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APPROVED
The Board
NGO "GIRLS"
April 03, 2025

CODE OF CONDUCT
FOR SUPPLIERS AND EMPLOYEES
(revised edition)

Non-Governmental Organisation
"Girls" is an organisation that supports
women and children in Ukraine. Our goal
is to encourage girls and women to
consciously build their life strategies. We
strive to uphold the highest ethical
standards in our activities, including the
protection of human rights, transparency,
and accountability.

1. General Provisions

1.1. NGO "Girls" is firmly committed
to adhering to the highest ethical and

moral standards in its procurement
activities, including the protection of
children and women. The Code of

Conduct for Suppliers and Employees
outlines a set of principles and standards

of behaviour aimed at ensuring
compliance with internationally
recognised ethical norms. The Code
applies to employees of NGO "Girls",
suppliers, contractors, volunteers, and
partners. Employees, suppliers,

contractors, volunteers, partners, and their
subcontractors must sign the Code,
confirming their agreement with the
principles set out herein.

1.2. Certain provisions contained in
this Code are based on the principles and
provisions of the Policy on Protection from
Sexual Exploitation and Abuse (PSEA), as
well as the Organisation’s Code of Ethics.

1.3. In cases where the application
of provisions more specifically addressed
in the aforementioned documents is
required, the relevant provisions of the
PSEA Policy and the Code of Ethics shall

apply.
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3ATBEPO)XXEHO
MpaBniHHAM

ro «AIBYATA»

«03» KBiTHS1 2025 poKy

KOAEKC NOBEOIHKA
MOCTAYAJIbHUKIB TA NPALIBHUKIB
(HoBa pepakuisn)

MpoMaacbka opraHisauia "diByaTa" —
opraHizauisd, Wo NigTpUMye XXIiHOK Ta AiTen
B YKpaiHi. Hawa MeTa — CMoHyKaTu AaiB4yaT i
YKIHOK CBIAOMO ©OyayBaTW CBOK YXUTTEBY
cTpaTerito. My nparHeMo OOTPUMYBATMUCA
HaAMBULLMX E€TUYHKMX CTaHOaApPTIB Yy CBOIN
OISNbHOCTI, BK/IIOYHO i3 3aXWMCTOM MpaBs
NOAMHW, MPO30pPICTIO Ta NIA3BITHICTHO.

1. 3aranbHi NONIOXKEHHS

11. TO *“[iByaTta” piwydye nparHe
OOTPUMYBATUCA  HAMBULLMX  E€TUYHUX i
MOpPanbHUX CTaHOapTiB \Y% CBOIM
3aKyMiBeNbHIM  OiANbHOCTI, BK/HOYHO 3
3aXMCTOM  LOiTem Ta KIHOK. Kogekc
noBeaiHKM nocTayanbHMKa Ta
NPaUiBHUKIB MICTUTb Habip MPUHUMAIB i
HOPM  MOBEfiHKW, CMNPAMOBAHMX  Ha
3abe3nevyeHHs BianoBiAHOCTI MiXXHapPOoaOHO
BM3HaHMM CTaHOapTaM eTukKW. Kopgekc
MOLLIMNPIOETLCS Ha  nMpauiBHmkiB TO
"[liB4aTa", MNocCTa4YanbHMKIB, MiAPAOHWUKIB,
BOJIOHTEPIB Ta NapTHepiB. [MpauiBHMKK,
nocTayvyanbHUKK, NIgPSOHUKKM, BONOHTEPMU,
napTHepPW Ta iXHi cyonigpagHUKM NOBUHHI
nignucatn Kogekc, MiaTBepOyKytouM CBOO
3rofy 3 BUKMaAeHUMM MPUHLMMAMMU.

1.2. [Jedki HOpMU, LO MICTATbCH Y
uboMy Kopekci, 6a3ytoTbca Ha MpUHLMMIaX
Ta MONOXeHHAX [MoNiTMKKM LWoao 3axXmUCTy
BiL CeKcyasbHOI eKcnnyaTauii Ta Hapyrm

(3CEH) BiAMOBIOANbHOCTI, a  TaKOX
ETnuHoro Kogekcy OpraHisadii.

1.3. Y pa3i HeobXiOHOCTI
3aCToCyBaHHA HOPM, @Ki AgeTanbHiwe
po3rnanatTbca B 3a3HayeHux
AOKYyMEHTaX, cnig, KepyBaTuca

BiOMOBIOAHUMW TMONOXEHHAMU  [1oMITUKK
3CEH 1a ETyHoro Kogekcy.
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1.4. The Organisation ensures the
availability of and familiarisation with the
aforementioned documents for
employees in order to maintain uniform
standards of conduct and accountability.

2. Key Principles of the Code:

2.1 Adherence to Ethical
Standards and Transparency:
° NGO "Girls", its employees,

and suppliers operate in accordance with

international and national ethical
standards.

° Compliance with the
principles of equality, fairness,

non-discrimination, and transparency in
all aspects of operations.

2.2. Ensuring Responsible and
Professional Conduct:

° Employees of NGO "Girls" and
suppliers must act honestly, openly, and
responsibly.

° Suppliers and employees of
NGO "Girls" must be guided by the
principles of this Code.

° Employees, suppliers, and
their subcontractors must sign this Code,
confirming their agreement to comply
with the principles set out (Annex No. 1 or
Annex No. 2).

° NGO "Girls" expects the
following principles of conduct from its
employees, suppliers, and contractors:

)] acting to improve the
price-to-quality ratio;
2) actively striving to

demonstrate, improve, and optimise cost
efficiency throughout the entire period of
cooperation;

3) setting fair and reasonable
pricing;
4) having no unresolved court

decisions filed within the last two years.

2.3. Prevention of Conflicts of
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1.4. OpraHizauida
OOCTYMHICTb Ta O3HaMOMMNEeHHHA
CniBPOBGITHUKIB/Lb i3 3a3HaYeEHMMM
AOOKYMEeHTaMM Ans AOTPUMaHHSA €OMHUX
CTaHOapTiB noBefiHKM Ta
BigMnoBiganbHOCTI.

3abe3neuye

2. OcHoBHI npuHUMnu Kopgekcy:

2.1 AJoTpnMaHHSA €TUYHUX
CTaHAapTiB Ta NPo30picTb:
° O “MOiyaTta” Ta ii NpauUiBHUKMK

M nocTayalibHUKKM LiloTb BignoBigHO [O0

MI>XHaPOOHMX Ta HaLuioHanbHUX
CTaHOAPTIB €TUKW.
° JoTprMaHHa npuHUMNIB

PIBHOCTI, cnpaBea/IMBOCTI,
HeauCKpUMIHaLii Ta MNpPO30pOoCTi Yy BCix
acnekTax OianbHOCTI.

2.2. 3abe3neyeHHA
BignoBipganbHoi Ta npodecinHoi
noBepiHKMU:

° MpauiBHMKkM O "[diB4yaTa" Ta

nocTadalibHUKKM 3060B'a3aHi Oig9TU YecHOo,
BIOKPWUTO Ta BiaMOBiganbHO.

° [MocTavyanbHWKM
npaLuiBHUKM ro “NiyaTta”
KepyBaTUCb \Y% CBOIW
npUHUMNaMu Lboro Kogekcy.

) MpaLuiBHUKK, MOCTaYabHUKMN
Ta ixHi cybnigpagHMKM MOBMHHI NignucaTn
Len Kogekc, NioTBepOXKytoudn CBOO 3roay
Ha OOTPUMAaHHA BUMKNAOEHUX MPUHLUMMNIB
(JooaTtok N2 1a6o JooaTok N2 2).

° rO “OiBuaTta” OUiKyeE BiO CBOIX
NpEaLiBHUKIB, nocTadyallbHUKIB Ta
NiAPAOHUKIB TaKUX MPUHLMMIB MOBEOiHKM:

1) 09TV 3 MEeTOol MOoKpalleHHA
CniBBiOHOLWEHHS LLiHW Ta AKOCTI;

2) aKTUBHO
NPOOEMOHCTPYBATM  CBOI  pe3yfbTaTH,
MOKpaLlyBaTK iX, a TaKOXX 3MeHLlyBaTu
BUTPATKU MPOTArOM YCbOro TepMiHy Aaii
cniBnpau;

Ta
MOBUHHI
OigNbHOCTI

MnpParHyTm

3) BCTAHOB/OBATM  BIigMOBIOHY
Ta YeCHYy LiHY;

4) He MaTuU HEeBMKOHaHMX
CyOooOBWX pilleHb, MOOAHMX MPOTAroM

OCTaHHIX ABOX POKIB.
2.3. Monepep)XeHHA KOHNIKTY
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Interest:

° All  parties must avoid
situations that may create a conflict of
interest.

° Disclosure of potential
conflicts of interest is mandatory.
° To avoid conflicts of interest:

The following questions should be
considered:

A. Does the supplier, contractor, or
their relative receive financial benefits
from NGO "Girls"?

B. Does the supplier or contractor
have existing business relations with NGO
"Girls"?

C. Does the supplier or contractor
have family or business ties (outside NGO
"Girls") with members of the NGO "Girls"
Tender Committee?

2.4. Protection of Human Rights,
Labour Standards, and Prohibition of
Discrimination:

° Any form of forced, bonded,
or involuntary labour is strictly prohibited.

° The use of child
strictly prohibited.

° Any form of discrimination in
hiring and employment based on race,
skin colour, religion, gender, ethnic origin,

labour is

age, or physical disability is strictly
prohibited.
° Compliance with local laws

regarding wages, working hours, freedom
of association, and the right to organise
and conduct collective bargaining.

° Supporting and respecting
human rights protection while ensuring
that employees are not complicit in
human rights abuses.

° Ensuring that employees
work in a safe environment or any other
location where production or work
processes occur.

2.5. Compliance with
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iHTepeciB:

° Bci CTOPOHMU MOBUHHI
YHUKATU CUTyaLlir, LLO MOXYTb CTBOPUTU
KOH®NIKT iHTepeciB.

° Po3kpuTTa iHPopMauii npo
MOXX/TNBI KOHPMIKTN € 0O0OB'A3KOBUM.

° YHUKaTUH KOHONIKTY
iHTepeciB:

3'dcyBaTti M BpaxoByBaTWM  TaKi
3anUTaHHA:

A. Y OTpMMYE MOCTavYalnbHUK,

nigpaoHWK abo poamy nocTadvanbHUKa,
nigpsaoHunka ¢idaHcoBi Burogm Big O

“NiByaTta”?

B. Yum Mae nocTtavasibHUK,
niapsaHWK HadaBHI ginosi BigHocuHKM 3 TO
“NiyaTta”?

C. Y Mae nocTaYasibHUK,

niapagoHUK cCiMenHi abo AinoBi CTOCYHKM
(3a Mexxamm TO “[iByaTta”’) 3 4YneHamu
TeHgepHoro koMitety O “OiyaTa”?

2.4. 3aXUCT nNpaB NIOAUHWN, TPYAOBI
CTaHAApPTU Ta 3a60poHa AUCKPUMIHaLI :

° 3a60pPOHAETLCSH oyaob-aKe
BMKOPUCTaHHA MPMMYCOBOI, MigHEBINMbHOI
npEaLi Y Npali Nig BapToto.

° 3abopoHAETbCA
BUKOPUCTaHHA ONTAYOI MpaLii.

° 3ab60poHAETLCH 6ynb-aKa
dopMa OUCKPUMIHALII Npy NPUMOMI Ha
poboTy Ta nNpuMoMi Ha poboTy 3a
O3HaKaMK pacKn, KOMbopy LWKipW, penirii,
cTaTi, eTHIYHOoro MOXOOXKEHHS, BiKY,
di3ndHOoI Bagm.

° HoTprMyBaTMUCca  MicLLEBOro

3aKOHOOABCTBA LWOAO0 3apobiTHOI nnatu,
poboyoro 4yacy, cBobogum acouiauii Ta
MpaBa Ha oOpraHizauito Ta BeOeHHAa
KONEeKTUBHMX NeperoBopis.

° MioTpMMyBaTM Ta MoOBaXkaTwu
3aXUCT MpaB NOONHKM Ta rapaHTyBaTK, WO
npEaLiBHUKK He € chiByYaCHMKaMM
3M0BXWMBaHb NpaBaMu NIOONHMN.

° BneBHUTUCA, LLO NPaL,iBHUKMN
MaloTb 6e3neyHe pobode Micue uu
OyOb-aKke iHWe Micue, Oe BigbyBa€ETbCH
BMPOOHMLTBO abo poboui npoLechu.

2.5. JdoTpuMaHHS MeXaHi3MiB
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Accountability Mechanisms:

° Employees and suppliers of
NGO "Girls" must be familiar with the
mechanisms for filing complaints and
reporting violations.

° Ensuring the confidentiality
of information to protect individuals who
report violations.

2.6. Anti-Corruption and Fraud
Prevention:

° Adhering to the highest
standards of moral and ethical conduct
regarding extortion, fraud, and bribery.

° Applying a zero-tolerance

approach to corruption and fraud,
supported by high-quality risk
management.

° Disclosing any situation that

may appear to be a conflict of interest.

° Agreeing to
criminal background check.

2.7. Compliance with the Child
Protection Policy, the Policy on
Protection from Sexual Exploitation and
Abuse (PSEA), and the Accountability to
Affected Populations Policy:

° Respecting children's rights,
including those guaranteed by the Laws
of Ukraine on Child Protection and the
provisions of the Council of Europe
Convention on the Protection of Children
against Sexual Exploitation and Sexual
Abuse (Lanzarote Convention).

° The use of child

strictly prohibited.

° Ensuring the confidentiality
of children's information as a guarantee of
their safety.

° Taking into account
children's needs and acting in their best
interests.

° Preventing and addressing
risks that may be relevant to children.

undergo a

labour is
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nia3BiTHOCTI:

° MpauiBHMKM Ta
noctadanbHUkK O  “OdiB4yaTa” MOBUHHI
OyTV  O3HaMOMMeHi 3  MexaHi3MaMu
NodaHHA CKapr Ta MOBIAOMNEHHA MpPo
nopyLUeHHS.

° 3abe3nevyeHHqa

KOH®IgeHLIMHOCTI
3aXUCTy OCi6, aKi
MOpYyLUEHHS.

2.6. bopoTb6a 3 Kopynuiclo Ta
LUAXPaMCTBOM:

. HoTpuMyBaTmcs
CTaHOapTiB MO panbHOI
noBediHKM  WoOo MUTaHb
LlaxpancTBa Ta xabapHMLTBA.

° 3acTocoByBaTU nigxia,
HYNbOBOI TEPMMMOCTI OO0 Kopynuii Ta
Laxpancraea 3 BUCOKOSAKICHUM
YyNpPaBAiHHAM PU3MKAMMN.

° PosronowyBaTu KOXHY
CUTyauito, WO MOXe BuUMggatm a9k
KOH®MIKT iHTepeciB.

° lNorogykyBaTmcs
nepeBipKy KPMMiIHAaNbHOMO MUHYMOIO.

2.7. [OotpumyBatuca Monitukm
3axucTty pAiten, MonitTMku 3axucty BiA
CeKcCyanbHOi eKcnyaTauii Ta Hapyrum
(CEH) Ta MoniTukun nip3BiTHOCTI
NOCTPaXXAaNloMy HaCesIeHHIo:

° MoBakaTW nMNpaBa OUTUHW,
30KpeMa rapaHToBaHi 3aKoOHaMM YKpaiHu
npo OXOPOHY ONTUHCTBA Ta
NoSIoXKeHHAMM KoHBeHLUii Pagn €Bponu
NpoO 3axMcCT [OiTeM BiA  CeKcyanbHOI
exkcnnyaTauii Ta ceKcyalnbHoro
HacunbcTBa (JTaHUapoTCbKoi KOHBEHL).

° 3abopoHAETbCA
BMKOPUCTaHHA ONTAYOI MpaLii.

° 3abe3nevyBaTn
KOH®IAEHLUINHICTb iHpopMaLi
ANTUHY 9K rapaHTito ii 6e3neku.

° BpaxoByBaTtu noTpebun
ONTUHWM | 0iaTy B i HAMKpPaALWKMX iHTepecax.

iHpopMaLii ansa
MoBiOOMNAIOTb MPO

HaMBULLMX
Ta €TUYHOI
BMMaraHHq,

Ha

npo

° Nonepenyxatun Ta
06roBoptOBaTU PU3UMKU, AKI MOXKYTb BYyTU
peneBaHTHUMK ON9 OiTeln.
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° Reporting to relevant
authorities and services any case or
suspicion of cruel, abusive, or degrading
treatment of children, including by other
members of NGO "Girls".

° Encouraging a culture of
working with children to develop their
ability to protect themselves and their
rights, as well as ensuring their full
participation in any collaborative activities
or work.

° Avoiding discrimination and
unfair or unequal treatment of individual
children based on gender, origin, age,
beliefs, etc.

° Intolerating any form of
sexual exploitation and abuse (PSEA),
which is strictly unacceptable and cannot
be justified.

° Creating and maintaining a
work environment that respects human
dignity.

° Adhering to the "Do No
Harm" principle and considering the
possible consequences of actions for
beneficiaries.

° Collecting and processing all
requests, complaints, and suggestions
from  affected populations received
through any feedback channels of the

supplier, as well as from NGO "Girls"
representatives.
3. Implementation and

Compliance with the Code

3.1. Familiarisation and signing of
the Code by all employees, suppliers, and
contractors of NGO "Girls" is mandatory
when concluding an agreement.

3.2. Compliance with the
requirements of this Code shall be verified
through audits and monitoring of
activities.

3.3. This Code is implemented by
the Management Board and reviewed at
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° MNoBigoMNaTK y BigMNoOBIOHI
OopraHu Ta Cny>k6m Npo byab-aKi BUNagku
abo nioospy Lwoao YKOPCTOKOrO,
06pa3nmMBoro ym MPEUHMN3MINBOIO
MOBOOYKEHHA 3 [AOiTbMWU, B TOMY 4MCHi
iHWKMMKM YneHamum MO “OdisyaTa’”.

° 3aoxo4yBaTu MPaKTUKY
CNiNbHOI POBOTU 3 AiITbMW 334719 PO3BUTKY
iXHbOro BMIiHHA 3axuMLlaTn cebe Ta CBOIi
npaB.a, a TaKOX 3abe3nevyBaTu
MOMJTMBOCTI IXHbOI MOBHOLLIHHOI y4acTi Yy
OyOb-AKiv CAiNbHIN OiANbHOCTI Y POBOTI.

° He AOWCKpUMIHYBaTM Ta He
npoaBnaTH HecnpaBea/IMBOro um
HepiBHOIMO CTaB/EHHS OO0 OKpeMuX OiTen,

B TOMY 4MCAi 3@ O3HaKow  CcTaTi,
MOXOOXXEHHS, BiKy, MOrna4iB TOLLLO.

° He TonepyBaTH YKOOHI
dopMKM  ceKcyanbHOi eKcnnyaTauii  Ta
Hapyrn (CEH), wo € KaTeropm4yHo
HEMPUMHATHUMKM M He  NignaratoTb
BMMNpPaBAaHHIO.

° CrBoptoBaTtu Ta

niaTpMyBaTH pobouni npouec 3
noBarow 00 NMOACbKOI MaHOCTI.

° JoTpumyBaTMCca  NpUHLUIY
"He Hawkoab' Ta BpaxoByBaTW MOXI/MBI
HacnigkM CBOIX Ain gna oTpuMyBadiB
AOMOMOTN.

° 36upatn Ta obpobnaTn BCi
3anMTun, CKapru Ta npono3unLii
MOCTPaXXOanoro HaceneHHs, AKi
HaOxooaTb 4epe3 Oyaob-9KMM  KaHan

3BOPOTHOrO 3B'A3KYy MOCTa4dallbHWKa, a
TaKOXX Bia NpeacTtaBHMKIB O "OisyaTta'

3. 3anpoBagXXeHHSA
AoTpuMaHHA Kogekcy

3.1. O3HanomMeHHa Ta nignMcaHH4A
Koaekcy BCiMa npaLuiBHUKaMM,
nocTadanbHMKaMy Ta nigpagHukamm O
“NiByaTta” € 06B'A3KOBMM  Nig  4ac
YKNagaHHa yrogu.

3.2. MNepeBipka BiaMNoBigHOCTI
BMKOHAHHSA BUMOT LIbOro KoaeKkcy LWAgxXoM
ayauTy Ta MOHITOPUMHIY OiSnbHOCTI.

Ta

3.3. Llem KooeKc 3anpoBadyKyeTbCA
MpaBniHHAM [ neperngaoacTbes



FpoMaacbKa opraHisauis 8

| «AIBYATA»

!

least once a year to ensure its relevance.
Regular updates allow for the
incorporation of changes in legislation and
international standards.

4. Reporting Violations

4.1. Any employee or other person
who has concerns regarding the legality or
compliance with the objectives, principles,
and requirements of this Code, as well as
actions, inaction, or proposals of other
employees, contractors, or other persons
interacting with NGO "Girls", may report
such concerns via email at
seaclaim@divchata.org.

5. Liability for Violations

5.1. The Supervisory Board, the
Management Board of NGO "Girls", the
Director, and employees of all structural
units of NGO "Girls", regardless of their
position, as well as business entities
performing tasks for NGO "Girls" under
contracts, providing services, and/or acting
on behalf of NGO "Girls", shall be liable
under the applicable legislation of Ukraine
for compliance with the principles and
requirements of this Code, as well as for
the actions (or inaction) of their
subordinates that violate these principles
and requirements.

5.2. Individuals found guilty of
violating the requirements of this Code
may be subject to disciplinary,
administrative, civil, or criminal liability at
the initiative of NGO '"Girls", law
enforcement agencies, or other entities in
accordance with the procedure and on
the grounds established by Ukrainian

legislation, the Organisation's Charter,
local regulations, and employment
contracts.

5.3. All employees, volunteers, and
business entities performing tasks for
NGO "GIRLS" under contracts, providing
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LLOHaAMMeHLUe pa3 Ha piK ans
3abe3neyeHHs Moro aKTyanbHOCTI.
PerynapHe OHOBEHHSA [03BONAE

BpaxoByBaTu 3MiHU A\ 3aKOHOOaBCTBI Ta
Mi)+(HapO,EI,Hl/IX CTaHOapTax.

4. MoBipoMNeHHs nNpo BUMNAAKMU
nopyLweHb

4.1. byob 9KMM cniBpoOBITHUK abo
iHwa ocoba 'y pa3i CyMHIiBIB vy
NPaBOMIPHOCTI abo BiAMOBIAHOCTI LiNAM,
npuHUKMNaM i BUMoram uboro Kogekcy, a
TakoX Ain, 6e3aianbHOCTI abo NPono3unLin
iHWKMX CNiBPOBITHMKIB, KOHTPAreHTiB abo
iHWKMX oci6, ¢aki B3aemogitotb 3 [O
“OiBuaTta”, MO)e MOoBIOAOMUTU MPO LiEe 3a

eNeKTPOHHO MoLUTOO
seaclaim@divchata.org.

5. BignoBiganbHicTb 3a
NopyLUEeHHS

5.1. Harnagosa paga, MpaeniHHa O
“OisuaTta”, InpekTtopKa i NpauiBHMKM BCiX
CTPYKTYpHUMX nigpo3ainie O “[diByaTa’,
He3amneXXHo Bif, 3aMMaHoI nocagmu,
cy6'eKTM rocnogapCbKoi AignbHOCTI, 9Ki 3a
KOHTPaAKTaMM BUKOHYIKOTb 3aBgaHHa [O
«[liByaTa» 4M HagalTb M Nocnyru Ta/abo
BMCTYyMNatoTb Big iMeHi O «[iB4aTa», HecyTb
BiAMNOBiOanbHICTb, MepenbadeHy YUMHHUM
3aKOHOOABCTBOM YKpaiHW, 3a OTPMMaHHS
npuHUMMIB | BMMOr uUboro Kopgekcy, a
TaKoXX 3a Aii (6e3nianbHICTb) Nnignernmx im
OCi6, WO nopylWyTb Ui ANpUHUMAK i
BUMOTIW.

5.2. Ocobu, BWHHI B MOPYLUEHHI
BMMOI LboOro Kogekcy, MOXyTb OyTu
NPUTArHYTI Jale) ONCLUMMNAIHAPHOI,
aOMIHICTPATUBHOI, LMBINbHO-MPaBOBOI abo
KPWMIHaNbHOI BigMmoBiganbHOCTI 3a
iHiLiaTUBOIO o «[iByaTa»,
MPaABOOXOPOHHMX OPraHiB UM iHLWKMX OCI6 Yy
nopaaKy Ta Ha nigcraBax, nepegdadveHmx
3aKOHOOABCTBOM YKpaiHu, CraTtyToMm
OpraHizauii, ToKanbHMMKW HOPMATUBHUMM
aKTaMu Ta TRYOOBMMM OOFOBOpPaAMM.

5.3. Yci CriBPOBITHUKM/LY,
BOMMOHTEPU Ta CYyB'eKTVM rocnoaapCbKoi
Oi9nbHOCTI, AKi 3a KOHTpPaKTaMu
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services, and/or acting on behalf of NGO
"Girls" must report any suspected
violations of this Code.

5.4. The Director of NGO "Girls" is
responsible for organising all measures
aimed at implementing the principles and
requirements of this Code, ensuring its
enforcement, and monitoring its
compliance.

5.5. Reports of violations of this
Code shall be submitted through secure
and confidential channels.

6. Classification of Levels of
Misconduct and Sanctions

6.1. Each case of violation shall be
considered  individually, taking into
account all circumstances and potential
consequences. Depending on the severity
of the violation and its impact on the
Organisation’s activities, an appropriate
classification and sanction shall be applied
in accordance with the principles of
proportionality and fairness.

° Minor Violations

Minor misconduct that does not
cause significant harm to the
Organisation or its reputation. Such

violations may include minor breaches of
internal rules that do not have serious
consequences for the functioning of the
Organisation or its relations with external
parties.

Sanctions:

- Verbal warning.

- Written warning.

- Recommendations
prevent similar situations in the future.

to

° Moderate Violations

Violations that negatively affect the
Organisation’s operations, reputation, or
internal relations. This category includes
actions that may hinder the effective
functioning of the Organisation or
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BMKOHYIOTb 3aBOaHHa [O «[iB4aTa» 4m
HaJaloTb M nocnyry Ta/abo BWCTYMaloTb
Bio iMeHi TO «[iB4yaTa» 3060B'a3aHi
MOoBIAOMNATM MPO MNiOO3PU Yy MOPYLUEHHI
Lboro Kogekcy.

5.4. [upektopka [O “MisyaTa”
BiOMoOBiOa€e 3a opraHisauito BCiX 3axodis,
CMNPAMOBAHUX Ha peanisauito MPUHLMMAIB i

BUMOT LLbOro Kopekcy, moro
BMNPOBAIXXEHHA | KOHTPOSIb 3a WMOro
BMKOHAHHAM.

5.5. MNoBigoMMNeHHs npo

nopylueHHsa Lboro Kogekcy 30iMCHI0ETbCA
yepes 3axuLLeHi  Ta KOH®)IOeHUINHI
KaHanu.

6. Knacudikauia piBHiB
HenpaBoOMipHOiI NOBeAiHKU Ta CaHKLUiN

6.1. KOXHMIN BMMNaOoOK MOPYLIEHHS
PO3rNA0aETbCA OKPEMO, i3 BPaxyBaHHAM
yCiXx 06CTaBMH Ta MOX/IMBUX HachigKie. B
3aNeXXHOCTi Bid, CepMO3HOCTI MopyLLleHHd
Ta Moro BMAMIMBY Ha AOiANbHICTb OopraHi3adii,
3aCTOCOBYETbCA BigMoOBiOHa Knacudikalisa
Ta CaHKLUig, gKi BiANoBigatoTb MNPUMHLUMMAAM
MNPOMNOpPLIMHOCTI Ta cNpaBeaSIMBOCTI.

° MiHiManbHi NopyLeHHA

He3sHauHi  NpoCTymnKK, 4ki  He
3aBOatoTb 3HAYHOI WKOoOWM opraHi3auii um ii
penyTauii. Taki MopyLleHHsa  MOXYTb
BKtOYATU He3HauHiI MopyLUEHHSA
BHYTPILLHIX npaBwua, ¢kKi  He MakoTb
CEPMO3HUX HacniakiB ansa
dYHKUIOHYBaHHA  opraHisauii  um i
BiAHOCWH i3 30BHILLUHIMW CTOPOHaMMU.

CaHKauii:

- YCHe 3ayBaXKeHHS.

- MncbMoBe NonepeaXKeHHA.

- PekoMeHpaLlii Woao
3anobiraHHs BUHUKHEHHIO noaibHUX
cuUTyauin.

° CepepHboi TSXKKOCTi
nopyLueHHN

MopyLUeHHs, O HeraTMBHO
BNAMBAOTb Ha poboTy opradizauii, ii

penyTaLito abo BHYTPILIHI BigHOCUHW. [0
L€l KaTeropii HanexaTb [Aii, 9Ki MOXXyTb
CTBOPUTK Mepewkogn B edPeKTUBHOMY
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damage its image in the eyes of partners,
clients, or employees.

Sanctions:

- Reprimand.

- Withdrawal
bonus payments.

- Temporary suspension from
duties.

- Temporary suspension from
service provision.

or reduction of

- Mandatory training or
completion of a course aimed at
preventing similar situations.

° Serious Violations

Actions that may cause significant
financial, legal, or reputational risks to the
Organisation. Such violations threaten the
stability of the Organisation's operations
and may require decisive measures to
protect the Organisation’s interests.

Sanctions:

- Dismissal from position.

- Termination of contract with
the contractor.

- Referral
relevant authorities.

- Compensation for damages
(if applicable).

- Temporary or permanent
disqualification from holding managerial
or critical positions within the
Organisation.

° Criminal Offences

of the case to the

Actions subject to criminal liability
under applicable legislation. These
violations are of the most serious nature
and may pose a threat not only to the
Organisation but also to society at large.

Sanctions:

- Dismissal from position.

- Termination of contract with
the contractor.

- Referral to law enforcement
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PYHKLIOHYBaHHi opraHisauii abo
MPUM3BECTU OO0 MoripweHHa 1i iMigKy B
o4ax napTHepIB, KMIieHTIB abo
CniBPOBITHUKIB.

CaHKauii:

- JdoraHa.

- MNo36aBneHHsa abo
3MEeHLEeHHA npeMii.

- TMyacoBe  BIiOCTOPOHEHHSA
BiJ BUKOHaHHS 0BOB'aA3KiB.

- TMyacoBe  BIOCTOPOHEHHSA

BiO HagaHHS MOCNyT.

- O6oB'a3koBe HaB4aHHA abo
MPOXOOXKEeHHA TPEHIHry LoOo
3anobiraHHg BUHUKHEHIO nogibHmx
cuUTyauin.

° Fpy6i nopyLueHHs

Oii,  aki  MOXXyTb  CMIPUYUMHUTU
cepmo3Hi  diHaHCOBI, topUAMYHI  abo
penyTauinHi pM3MKKM ana opraHisauii. Taki
nopyLueHHs CTBOPIOIOTH 3arposy
CcTabinbHOCTI  OigNbHOCTI KOMMaHii  Ta
MO)XyTb BMMaAraTM pilly4ynx 3axonis aonsa
3axXMCTy iHTepeciB opraHisadiii.

CaHKuii:

- 3BifIbHEHHSA 3 Mocagu.

- Po3ipBaHHSA goropopy 3
NigapPaaHNKOM.

- MNepenava cripaBu 0o
BiOMOBIOHMX OpPraHiB s po3rnaay.

- BiglkoayBaHHS 3aBOaHmX
36UTKIB (32 HAABHOCTI).

- TuMyacoBe abo nMocTinHe
nos6aBieHHA MOXXJTMBOCTI 3ammMaTu
KepiBHI abo KPUTUYHO BaXKNMBI nocagu B
opraHisauii.

° KpuMiHanbHi
npaBoMNoOpyLUeHHS

aii, Lo nignaparoTb nig,

KPWMMIiHaNbHy BigMOBiganbHICTb 3rigHO 3
YMHHWUM 3aKOHOOABCTBOM. Lli mopyLueHHSs
MatoTb HaMbBIiNbll CEPMO3HMIM XapaKTep i
MOXXyTb CTaHOBMWTW 3arpo3y He nuue ansa
opraHizauii, a m 4n4a cycninbcTBa B LiIOMY.

CaHKuii:

- 3BiNbHEHHA 3 Mocagu.

- Po3ipBaHHa  goroBopy 3
NiapsSaHNKOM.

- 3BEpPHEHHA 0o
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authorities.

- Compensation for damages
(if applicable).

- Temporary or permanent
disqualification from holding managerial
or critical positions within the
Organisation.

7. Confidentiality Procedures

7.1. Suppliers and employees are
required to maintain the confidentiality of
any proprietary information of NGO "Girls"
that they may access or otherwise
become aware of in the course of their
business relations with NGO "Girls", and to
ensure protection against unauthorised
access and use.

7.2. Suppliers and employees must
use such information solely in connection
with their work under the agreement with
NGO "Girls". Suppliers and employees
must respect and protect the intellectual
property rights of NGO "Girls" and third
parties.

7.3. Suppliers and employees shall
not publicly use or advertise the name or
trademarks of NGO "Girls" without prior
written consent from NGO "Girls",

7.4. Suppliers and employees shall
collect personal data only for legitimate
business purposes, use it lawfully,
transparently, and securely, and ensure
that third parties with access to personal
data protect such information.

8. Integrity and Transparency of
Activities

8.1. NGO "Girls" strictly opposes any
corrupt, fraudulent, collusive,
anti-competitive, or coercive activities
related to its funds, including grants. NGO
"Girls" will take strict and immediate
action in all circumstances where there is
objective and credible evidence of corrupt,
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MPaBOOXOPOHHMX OPraHiB.

- BiglwkoayBaHHS 3aBOaHmX
36UTKIB (32 HAABHOCTI).

- TuMyacoBe abo nMocTinHe
no36aB/eHHA MOYKJTMBOCTI 3aMMaTH

KepiBHI ab0 KPUTUYHO BakKNMBI mocagu B
opraHisauii.

7. NMpouenypu KoHdiaeHUIMHOCTI

7.1. NocTavanbHWKKM Ta MPaLIBHUKMN
3060B'A3aHi  36epiraTh B TAaEMHMULUI
KoH®IaeHUiMHY iHbopMauito O “[disyaTta”,
[0 9KOi MocTaYanbHWK Ta MPaLUiBHUK MOXe
MaTM OOCTyn abo npo 9Ky BiH IHWUM
YMHOM [i3HAETbCA B Xohi CBOIX OiNTOBUX
BioHOCWH i3 TO «[iB4aTa», i 3abe3neyyBaTu
3axXMCT Bi HECAHKLIIOHOBAHOIMO OOCTyNy Ta

BMKOPWCTaHHA.
7.2. [NocTavanbHMKM Ta MpaLiBHUKMK
MOBUHHI BMKOPUCTOBYBaTM Taky

iHDOPMaLLiItO BUK/TIOYHO Y 3B'A3KY 3i CBOEID
po6oTolo  BiAMOBIAHO OO0 YK/IAOEeHOoro
noroBopy i3 IO «[iByaTta». [NocTa4yanbHUKM
Ta NpauiBHMKKM 3060B’A3aHI MoBaXkaTu W
3axXmMLLATH rnpaea iHTeneKTyanbHOI
BnacHocTi [O «[iB4aTa» i TpeTix ocib.

7.3. [NocTavyanbHMKM Ta MPaLiBHUKMK
30060B'A3yl0TbCA  HEe  BUMKOPUCTOBYBATU
Nyo6nivyHO 4YM 3 peKTaMHO METOI Ha3BY
4y ToproBi Mapkm T[O «[iB4yaTa» 6e3
nonepenHbol MACbMOBOI  3rogu @)
«iuaTanr.

7.4. [NocTavyanbHWKKM Ta NpaLUiBHUKMN
3060B'A3yt0TbCA  36MpaTM  MepCcoHanbHi
AaHi TiINbKM 3 3aKOHHOIO AiITOBOIO METOH0,
BMKOPUCTOBYBATK iX 3aKOHHO, MPO30pOo Ta
6e3ne4yHO Ta 3060B'A3aTW TPETIX CTOPIH,
AKi  MalTb [OOCTyn 00 MepcoHanbHUX
JaHUX, 3axXMLLLATV TaKi gaHi.

8. YecHictb Ta npos3opicTb
AianbHoOCTI

8.1. ro “OisyaTta” YKOPCTKO
3anepeuyye OyOb-aKy KOPpYMLUinHYy,
LLIaXPanCbKy, 3MOBHMULbKY,
AHTU-KOHKYPEHTHY abo HaCWbHULbKY

Oi9NbHICTb, MOB'A3aHy 3 MOro KollTaMu, B
TOoMy 4dumcni rpaHTamu. O “[OisyaTta” 6yne
BOABaTMCA OO CYyBOPWX i HErAMHWX AOin B



FpoMaacbKa opraHisauis 8

| «AIBYATA»

!

fraudulent, collusive, anti-competitive, or
coercive behaviour by employees or
suppliers:

- "Corrupt activities" involve
offering, promising, giving, receiving, or
transferring (directly or through
intermediaries) anything of value to
unlawfully influence the actions of
another person or entity.

- "Fraudulent activities" involve
any act or omission, including the
intentional misrepresentation of data or
facts, that knowingly and intentionally or
negligently leads to a person or
organisation receiving financial or any
other support they are not entitled to or
avoiding the fulfilment of obligations.

- "Coercive activities" involve
any act or attempt to influence a decision
or action of a person or organisation by
causing harm or threatening to cause

harm (directly or through intermediaries)
to the person, organisation, or their
property.

- "Collusive activities" involve
agreements between two or more
persons or organisations aimed at
achieving unlawful goals, including
unlawfully influencing the actions of
others.

- "Anti-competitive activities"
involve any agreements, contracts,

decisions, or actions whose objective or
effect is to restrict or distort competition
in any market.

8.2. Suppliers and employees must
participate in procurement procedures
transparently, openly, accountably, and
honestly, which includes compliance with
relevant legislation and fair competition
rules, as well as established standards of
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BCiX OO6CTaBMHaxX, €4Ki MnNpeaMeTHoO Ta
JOCTOBIPHO CBIOYUTUMYTb MPO HasABHICTb
KOPYMMOBaHMUX, LIaXpPaMCbKKX,
3MOBHWLbKMX, aHTU-KOHKYPEHTHUX abo
HaCUTbHULbKMX aiv MpPaLiBHUKIB,
nocTayalibHUKIB:

- «KOpYMLinHa OiganbHIiCTb»

nepenbavace MPOMO3uLiito, OBIiLIAHKY,
HaJaHHA, OTpMMaHHA abo nepefady
(6e3nocepenHto abo yepes
nocepegHumKiB)  ByOb-AKOi  LIHHOCTI 3

METOK HEe3aKOHHOro BMAMBY Ha Aii iHWOI
0ocobun abo yCTaHOBMY,

- «LlaxpancbKa OianbHICTb»
nepenbavae OyOb-aKy aito abo
6e30iabHICTb, a TaKOX YMUCHE

BUKPUMBAEHHS OaHMX, $akTiB, Towo, €Ki
3aBigOMO M YMUCHO ab0o 3 HeO6EepPEeXKHOCTI
npu3BOOATbL OO Toro, uwo ocoba abo
YCTaHOBa He MOXXyTb OTPMMaTK PiHAHCOBY
abo 0O6yab-aKy iHWY MigTPMMKY abo >
30IMCHIOITbCA 3 METOl  YHUKHEHHSA
BMKOHAHHSA 3060B'A3aHHS;

- «HACUNbHULbKA OiANbHICTbY
nepenbadae Oyab-9Ki AOii abo cnpoby
BMNAIMBATKM Ha pieHHa abo Aaii neBHOoi
0COBM YK YCTaHOBM LUASXOM HaHECEHHS
WwKoam, abo Morpo3n MnpPo HaHeCeHHs
wKkoan (6esnocepenHbo abo  depes
nocepenHunKiB) Ti 4K iHWIM ocobi abo
YCTaHOBI abo iXHi¥ BNacHOCTI;

- «3MOBHMLIbKA OianbHICTb»
nepenbadace OOMOBMEHICTb MK [ABOMa
abo 6inblwe ocobamMn abo yCTaHOBaMMU,
CNpsiIMOBaHa Ha OOCATHEHHS HE3aKOHHMX
Liinen, BKAtOYaOUYM HE3AaKOHHUM BMNIMB Ha
Aii iHWWmX oci6 abo yCTaHOB;

- «AHTU-KOHKYPEHTHa

OianbHiCTb» nepenbavac OyOb-aKy
ANOMOB/MEHICTb, AOroBip, pilleHHAa abo aii,
ob6'eKTOM abo pe3ynbratoM aKMX €

OBbMeXeHHAa abo MopyLUEHHA KOHKYpPeHLii
Ha ByOb-AKOMY PUHKY.

8.2. lNocTavyanbHMKKM Ta NPaALLIBHUKMK
MOBWMHHI 6paTW ydacTb Yy 3aKyniBenbHUX
npouenypax Npo30po, BiAKPUTO, NiA3BITHO
Ta YEeCHO, LLIO TaKOXK BKJIOYAE OTPMMAHHS
BiOMOBIOHONO 3aKOHOOABCTBA Ta MpPaBUI
CTOCOBHO YeCHOI KOHKYpPEHLLi, a TaKoX

10
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good procurement practices.

8.3. Suppliers and employees must
respond to tender/competition
announcements honestly, fairly, and
clearly, demonstrating their ability to meet
all tender or contract requirements. They
must comply with all rules established for
each procurement process and participate
in tenders and enter contractual relations
only when they can and are willing to fulfil
all obligations under the contract.

8.4. Suppliers and employees must
not engage in corrupt, fraudulent,
collusive, anti-competitive, or coercive
activities during the tendering process or
while performing contracts funded by
NGO "Girls".

8.5. Suppliers and employees must
not demand, offer, give, receive, promise,
or act as intermediaries in offering,
transferring, or receiving funds, rewards,
discounts, gifts, commissions, or other
payments except those expressly provided
for and defined by NGO "Girls".

8.6. Information, data, and
documents obtained or generated during
participation in NGO "Girls" procurement
processes and contract execution must
not be disclosed or shared with third
parties to provide existing or potential
suppliers with an unfair advantage in
tenders or any other procurement
processes of NGO "Girls".

9. Investigation Procedure

9.1. Reports of violations of this
Code shall be submitted through secure
and confidential channels.

9.2. An initial assessment shall be
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BM3HAYEHMX CTaHOAPTIB AKICHOI MPaKTUKM
3aKyniBensb.

8.3. [NocTavanbHUKKM Ta NpaLiBHUKMK
MOBWHHI  Bignosimatm Ha  TeHOepHi/
KOHKYPCHI 06'aBM 4YecHO, crnpaBea/iMBo Ta
3PO3YyMiNO, YIiTKO [OEeMOHCTPYK4YM CBOKO
CMPOMOXKHICTb BigMNoOBigaTWX yCiM BMMOraM
TeHOoepy abo KOHTPAKTHUX OOKYMEHTIB.
BOHM TaKo»X MOBUHHI OOTPMMYBATUCS YCiX
npaBwWf, BCTAaHOBMAEHUX ON19 KOXHOIO
OKpeMoro npouecy 3akyniBesnb, i 6patn
y4yacTb y TeHOepi Ta BCTynaTW B OOrOBIipPHI
MPEABOBIAHOCUHWM NULLIE TOAi, KOS BOHMU
MOXyTb | ©GaatoTb BWMKOHYBaTWU  BCi
3060B'A3aHHSA 33 OTOBOPOM.

8.4. [NocTavanbHMKM Ta MPaLiBHUKMA
He MO)XyTb BOaBaTMCA OO0 KOPYMLUIiMHOI,
LLIaXPaMCbKOI, 3MOBHMWL,bKOI,
AHTU-KOHKYPETHOI abo HaCUIbHMULbKOI
Ai9NbHOCTI B MNPOLECi yyacTi y TeHOepax
ab0o 30iMCHEeHHI OianbHOCTI 33 OOrOBOPOM,
diHaHcoBaHKMM [O “OiByaTta”.

8.5. [NocTavanbHUKKM Ta MPaLLiBHUKMK
HEe MOXyTb BMMaratTy, MPOMOHYyBaTK,
HagaBaTk abo npuMMaTK, o06iuaTM abo
OyTV MocepegHMKOM Yy MPOMNOHYBaHHI,
nepenadi abo OTPUMaHHI KOLLTIB,
BMHaropom, MPOLEHTHUX 3HMYKOK,
MoaapyHKIiB, KOMICIMHMX KOLUTIB abo0 iHLIMX
nnaTexis, OKpiM TUX, AKi YiTKO
nepenbadveHi i Bu3HadeHi N0 “disyaTa’.

8.6. IHpopMaLig, OaHi Ta
OOKYMEHTK, OTPUMaHI Ta HanpalboBaHi B
Xofi ydacTi B npouecax 3akyniBenb O
“OisyaTta”, a TakoX B NpoLeci 3gincHeHHsa
JOroBipHOI AignbHocTi 3a kowTtm [O
“OisyaTta”, 33 »oOHMX 06CTaBUH HE MOXKYTb
po3ronowyBatnca abo nepenaBaTMcs
TpeTiM CTopoOHaM 3 MEeToK HagaHHA
iICHYOUYMM abo MOTEHLIMHUM
MocTavyanbHWKaM BUTigHIWOT no3uuii abo
nepeBarn B TeHOEPHWX abo OyOb-aKMx
iHW WX NpoLuecax 3akynieenb MO “Ois4aTa’.

9. Mpouepypa poscniayBaHHA

9.1. lNoBigOMMEHHSA MPO NopyLUEHHSA
uboro Kopekcy 34IMCHIOETbCA  Yepes
3axMLLEeHI Ta KOH)IAEHUIMHI KaHanwW.

9.2. NpoBeaeHHS NnepBUMHHOI

11
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carried out to verify the credibility of the
information and determine the necessity
of a detailed investigation.

9.3. An internal investigation may
be conducted, which may include
document analysis, witness interviews,
and other verification methods.

9.4. Appropriate measures shall be
taken, such as disciplinary action,
termination of contracts, or referral of the
case to law enforcement authorities.

9.5. Measures shall be developed to
prevent similar incidents in the future.

10. Relations with Employees

10.1. The Organisation requires its
employees, volunteers, and business
entities that perform tasks for NGO "Girls"
under contracts, provide services, and/or
act on behalf of NGO "Girls" to comply
with this Policy by informing them of the
key principles, requirements, and
sanctions for violations, and including
these in the job descriptions of the
Organisation’s staff.

10.2. The Organisation provides safe,
confidential, and accessible means for
reporting violations of this Code to the
Director of the Organisation (via “hotline”
or the dedicated email address -
seaclaim@divchata.org) by persons
providing services in the interests of or on
behalf of the Organisation. Suggestions
for improving procedures, as well as
requests from employees and third
parties, may also be submitted to the
Director via the “hotline”.

10.3. In order to establish an
adequate level of prevention of violations
of this Code, introductory training on this
Policy and related documents shall be
conducted for new employees, and
periodic informational seminars in person
and/or remotely shall be organised for
current employees.
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OUIHKM  OOCTOBIPHOCTI iHPopMauii Ta
BM3HAUEeHHS HeobxigHOCTI aeTasibHOro
po3cnigyBaHHSA.

9.3. Cny)x6oBe po3cnigyBaHHe, ake
MO)Xe€  BK/IIOYATM aHanisa OOKYMEHTIB,
OMUTYBaAHHA CBIOKIB Ta BUKOPUCTAHHSA
IHLIMX MeTodiB NepeBipKM.

9.4. BXUTT9 BignoBiOHWX 3axonis,
TaKMX 9K  OUCUMMONIHAPHI  CTArHEeHHS,
NPUNMHEHHA KOHTPaKTiB abo nepepada
CnpaBun OO0 NPaBOOXOPOHHUX OPraHiB.

9.5. Po3pobka 3axofiB ona
3anob6iraHHa MnoAaibHMM  BuMagkaM Yy
ManByTHbOMY.

10. B3aeMoOBIiQHOCUHM 3

cniBpo6iTHMKaMn/uamm

10.1. OpraHisauia BMMarae Bia CBoix
CniBPOBGITHUKIB/LLb, BOMIOHTEPIB Ta
cy6’eKTIiB rocrnogapcbKoi AianbHOCTI, AKi 3a
KOHTpaKTaMKM BUKOHYIOTb 3aBgaHHA [O
«[iByaTa» 4YM HapaloTb M nocnyrun Ta/abo
BMCTyNatoTb Big iMeHi [O «[iByaTta»,
OoTpuMaHHA uiei Monitnky, iHpopMytoumn
iX Mpo KAYOBI MAPUMHUMAKN, BMMOIMM Ta
CaHKLUii 32 NOpYyLEeHHA | BKAOYaOUM iX Y

nocagoBi 060B'a3KM nEaLiBHUKIB
OpraHizauiii.

10.2. B OpraHizauiii
OpPraHi30BYKOTbCA 6e3neyHi,
KOH®DIgeHUINHI i OOCTYMHI 3acobu

iHpopMyBaHHA [dunpekTtopkn OpraHisadii
(«raps4a niHisg», eNeKTPOHHAa CKPUHbKa -
seaclaim@divchata.org) npo nopyLiueHHA
uboro Kogekcy 3 60Ky OcCi6, WO HagatoTb
nocnyru B iHTepecax OpraHisauii abo Big ii

iMeHi. [Mo «rapadyin niHii» Ha agpecy
OdunpeKTopKn OpraHizauii MOXYTb
HaOXoOuTwu npono3unLii oo

MOoKpalLleHHa npoLleanyp, a TakoX 3anmTn 3
6OKY NPaLLiBHMKIB Ta TPETiX ocCib.

10.3. [na dopMyBaHHA HANEXHOIO
PiBHA LWOOO0 3anobiraHHA MOPYLUEHHAM
LbOro Kogekcy 3 HOBUVMMU
CniBpOBITHMKaMU/LAMM MPEOBOANTbLCSH
BCTYMHMIN TPEHIHI 3 BUBYEHHSA MOMOXeHb

uici lMoniTmknM Ta noB'a3aHMX 3  Helo
JOKYMEHTIB, a ong OiroYmx
CniBPOBGITHUKIB/Lb NpPOBOAATLCS

12
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10.4. The Organisation conducts
specialised  (targeted) training. The
purpose of such training is to enable each
employee to master the methods and
skills necessary to apply the procedures
for preventing violations of this Code in

practice.
10.5. Compliance by the
Organisation’s employees with the

principles and requirements of this Policy
shall be taken into account when
considering appointments to higher
positions and when imposing disciplinary
sanctions.

11. Reporting of Deficiencies

11.1. Any employee or other person
who has doubts about the legality or
compliance of their actions with the
objectives, principles, and requirements of
this Policy, or the actions, inaction, or
proposals of other employees, contractors,
or other persons interacting with the
Organisation, may report the issue via
email at seaclaim@divchata.org or to
their immediate supervisor and/or to the
authorised body specifically established to
address issues related to violations of this
Code (hereinafter referred to as the
Authorised Body), which, if necessary, shall
provide recommendations and
clarifications regarding the situation.

11.2. No employee shall be subject
to sanctions (including dismissal,
demotion, loss of bonuses, etc) for
reporting an actual or suspected violation
of this Code, or for refusing to commit or
assist in the commission of such a
violation, even if such behaviour results in
adverse consequences for the
Organisation.

1.3. Employees receiving
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nepiognyHi iHPopMaLUiMHI ceMiHapn B
OYHIM Ta/abo OUCTaHLiIMHIM dopPMI.

10.4. OpraHizauiq NnpoBOANTb
TPEHIHIM, WO  HOCATb  cheuianbHUM
(LinbOBUI) XapaKTep. MeTotlo HaB4YaHHA €
OBOJOAIHHSA KOXHWM CMiBPOBITHUKOM/LIEIO
npUMoMamMm Ta HaBUYKaAMU BUKOPUCTAHHA

npouenyp 3anobiraHHA  MOPYLUEHHAM
Lboro Kogekcy Ha mpaKTuLi.

10.5. JoTpunMaHH4
CniBpPOBITHUKaMU/LAMM OpraHizauii
npuHUMNIB i BUMOr  uiei  [Monitnkn
BPAXOBYETbCA MPW BUCYBaHHI Ha BULLI
mocagM, a TakKoX MNpW  HakNageHHi

,EI,VICLI,VII'IJ'IiHale/IX CTATHEHb.

11. CnoBilWeHHA Npo HepoNiKu

1.1. Byab 9Kuit cniBpobiTHUK/LUS abo
iHwa ocoba 'y pasi CyMHIBIB Yy
MPaBOMIPHOCTI abo BIiAMNOBIAHOCTI LiNaMm,
npuHUMNaAM | BUMoOram Liei [lonitnkm
CBOIX Oil, a TakoXK Ain, 6e30ia/bHOCTi abo

MPOMO3MLLIA  HLWKWX CMiBPOBITHUKIB/LUb,
KOHTpareHTiB abo iHWWX Oocib, ¢Ki
B3aeMofitoTb 3  OpraHisauieto, Moxe

MOBIAOMUTM MPO Le 3a eJIeKTPOHHO
nowToto  seaclaim@divchata.org a6o
CBOEMY 6e3mocepeHboMy KepiBHUKY/LL
Ta/abo [0 YMOBHOBAXXEHOMo  OpraHy,
cneuianbHO CTBOPEHOro ang po3rnany
MUTaHb, MOB'A3aHMX 3 MOpPYLUEHHAMM
Luboro Kogekcy (mani — YNoBHOBa*eHUI
opraH), aKMn, NpM HeobxiaHOCTI, HagacTb
peKoMeHpalii Ta po3'dCHeHHa  Woao
CUTyaUii, Lo CKnanacs.

1N.2. XXooHoro cniBpo6iTHUKa/Lo He
6yoe niggaHo caHkuiam (y ToMy 4Jumchi

3BiTIbHEHO, MOHUMXKEHO \% nocapgi,
no36aBneHo npemii Towo), AKWO BiH
noBigoMmB npo BUMHEHE abo
nepenbavyBaHe NopyLUEHHS LbOro
Kopekcy, abo aKLWOo Len chniBpobiTHUK/UA
BIOMOBMBCHA  BYMHUTKM abo cnpuaTtu
BUMHEHHIO TaKOro rMopyLleHHs, B TOMYy

L—Il/ICJ'Ii, AKLLIO Taka noBefdiHKa npwmsBesia go

HecnpUATINBUX Hacnigkie Jalls
OpraHizsaduiii.
1.3. CniBpo6ITHUKM/LL, AKUM

13



FpoMaacbKa opraHisauis 8

| «AIBYATA»

!

information via the email address
seaclaim@divchata.org and employees
conducting investigations and reviewing
such information must, to a reasonable
extent, ensure the anonymity of the
person providing the information.

T.4. Suspected violations of this
Code must be promptly reported to the
Management Board of the Organisation
and/or the Director to enable immediate
action to minimise potential threats and
adverse consequences, and to initiate an
investigation.

12. Internal Investigations

12.1. A person who receives a report
concerning actions, inaction, or proposals
of employees of the Organisation,
contractors, or other persons interacting
with the Organisation that may constitute
a violation of this Code shall report it to
the Authorised Body. The Authorised Body
shall review the report and decide on the
appropriateness of conducting an internal
investigation. If the reported actions bear
signs of conduct subject to criminal
liability under the law, the Authorised
Body may decide, based on the review of
the report, to submit an official referral to
law enforcement authorities. In such
cases, an internal investigation shall not
be conducted until the law enforcement
authorities have completed their review of
the referral. If a decision is made to
conduct an internal investigation, it shall
be formalised in an official directive,
specifying the officer appointed to be
responsible for conducting the
investigation.

12.2. The official directive shall
specify the grounds for initiating the
internal investigation; the full name and
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nepedaHa iHPopMaLLia  eNeKTPOHHOM
MOLUTOO seaclaim@divchata.org Ta
CniBPOBGITHUKN/LL, AKi NnpoBOAATb
po3cnifyBaHHA Ta po3rnag TaKoi
iHbopMaLlii, MatoTb Y PO3YMHOMY CTYMeEHIO
3ab6e3MnevymTn HEMOXKIUBICTb ideHTUdIKaLii
ocobu, Wo Hagana iHdopMaLiito.

M.4. lpo nigo3py B MOPYLUEHHI

uboro Kopgekcy Mae 6yTM  HeramHo
JoBeneHo Jale) Bigoma MpaBniHHSA
OpraHiszauii  Ta/abo [OWPeKTopku aOngd

HEeramHoOro BXXWUTTA 3axofiB 3 MiHiMi3auii
MOTEHLIMHMX 3arpo3 Ta HeCnpUATIMBUX
HacNigKiB Ta MopyLUeHHA po3CcigyBaHHA.

12. Cny)x60Bi po3cninyBaHHS

12.1. Oco6ba, aKka oTpuMana
NMoBiOQOMMEHHSa LWoao AN, 6e30ia/1bHOCTI
abo NpPOMNo3unLLi CniBPOBITHUKIB/LIb
OpraHi3auii, KOHTpareHTiB abo iHLW WX OCib,

aKi B3aeMogitoTtb 3 OpraHizauieto, 4aki
MiCTATb  O3HaKM  MOPYLUEHHA  LbOro
Kopekcy, Jorosigae npo Le
YNOBHOBaXeHOMY opraHy.
YNoBHOBaXXeHMM opraH po3rnanae
MOBIAOM/IEHHA Ta BUPILLUYE MUTaHHSA WOO0
AOLINbHOCTI  MpPOBEeOEeHHA  CMy»K6OBOro

po3cnigyBaHHA. Y pasi, akwo fii, npo aki
moeTbca y MNOBIAOMMEHHI MaktoTb O3HAKW
OigHb, 3@ 9Ki 3aKOHOM BCTAHOBJIEHO
KPUMIHabHY BigMoBiganbHICTb,
YMNOBHOBAXXEHUIM OpraH 3a pe3y/ibraTamMu
pO3rnaay MoBIOOMMEHb MOXe MPUNHATK
pilUeHHSA Woa0 HanpaBfieHHA odilinHoro
3BEPHEHHSA OO0 MPaBOOXOPOHHMX OpPraHiB.
Y LLbOMY BMMaaKy cny»>k6ose
po3cnigyBaHHA He NpoBOAMTbCA OO0
3aKiHYEeHHS NPaBOOXOPOHHUMK OpraHamMm
po3rnany MHOaHOro 3BepHeHHA. Y  pasi
NMPUMNHATTA pPilleHHa MNpo MnpoBeaeHHA
CNy>X60BOro po3cnifyBaHHS, Take
pilLeHHA ODOPMIIIOETLCA  PO3MOPAaUUNM
OOKYMEHTOM, Yy 9KOMY 3a3Ha4aeTbcs
nocagosa 0ocoba, MnpuU3HayeHa
BiOMOBIOAaNbHOKO 32 MNPOBeAEeHHSA LbOro
po3cnigyBaHHS.

12.2. Y po3nopagvyoMy OOKYMEHTI
3a3Ha4aETbCa:  MigctaBa  NpoBefeHHS
CNy>X6OBOro po3cnigyBaHHS; Mpi3BULLE,
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position of the person subject to the
investigation; the purpose of the internal
investigation; the start date and the
planned end date of the investigation.

12.3. A copy of the directive must be
provided, against signature, to the person
under investigation no later than the next
working day after its issuance. If delivery in
person is not possible, a corresponding
record shall be drawn up, and a copy of
the directive together with this record
must be sent by registered mail to the
concerned person no later than the
working day following the date of its
issuance.

12.4. The internal investigation shall
be conducted in accordance with the
principles of objectivity and impartiality.
Individuals who are the subject of the
investigation, their relatives, or any other
interested parties shall not be involved in
the investigation.

12.5. Upon completion of the
internal investigation, the responsible
person shall submit all investigation

materials to the Authorised Body. The
Authorised Body shall review the materials
and prepare a conclusion on the results of
the internal investigation. The conclusion
shall include: the position, full name of the
person under investigation; the facts and
nature of the allegations or suspicions that
formed the basis of the investigation; an
assessment of the person’s  job
performance; any incentives or disciplinary
actions applied; statements, petitions,
explanations, and comments provided by
the person under investigation during the
process; substantiated information on
whether such materials were rejected or
accepted; a conclusion on whether the
person's actions constitute a disciplinary
offence and whether there are grounds for
holding them accountable, including a
recommendation on the type of
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iM'a, MNo 6aTbkoBi o0cobu, LWoOo HAKOi
MPOBOAUTLCA CNy)XO6oBe pPO3CnigyBaHHS,
Ta Nocafa; MeTa MPOBEAEHHA CITY»KO6OBOIo
po3cnifyBaHHS; naTa moYaTky Ta
NMaHOBaHa AaTa 3aKiHYeHHS NpoBeOeHHS
CNy>K60OBOro po3cnigyBaHHA.

12.3. Konia pPO3MopPAaHOro
OOKYMEHTy He  Mi3Hiwe  HacTymnHoro
poboyoro AOHA nMicna Moro MNpPUUHATTS
BPY4YaETbCA Mig PO3MNMCKYy 0cobi, wWwoao
AKOI NnpoBOANTLCS cny»>k6ose
po3cnigyBaHHsA, a B pa3i HEMOXX/IMBOCTI
CKJTaJa€TbCa BiAMOBIOAHMM aKT, KOMia 9KOro
Pa30M 3 KOTMIEK PO3MNopPAaYOro 4OKYMEHTY
HaOCWMIAETbCA He Mi3Hiwe pobo4oro OHs4,
IO HaCTae 3a [OHEeM Moro npUNHATTS,
PEKOMEHOOBAHMM  JIMCTOM  3a3HA4eHin
0CObi.

12.4. CnyxboBe po3cCnigyBaHHS
MPOBOAUTLCA 3 AOTPUMAHHAM MPUHLMMIB
OG'EKTMBHOCTI Ta HeynepegykeHocTi. o
CNy>X60BOro po3c/igyBaHHA He MOXyTb
3any4yatmca 0ocobun,  CTOCOBHO  AKMUX
MPOBOAUTbLCA PO3CNiAyBaHHS, iX pogndi Ta
iHLWI ocobu, aKi 3alikaBneHi y pe3ynbratax
po3cnigyBaHHSA.

12.5. icng 3aKiHY4eHHSA CNy>XK60BOro
po3cnigyBaHHA  BignoBigasbHa  ocoba
nepenae YMNOBHOBAXXEHOMY OpraHy Yyci

MaTepianm po3crigyBaHHS.
YNOBHOBaXXeHUM OpraH po3rnagae Ui
MaTepiann Ta T[OTYyE BWCHOBOK MpoO
pe3ynbTaTh CNy>60BOro po3cnigyBaHHA. Y
BMCHOBKY 3a3HaYyaloTbCA: nocana,
npisBuMLle, iM'a Ta Mo 6aTbKoBi ocobwu,
woao  9Koi MpoBOAMTbCA  Cny»Kbose

po3cnifgyBaHHS; GaKTU i CyTb 3BMHYBa4YEeHb
abo nigos3pwu, 9ki cTanu nigcrtaBoto AON4
npoBeOeHHA CNy>X60BOro pPo3CnigyBaHHS,
OLliHKa pe3ynbTaTiB CNy>XK6oBOi OiaNbHOCTI

Takoi ocobu, BUOM 3a0XOYeHHa Ta
ONCUMMMIHAPHOIO  CTArHEHHS;,  3a9BW,
K/IOMOTaHHA, MOACHEHHS, a TaKOXK
3ayBaXKeHHH ocobu, Woao aKoi

MPOBOAUTbCA Cny>XK6oBe pPo3cnioyBaHHS,
nodaHi mig 4Yac npoBedeHHs Cry»X60Boro

po3cnigyBaHHA, ob6rpyHTOBaHa
iHpopMaLiga npo iX BiOXWUAEHHS 4K
33a[00BOSIEHHSA; BMCHOBOK MPO HAABHICTb
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disciplinary sanction; any mitigating or
aggravating circumstances; causes and
conditions that led to the disciplinary
offence; any circumstances that would
exonerate the person from unfounded
accusations or suspicions; and
substantiated proposals for eliminating
the causes, conditions, and consequences
of the disciplinary offence, as well as
recommendations on holding other
responsible individuals accountable, if
necessary, in accordance with the law.

If signs of a criminal offence or
administrative violation are identified
during the internal investigation, the
Authorised Body is obliged to forward the
materials to the relevant law enforcement
authority within three working days.

12.6. The conclusion shall be signed
by the chairperson and members of the
Authorised Body and provided to the
person under investigation for review.

12.7. If the chairperson or any
member of the commission is absent
during the signing of the conclusion, the
reason for their absence shall be indicated
in the conclusion. The person under
investigation must be notified of the date
and place for reviewing the conclusion no
later than one working day before the
scheduled review. The review shall take
place in the presence of the commission
members within one working day. After
the review, a copy of the conclusion shall
be provided to the person under
investigation against signature.

If the person under investigation is unable
to review the conclusion due to valid
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abo BIOCYTHICTb Yy [Oigx Takoi ocobu
AnNcuMnaiHapHOro MpoCTynKy Ta NiacTaBs
ana ii NpUTArHeHHs 00 AMCUMNNIHaPHOI
BigMoBigabHOCTI 3 BM3HAYEHHAM
peKoOMeHO0BaHOro BMAOY
AVNCLUMNNIHAPHOIO CTATHEHHS; 06CTaBMHW,
O MOM'aKklUyOTb  abo  OBTEXKYHOTb
BigmoBigasbHiCTb ocobu, WoOoo  aKoi
NpoBOOAUTbCA Cny)X6oBe po3CnigyBaHHS,;
NPUYMHM Ta YMOBW, WO MNPMU3BENM OO0
BUMHEHHA OMCUMMNMNIHAPHOIO MPOCTYIKY,
06CTaBMHMU, WO 3HIMalTb 3 0cobu, LLoao
SKOI NnpoBOOUNTbLCH cny»>k6ose
po3cnigyBaHHS, 6e3nigcrtaBHi
3BMHYBa4YeHHsa abo Nigo3pu; obrpyHTOBaHI
NPono3uLii  Woao YCYHeHHa MNPUYMH,
YMOB Ta HacnigkiB BYMHEHHS TaKoto
0ocob0oto AMCUMNIHAPHOIO MPOCTYNKY Ta
oao NPUTArHEHHSA Yy pa3i HeobXigHOCTI
BUHHWMX OCi6 00 BignoBiganbHOCTI 3rigHo
i3 3aKoOHOM. Y pasi BWABMEHHS 3a
pe3ynbratamm Cny>K60BOro
po3cnigyBaHHA  O3HakK  37104MHYy  abo
agMIHICTpPaTUBHOIO npaBonopyLUeHHA
YNOBHOBa)XeHUIM opraH 3060B'A3aHUM
NPOTAroM TPbOX pPobounx OHIB MepenaTn

MaTepianu no BigmoBigoHoOro
MPaBOOXOPOHHOIO OPraHy.

12.6. BmncHoBOK nianmcyeTbca
roNoBolO0 | 4YneHaMu YMNOBHOBAXXeHOro

opraHy Ta HaOAETbCA ON19 O3HANOMIIEHHS
0CO006i, WOoAOo aKOoi MPOBOAUTLCSA Cly>K6oBe
po3cnigyBaHHS.

12.7. Y pa3i BiACYyTHOCTI ronosu abo
yfeHa KoOMicii nmig  4Yac nianuvcaHHg
BMCHOBKY MPWYMHA MOro BiOCYTHOCTI

3a3Ha4vaeTbca y BWCHOBKY. [po pgaty i
MicLie O3HaMOMJTeHHS 3 BUCHOBKOM 0co63,
ooo @Kol mMpoBoAMTbCA  cny»bose
po3cnigyBaHHS, NMOBWHHA oyTU
noBigomMsieHa He ni3Hiwe HiXK 3a oauH
poboYMIM OeHb OO TaKOro O3HaMOMIIEHHA.
O3HaMOMMNEHHA 3 BWCHOBKOM 0OCO6010,
wooo - aKoi MEOBOANTLCA  CNy>kKb6oBe
po3cnigyBaHHS, 30IMCHIOETbCA y
MPEUCYTHOCTI 4YJIeHIB KOMICii MpoTarom
ogHOro po6oyoro oH4. Micnga
O3HaAMOMIMEHHS Komiqa BMCHOBKY
HaOaeTbca Nig PO3MNMCKY 0Ccobi, LWoao AKOi
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reasons (such as illness, business trip, or
leave), a copy of the conclusion shall be
sent by registered mail no later than three
working days after it is issued.

If the person under investigation refuses
to review the conclusion, a record of the
refusal must be included in the
conclusion, indicating the date, time, and
circumstances of the refusal. In such a
case, a copy of the conclusion shall be sent
by registered mail to the person under
investigation no later than three working
days after it is issued.

12.8. The Organisation undertakes
inform donors of any confirmed
violations of the Code of Conduct
committed by employees, suppliers,
contractors, volunteers, partners, or other
involved persons. Notification shall be
made within 48 hours from the moment a
corresponding conclusion is issued based
on the results of an internal investigation.

to

13. Procedure for Appealing
Conclusions

13.1. In case of disagreement with
the conclusion adopted by the Authorised
Body of the Organisation, an employee or
contractor shall have the right to submit a
written appeal to the Management Board
of the Organisation if they believe that the
conclusion violates their rights, contradicts
the law, or is inconsistent with internal
policies.

13.2. The appeals procedure is
aimed at ensuring a fair, transparent, and

impartial review of complaints.
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NPOoOBOOAUTLCA CNy)X6oBe po3cnigyBaHHA. Y
pa3i HEeMOXNWMBOCTI 0COo6M, WOoOo SKOi
npoBOOAUTbCA CNy)6oBe po3cnigyBaHHS,
O3HAMOMUTUCA 3 BUCHOBKOM Y 3B'A3KYy 3
MOBaYXHUMMU npEUYMHaAMM (xBOpPOOGS,
BiOpaOXeHHSa, BiONyCTKa) KomMia BUCHOBKY
HaOCUMNAETbCA He Mi3Hille TPboxX Poboumx
OHIB nicna Moro nogaHHa cy6'ekToBi
NPU3HAYEHHS ocobi, oo AKOI
npoBOOUTbCA CNy)X6oBe po3cnigyBaHHS,
pPEKOMEHOO0BaHMM NMCTOM. Y pasi BiaMOBM
ocobu, Woao AKOi MPOBOAUTLCA CNy>KboBe
po3cnigyBaHHA, Big O3HAaMOM/IEHHS 3
BMCHOBKOM B TaKOMY BUCHOBKY POBUTbCSH
BiOMoBiOHMM 3anMc 3 0H6OB'A3KOBUM
3a3Ha4YeHHAM gaTu, 4Yacy | o6CcTaBuH
OTPMMAHHSA BIAMOBW. Y TakKOMy BMMagKy

KOMia BWMCHOBKY He Mi3Hille TpboX
poboumx AOHIB Micng  MOro nogaHHA
Cyb'eKTOBI MPM3HAYEHHA HaOCWAETbCS
0C0b6i, Woao aKoi NPoBOAMTLCA CNy)XboBe
po3cnigyBaHHA, pPEeKoOMeHO0BaHUM
TNCTOM.

12.8. OpraHizauia 3060B'A3yeTbCA
iHbopMyBaTM OOHOPIB Npo  6yab-akKi
niaTBepPOYKEHI nopyLUEHHS Koaekcy
noBediHKkKM,  OgonyuweHi  npauiBHUKaMK,
nocTaYyanbHUKaMW, nigpsaHMKamu,
BO/IOHTEPAMM, MapTHEepPaMM UM iHWKUMU
3anyyeHuMm  ocobamu. [loBigoMeHHA
30IMCHIOETbCA MpoTAromMm 48 roguvH 3
MOMEHTY BUHECEHHS BigMoBigHOro

BMCHOBKY 3a pe3ynbTaTaMy Cry>K60BOro
po3cnigyBaHHSA.

13.
BUCHOBKIB

13.1. Y pa3i He3roam npauiBHWKa abo
nigpsgHMKa 3 BUCHOBKOM, YXBasleHUM
YNoBHOBaXeHUM opraHoMm OpraHisauii,
MpauiBHMK Ma€e NpaBo mogaTy MUCbMOBE
ockapyeHHa go [MpaBniHHA OpraHisauii,
AKWO BBaXXa€, WO [OaHWMW  BWCHOBOK
nopyLwye MOro npaea, cynepeyaTb
3aKOHOOABCTBY UM BHYTPILLUHIM MOAITUKAM.

Mpouenypa OCKap)XeHHSA

13.2. MNpouenypa OCKap»XeHH4
cnpsMoBaHa Ha 3abe3nedyeHHqa
cnpaBensiMBoro, MpoO30poro Ta
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13.3. All stages of the complaint
review process shall be confidential and
shall not affect the future treatment of the
employee.

13.4. The appeal must be submitted
within 10 calendar days from the date the
conclusion was received and must contain
well-founded reasons for the
disagreement.

13.5. The Management Board of the
Organisation is obliged to consider the
appeal and provide a written response
within 30 calendar days from the date of
its receipt.

13.6. Any retaliation against an
employee for submitting a complaint is
strictly prohibited and may result in
disciplinary liability.

14. Blacklisting Mechanism for
Unfair Suppliers

14.1. NGO "Girls" reserves the right
to blacklist suppliers or employees in
cases of:

° Violations of this Code.

° Identified instances of
corruption, fraud, or misconduct.

° Repeated failure to fulfil

contractual obligations or gross breaches
of ethical norms.

14.2. Individuals or organisations
listed in the blacklist will be disqualified
from further cooperation with NGO "Girls".

14.3. The decision to add a supplier
or employee to the blacklist is based on an
internal investigation, approved by the
management of NGO "Girls" and officially
communicated to the respective supplier
via an official letter on the Organisation's
letterhead.

15. Final Provisions
15.1. This Code enters into force
upon its approval by the Management
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HeynepeayXeHoro po3rnany ckapr.

13.3. Bci eTtanu po3rngay ckapru €
KOH®PIAEHLIMHMMM Ta He MOXXYTb
BMNMIMHYTW Ha CTaBfeHHA 0O MpaLiBHMKa B
ManByTHbOMY.

13.4. OCKapXXeHHS MOBUHHO OyTu
nogaHo npotaroM 10 KaneHgapHUX OHIB 3
MOMEHTY OTPUMaAHHSA BUCHOBKY Ta MICTUTU
OBrpyHTOBAHI MPUYMHKM HE3roOW.

13.5. MpaBniHHSA OpraHizauii
3000B'A3aHe PO3MMAHYTM OCKapXXeHH$ Ta
HafaTW MMCbMOBY BigNoBiAb NpoTaromM 30

KaneHgapHWX AOHIB 3 MOMEHTYy WMOoro
OTPMMaHHS.

13.6. bByaob-ake nepecnigyBaHHSA
npauiBHMKa 3a nofaHH4a cKapru

3a60POHAETLCA | MOYKe TArHYTU 3a COBOO
ancumniiHapHy BiaMoBiganbHICTb.

14. MexaHi3M BHeCeHHs1 Ao
“qopHOro cnucky” Hepo6poOCOBICHUX
nocravyanbHUKIB

141. 1O "[diyaTa" 3anuwace 3a

cob0ol0 MpPaBO BHOCUTU MOCTAYaNIbHMKIB
abo MpauiBHUKIB OO0 “4OpPHOro crnmcky” y
BMMagKax:

° MNopyLlueHHs MONOXEHb
uboro Kogekcy.

° BuaBneHHs $aKTiB KOPyMLLi,
LlaxpancTBa YM 3/T0BXKMBAHb.

° MOBTOPHOIrO  HEBWMKOHAHHSA
AOroBipHMX 3060B'A3aHb abo rpyobumx
MopyLUeEHb ETUYHUX HOPM.

14.2. Ocobum abo opraHisauii,
BHecCeHi [o “4opHoro cnucky”, 6yayTb
nos6aBneHi MOXJTMBOCTI nogasibLioi

cnienpaui 3 O "OdiyaTa".

14.3. PilleHHd Npo 3aHeceHHsa 00
“yopHOro crnncky” MPMUMMAETLCA Ha OCHOBI
BHYTPILLHbOIO po3cnigyBaHHS,
3aTBEPOXKYETbCA KepiBHULTBOM o
"MNiguyaTa" Ta MoBIOOMNAETbCA
BiOMOBIOAHOMY MoOCTa4YanbHUKY OQiLIMHMM
TNCTOM Ha 6naHkKy OpraHisauii.

15. MpUKiHLEBi NONO)XEHHS

15.1. Kogekc Habumpa€e YMHHOCTI 3
MOMEHTY noro 3aTBEPOYKEHHS
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Board of NGO "Girls" and remains in effect

until repealed or replaced by a new
version.

15.2. Amendments and additions to
this Code are approved by the

Management Board of NGO "Girls" by
adopting a new version of the Code.

15.3. The adoption of a new version
of the Code automatically renders the
previous version null and void.

15.4. Contractors and employees of
NGO "Girls" must familiarise themselves
with the Code and strictly adhere to its
requirements.

15.5. Heads of structural units of
NGO "Girls" bear personal responsibility for
ensuring that their subordinates are
informed about this Code.

15.6. If any part of this Code
contradicts Ukrainian law, including in
cases where new regulations are adopted
or existing ones are amended, this Code
will remain in effect only to the extent that
it does not conflict with Ukrainian
legislation. All matters not regulated by
this Code shall be resolved in accordance
with Ukrainian law.

Head of the Board
Sporysh Y.O.
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MpaBniHHam O  “[iByaTta” Ta Qi€ ao
CKacyBaHHA abo npumMHATTa Kooekcy B
HOBIM penakLuii.

15.2. 3MiHM Ta [OOMOBHEHHa OO0
Lboro Kogekcy 3aTBEPOXKYIOTbCS
MpaBniHHAM ro “OdiByata”, WIAGXOM
BBedeHHA B Ait0 HOBOI pedakuii Kogekcy.

15.3. [lpuMHATTS HOBOI penakuii
Kooekcy aBTOMaTUYHO MNPU3BOAUTb [0
NPUNMHEHHS Aii nonepenHbOoI.

15.4. [igpaoHMKM Ta NpauiBHukmM MO
“MNiByaTa”, 3060B'A3aHi O3HaMoOMUTUCA 3
KooekcoM Ta HeyxmNbHO OOTPUMYyBATUCH
BMMOT, BCTAHOBTIEHUX HUM.

15.5. KepiBHUKMK CTPYKTYPHUX
nigopo3aninis o “Niyata” HecyTb
nepcoHanbHy BigMmoBiganbHICTb 33

O3HaAMOMMEeHHS Mignernmx npauiBHUKIB 3
UMM KogekcoMm.

15.6. Y pa3i HesignosigHoCTI
Oyab-aKoi YaCTUHU LbOro Kogekcy
3aKOHOOABCTBY YKpaiHW, Yy TOMY 4uCni B
pa3i NPUNHATTS HOBMX
HOPMaTMBHO-MPaBOBMX aKTIiB abo
YOOCKOHANeHHs icHyl4mMx, uen Koaekc
oyoe oiatm nuuwe B TiM Y4acTuHI, WO He
cyrnepeyntMMe 3aKOHOLABCTBY YKpaiHW.
Bci nuTaHHA, He BperynboBaHi ULUM
KooekcoM, BUMpILLYyOTbCA BigMoBiAHO OO
BMMOI 3aKOHOdaBCTBa YKpaiHW.

Fonosa MpaBniHHA
Cnopwuu 10.0.
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Annex No. 1

Declaration of Acceptance of the Code
of Conduct
for Suppliers and Employees of the
NGO "Girls"

My signature below confirms that lI/we/the
supplier have read, fully understood, and
agree with the principles of the Code of
Conduct for Suppliers and Employees of
NGO '"Girls" as outlined above and
authorise NGO "Girls" to conduct all
necessary background checks, where
applicable. | understand that any actions
inconsistent with the Code of Conduct for
Suppliers and Employees, including
failure to comply with the requirements
set forth in these protocols, may result in
the termination of business relations with
NGO "Girls".
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JonaTtok N2 1

3adaBa npo BU3HaHHA Koaekcy
noBeAiHKn
nocrayasibHUKIB Ta NpauiBHuKIB N0
“AiByaTta”

Min mignmc HyxK4e nNiaTBepayKye, Lo
a/Mu/noctavanbHUK npoynTanu,
MOBHICTIO 3PO3YyMIifiK Ta MOroayKyemMocs 3

npUHUMNaMm Kopoekcy noBeaiHKM
nocTtadYanbHMKIB Ta npauiBHUKiB O
“NiByaTa”, BUKMNageHMM BULLE, i
YMNOBHOBaXXYEMO ro “[isyaTa”

MPOBOOUTM BCi MepeBipKM OaHUX, AKLLO
LLe MOXXMBO. H po3yMito, Lo Byab-aKi aii,
A9Ki He BigmoBigatoTb Kogekcy noBediHKm

nocTayalibHUKIB Ta NpPaLiBHUKIB,
BK/TFOYHO 3 HEBUKOHaAHHAM ain,
nepengbadeHmx LUUMMU  MPOTOKONaMMU,

MOXYTb MPM3BECTM OO0 MNPUNUHEHHSA
ninosux BigHocKH 3 MO “AiByaTta’.

Name and Position Signature IM'a Ta nocaga Mipnwnc
of the Supplier's npencTtaBHMKA
Representative mocTayvanibHMKa
Company/Supplier Date HasBsa HaTa
Name KOMMaHii/mocTayanbH

MKa
Name and Position Signature IM'a  Ta nocapa nipnnc
of the Supplier's rnpencrtaBHUKa
Representative mocTayvanbHMKa
Company/Supplier Date Hasea Hata
Name KOMMaHii/mocTayanbH

MKa
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Annex No. 2

Declaration of Acceptance of the Code
of Conduct
for Suppliers and Employees
of the NGO "Girls"

By signing below, I/we/the employee
confirm that we have read, fully
understood, and agree with the principles
of the Code of Conduct for Suppliers and
Employees of NGO "Girls" as outlined
above, and | authorise NGO "Girls" to
conduct all necessary background checks,
where applicable. | understand that any
actions that do not comply with the Code
of Conduct for Suppliers and Employees,
including failure to take actions
prescribed by these protocols, may result
in the termination of business relations
with NGO "Girls".
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JogaTtok N2 2

3agaBa npo Bu3HaHHA Koaekcy
noBeAiHKMU
nocTaYasibHUKIB Ta NpaLiBHUKIB
ro “Aisvara”

Min mignmc HuK4ye niaTBepaykye, Lo
a/Mu/NpauiBHWUK MNpoYnTan, MOBHICTIO
3pO03yMinu Ta MOroayKyEMOCH 3

nPUHLMNaAMM Kopoekcy MoBeniHKM
mocTayanbHUKIB  Ta npauiBHWKiB O
“NigyaTa”, BUKIageHUMU BULLLE, i
YMOBHOBaYXYEMO ro “OisuaTta”

MPOBOOUTM BCi MepeBipKM OaHUX, AKLLO
LLe MOXXMBO. H po3yMito, Lo Byab-aKi aii,
A9Ki He BigmoBigatoTb Kogekcy noBediHKmM
nocTaYyaibHUKIB Ta NpaLiBHUKIB,
BK/TIOYHO 3 HEeBUMKOHaHHAM ain,
nepenbadyeHmx LUUMMU  MPOTOKONaMMU,
MOXXYTb MPU3BECTVM OO0 MNPUMNUHEHHS
ninosux BigHocuKH 3 [O “AiB4yaTta’.

Full Name of the
Employee

Signature

MIB npauiBHMKa Mipnuc
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