case, DRC is entitled to
recover any loss from the Supplier and is not obliged to make

Oatcbka paga y cnpaBax 6ixkeHuis (DRC) Ta cTOpoHa KOHTpakTy/
MocTayanbHUK (KOHTpareHT) mae AOTpUMyBaTUCA HUKYeHaBedeHoro Kogekcy
noBeAiHKM NoCTayanbHMKIB Ta HECTU BiANOBIAANbHICTb 3@ AaKTUBHE CNPUAHHSA
NOLWMPEHHIO LIUX ETUYHUX CTaHAapTiB. MocTayaNbHUK NOBUHEH O3HAWOMUTY 3
npuHUuMnamu Kogekcy noBeAiHKM nocTayvasibHUKa byab-aKoro cybnigpagHuka,
Lo 3anyyaeTbcs MocTavyanbHUKOM, | MOBUHEH rapaHTyBaTH, WO cybnigpaaHuk
OOTPUMYETbCA UMX CTaHAapTiB. [locTayasbHWMKY NPONOHYETbCA NiAnucaTu
KofeKkc noBeAiHKM nocTavyasibHUKA | TaKMM YMHOM MiATBEPAUTM AOTPUMAHHA
HaACTYNHWUX CTaHAAPTIB.

[nobanbHuii gorosip OOH - ue Halbinbla B CBiTi KOPNOPATMBHA iHiLiaTUBa B
06n1acTi cTanoro po3sBUTKY, WO MPOCYBAE YHiBepCasbHi MPUHLMNIM B obnacTi
npas NIOAUHM, NpaLi, HABKOIMLWHBOTO cepenoBuLLa i bopoTbbu 3 Kopynuieto.
KnouoBol OCHOBOM € KepiBHI MPUHLUMNKU BeAeHHA Gi3Hecy Ta AOTPUMAHHA
npas J/OAWHKW, [OTpUMaHHA Akux DRC ouikye Big [MocTayanbHuKa.
MocTayanbHMKamM  peKoMeHAyeTbcA  B3ATM  yyacTb y  Jorosopi Ta
BMPOBAAKYBATU Lii NPUHLMMM Y CBOIO AiANbHICTb, BCTAHOBIOKOUM Binbll BUCOKI
CTaHAapPTU eTUYHOrO Ta BignoBiganbHOro BegeHHn 6isHecy. DRC TaKoX OYiKye,
wo lMocTtayanbHUK nNepeBepWwMUTb HaWKpauwi rany3esi MPaKTMKM Ta
3abe3neunTb, Wo6 Moro cybnigpagHUKn pobunn Te came. CTanuii po3BUTOK
nosuHeH 6yTM B OCHOBI BCiX NpPOLECIB MPUIAHATTA pilleHb, 3abe3nevyloun
6anaHc coLianbHOI, EBKOHOMIYHOT Ta EKO/IOFIYHOT BifNoOBiAabHOCTI.

1. NOBATA A0 NPAB N0 ANHU

1.1. MocTavyanbHMK He MOBMHEH MOPYLIYBATW, i MOBUHEH rapaHTyBaTy,
WO KopeH i3 Moro cybniapagHWKIB He nopylyBaTUMe, OCHOBHI npasa
NOAMHK, BUKNaZeHi B EBponeicbKi KoHBEHLi Npo npasa ntoauHu Big 1950
POKy, BK/tOYalOUYM BCi MPOTOKO/AM [0 Hei, [ecaTb npuHuuMnis MnobanbHoro
Lorosopy OOH Ta iHLWi YUHHI 3aKOHU | NPUHLMNK B 06.1aCTi NpaB NOANHN.

1.2 MocTayanbHMK  NOBMHEH  NOBa)KaTW  Mpasa, Ky/abTypy Ta
NepekoHaHHA KOPIHHMX HapoAiB Ta B3AEMOLIATM 3 HUMU  Ky/IbTypPHO
NPUWAHATHO, BIANOBIAHO A0 HALIOHA/NBHOTO Ta MiXHAPOLHOrO TPYAOBOrO
3aKOHOAABCTBa Ta 3aKOHOAABCTBA MpO npasa /oguHu. Lle Bkaouvae, 6e3
obmeskeHb, AoTpMMaHHA KoHseHuii MOIM Ne 169 Tta 3aranbHoi aeknapauii
npas NOLUHU.

2. KOH®NIKT IHTEPECIB

Mpo 6yab-AKMA KOHOAIKT iHTepeciB 3 60Ky [locTayanbHUKa cnig HeramHo
nosigomuTtn DRC. MocTavyanbHMK NiATBEPAXKYE, WO Y HbOrO HEMAE MOTOYHUX
abo KoMMWHIX AinoBux, npodeciiHuxX, O0COBUCTUX 4M iHWUX iHTepecis,
BKAtOYatoumn, 6e3 obmexkeHb, NPeACTaBHULTBO iHTEPECIB iHWWX KAIEHTIB, AKi
6yab-AKMM 4YMHOM abo y byab-Aki Mipi cynepeunmnn 6 BMKOHAHHIO MOro
30608'A3aHb 332 KoHTpaktom. AKWO B pamKax KOHTPaKTy BUMHWKAE Takui
daKTUYHMI abo MNOTeHLiiHUIA KOHAIKT iHTepeciB, MocTaya/lbHUK MNOBWHEH
HeraHo NMcbMoBo NoBigoMuTM DRC Npo Takuit KOHAIKT.

3. BOPOTbBA 3 KOPYMUIELD, LUAXPANCTBOM

MocTayanbHUK 3aABAAE | rapaHTYE, WO BiH HE MPUYETHUI | He Byae NpUYeTHU
[0 6yab-AKOi Kopynuii, AKa BW3HAYAETbCA AK 3/10BKMBAHHA [AOBIPEHUMMU
NOBHOBA)XEHHAMM 3 MeTow ocobuctoi Burogn. Lle BM3HAYeHHA He
0OMEXYETbCA B3AaEMOLIED 3 AepKaBHUMM UYMHOBHMKAMM | OXOMIOE AK
cnpobu, Tak i GaKTUUHY KOpyMLilo, a TaKoX rpoLIoBi Ta Herpowosi ¢popmu
Kopynuii. Lle BM3HauyeHHA BKlOYae, 6e3 obmekeHb, Kopynuito y dopmi:
nnaTexis 3a CNpUAHHA, xabapHULUTBaA, NOAAPYHKIB, WO NpeAcTaBNAoTb co60t0
HENpPaBOMIPHUI BMAMB, HE3AKOHHWX BUNAAT, $aBoOpUTU3MY, KyMIBCTBa,
HEenoTM3My, BMMAraHHA, po3TPaTW, HEMPaBOMIPHOrO  BMKOPWUCTAHHA
KOH}iAEHLINHOT iHpopMaLyi, KpagiXKKK i pi3HUX GopM LaxpalicTBa, TakMUX fAK
niapobka AOKYMEHTIB, a TaKOX Laxpancteo 3 ¢iHaHcamu abo 3aKyniBnsamu.
3ab0poHAETbCA PobUTK, 06iUATU, BUMaraTM abo MNpuiMaTM — Hi NpAmo, Hi
onocepeAKoBaHO — byAb-AKi Npono3suujii, naatexi, BUHaropoau abo suroau
6yAb-AKOro BUAY, AKi MOXKYTb 6YTU PO3LLHEHI K He3aKOHHa abo KopynujliHa
NpakTWKa, Yy 3B'A3KY 3 AianbHicTio, wWo ¢iHaHcyeTbca DRC, BKAOYatoum
npoBeAeHHA TeHAepiB, MNPUCYAXKEHHA abo BWKOHAHHA KoOHTpakTiB. DRC
3anvwae 3a coboto npaso, 6e3 wWKoaM ANA ByAb-AKMX iHWWX [OCTYMHUX
3aco6iB NPaBOBOro 3axucTy, HeralHo po3sipeaTtv KoHTpakT Ta/abo cBOi AiNoBi
BiAHOCMHM 3 [oCTaYaNbHUKOM Yy pasi NopylieHHA uboro NyHkTy. DRC Takox
MOXe Npu HeobXiZHOCTI BKUTW A0AATKOBMX LMBINIbHUX Ta/abo KPpUMiHANbHMX
Aain. Y tTakomy Bunagky DRC mae npaso cTarHyTv 3 lNocTavyanbHUKa Byab-aKi



https://www.unglobalcompact.org/what-is-gc
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further payments. The Supplier agrees to inform DRC immediately
and no later than ten days of any suspicion or information it
receives from any source alleging a violation of this clause at
c.o.conduct@drc.ngo or via the online reporting form at:
https://pro.drc.ngo/code-of-conduct/

Suppliers must adhere to the highest standards of moral and ethical
conduct.

4. LABOUR LAW AND WORKING CONDITIONS

4.1. The Supplier must ensure that all staff, and the staff of
any subcontractor, are granted the rights afforded to them under
national and international human rights acts, including fair wages,
safe working conditions, and protection under applicable labor laws.
The Supplier must not violate, and must ensure that none of its
subcontractors violate, fundamental international labor laws,
including, but not limited to, the Convention on Occupational Safety
and Health from 1981, including the Protocol from 2002, the
Convention on Minimum Wage Fixing from 1970, and the
Conventions on Hours of Work of the International Labor
Organization (ILO).

4.2. The Supplier must ensure that it and its subcontractors
are protecting workers from any acts of physical, verbal, sexual or
psychological harassment, abuse or threats in the workplace.

5. ANTI-DISCRIMINATION IN WORKING CONDITIONS

5.1. The Supplier represents and warrants that neither it nor
its subcontractors discriminate against any worker based on race,
color, gender, language, political or other opinion, caste, national or
social origin, property, birth, union affiliation, sexual orientation,
health status, age, disability, or any other distinguishing
characteristic.

5.2. The Supplier represents and warrants that neither it nor
its subcontractors make employment-related decisions, from hiring
to termination and retirement, based on anything other than
relevant and objective criteria.

6. ILLEGAL ACTIVITY
The Supplier represents and warrants that neither it nor any of its
subcontractors are engaged in any sort of illegal activities.

7. ANTI-TERROR VETTING

7.1. The Supplier must not engage in transactions with or
provide resources to individuals or entities associated with terrorism
or subject to sanctions by any government or international
organization.

7.2. The Supplier acknowledges and accepts that DRC, at its
sole discretion, will determine which sanctions lists will be used to
screen the Supplier, its employees, and subcontractors.

These may include, but are not limited to:

o The Specially Designated Nationals (SDN) List and other
watchlists issued by the U.S. Department of the Treasury’s

Office of Foreign Assets Control (OFAC)

. The System for Award Management (SAM) Exclusions List,
maintained by the U.S. General Services Administration (GSA)

. The Consolidated Sanctions List issued by the European
Union (EU)

. The United Nations Security Council Sanctions List

. The World Bank Group Debarred Firms and Individuals
List, and

. Any other relevant sanctions lists determined by DRC and
its donors.

7.3. The Supplier shall ensure compliance with all applicable
sanctions lists as determined by relevant legislation, DRC, and its
donors.

Failure to comply may constitute a material
contractual agreement.

breach of the

36UTKM | He 3060B'A3aHa NPOBOAUTM NoAanbWi naaTexi. locTavyanbHUK
3060B'A3yeTbCA HEraHo, asie He Ni3Hilwe HiX Yepes gecATb AHIB, iHPopMyBaTU
DRC npo 6yapb-AKki nigo3pu abo iHdopmaLito, oTpmaHy HUM i3 Byab-KOro
A)Kepesia, Npo MOPYLUEHHA LbOro MyHKTY, 3a agpecoto c.o.conduct@drc.ngo
abo yepes OHNalH-popmy noBigOMNEHHSA 3a agpecoto:
https://pro.drc.ngo/code-of-conduct/ MNMocTayanbHUKK NOBUHHI
LOTPUMYBATUCA HAMBULLMX CTAHAAPTIB MOPaNbHOI Ta €TUYHOT NOBEAIHKM.

4. TPYAOBE 3AKOHOZABCTBO TA YMOBU MNPALI

4.1. MocTayanbHUK NOBMHEH 3abe3neunTn, WOO BCbOMY MepcoHany, a
TaKoX nepcoHany byab-AKOro iHWoro cybniapsaHUKa, HadaoBaAUCA Npasa,
nepeabayeHi HauiOHaNbHMMU Ta MiKHAPOAHUMM 3aKOHamMW Npo npasa
JNI0AMHK, BKOYAOYM cnpasBeainMBy 3apobiTHy naaty, 6esneyHi ymosu npadi ta
3axXMCT BiZANOBIAHO 40 YMHHOIO TPYAOBOrO 3aKOHOAABCTBA. lMOCTa4yanbHUK He
NOBMHEH MOpywyBaTM | MNOBWHEH TrapaHTyBaTW, WO XOAEeH i3 1ioro
cybnigpALHUKIB He NMOPYLWKUTb, OCHOBOMOJIOXKHI MiKHAapPOAHI TPYAOBI 3aKOHMU,
BK/IIOYatoumn, 6e3 obmexkeHb, KOHBEHLLO NPO OXOPOHY MpaLi Ta 340poB'A Big,
1981 poky, Bkatodatoum [potokon Big 2002 poKy, KoHBeHujlo npo
BCTAHOB/IEHHA MiHiManbHOI 3apobiTHOT Naath Big 1970 poKy i KoHBeHUjo npo
TpuBanicTb poboyoro gHA MixkHapoaHOI opraHisauii npaui (MOM).

4.2. MoctayanbHUK MOBMHEH 3abe3neunTt, wWob6 BiH Ta Koro
cybnigpAgHUKKM  3axuLLanM  NpauiBHUKIB Big Oyab-akMx akTiB  i3nuHoro,
C/IOBECHOrO, CeKcyasibHOro abo MNCUMXO/IONYHOIO [OMaraHHsA, YXOPCTOKOro
noBoAKeHHA abo nNorpos Ha poboyomy micL.

5. BOPOTbBA 3 AUCKPUMIHALLIEIO B YMOBAX MPALLI

5.1. MocTayanbHUK 3aABASE€ | rapaHTye, WO Hi BiH, Hi Horo
cybniapagHUKM He JONYCKalTb AUCKPUMIHALiO Woao byab-AKoro npauiBHWKa
32 O03HAKOK pacu, KOMbOpy LWKipKW, CTaTi, MOBM, MNOAITUYHWUX YU IHLWKX
nepeKkoHaHb, KacTW, HauioHanbHOCTI abo  couiasbHOrO  MOXOAMKEHHS,
MaiHOBOrO CTaHy, HaPOAXKEHHA, NPUHANEKHOCTI A0 NPOCNINKK, ceKcyanbHOT
opi€eHTaUii, cTaHy 340p0B'A, BiKY, iHBaNiAHOCTI ab0 6yAb-AKMX iHWUKNX BigMiHHMX
03HaK.

5.2. MocTayanbHUK 3aABASE€ | rapaHTye, WO Hi BiH, Hi Horo
cybniapagHUKM He NpuUAMaloTb pilleHHA, NOB'A3aHi 3 npaueBnalITyBaHHAM,
Big, HaiMy [10 3BifIbHEHHA Ta BMXOAY Ha MeHCilo, BUXoAAYM 3 ByAb-4oro, Kpim
BigNOBIgHMX Ta 06'EKTUBHUX KpUTEPIiB.

6. HE3AKOHHA AIANIbHICTb
MocTa4yanbHUK 3anBAAE Ta rapaHTyeE, WO Hi BiH, Hi Moro cybniapafHUKK He
3alMatoTbCA HE3aKOHHOIO AiANbHICTIO.

7. AHTUTEPOPUCTUYHA NEPEBIPKA

7.1. MocTavyanbHMK He NOBWHEH YKNajaTu yroau 3 MocTayanbHUKamu
abo Hapasatu pecypcu disvuHMM abo puAMYHUM ocobam, Mos'A3aHuUM i3
Tepopuamom abo Takum, Lo nepebysatoTb Mif, caHKUiamKU Byab-aKoro ypagy
abo mixkHapoaHOi opraHisadii.

7.2. MocTayaNbHUK BU3HAE | MOroAXKyerbcs 3 Tum, wo DRC Ha caiit
BNIAaCHWUIA PO3CYy[ BU3HAUYUTb, AKi CaHKLiMHI CNUCKM ByAyTb BUKOPUCTOBYBATUCA
LNs nepesipKku MNocTavyanbHUKa, MOro cniBpobiTHUKIB i cybnigpaaHuKiB.

LLi ymoBUM MOKYTb BKNtOYATH, 63 06MeKEHD:

. CnucoK crnewjanbHO NO3HAYeHWX rpPomMagsaH i 3abnokoBaHUX ocib
(SDN) Ta iHWi CNUCKM CNOCTepeKeHHs, CKAafeHi YnpaBaiHHAM KOHTPO/IO 33
iHo3eMHMMM aKkTMBamm MiHicTepcTBa ¢diHaHcis CLUA (OFAC).

. CNUCOK BUK/KOYEHDb i3 CUCTEMM ynpaBAiHHA Haropoaot (SAM), wo
NiATPMMYETbCA YNPaBAiHHAM 3aranbHoro obcnyroysaHHa CLUA (GSA).

. 3BefleHNI CaHKUiMHUIA cnucoK, onybnikoBaHWi EBPOMNenCcbKUM
Cotosom (EC).

. 3BeAEHUA  CaHKUiHMIA  cnucok  Pagu  be3snekn  OpraHisauii
06'eaHaHux Hauit (OOH).

. CNUCOK BUK/IIOYEHMX KOMMAHIN i npmBaTHUX ocib Mpynu CeiToBOro
6aHKy, Ta

. Byab-sKi iHWI BiANOBIAHI CaHKUiMHI cnucku, Bm3HayeHi DRC Ta ii
[OHOpamMu.

7.3. MocTayaNbHUK Mae 3abe3neynTn [OOTPMMAHHA BCiX 3aCTOCOBHMUX
CaHKLUiAHMX CMWCKiB, BM3HAYeHUX BiAMNoBiAHWMM 3aKoHogasctBom, DRC Ta ii
OOHOpamMu.
HenoTpuMaHHA L€l BUMOTM MOXe ABAATM COBOH iCTOTHE MOpPYLUEHHA YMOB
KoHTpakTy.
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8. CHILD LABOUR

The Supplier represents and warrants that neither it nor any of its
subcontractors engage in any practice that violates the rights set
forth in the Convention on the Rights of the Child, including Article
32, which requires that children must be protected from work that
is hazardous, interferes with their education, or harms their health,
including but not limited to their physical, mental, spiritual, moral,
or social development.

9. MINES AND WEAPONS

The Supplier represents and warrants that neither it, its parent
entities (if any), nor any of Supplier’s subsidiaries or affiliated
entities (if any) or sub-contractors are: Engaged in the sale or
manufacture of anti-personnel mines or components primarily
utilized in the manufacture of anti- personnel mines; or actively and
directly engaged in patent activities, development, assembly,
production, stockpiling, trade, or manufacture of conventional,
chemical, biological, nuclear, or other weapons.

10. PREVENTION OF ABUSE, EXPLOITATION, AND HARMFUL
PRACTICES
10.1. The Supplier must adopt a zero-tolerance policy towards

any form of abuse, harmful practices, and behavior being
committed against children and adults, and take all available
measures to prevent all forms of these.

10.2. For the purposes of the present Supplier Code of Conduct,
the term “sexual exploitation” means any actual or attempted abuse
of a position of vulnerability, differential power, or trust, for sexual
purposes, including, but not limited to, profiting monetarily, socially
or politically from the sexual exploitation of another. Similarly, the
term “sexual abuse” means the actual or threatened physical
intrusion of a sexual nature, whether by force or under unequal or
coercive conditions.

10.3. The Supplier must take all appropriate measures to
prevent sexual exploitation and abuse of anyone by its employees or
any other persons engaged and controlled by the Supplier to
perform any services under the Contract.

10.4. For these purposes, sexual activity with any person less
than eighteen years of age, regardless of any laws relating to
consent, must constitute the sexual exploitation and abuse of such
person. In addition, the Supplier must refrain from, and must take
all reasonable and appropriate measures to prohibit its employees
or other persons engaged and controlled by it from exchanging any
money, goods, services, or other things of value, for sexual favors or
activities, or from engaging any sexual activities that are exploitive
or degrading to any person.

11. EXPLOITATION AND ABUSE OF REFUGEES AND OTHER
PERSONS OF CONCERN TO DRC

11.1. The Supplier warrants that it has instructed its staff to
refrain from any conduct that would adversely reflect on DRC and
from any activity which is incompatible with the aims and objectives
of DRC or the mandate of DRC to ensure the protection of refugees
and other persons of concern to DRC.

11.2. The Supplier hereby undertakes to take all possible
measures to prevent its staff from exploiting and abusing refugees
and other persons of concern to DRC.

12. HUMAN TRAFFICKING AND MODERN SLAVERY

The Supplier must comply with any and all applicable human
trafficking and anti-slavery laws, statutes, regulations, and
conventions in force and the Supplier warrants that it has instructed
its named personnel, staff, employees, and any sub- Suppliers to
refrain from engaging in human trafficking and/or forced labor.

13. ENVIRONMENTAL SUSTAINABILITY & COMMUNITY
ENGAGEMENT
13.1. The Supplier must as a minimum perform all services

8. AUTAYA NPALA

MocTayaNbHUK 3aABAAE Ta TFapPaHTYe, WO Hi BiH, Hi XTocb i3 Woro
cybnigpagHUKiB He 3aMMAETbCA KOAHOW AiSNbHICTIO, AKAa NOpyLlye nNpasa,
BUKNAZeHi B KoOHBeHUji npo npaBa AMTUHM, BKAKOYalOuM cTatTio 32, fAKa
BMMArae, wob AitM 6ynn 3axulleHi Big poboTn, AKa € HebesneyHow,
nepewKkogKae ix ocBiTi abo WKoAWUTb iIXHbOMY 340p0B't0, BKAlOYatoun, 6es
obmeskeHb, X Qi3UYHMI, NCUXIYHUI, LYXOBHWIN, MOPANbHUN YW CoLianbHWUIA
PO3BUTOK.

9. MIHU TA 36POA

MocTa4yanbHUK 3aABAAE | FAPaAHTYE, WO Hi BiH, Hi MOro mMaTepUHCbKI KomnaHii
(AKWoO TaKi €), Hi byab-aKi aodipHi abo adiniiosaHi KomnaHii MocTayanbHUKa
(AKWo Taki €), Hi cybnigpagHMKM: He 3aiimaloTbca npoga)kem abo
BMPOBHMLTBOM NPOTUMIXOTHUX MiH 260 KOMMOHEHTIB, L0 BUKOPUCTOBYHOTLCA
rofIOBHUM UYMHOM MPU BWUFOTOBNEHHI MPOTUMIXOTHUX MiH; He 3alMaloTbCA
aKTMBHO i H6e3nocepeaHbO MATEHTHOW AiANbHICTIO, PO3POOKOID, CKAAAAHHAM,
BMPOOHMLTBOM, HAKOMUYEHHAM 3amnacis, Toprisnel abo BUrOTOBAEHHAM
3BMYalHOI, XimiyHOT, 6ionoriyHol, agepHoi abo iHWoi 36poi.

10. 3AMNOBIFTAHHA YXOPCTOKOMY NOBOAMEHHIO, EKCMNTYATALIIT TA
LWKIAUBUM NMPAKTUKAM
10.1. MocTayaNbHMK NOBMHEH AOTPMMYBATUCA  MNOMITUKM  HYNbOBOI

ToNnepaHTHOCTi A0 6yab-AKMX GOPM 3/10BXWMBaHb, WKIAJIMBUX MNPaKTUK Ta
NoBeAiHKWN, BUMHEHMX LLOAO AiTel Ta AOPOCAUX, Ta BXKMBATU BCIX JOCTYMHUX
3axogis AnA 3anobiraHHA BCim ix opmam.

10.2. Ona uine uboro Kopekcy noOBeAiHKM NOCTaYaNbHWKIB TepMiH
«CEeKCyaNbHa eKcryaTauia» o3Havae b6yab-ake dpakTyHe abo nepenbavyBaHe
3/10BKMBAHHA BPa3/IMBMM CTaHOBWLLEM, BNaZol0 abo AOBIpOK B CEKCyasbHUX
Linsax, BKAOYatouM, 6e3 obmelkeHb, OTPUMAHHSA TPOLLOBOI, couianbHOi abo
NoNITUYHOI BUIOAM Bifg, CeKCyasbHOI eKkcnayaTauii iHwoi ocobu. MogibHum
YMHOM, TEPMIH «CEeKCyasbHe HaCUNbCTBO» O3Ha4vae GpakTU4YHe abo 3arposnvse
bi3nyHe BTOPrHEHHA CEKCyaNbHOro XapakTepy, byab To i3 3aCTOCyBaHHAM CUAU
ab0 B HEPIBHUX UM NPUMYCOBUX YMOBaX.

10.3. MocTayanbHUK MNOBMHEH BXUTWU BCIX HaNEXKHUX 3axo4is Ana
nonepeasKeHHs CEeKCyanbHOI eKcnayaTauii Ta 3/10BXMBaHb 3 OOKy CBOIX
npauiBHKKiB abo iHWKUX 0Ci6, HAMHATUX | KOHTPONbOBAHUX [oCTaYaslbHUKOM
ONA HagaHHA nocayr 32 KoHTpakTom.

10.4. [na umx uineit cekcyanbHi Aii 3 ocobamu monoauwe BiCiMHaguUATU
POKiB, He3a/1eXKHO Bif, By Ab-AKMX 3aKOHIB LLLOA0 3roAN, CTAaHOB/IATL CEKCYyabHY
eKcn/yaTauilo Takoi ocobu Ta HACUAbCTBO CTOCOBHO Hei. Kpim ToOro,
MocTayaNbHUK NOBUHEH YTPMMYBATWUCA Big, 06MiHY rpolleit, Tosapis, nocayr
260 iHWKX LiHHOCTEl Ha CeKcyasibHi NOCAYITM YK Aii Ta Bif, CEKCyanbHUX AiN, AKi
MaloTb XapaKTep eKkcnayaTtaLii abo NpuHUKeHHs byab-aKoi 0cobu, Ta BXMBATU
BCIX PO3YMHUX i HANEXHMX 3ax0A4iB oA 3a00POHM BUWE3rafaHMX Aili CBOIM

npauisHMkam abo iHwWMM ocobam, HaMHATUM |  KOHTPO/SbOBAHMM
MocTavyanbHUKOM.
11. EKCNNYATALIA TA }KOPCTOKE NOBOAMEHHA 3 BIXKEHLUAMU TA

IHWMMU OTPUMYBAYAMU A,0MNOMOIU DRC

11.1. MocTayanbHMK  rapaHTye, WO BiH MPOIHCTPYKTyBaB  CBOiX
cniBpobITHMKIB  yTpuMyBaTUCA Bif, OyAb-AKOI MoBeAiHKM, fAKa morna 6
HeratmeHo BigdbutucAa Ha DRC, i Big 6yAb-AKOI AiANbHOCTI, AKa HecymicHa 3
uinamu i 3aBgaHHAMM DRC abo nosHoBaxeHHAMM DRC wopno0 3abesneyeHHs
3axuCTy BidKeHL,iB Ta iHWMKX OCib, Wo NpeacTaBnAoTb iHTepec gas DRC.

11.2. Lium MocTayanbHUK 3060B'A3YETHCA BXUTU BCIX MOMKINBUX 3aX0OLiB
AnA  3anobiraHHA  eKkcnyaTauii  Ta  ’KOPCTOKOMY MOBOAMKEHHIO  MOro
cniBpobiTHMKIB 3 BixKeHUAMM Ta iHWKMMKM ocobamn- OTPUMyBaYaMu 40NOMOIMU
DRC.

12, NPOTUAIA TOPTIBAI NIOAbMU TA CYYACHOMY PABCTBY
MocTayanbHMK NOBMHEH [OTPMMYBATMCA BCiX YMHHMX 3aKOHIB, CTaTyTiB,
NpVNUCiB Ta KOHBEHLiU Npo 60poTbby 3 TopriBneto AabMKU Ta pabcTBom, Ta
MocTayanbHUK rapaHTye, WO BiH JOPYy4YaE 3a3HAYeHOMYy MepcoHany,
obcnyroBytoHomMy nepcoHany, cnyxb6osuam Ta byab-AakMM cybniapagHvKam
YTPMMYBaTHCA Big ydacTi y Toprieni alogbmm Ta/abo npumycosii npaw,.

13. EKOJIOTIYHA CTIMAKICTb TA 3A/IYYEHHA TPOMA/CbKOCTI
13.1. MocTayanbHMK MOBWHEH, AK MiHIMyM, BWMKOHYBAaTW BCi Mocayru
BiANOBIAHO A0 KOHTPaKTy EeKO/IorYHO CTiMKMM Ta BignoBigalbHUM YMHOM.



under the Contract in an environmentally sustainable and
accountable manner. Therefore, the Supplier must comply with all
applicable laws and regulations or other legal requirements relating
to the environmental impact of their business. All required
environmental permits, licenses, information registrations and
restrictions must be obtained.

13.2. The Supplier must establish and maintain appropriate
procedures to evaluate and select suppliers and subcontractors
based on their commitment to environmental sustainability and
accountability. Suppliers must also strive to prioritize locally based
suppliers whenever it is feasible to support local economies and
minimize environmental impact.

13.3. The Suppliers must employ staff from local communities
whenever possible and take reasonable steps to strengthen local
suppliers through technical, operational, or management training
and support.

13.4. The Supplier must assess and reduce both the
environmental and socioeconomic impact of their products,
services, and operations throughout their entire life cycle. This
includes considering local community benefits in procurement and
employment decisions.

13.5. The Supplier must agree to take measures to improve
efficiency and reduce the consumption of resources.

13.6. The Supplier must reuse or recycle any waste when it is
environmentally favorable and technically feasible to do so.

13.7. The Supplier must have a water management plan to
reduce water consumption and waste water discharge and enhance
recycling if located in a highly water stressed area (defined by World
Resources Institute).

13.8. The Supplier must have a plan to pursue sourcing of
renewable energy.

14. TRANSPARENCY AND ACCOUNTABILITY

14.1. The Supplier undertakes a duty of full disclosure of any
relevant material at any time and at the sole discretion of DRC in
order for DRC to examine any alleged breach of this Supplier Code of
Conduct.

14.2. Any breach of the representations and warranties of this
Supplier Code of Conduct must entitle DRC to terminate any
contractual relations with Supplier immediately upon notice to the
Supplier, at no cost to the DRC.

Submitted by: |

Company Name |
Title/Position |
Print Name |

Signature |
A duly authorized company representative

Company Stamp |

Takvm 4nmHoMm, MNocTayvasbHUK NOBUHEH AOTPMMYBATUCA BCIX YNHHMX 3AKOHIB i
HOPMATMBHUX aKTiB abo iHWUX HPUANYHMX BUMOT, WO CTOCYIOTbCSA BMIMBY
Oro AiaNbHOCTI Ha HaBKOMWWHE cepepoBuwe. HeobxigHo oTpumaTtu BCi
HeobxigHi eKonoriyHi  [03BOMM, NiUeHsil, peecTpauiiiHy iHpopmauito Ta
iHpopMaLito NPO OBMENKEHHS.

13.2. MocTayaNbHMK MOBMHEH PO3pPOo6UTM i MigTpUMyBaTM B pobouyomy
CTaHi BIANOBIAHI Npouesypu 4NA OUiHKM Ta BiABOpy MoCTayaNbHUKIB Ta
cybnigpaaHUKIB Ha OCHOBI IXHBOI MPUXWUALHOCTI A0 NPUHUMMIB EKONOTIYHOI
CTIMKOCTI Ta NiA3BiTHOCTI. MoCTayanbHUKM TaKOX MOBWHHI NparHyTM HaaasaTu
nepesary MiCLEBMM MOCTa4Ya/sbHUKAM, KO/MIM Le MOXAMBO ANA MNiATPUMKM
MicueBOi eKOHOMIKM Ta MiHiMi3aL,ii BNIMBY Ha HABKOJIMLLHE cepeaoBULLLE.

13.3. MocTayaNbHUKN MOBWUHHI HalimaTW MepcoHan i3 MmicueBux rpomag,
KO/IM L MONIUBO, Ta BXKMBATU PO3YMHUX 3aXOAiB A1A 3MILHEHHA no3uuii
MiCLLEBMX MOCTa4Ya/bHMKIB 33 A0MOMOrol0 TeXHiYHOro, onepauiiHoro abo
YNpPaBAiHCbKOrO HaBYaHHA Ta NiIATPUMKM.

13.4. MocTayanbHUK MOBUHEH OLHUTK Ta 3MEHLIUTU AK EKOJIOTIYHWUIA, TaK i
coLia/lbHO-eKOHOMIYHUMI  BM/IMB CBOIX MPOAYKTIB, MNOCAyr Ta onepaLii
NPOTATOM YCbOrO WUTTEBOrO UMKAY. Lle Bk/IlOYae BpaxyBaHHA nepesar
MicLLeBOi rpoMagmn Npu NPUAHATTI pilleHb WoA0 3aKyniBeb Ta Halkmy.

13.5. MocTayanbHMK NOBWMHEH MNOrOAUTUCA BXKWUTM  3axo4iB  WOAO0
NiABULWEHHA ePEKTUBHOCTI Ta CKOPOUEHHA CMOMKMBAHHA Pecypcis.
13.6. MocTayaNbHMK  NOBMHEH  MOBTOPHO  BMKOpuUcToByBaTM  abo

nepepobnaTn byab-aKi BiAX0AM, KOAW Le BUTAHO 3 €KONOrYHOI TOUYKK 30pY i
TEXHIYHO MoXKe 6yTU 34iicHeHO.

13.7. MocTayaNbHMK NOBMHEH MaTUM MNAaH  yYNpaBAiHHA  BOAHUMMMU
pecypcamun ANA 3MEHLIEHHA CMOXWBaHHA BOAM i CKMAAHHA CTIYHWX BOA, A
TAKOX NOAINWEHHA iX peuMpKynauii, AKWO BOHM PO3TalLOBaHi B paWoHi 3
BUCOKUM piBHEM AediuuTy BOAN (BU3HAYEHOrO IHCTUTYTOM CBITOBUX pecypcis).
13.8. MocTayaNbHMK MOBMHEH MaTM MNaH MNOLWYKY NOCTayasbHUKIB
BiAHOB/IOBA/IbHOI eHeprii.

14. NPO3OPICTb TA NIA3BITHICTb

14.1. MocTayanbHUK 3060B'A3YETbCA  MOBHICTIO  PO3KpMBATU  ByAb-AKi
BigNoBigHI maTepianun y 6yap-AKkui Yac i Ha BnacHui poscyg DRC, wo6 DRC
MOrna Po3rNAHYTU ByAb-AKi MOXAMBI NOpyleHHA Lboro Koaekcy nosefiHKM
nocravasibHuKIB.

14.2. Byab-AKe MNopyleHHA 3asaB i rapaHTii Lboro Kogekcy noBeaiHKu
nocravasbHMKa Hagae DRC MOBHOBAXKEHHA MPUMNUHUTKU OyAb-AKi [O0roBipHi
BiAHOCMHM 3 lMocTavaNbHUKOM HeraHO MiCNA NOBIJOMNEHHA NOCTa4YaNbHUKA,
6e3 6yab-akmx suTpat ana DRC.

YyacHuk:

Hasea KomnaHii

Tutyn / Nocapa

n.1.6.

Nignuc

HanexHum YyuHoM yrnosHosaxceHuli npedcmasHuK KOMMaHii

MeyaTka KomnaHii




