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APPROVED

By the Board
Of NGO "GIRLS"
"03" April 2025

CODE OF CONDUCT
FOR SUPPLIERS AND EMPLOYEES
(revised edition)

Non-Governmental Organisation
"Girls" is an organisation that supports
women and children in Ukraine. Our goal is
to encourage girls and women to
consciously build their life strategies. We
strive to uphold the highest ethical
standards in our activities, including the
protection of human rights, transparency,
and accountability.

1. General Provisions

1.1. NGO "Girls" is firmly committed to
adhering to the highest ethical and moral
standards in its procurement activities,
including the protection of children and
women. The Code of Conduct for Suppliers
and Employees outlines a set of principles
and standards of behaviour aimed at
ensuring compliance with internationally
recognised ethical norms. The Code applies
to employees of NGO "Girls", suppliers,
contractors, volunteers, and partners.
Employees, suppliers, contractors,
volunteers, partners, and their
subcontractors must sign the Code,
confirming their agreement with the
principles set out herein.

1.2. Certain provisions contained in
this Code are based on the principles and
provisions of the Policy on Protection from
Sexual Exploitation and Abuse (PSEA), as
well as the Organisation’s Code of Ethics.

1.3. In cases where the application of
provisions more specifically addressed in
the aforementioned documents is required,
the relevant provisions of the PSEA Policy
and the Code of Ethics shall apply.

1.4. The Organisation ensures the
availability of and familiarisation with the
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3ATBEPO)XXEHO
MpaBniHHAM

ro «A4IBYATA»

«03» KBiTHS1 2025 poKy

KOOEKC NMOBELOIHKMA
MOCTAYANTbHUKIB TA NPALIIBHUKIB
(HoBa pepakuiq)

MpoMagcbKa opraHizauia "[diBdyaTa" —
opraHisauis, Wo NigTPUMYE XXIHOK Ta OiTen
B YKpaiHi. Hawa MeTa — CMoHyKaTu AiByarT i
YKIHOK CBigOMO ©6yadyBaTM CBOK >XUTTEBY
cTpaTerito. My nparHemMo AOOTPMMYyBaTUCA
HaAaMBULLMX ETUYHUX CTaHOAPTIB Yy CBOIN
Oi9NbHOCTI, BK/KOYHO i3 3axMCTOM nMpaB
NOOUNHW, MPO30RICTIO Ta NiA3BITHICTIO.

1. 3aranbHi NOSIOXKEHHS

11. TO “[disyata” piwydye nparHe
OOTPUMYBATUCA  HAMBULLMX  €TUYHUX i
MOpPanbHUX CTaHOapTiB y CBOIM
3aKyMiBeNbHIM  OIANbHOCTI, BK/OYHO 3
3axmMcToM  aOiTem  Ta  XKIHOK. Kopekc
MOBEAIHKM MoCTavalibHMKa Ta NpPaLiBHUKIB
MICTUTb  Habip  MNpUMHUMNIB | HOPM
noBeaiHKW, CNPAMOBAHMUX Ha
3abe3nevyeHHsa BignoBiOHOCTI MiXHapPOOHO
BM3HaHMM CTaHOapTaM eTuku. Kopgekc
MOLLIMNPIOETLCSH Ha MpPaLiBHUKIB ro
"[li4aTa", MNoOCTa4YanbHMKIB, NIQPAOHUKIB,
BOMOHTEPIB Ta MapTHepiB. [lpauiBHWKMK,
mocTavanbHWKKM, MNIAPAOHUKK, BOMIOHTEPMU,
napTHepPW Ta iXHi cybnigpsaaHMKM NOBUHHI
nignucatm Kopekc, NigTBepOyKytoum CBOHO
3roay 3 BUKMaAeHUMM MPUHLMMAMMU.

1.2. [Jegki HOpPMW, WO MICTATbCA Y
ubomy Kopekci, 6a3ytoTbCs Ha NMPUMHLMMAx
Ta MNONOXEHHAX [MoNITMKKM Wo[o 3axmcTy
BiO CeKcyanbHOiI eKcrnfyaTtauii Ta Hapyru

(3CEH) BigMoBiganbHOCTI, a TaKOXK
ETnyHoro Kogekcy OpraHisauii.

1.3. \Y% pasi HeobxigHoCTi
3aCTOCyBaHHA  HOPM, 4Ki  OeTanbHille

PO3rN90atoTbCH B 3a3HAaYEeHUX OOKYMeHTaX,
cnig KepyBaTUCs BignoBioHUMM
MONOYXEHHAMMU MoniTnkm 3CEH Ta
ETnyHoro Kogekcy.

1.4. OpraHisauisa 3abe3neuye
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aforementioned documents for employees
in order to maintain uniform standards of
conduct and accountability.

2. Key Principles of the Code:

2.1. Adherence to Ethical Standards
and Transparency:

° NGO "Girls", its employees, and
suppliers operate in accordance with
international and national ethical
standards.

° Compliance with the
principles of equality, fairness,

non-discrimination, and transparency in all
aspects of operations.

2.2. Ensuring Responsible and
Professional Conduct:

° Employees of NGO "Girls" and
suppliers must act honestly, openly, and
responsibly.

° Suppliers and employees of
NGO '"Girls" must be guided by the
principles of this Code.

° Employees, suppliers, and
their subcontractors must sign this Code,
confirming their agreement to comply with
the principles set out (Annex No. 1 or Annex
No. 2).

° NGO "Girls" expects the
following principles of conduct from its
employees, suppliers, and contractors:

)] acting to improve  the
price-to-quality ratio;
2) actively striving to

demonstrate, improve, and optimise cost
efficiency throughout the entire period of
cooperation;

3) setting fair and reasonable
pricing;
4) having no unresolved court

decisions filed within the last two years.

2.3. Prevention of Conflicts of
Interest:

° All parties must avoid
situations that may create a conflict of
interest.

° Disclosure

of potential
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OOCTYMHICTb Ta O3HaMoMneHHda

CniBPOBGITHUKIB/Lb i3 3a3HavYeHnMM

AOOKYMeHTaMK ONa OOTPMMaHHA E€OUHUX

CTaHOapPTIiB MOBEOIHKM Ta BigMoBigabHOCTI.
2. OcHoBHI npuHUMnu Kopgekcy:

2.1. JoTpuMaHHSA eTUYHUX
CTaHAApTIB Ta NPO30picCThb:
° rO “Miyata” Ta ii NpauiBHUKM

M nocTaYyanbHUKWM AOitoTb BiAMOBIAHO [O0
MI>XHAPOOHMX Ta HalLiOHaIbHUX CTaHOAPTIB
eTUKMN.

° JoTpmMaHHA
PiIBHOCTI, cnpaBeg/IMBOCTI,
HeOMCKPUMIHAUII Ta MpoO30pOCTi Yy BCiX
acrekTax OianbHOCTI.

2.2. 3abe3ne4YeHHs BianoBiganbHOI
Ta npodecinHoi NnoBefiHKM:

° MpauiBHMkM O "[iB4yaTta" Ta
nocTavalibHUKKM 30060B'dA3aHi OiATW 4YecHO,
BiOKPWTO Ta BiaMNOBIganbHO.

nEUHUMNIB

° MocTayanbHUKM Ta
npEaLiBHUKM ro “Niyata” MOBUHHI
KepyBaTUCb y CBOIiM OignbHOCTI
npuHUMNamm Lboro Kogekcy.

° MpauiBHMKK, MNOCTavYanbHUKM

Ta ixHI cyoniapagHMKM NOBMHHI Nignmncatn
uewn Kogekc, nioTBepmXXyko4ym CBOK 3roay
Ha [OOTPMMAHHA BUKNAOEHUX MNPUHLUMNIB
(DopaTtok N2 1a6o dogatok N2 2).

° rO “NiByaTa” O4iKye BiO CBOIX
MpPaLiBHUKIB, nocTaYyasibHUKIB Ta
NiapPSOHMKIB TaKMX MPUHLUMMIB MOBEOIHKMN:

1) 09TV 3 MeTol MOKpaLlleHHA
CNiBBIOHOLUEHHS LLiIHW Ta 9KOCTI;

2) aKTUBHO nparHyTm
MNPEOOEMOHCTPYBATU CBOIj pe3ynbraTu,
MOKpallyBaTW iX, a TaKOX 3MeHLlyBaTu
BUTPATKU MPOTArOM YCbOro TepMiHy Aii
crniBnpaui;

3) BCTAHOB/OBATM BiAMOBIOHY Ta
YeCHY LLiHYy;

4) He MaTKU HEBUMKOHaHMX
CyOooOBMX  pilleHb, MNOAAHWMX MPOTArom
OCTaHHIX ABOX POKIB.

2.3. TMonepepXeHHA KOHPNIKTY
iHTepeciB:

° Bci CTOpPOHWM MOBUHHI YHUKATU

CUTyaUi, WO MOXYTb CTBOPUTU KOHOMIKT
iHTepeciB.
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conflicts of interest is mandatory.

° To avoid conflicts of interest:

The following questions should be
considered:

A. Does the supplier, contractor, or
their relative receive financial benefits from
NGO "Girls"?

B. Does the supplier or contractor

have existing business relations with NGO
"Girls"?
C. Does the supplier or contractor have
family or business ties (outside NGO "Girls")
with members of the NGO "Girls" Tender
Committee?

2.4. Protection of Human Rights,
Labour Standards, and Prohibition of

Discrimination:

° Any form of forced, bonded, or
involuntary labour is strictly prohibited.

° The use of child labour is
strictly prohibited.

° Any form of discrimination in

hiring and employment based on race, skin
colour, religion, gender, ethnic origin, age,
or physical disability is strictly prohibited.

° Compliance with local laws
regarding wages, working hours, freedom
of association, and the right to organise
and conduct collective bargaining.

° Supporting and respecting
human rights protection while ensuring
that employees are not complicit in human
rights abuses.

° Ensuring that employees work
in a safe environment or any other location
where production or work processes occur.

2.5. Compliance with
Accountability Mechanisms:

° Employees and suppliers of
NGO "Girls" must be familiar with the
mechanisms for filing complaints and
reporting violations.

° Ensuring the confidentiality of
information to protect individuals who
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° Po3kputta iHbopMauii npo
MOX/TNBI KOH®NIKTU € 060B'A3KOBUM.

° YHUKaTV KOHDNIKTY IHTepecCiB:

3'acyBaTM M BpaxoByBaTW  TaKi
3aMNMTaHHA:

A. U oTpuMMyeE MoCTavalbHUK,
nigpsgHWK  abo  poand  mnocTadyanbHUKa,

nigpsaHuka &iHaHcoBi Burogm Big [O
“NiyaTta”?

B. Yn MaeE nocTavalnbHUK,
NiapsaHUK HaaBHI OinoBi BigHOCKMHKM 3 TO
“NiByaTta”?

C. Y Ma€ nocTavalibHUK,

NiapsaHUK ciMenHi abo OinoBi CTOCYHKM (3a
MeXXaMu ro “Adisuata”’) 3 uneHamwu
TeHgepHoro komitety O “OiyaTa”?

2.4. 3aXMUCT nNpaB NIOAWUHW, TPYOOBI
CTaHOApPTU Ta 3a60poOHa ANCKPUMIHaLi :

° 3a60pOHSAETLCSH Oyob-aKe
BMKOPWCTAHHA MPMMYCOBOI, MigHEBINbHOI
npaui Ym Npaui Nig BapToto.

° 3abopoHAETbCA
BMKOPUCTaHHA ONTAYOI MpaLii.
° 3a60pPOoOHAETLCSH Oyaob-aKa

dopmMa AUCKpUMIHaUIT Npu NPUMHUOMI Ha
pPOBOTY Ta NPMMNOMI Ha POBOTY 3a O3HAKAMM
pacun, KoMbopy LWKipw, penirii, cTaTi,
€THIYHOro MOXOMKEHHSA, BiKY, ]I3NYHOI
Baaw.

° JoTpumyBaTmca MicLLeBOro
3aKOHOOABCTBA LWOAOO 3apobiTHOI nnaTu,
poboyoro 4acy, ceobogm acolialii Ta NpaBa
Ha opraHisauito Ta BeAeHHA KOMEKTUBHUX
neperoBopiB.

) MigTpMMyBaTM Ta MOBa)XaTw
3aXUCT MpaB NOOUHKU Ta rapaHTyBaTy, WO
npEaLiBHUKM He €  chiBy4YacHMKaMu
3M0BXWMBaHb NpaBaMu NMIOONHMN.

° BneBHUTUCA, WO MNpPauiBHUKK
MaloTb 6Ge3nedyHe pobodye Micue um
OyOb-aKe iHWe Micue, Oe BiobyBaeTbcA
BMPOOHMUTBO abo pobodi npouechu.

2.5. OoTpuMaHHA MeXaHi3MiB
nia3BiTHOCTI:

° MpauiBHMKM Ta

nocTtadanbHukm IO “[diB4aTa” NOBUHHI BYyTK
O3HaMOMMEHI 3 MexaHiaMaMuM nogaHHAa
CKapr Ta NOBIigOMIEHHA MPO MOPYLUEHHS.

° 3abe3nevyeHHqa
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report violations.

2.6. Anti-Corruption and Fraud
Prevention:
° Adhering to the highest

standards of moral and ethical conduct

regarding extortion, fraud, and bribery.

° Applying a zero-tolerance
approach to corruption and fraud,
supported by high-quality risk
management.

° Disclosing any situation that

may appear to be a conflict of interest.

° Agreeing to
criminal background check.

2.7. Compliance with the Child
Protection Policy, the Policy on
Protection from Sexual Exploitation and
Abuse (PSEA), and the Accountability to
Affected Populations Policy:

° Respecting children's rights,
including those guaranteed by the Laws of
Ukraine on Child Protection and the
provisions of the Council of Europe
Convention on the Protection of Children
against Sexual Exploitation and Sexual
Abuse (Lanzarote Convention).

undergo a

° The use of child labour is
strictly prohibited.
° Ensuring the confidentiality of

children's information as a guarantee of
their safety.

° Taking into account children's
needs and acting in their best interests.

° Preventing and addressing
risks that may be relevant to children.

° Reporting to relevant
authorities and services any case or
suspicion of cruel, abusive, or degrading
treatment of children, including by other
members of NGO "Girls".

° Encouraging a culture of
working with children to develop their
ability to protect themselves and their
rights, as well as ensuring their full
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KOH®}IgeHUIMHOCTI iHbopMaUuiil Ana 3axmcTy
0Ci6, aKi MOBIAOMNAIOTb MPO NOPYLLUEHHA.

2.6. BopoTrb6a 3 Kopynui€elw Ta
LUAaXPaMCTBOM:

° HoTpmMyBaTmca HaMBULLMX
CTaHOapPTIB MOpanbHOI Ta eTUYHOI
MoBediHKM  WoAO NUTaHb  BMMaraHH4,
LlaxpancTBa Ta xabapHuMLTBA.

° 3acTocoByBaTU nigxin
HYNbOBOI TEPMNMMOCTI OO0 KOopynuii Ta
Laxpancraea 3 BUCOKOSAKICHUM
YAPaBAiHHAM PU3MKaMU.

° PosronowyBaTu KOXHY
CUTYaLito, L0 MOXXe BUMMA0aTV 9K KOHOMIKT
iHTepeciB.

° MorogykyBaTmUCAa Ha NepeBipKy
KPUMIHaNbHOIO MUHYNOTO.

2.7. OoTpuMyBaTuUcCH Monitukmn
3axmucTty pAiten, MonitTmkn 3axucrty Bif
CeKcCyanbHOi eKcnyaTauii Ta Hapyrum
(CEH) Ta MoniTukmn nip3BiTHOCTI
NOCTPaXXAaNloMy HaCesIeHHIo:

° MoBa)kaTW MpaBa AOUTUHMN,

30KpeMa rapaHToBaHi 3aKoHaMu YKpaiHu
MPO OXOPOHY ONTUHCTBA Ta MOMOXEHHAMM
KoHBeHLUii Pagn €Bponun Npo 3axmcT aiten
Big CeKcyanbHOI eKcnayaTauii Ta
CeKCyanbHOro HacuMnbCTBa (JTaHUAPOTCbKOI
KoHBeHLLii).

) 3abopoHAETbCA
BUKOPUCTaHHA ONTAYOI MpaLli.
) 3abe3nevyBaTu

KOH®IOEHUIMHICTb iIHPOopMaUii Npo AUTUHY
AK rapaHTito ii 6e3nekn.

° BpaxoByBaTu notpebu
ONTUHW | OiaTV B il HAMKpPaALWKMX iHTepecax.
° MNMonepenyxatun Ta

O6roBoOptOBaTU PU3UKU, AKI MOXKYTb OyTU
peneBaHTHMMUK ONnda Oiten.

° MNoBiooMNaTKM Yy  BiAMNOBIAHI
OpraHuM Ta CNy>6u Npo 6yab-aKi BUMaaKM
abo nigospy Loao YKOPCTOKOTO,
06pa3NMBOro ym NPUHU3IMBOIO
MOBOOYXKEHHS 3 [OiTbMW, B TOMY 4KCAI
iHWWMK yneHamu MO “OisyaTta’.

° 3aoxo4yBaTM MPaKTUKY
CNiNbHOI POB6OTK 3 AiITbMU 33419 PO3BUTKY
iXHbOro BMIiHHA 3axullaTn cebe Ta CBOI
MpEaga, a TakoX 3abe3nevyyBaTV MOXITUBOCTI
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participation in any collaborative activities
or work.

° Avoiding discrimination and
unfair or unequal treatment of individual
children based on gender, origin, age,
beliefs, etc.

° Intolerating any form of sexual
exploitation and abuse (PSEA), which is
strictly unacceptable and cannot be
justified.

° Creating and maintaining a
work environment that respects human
dignity.

° Adhering to the "Do No Harm"
principle and considering the possible
conseqguences of actions for beneficiaries.

° Collecting and processing all
requests, complaints, and suggestions from
affected populations received through any
feedback channels of the supplier, as well
as from NGO "Girls" representatives.

3. Implementation and Compliance
with the Code

3.1. Familiarisation and signing of the
Code by all employees, suppliers, and
contractors of NGO "Girls" is mandatory
when concluding an agreement.

3.2. Compliance with the
requirements of this Code shall be verified
through audits and monitoring of activities.

3.3. This Code is implemented by the
Management Board and reviewed at least
once a year to ensure its relevance. Regular
updates allow for the incorporation of
changes in legislation and international
standards.

4. Reporting Violations

4.1. Any employee or other person
who has concerns regarding the legality or
compliance with the objectives, principles,
and requirements of this Code, as well as
actions, inaction, or proposals of other
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iXHbOI MOBHOLLIHHOI y4acTi y 6yab-aKin
CNiNbHIM OiaNbHOCTI UM POOBOTI.

° He OWCKpUMiHYyBaTM Ta He
MPOABNATH HecnpaBea/IMBOro ym

HEepPIiBHOIO CTaBNEHHA OO0 OKpPeEMUX OiTeW, B
TOMY YMCII 32 O3HAKOIO CTaTI, MOXOOXKEHHS,
BiKy, mornaais TOLLO.

° He TonepyBaTu »ogHi dopMm
CeKcyanbHOI ekcnayaTauii Ta Hapyrm (CEH),
WO € KaTEropmyHo HEMPUMHATHUMU N He
NigNaratoTb BUNpaBOaHHIO.

° CTBOptoBaTK Ta MiATPUMYBaTU
poboumm npoLec 3 MoBaroto A0 /OACbKOI
rigHOCTI.

° OoTpumyBaTmca ApPUHLMNY
"He Hawkoab' Ta BpPaxoByBaTU MOXKIIMBI

HacnigkM CBOIX QAOiM  Ona  oTpuMyBadiB
OOMOMOTN.

° 36Mpatn Ta 06POGNATU BCi
3anmTun, cKaprm Ta npono3unLiii
MOCTPaXKQasioro HaceneHHa, aKi HaaxoaaTb
yepes OyOb-AKMM  KaHanl  3BOPOTHOIO
3B'A3KYy MOCTayasibHMKA, a TaKOX Big

npencrtaBHMKIB [O "OiB4aTta".

3. 3anpoBag)XeHHS Ta AOTPUMaHHSA
Kogekcy

3.1. O3HamoMneHHa Ta nianmMcaHHs
Konekcy BCiMa npaLliBHUKaMM,
nocTtadanbHMKaMKM Ta nigpsgoHukamm O
“NisyaTta” € O06B'93KOBUM nig  4ac
YKagaHHsa yrogu.

3.2. MepeBipka BianoBigHOCTI
BMKOHAHHA BUMOT LIbOro Kogekcy LUISxXoMm
ayauTy Ta MOHITOPUHIY OiSnbHOCTI.

3.3. Llem Kogekc 3ampoBamyXyeTbcs

MpaBniHHAM i nepernsgaoacTbes
LLOHaAMMeHLLEe pa3 Ha pPiK ans
3abe3neyeHHs noro aKTyasIbHOCTI.
PerynapHe OHOBNEHHA 003BONSAE

BPaxoByBaTM 3MiHM Yy 3aKOHOAABCTBI Ta
MiXHapPOOHWX CTaHOAPTax.

4. MoBigoMNeHHA nNpo BUNAAKMU
nopyLieHb

4.1. byob 9KMM CniBPOBITHUK abo
iHWa ocoba 'y pa3i CyMHIBIB Yy
NPaBOMIPHOCTI abo BiAMNOBIOAHOCTI LINAM,
npuHUMNaM i BMMOram uboro Kogekcy, a
TakoX Ain, 6e3aianbHOCTI abo NMPoMno3unLLn
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employees, contractors, or other persons
interacting with NGO "Girls", may report

such concerns via email at
seaclaim@divchata.org.

5. Liability for Violations

5.1. The Supervisory Board, the

Management Board of NGO "Girls", the
Director, and employees of all structural
units of NGO "Girls", regardless of their
position, as well as business entities
performing tasks for NGO "Girls" under
contracts, providing services, and/or acting
on behalf of NGO "Girls", shall be liable
under the applicable legislation of Ukraine
for compliance with the principles and
requirements of this Code, as well as for the
actions (or inaction) of their subordinates
that violate these principles and
requirements.

5.2. Individuals found guilty of
violating the requirements of this Code
may be subject to disciplinary,
administrative, civil, or criminal liability at
the initiative of NGO '"Girls", law
enforcement agencies, or other entities in
accordance with the procedure and on the
grounds established by Ukrainian
legislation, the Organisation’s Charter, local
regulations, and employment contracts.

5.3. All employees, volunteers, and
business entities performing tasks for NGO
"GIRLS" under contracts, providing services,
and/or acting on behalf of NGO "Girls" must
report any suspected violations of this
Code.

5.4. The Director of NGO "Girls" is
responsible for organising all measures
aimed at implementing the principles and
requirements of this Code, ensuring its
enforcement, and monitoring its
compliance.

5.5. Reports of violations of this Code
shall be submitted through secure and
confidential channels.

6. Classification of Levels of
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iHWWX CNiBPOBITHMKIB, KOHTpPAreHTiB abo
iHLLKMX OcCib, aKi B3aemogitoTb 3 MO “AiByaTa’”,
MOXe MOBIAOMUTU MPO Lie 33 ENEKTPOHHOIO
nowToto seaclaim@divchata.org.

5. BipnoBiganbHicTb 3a NOpyLIeHHSA

5.1. HarngooBa paga, MpaBniHHa O
“OisuaTta”, OupeKTopka i MpauiBHMKKU BCiX
CTPYKTYpPHUX nigpo3ginie O  “[diByaTa’,
He3aneXHo Bif, 3aMMaHoi nocaau, cyb'eKkTm
rocrnogapcbKoi 0ianbHOCTI, aKi 3a
KOHTPaKTaMKM BUMKOHYIOTb 3aBAaHHA [O
«[iByaTa» 4YM HagalTb M mocnyru Ta/a6o
BMCTYyMNatoTb Bif iMeHi O «[liB4aTa», HeCyTb
BiAMOBiIOaNbHICTb, MepenbadeHy YUHHUM
3aKOHOOABCTBOM YKpaiHW, 332 OOTPMMaHHSA
NPUHLMMAIB | BUMOT LUbOro KoaeKcy, a Takox
3a Aii (6e3gisnbHICTb) Nignernmx imM ocib, Wo
NOPYLUYOTb L APUHLUMAM | BUMOT .

5.2. Ocobu, BWHHI B MOPYLUEHHI
BMMOIr Uboro Kooekcy, MOxyTb 6yTu
NPUTArHYTI 0o ANCLUMMNAIHAPHOI,

aOMIHICTPATUBHOI, LMBINbHO-NPaBoBOi abo
KPWMMIHaNbHOI BignoBiganbHOCTI 3a
iHILiaTMBOIO o «[iByaTa»,
MPaBOOXOPOHHMX OPraHiB YM iHLWKMX OCI6 y
nopaaKy Ta Ha nigcrtaBax, nepenobadeHmx
3aKOHOLOABCTBOM YKpaiHu, CraTtyToMm
OpraHizauii, NokanbHUMM HOPMATUBHUMMU
aKTaMu Ta TPyAOBMMIKM OOrOBOpPaMU.

5.3. Yci cniBpo6IiTHUKU/Li, BONOHTEPU
Ta Cy6'eKTM rocrnopdapCbKoi OiaNbHOCTI, AKi
3a KOHTpaKTaMM BUWKOHYIOTb 3aBgaHHA O
«[liByata» 4mM HagalTb M nocnyru Ta/a6o
BUCTyNatoTb Big iMeHi [TO «[iB4aTta»
3060B'A3aHi MOBIAOMMAATM MPO MNigo3pun y
NopyLUeHHIi Lboro Kogekcy.

5.4. [upektopka [O “Oiyarta”
BiOMoOBiOae 3a oOpraHizauito BCiX 3axoAis,
CNPAMOBaHMX Ha peanizauito NPUHLUMNIB i
BMMOT LbOro KogeKkcy, Moro BnpoBagXXeHHs
i KOHTPO/b 3@ MO0 BUKOHAHHSAM.

5.5. MNoBigOMMEHHA MNPO MOPYLUEHHS
uboro Kogekcy  3OIMCHIOETbCH  4depes
3axMLLEeHI Ta KOH)IOEHUIMHI KaHanwW.
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Misconduct and Sanctions

6.1. Each case of violation shall be
considered individually, taking into account
all circumstances and potential
consequences. Depending on the severity
of the violation and its impact on the
Organisation’'s activities, an appropriate
classification and sanction shall be applied
in accordance with the principles of
proportionality and fairness.

° Minor Violations

Minor misconduct that does not
cause significant harm to the Organisation
or its reputation. Such violations may
include minor breaches of internal rules
that do not have serious consequences for
the functioning of the Organisation or its
relations with external parties.

Sanctions:

- Verbal warning.

- Written warning.

- Recommendations to prevent
similar situations in the future.

° Moderate Violations

Violations that negatively affect the
Organisation’s operations, reputation, or
internal relations. This category includes
actions that may hinder the effective
functioning of the Organisation or damage
its image in the eyes of partners, clients, or
employees.

Sanctions:

- Reprimand.

- Withdrawal
bonus payments.

- Temporary suspension from
duties.

- Temporary suspension from
service provision.

- Mandatory training
completion of a course aimed
preventing similar situations.

° Serious Violations

Actions that may cause significant
financial, legal, or reputational risks to the

or reduction of

or
at
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6. Knacudikauisa piBHIB
HenpaBoOMipHOiI NOBeAiHKU Ta CaHKLUiN

6.1. KOXXHUM BUMAOOK MNOPYLUEHHS
PO3MMAOAETbCA OKPEMO, i3 BpPaxyBaHHAM
yCix 06CTaBMH Ta MOX/IMBMX Hacnigkie. B
3aM1eXXHOCTI Bif, CEpPMO3HOCTI MOPYLUEHHS Ta
Moro BMNIMBY Ha [Oi9/bHICTb opraHisauii,
3aCTOCOBYETbCA BigMoBiOAHa Knacudikauis
Ta CaHkKLUiga, 9Ki BigmoBigatoTb NMPUHLMMAM
MPOMNOPLIMHOCTI Ta cNpaBeaSIMBOCTI.

° MiHiManbHi NnopyLieHHA

He3HauHi MPOCTYMKMN, AKi He
3aBOatoTb 3HAYHOI WKoOW opraHisauii um ii
penyTauii. Taki  MNopylleHHa  MOXXyTb
BK/ItOYATU HEe3HauYHI nopyLUeHHSA
BHYTPILLHIX MpaBun, ¢dkKi  He  MakTb
CEPMO3HMX HacNigKiB Anga GyHKLIOHYBAHHS
opraHisauii 4m 1 BiOHOCWH i3 30BHILUHIMW
CTOpPOHaMM.

CaHKauii:

- YCHe 3ayBaXKeHHS.

- MncbMoBe NonepeayXKeHHs.

- PekoMeHpaLlii wono
3anobiraHHs BUHUKHEHHIO noaibHUX
cuUTyauin.

° CepepHboi TAKKOCTI
NopyLIeHHSA

MopyLleHHq, IO HeraTMBHO
BMNAIMBAOTb Ha po6oTy opradisauii, ii

penyTaLuito abo BHYTPIiWHI BigHOCMHW. [0
L€l KaTeropii HanexkaTb faii, 9Ki MOXyTb
CTBOPUTK nepelwkoan B edeKTUBHOMY
PYHKLIOHYBaHHI opraHisauii abo
napTHepPIB, KMieHTIB abo CMiBPOBITHUKIB.

CaHKuii:

- JoraHa.

- MNo36aBreHHA
3MEHLEeHHA NpeMii.

- TrMyacoBe
Bifl BUKOHAHHSA 0O0B'A3KIB.

- TnMyacoBe
Big, HagaHHA MOCNyr.

- O6oB'A3koBe HaB4aHHA abo
MPOXOOXKEHHA TPEHIHIY Woao 3anobiraHHaA
BMHUKHEHIO MOoOiGHMX CUTyaLLil.

° Fpy6i nopyLieHHs

aii, aKi MOXYTb  CIPUYUNHUTU

abo
BiOCTOPOHEHHS

BiOCTOpOHEHHA
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Organisation. Such violations threaten the
stability of the Organisation’'s operations
and may require decisive measures to
protect the Organisation’s interests.

Sanctions:

- Dismissal from position.

- Termination of contract with
the contractor.

- Referral
relevant authorities.

- Compensation for damages (if
applicable).

- Temporary or permanent
disqualification from holding managerial or
critical positions within the Organisation.

of the case to the

° Criminal Offences

Actions subject to criminal liability
under  applicable legislation. These
violations are of the most serious nature
and may pose a threat not only to the
Organisation but also to society at large.

Sanctions:

- Dismissal from position.

- Termination of contract with
the contractor.

- Referral
authorities.

- Compensation for damages (if
applicable).

- Temporary or permanent
disqualification from holding managerial or
critical positions within the Organisation.

to law enforcement

7. Confidentiality Procedures

7.1. Suppliers and employees are
required to maintain the confidentiality of
any proprietary information of NGO "Girls"
that they may access or otherwise become
aware of in the course of their business
relations with NGO "Girls", and to ensure
protection against unauthorised access
and use.

7.2. Suppliers and employees must
use such information solely in connection
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cepmo3Hi  diHaHcoBIi, topuandHi  abo
penyTauinHi pU3nKKM Ona opraHisauii. Taki
nopyLUIeHHA CTBOPIOIOTb 3arposy
CTabiNbHOCTI  LiaNbHOCTI  KOMMaHii  Ta

MOXXYTb BMMaraTu pilly4ymx 3axomdiB [Aans
3aXUCTY iIHTepeciB opraHisauii.

CaHKuii:

- 3BiNbHEHHA 3 Mmocagu.

- PosipBaHHS A0oroBopy 3
NiapsSaHNKOM.

- MNepepaya cnpasu
BiOAMOBIOHMX OpraHiB onda po3rnaay.

- BiglwKkogyBaHHA 3aBOaHMX
36UTKIB (32 HAABHOCTI).

- TumuyacoBe abo  MoOCTiMHe
Nno36aBneHHs MOX/TMBOCTI 3aMMaTU KepiBHI
abo  KPUTUYHO  BaXkNuMBi Mocagn B
opraHisauii.

° KpuMiHanbHi
npaBonNoOpyLUeHHS

Oii, wo nignagatoTb Nig KpUMiHanbHY
BigMmoBiganbHICTb 3rigHo 3 YUHHUM
3aKoHOOaBCTBOM. Lli mopyleHHa MatoTb
HaMOBINbLL CEePMO3HMK XapaKTep i MOXyTb
CTAaHOBWUTW  3arpo3y He nuwe ondg
opraHisauii, a m Angd cycninbcTBa B LiSIOMY.

CaHKauii:

- 3BilbHEHHA 3 Mocagu.

- Po3ipBaHHS JoroBopy 3
NiapsaHNKOM.

0o

- 3BEpPHEHHS oo
MPaBOOXOPOHHMX OpraHiB.

- BiglwkoayBaHHSA 3aBOaHMX
36UTKIB (32 HAABHOCTI).

- TumyacoBe abo  MoOCTiMHe

No36aBNeHHS MOXIMBOCTI 3aMMaTU KepIiBHI
abo KPUTUYHO  Ba)kIMBI  Mmocagan B
opraHisauii.

7. NMpouenypu KoHdiaeHUIMHOCTI

7.1. TocTavyanbHWKKM Ta NPaAUIiBHMKA
3060B'a3aHi 36epiratn B TaEMHMLL
KOH®IaeHUiMHy iHdopMmauito MO “disyaTa’,
00 9KOi MocTavalnbHUK Ta MPaLiBHUK MOXe
MaTK OOCTyn abo Npo 9Ky BiH iHLWLMM YMHOM
Oi3HaeTbCca B Xo4i CBOiX OiNTOBUX BiOHOCUH
i3 TO «[liBuyaTa», i 3ab6e3nedyBaTy 3axXMCT Bif,
HecaHKLLioHOBaHOIro AOoCTyny Ta
BMKOPWCTAHHA.

7.2. [locTayanbHMKM Ta MNpPaLUiBHMKMK
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with their work under the agreement with
NGO "Girls". Suppliers and employees must
respect and protect the intellectual
property rights of NGO "Girls" and third
parties.

7.3. Suppliers and employees shall
not publicly use or advertise the name or
trademarks of NGO "Girls" without prior
written consent from NGO "Girls",

7.4. Suppliers and employees shall
collect personal data only for legitimate
business purposes, use it lawfully,
transparently, and securely, and ensure that
third parties with access to personal data
protect such information.

8. Integrity and Transparency of
Activities

8.1. NGO "Girls" strictly opposes any
corrupt, fraudulent, collusive,
anti-competitive, or coercive activities

related to its funds, including grants. NGO
"Girls" will take strict and immediate action
in all circumstances where there is
objective and credible evidence of corrupt,
fraudulent, collusive, anti-competitive, or
coercive behaviour by employees or
suppliers:

- "Corrupt activities" involve
offering, promising, giving, receiving, or
transferring (directly or through
intermediaries) anything of value to
unlawfully influence the actions of another
person or entity.

- "Fraudulent activities" involve
any act or omission, including the
intentional misrepresentation of data or
facts, that knowingly and intentionally or
negligently leads to a person or
organisation receiving financial or any
other support they are not entitled to or
avoiding the fulfilment of obligations.
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MOBWHHI BMKOPWCTOBYBATM Taky
iHbOPMaLLItO BUKMIKOYHO Y 3B'A3KY 3i CBOEID
po6oToto  BIiAMOBIAHO OO  YKNAAEHOro

poroBopy i3 O «[iB4yaTax». [NocTavyanbHUKM
Ta MNpauiBHMKM 3060B'd3aHi MoBaXkaTu M
3axmMLLaTH Mpaea iHTeneKTyanbHOI
BnacHocTi MO «[iB4aTa» i TpeTix ocib.

7.3. [locTayanbHMKM Ta MNPaLUiBHMKUA
3060B'A3yt0TbCs He BMKOPWCTOBYBATU
Ny6nivyHO YM 3 peKNaMHOK METOLO Ha3BY YK
TOproBi  MapkKwu 0 «[iByata» 6e3
nonepenHboi NMMCbMOBOI 3roau o
«[diB4aTanr.

7.4. locTavyanbHUKKM Ta MpauiBHUKMK
3060B'A3ytoTbca 36MpaT NepcoHanbHi AaHi
TiINbKM 3 33aKOHHOK [Oi10BOKO  METOIO,
BUKOPUCTOBYBATKM iX 3aKOHHO, MPO30pOo Ta
6e3ne4yHo Ta 3060B'A3aTK TPETIX CTOPIH, aKi
MaloTb [OOCTyn OO0 MepCOoHanbHUX OaHMUX,
3axuLaTY TaKi gaHi.

8. YecHicTb
nisanbHoOCTI

8.1. IO “[liByaTa” »KOPCTKO 3anepevye
OyOb-aKy KOPYMLinHY, LLIaXpPaMCbKYy,
3MOBHMULIbKY, AHTU-KOHKYPEHTHY abo
HACUNbHULbKY AISNbHICTb, MNOB'A3aHy 3
MOro KowTaMu, B TOMY 4mnCi rpaHTamMu. MO
“Oisuyata” O6yoe BOaBaTMCA OO0 CyBOpUX i
HeramHmx pfOin B BCiXx o6cTaBMHax, 4AKi
npegMeTHO Ta OOCTOBIPHO CBIOYUTUMYTb
npo HagaBHICTb KOPYMMOBaHMUX,
LLIAXPanCbKUX, 3MOBHMULbKUX,
AHTU-KOHKYPEHTHMX abo HaCUMbHULbKMX
OiY NpaLiBHUKIB, NOCTavabHUKIB:

- «KOpYMLUinHa OignbHICTb»
nepenbavac MPOMNO3ULLIto, 0BILAHKY,
HagaHHgA, oOTpMMaHHa abo nepepady
(6e3nocepenHto abo yepes nocepenHUKIB)
OyOb-AKOi LIHHOCTI 3 METO HEe3aKOHHOro
BMNMBY Ha Aii iHWOoi 0cobn abo yCcTaHOBMU;

Ta npos3opicTb

- «LlaxpancbKa OianbHICTb»
nepenbavae Oyab-aKy aito abo
6e30ianbHICTb, a TaKOX YMUCHE

BUKPUBMAEHHA OaHuX, ¢akTiB, Towo, ¢aki
3aBigoOMO M YMUCHO abo 3 HeobepeXXHOCTI
npu3BOoOATbL OO0 TOro, uwwo ocoba abo
YCTaHOBA HE MOXXyTb OTPMMATV diHAHCOBY
abo 6yaob-aky iHWy nNigTPpMMKy abo >
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- "Coercive activities" involve
any act or attempt to influence a decision
or action of a person or organisation by
causing harm or threatening to cause harm
(directly or through intermediaries) to the
person, organisation, or their property.

- "Collusive activities" involve
agreements between two or more persons

or organisations aimed at achieving
unlawful  goals, including unlawfully
influencing the actions of others.

- "Anti-competitive activities"
involve any agreements, contracts,

decisions, or actions whose objective or
effect is to restrict or distort competition in
any market.

8.2. Suppliers and employees must
participate in procurement procedures
transparently, openly, accountably, and
honestly, which includes compliance with
relevant legislation and fair competition
rules, as well as established standards of
good procurement practices.

8.3. Suppliers and employees must
respond to tender/competition
announcements honestly, fairly, and clearly,
demonstrating their ability to meet all
tender or contract requirements. They
must comply with all rules established for
each procurement process and participate
in tenders and enter contractual relations
only when they can and are willing to fulfil
all obligations under the contract.

8.4. Suppliers and employees must
not engage in corrupt, fraudulent, collusive,
anti-competitive, or coercive activities
during the tendering process or while
performing contracts funded by NGO
"Girls".
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30IMCHIOOTbCH 3 MeTOIO
BMKOHaHHS 3060B'A3aHHS;

- «HAaCUNbHUMLUbKA  OiASIbHICTb»
nepenbavae Oyaob-aki gii abo cnpoby
BMNAIMBATK Ha piweHHa abo Aii neBHOI
0COBM UM YCTAaHOBU LUIAXOM HaHEeCeHHS
wkKkogW, abo mMmorpo3v npo HaHeCeHHs
wkoon  (6esnocepenHbo abo  yepes
nocepeaHunKiB) TiM 4K iHWIN ocobi abo
YCTaHOBI abo iXHin BNacHOCTI;

YHNKHEHHHA

- «3MOBHMLIbKA OiaNbHICTb»
nepenbadae OOMOBMEHICTb MiXK OBOMa abo
6inbLe ocobamMu abo  ycTaHoBaMMU,

CNpsMOBaHa Ha OOCATHEHHS HEe3aKOHHUX
Linen, BKIOYAOYM HE3aKOHHUM BMMMB Ha
Aii iHWWMX oci6 abo yCTaHOoB;

- «AHTU-KOHKYPEHTHa

OianbHICTb» nepenbadae OyOb-aKy
AOOMOBEHICTb, OOroBip, pilleHHa abo naii,
o6'eKTOM abo  pe3y/bTaToM  GKUX €

ObMeXXeHHA abo MopyLUeHHA KOHKypeHLUii
Ha ByOb-AKOMY PUHKY.

8.2. [NocTavanbHMKKM Ta MpPaLLiBHUKK
MOBUHHI GpaTM y4dacTb Yy 3akyniBeNbHUX
npoluenypax Npo30opo, BiAKPWUTO, NiA3BITHO
Ta YeCHO, O TAaKOX BK/OYAE OOTPUMaHHA
BiOMOBIOHOrO 3aKOHOOABCTBA Ta MpaBun
CTOCOBHO YeCHOi KOHKYypeHLii, a TaKox
BM3HAYEHMX CTaHOAPTIB AKICHOI MpPaKTUKKM
3aKyniBensb.

8.3. [NocTavanbHMKKM Ta MpPaLiBHUKMK
MOBUHHI BigmoBigaTH Ha TeHaepHi/
KOHKYPCHI 06'aBM 4ecHOo, cnpaBeamMBoO Ta
3PO3yMINoO, UYITKO [OEMOHCTPYOUYM CBOKO
CMNPOMOXHICTb BigMNoOBIiAaTV YCiM BMMOram
TeHOepy abo KOHTPAKTHMX [OOKYMEHTIB.
BoOHW TakoXX MOBWHHI OOTPUMYBATUCA YCiX
MpEaBWa, BCTAHOBAEHMX [ON9  KOXXHOro
OKpeMoro npoLecy 3akyniBenb, i 6paTu
y4yacTb y TeHAepi Ta BCTyMaTW B OOroBipHI
MPAaBOBIAHOCUHW nNULLE ToAi, KOAM BOHMU
MOXXyTb | 6GaalTb BUKOHYBaTWM  BCi
3060B'A3aHHA 33 4OTOBOPOM.

8.4. [MlocTavanbHUKKM Ta MpPaUiBHUKMK
He MOXyTb BOaBaTMCA OO0 KOPYMUiMHOI,
LLIaXPaMCbKOI, 3MOBHMWML,bKOI,
AHTU-KOHKYpPEeTHOi  abo  HaCUbHULbKOI
Oi9NbHOCTI B MPOLECi y4acTi y TeHaepax
abo 30iNMCHEeHHI OianbHOCTI 3a O4OroBOPOM,
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8.5. Suppliers and employees must
not demand, offer, give, receive, promise, or
act as intermediaries  in offering,
transferring, or receiving funds, rewards,
discounts, gifts, commissions, or other
payments except those expressly provided
for and defined by NGO "Girls".

8.6. Information, data, and
documents obtained or generated during
participation in NGO "Girls" procurement
processes and contract execution must not
be disclosed or shared with third parties to
provide existing or potential suppliers with
an unfair advantage in tenders or any other
procurement processes of NGO "Girls".

9. Investigation Procedure

9.1. Reports of violations of this Code
shall be submitted through secure and
confidential channels.

9.2. An initial assessment shall be
carried out to verify the credibility of the
information and determine the necessity of
a detailed investigation.

9.3. An internal investigation may be
conducted, which may include document
analysis, witness interviews, and other
verification methods.

9.4. Appropriate measures shall be
taken, such as disciplinary action,
termination of contracts, or referral of the
case to law enforcement authorities.

9.5. Measures shall be developed to
prevent similar incidents in the future.

10. Relations with Employees

10.1. The Organisation requires its
employees, volunteers, and business
entities that perform tasks for NGO "Girls"
under contracts, provide services, and/or
act on behalf of NGO "Girls" to comply with
this Policy by informing them of the key
principles, requirements, and sanctions for
violations, and including these in the job
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diHaHcoBaHMM [O “OiByaTta”.

8.5. [NocTayanbHMKKM Ta MpauiBHUKMK
He  MOXyTb BMMaraTW, MPOMOHYyBaTK,
HagaBaTK abo NpumMaTK, obiuaT abo ByTr
nocepeaHMKOM y MPOMNOHYBaHHI, Nepegayvi
abo  OTpWMMaHHI  KOWTIB, BWHaAropog,
MPOLEHTHUX 3HMXKOK, nodapyHKiB,
KOMICIMHUX KOLUTIB abo iHLWMX MaaTexis,
OKPIM  TUX, @Ki JiTKoO nepenbadeHi i
BM3HadeHi MO “[disuaTa’.

8.6. IHDopMaLiq, OaHi Ta OOKYMEHTH,
OTPUMaHI Ta HanpalubOBaHi B XoA4i y4acTi B
npouecax 3akynisenb MO “[iyaTa”, a TAKOX

B npoueci 30iMCHEeHHS JOroBipHOI
aignbHocTi 3a kowTtw [O “OdisyaTa”, 3a
MOOHUX o6CTaBUH He MOXKYTb
pPO3ronoLlyBaTMCs abo nepepaBaTUcA
TpeTiM CTOpOHaM 3 METOoK HagdaHHA
ICHYOUYMM abo MNOTEHLIMHUM

MNocTadanbHMKaM BUTiOHIWOI Mo3uLii abo
nepeBarm B TeHOEPHUX abo O6yab-akumx
iHLWMX NpoLecax 3akyniBens MO “[iByaTa’.

9. Mpouepypa pos3cniayBaHHA

9.1. lNMNoBiAOMMIEHHA MPO MOPYLLUEHHS
Luboro Kogekcy  3OIMCHIOETbCH  4depes
3axMLLEHI Ta KOH)IOAEHUIMHI KaHanw.

9.2. [NpoBegeHHAa MepPBUHHOI OLIHKMK
OOCTOBIipHOCTI iHPoOpPMaLii Ta BM3HaAYeHHA
HeobXiOHOCTI AeTaNibHOro Po3CcaiayBaHHS.

9.3. Cny»kboBe po3cnigyBaHHA, sKe
MOXe  BKJItoYaTWU  aHani3  OOKYMEHTIB,
OMNUTYBAHHSA CBIOKIB Ta BUKOPMUCTaHHSA
IHLIMX MeToaiB NepeBipKM.

9.4. BXUTT9 BIiOMNOBIOHMX 3aXxoAis,
TaKMX 9K  AUCUMNAIHAPHI  CTATHEHHS,
NMEUMMHEHHS KOHTPAKTIB abo nepepaya
CrnpaBy 00 MPAaBOOXOPOHHUX OPraHiB.

9.5. Po3pobka 3axonis ansa
3anobiraHHg nonibHMM  BUMagkamMm y
MaMBbyTHbOMY.

10. B3a€eMoOBiAHOCUHMU 3

cniBpo6iTHMKaMn/uamm

10.1. OpraHizauig BMMarae Big CBoiX
CniBPOBITHUKIB/LLb, BONTOHTEPIB Ta Cy6'eKTiB
rocrnogapcbKoi OignbHOCTI, AKi 3a
KOHTpaKTaMM BUKOHYIOTb 3aBgaHHa [O
«[iBuyata» 4M HagalTb M nocnyru Ta/a6o
BMUCTyNatoTb  Big iMeHi [O «[iB4aTa,
OOTPpUMaHHA ui€l MNMoniTnKKn, iHpopMmytoumn ix



! Tpomaacbka opraHisauis 8

' «OIBYATA»

!

descriptions of the Organisation’s staff.

10.2. The Organisation provides safe,
confidential, and accessible means for
reporting violations of this Code to the
Director of the Organisation (via “hotline”
or the dedicated email address -
seaclaim@divchata.org) by persons
providing services in the interests of or on
behalf of the Organisation. Suggestions for
improving procedures, as well as requests
fromm employees and third parties, may also
be submitted to the Director via the
“hotline”.

10.3. In order to establish an
adequate level of prevention of violations of

this Code, introductory training on this
Policy and related documents shall be
conducted for new employees, and

periodic informational seminars in person
and/or remotely shall be organised for
current employees.

10.4. The Organisation conducts
specialised (targeted) training. The purpose
of such training is to enable each employee
to master the methods and skills necessary
to apply the procedures for preventing
violations of this Code in practice.

10.5. Compliance by the
Organisation’s employees  with  the
principles and requirements of this Policy
shall be taken into account when
considering appointments to higher
positions and when imposing disciplinary
sanctions.

11. Reporting of Deficiencies

T.1. Any employee or other person
who has doubts about the legality or
compliance of their actions with the
objectives, principles, and requirements of
this Policy, or the actions, inaction, or
proposals of other employees, contractors,
or other persons interacting with the
Organisation, may report the issue via
email at seaclaim@divchata.org or to their
immediate supervisor and/or to the
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MPO KMAYOBI MPUHLMMN, BUMOIM Ta CaHKLi
3a MOPYLUEHHS | BKItOYAOYM IX y Mocanosi
060B'A3KM NpaLiBHMKIB OpraHisauii.

10.2. B OpraHizauii opraHisoBytoTbCs
6e3MneyHi, KoHPIaeHLIMHI | 4OCTYyNHI 3acobu
iHpopMyBaHHA [OupekTtopkn OpraHisauii
(«rapa4a niHia», eNneKTpoHHa CKPUHbKa -
seaclaim@divchata.org) npo nopylieHHSa
uboro Kopekcy 3 60Ky ocif, Wo HagatoTb
nocnyru B iHTepecax OpraHisauii abo Big ii
iMeHi. Tlo «rapa4yin niHii» Ha agpecy
OunpeKTopKn OpraHizauii MOXXYTb
HaOXoAUTM MPOMO3MLIii WOoAOo MOKpPaLLEeHHS
npouenyp, a TakKoX 3anuMtu 3  OOKy
npauiBHUKIB Ta TPETIX OcCib.

10.3. [1na dopMyBaHHA HaNEXHOro

PIBHA LWOOO 3anobiraHHA MopyLUeHHAM
LbOro Kogekcy 3 HOBUMM
cniBpoBITHUKaAMK/LAMM NpoBOAUTBLCA

BCTyFIHMI?I TpeHiHr 3 BMBYEHHHA TMOJTOXXEeHb

uiei lMonitTMkM Ta noB'd3aHUX 3  Her
OOKYMEHTIB, a ona airo4ymx
CniBPOBITHUKIB/LLb MPOBOAATLCS
nepiogunyHi  iHPopMaLuiMHI  ceMiHapu B
OYHIM Ta/abo AUCTaHLiIMHIM opPMI.

10.4. OpraHizauiq NnpoBOANTb
TPREHIHII, Lo HOCHATb cneuianbHUM

(uinboBUI) xapakTep. MeTolo HaBYaHHA €
OBOJIOAIHHA KOXXHUM CMiBpPOBITHUKOM/LLEto
npuMoMamMm Ta HaBMYKaAMUM BUKOPUCTAHHA

npouenyp  3anobiraHHa  MOPYLUEHHAM
Lboro Kogekcy Ha mpaKTuLi.

10.5. JoTpuMaHH4
CniBPOBGITHUKaMU/LUAMM OpraHizauii
npuHUMNIiB i BUMOr  uiei  TMonitnku
BPAXOBYETbCA MPU BUCYBaHHI Ha BULLI
mocagu, a TaKoX MpW  HakmageHHi

,EI,VICLI,VII'IJ'IiHale/IX CTATHEHb.

11. CnoBilWeHHA Npo HeponikKu

M.1. Byaob SKUIM CniBPO6ITHUK/USA abo
iHLWWa ocoba y pasi CYMHIBIB Yy
MEaBOMIPHOCTI abo BIAMOBIOHOCTI LiNAM,
nEUHUMNAM i BMMoraM ui€i MNoniTukm cBoix

Oin, a TakoyX [Ain, 6esgianbHocTi abo
MPOMO3MLLIN IHWKX  CrniBPOBITHUKIB/LUb,
KOHTpareHTiB abo  iHWWX ©Oci6, 4aKi
B3aeMofitoTb 3  OpraHisauieto, Moxxe

MOBIAOMUTM MNPO LEe 33 efIeKTPOHHO
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authorised body specifically established to
address issues related to violations of this
Code (hereinafter referred to as the
Authorised Body), which, if necessary, shall
provide recommendations and
clarifications regarding the situation.

T11.2. No employee shall be subject to
sanctions (including dismissal, demotion,
loss of bonuses, etc.) for reporting an actual
or suspected violation of this Code, or for
refusing to commit or assist in the
commission of such a violation, even if such
behaviour results in adverse consequences
for the Organisation.

1.3. Employees receiving
information via the email address
seaclaim@divchata.org and employees

conducting investigations and reviewing
such information must, to a reasonable
extent, ensure the anonymity of the person
providing the information.

M.4. Suspected violations of this
Code must be promptly reported to the
Management Board of the Organisation
and/or the Director to enable immediate
action to minimise potential threats and
adverse consequences, and to initiate an
investigation.

12. Internal Investigations

12.1. A person who receives a report
concerning actions, inaction, or proposals
of employees of the Organisation,
contractors, or other persons interacting
with the Organisation that may constitute
a violation of this Code shall report it to the
Authorised Body. The Authorised Body shall
review the report and decide on the
appropriateness of conducting an internal
investigation. If the reported actions bear
signs of conduct subject to criminal liability
under the law, the Authorised Body may
decide, based on the review of the report,
to submit an official referral to law
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nowToto  seaclaim@divchata.org a6o
CBOEMY 6e3nocepenHboMy  KepiBHUKY/L
Ta/abo 0O  YNOBHOBAXEHOro  opraHy,
creuianbHO CTBOPEHOro Ang po3rnagy

MUTaHb, MOB'A3aHMX 3 NOPYLLUEHHAMM LbOro
Kogekcy (oani — YMNOBHOBa)XEHUIM OpraH),
AKNIN, npw HeobXigHOoCTI, HapacTb
pekoMeHpauii Ta poO3'dCHEeHHa  Wodo

CUTyauil, Lo ckaanacs.
1.2. XKogHoro cniBpo6iTHUKa/L He
6yoe nigoaHo caHkuigaMm (y ToMy u4mcni

3BiNIbHEHO, MOHWMYKEHO y nocapgi,
no36aBneHoO MpeMii  Towo), ¢9KUWO BiH
NnoBiOOMUB npo BUMHEHe abo
nepenbavyBaHe nopyLueHHa LbOro
Kopekcy, abo §KLIO Len crniBpobiTHUK/LUSA
BioMOBUBCH BUMHUTM  abo  cnpuaTm
BUMHEHHIO TaKOro rMopyLleHHs, B TOMYy

4ymcni, AKLWLO Taka NoBefiHKa npu3Bena Ao
HecnpuatTnMBUX Hacniakie ana OpraHisauii.

1.3. CniBpoBITHUKW/L, AKUM
nepenaHa iHpopMaLiia eNeKTPOHHO0
MOLUTOO seaclaim@divchata.org Ta
CniBPOBITHUKN/LL, AKi MpPoBOAATb
po3cnigyBaHHA Ta po3rnag TaKoi
iHpopMaLi, MalTb Y PO3YMHOMY CTYMeHIo
3a6e3neunTn HEMOXKUBICTb ioeHTUdIKaLii
ocobu, Wo Hagana iHhopMalLiito.

1.4. [po Nifo3py B MOPYLUEHHI
uboro Kogekcy Mae O6yTM  HeramHo
JoBeneHo 0o BigoMa MpaBniHHSA
OpraHiszauii  Ta/abo [OupeKTopky O

HeramHoro BXXWTTA 3axo4iB 3 MiHIMi3aLli
MNOTEHLIMHMX 3arpo3 Ta HecnpuaTIMBUX
HacNigKiB Ta MopyLIeHHA po3cniayBaHHA.

12. Cny)x60Bi po3cninyBaHHS

12.1. Oco63, gKa oTpuMana
MoBiOOMMIEHHS wWoho Ain, 6e3giganbHocCTi
abo MPOono3uLLin CMiBPOBITHUKIB/LLb
OpraHi3auii, KOHTpareHTiB abo iHLMX OCib,

aKi  B3aemopgitoTb 3 OpraHizauicto, ¢aki
MICTATb O3HaKM nopyLIeHHs LbOoro
Konoekcy, Jonosigac npo Le
YMNOBHOBaXXeHOMY opraHy.
YMNOBHOBaXXeHUM opraH po3rnagae
MOBIOOM/IEHHA Ta BUPILLYE MUTaHHSA LWOAOO
JOOLINTbHOCTI npoBeneHHA CNy>K60BOro

po3cnigyBaHHA. Y pa3i, 9KWo Aaii, Npo 4ki
MOETbCA Yy MOBIOOMMNEHHI MakTb O3HaKMU
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enforcement authorities. In such cases, an
internal  investigation shall not be
conducted until the law enforcement
authorities have completed their review of
the referral. If a decision is made to conduct
an internal investigation, it shall be
formalised in an official directive, specifying
the officer appointed to be responsible for
conducting the investigation.

12.2. The official directive shall specify
the grounds for initiating the internal
investigation; the full name and position of
the person subject to the investigation; the
purpose of the internal investigation; the
start date and the planned end date of the
investigation.

12.3. A copy of the directive must be
provided, against signature, to the person
under investigation no later than the next
working day after its issuance. If delivery in
person is not possible, a corresponding
record shall be drawn up, and a copy of the
directive together with this record must be
sent by registered mail to the concerned
person no later than the working day
following the date of its issuance.

12.4. The internal investigation shall
be conducted in accordance with the
principles of objectivity and impartiality.
Individuals who are the subject of the
investigation, their relatives, or any other
interested parties shall not be involved in
the investigation.

12.5. Upon completion of the internal
investigation, the responsible person shall
submit all investigation materials to the
Authorised Body. The Authorised Body shall
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OigHb, 3@ ¢Ki 3aKOHOM BCTaHOB/EHO
KPUMIHaNbHY BigMmoBiganbHICTb,
YNOBHOBaXXeHMM oOpraH 3a pe3ynbraTamMu
po3rnaay MoBiAOMMAEHb MOXe MNPUNHATU
pilUeHHa wWoaOo HanpaBneHHa odiuiMHoro
3BepPHEHHS 40 MPAaBOOXOPOHHUX OpraHiB. Y
LbOMY BUMNagKy cny6oBe po3cnigyBaHHSA

He MpPoBOAUNTbLCSA ao 3aKiHYeHHS
MPaBOOXOPOHHMMM  OpraHamMun pPo3rnagy
JaHOro 3BepHeHHd. Y pasi NpUMHATTA

pilleHHa MNpo npoBedeHHs Cny>K6oBOro

po3cnigyBaHHS, Take PiLUeHHS
opopPMIOETLCA po3MopaaYnM
JOKYMEHTOM, Yy dKOMY  3a3Ha4aeTbcs
rnocapoBa 0co63a, npu3HayeHa

BiOMOBiOaNbHOK 3a MpPOBEOEHHS
po3cnigyBaHHS.
12.2. Y po3nopagyoMy OOKYMEHTI

LLbOTO

3a3HavyaETbCa: nigcrasa npoBeneHHs
CNy>X60BOro  po3cnigyBaHHe; Npi3BuLLe,
iM'd, mno 6aTbkoBi 0cobu, LWoOo HKOI

MPOBOAUTbLCA CNy)K60Be pPOo3CnigyBaHH4, Ta
nocaga; MeTa MpoBedeHHS CNy>K6OBOro
po3cnigyBaHHS,; naTa noyvaTKy Ta
nnaHoBaHa AaTa 3akiHYeHHA MpoBedeHHSA
CNy>X6OBOro po3cnigyBaHHA.

12.3. Konia po3MnopPaAaYoOro
OOKYMEHTY  He  Mi3Hiwe  HacTymnHoro
poboyoro AHa nicnad WMoro MNpUMHATTS

BpYyYaETbCcs Nig pO3MMCcKy 0cobi, Loao aKoi
MPOBOAUTLCA CNy>XO0oBe po3cnigyBaHHS, a

B pasi HEMOXXTMBOCTI CKMNapgacTbcH
BIOMOBIOHMW aKT, KOMig $KOro pa3oM 3
Komi€to po3nopaaYoro OOKYMEHTY

HaOCWMAETbCA He Ni3Hiwe poboyoro AH4K,
WO HacTae 3a [OHEM WOro npUNHATTS,
PEKOMEHOOBaHUM  JIMCTOM  3a3Ha4yeHin
0cobi.

12.4. Cny»xb6oBe po3cnigyBaHHA
MPOBOAUTLCA 3 OOTPMMAHHAM MPUHLMNIB
O6'EKTUBHOCTI Ta HeynepemxkeHocTi. [o
CNYy)X60BOro po3cnifyBaHHA HE MOXYTb
3any4aTtmcs ocobun,  CTOCOBHO AKMX
NPOBOOAMTLCA PO3CNiAyBaHHA, iX poaumyi Ta
iHWI ocobu, AKi 3aliKaBneHi y pe3ynbraTax
po3cnigyBaHHS.

12.5. llicng 3aKiH4YeHHa Cny>X60BOro
po3cnigyBaHHA BigmoBiganbHa ocoba
nepegace  YMNOBHOBA)XEHOMY OpraHy Yci
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review the materials and prepare a
conclusion on the results of the internal
investigation. The conclusion shall include:
the position, full name of the person under
investigation; the facts and nature of the
allegations or suspicions that formed the
basis of the investigation; an assessment of
the person’s job performance; any
incentives or disciplinary actions applied;
statements, petitions, explanations, and
comments provided by the person under
investigation during the process;
substantiated information on whether such
materials were rejected or accepted; a
conclusion on whether the person's actions
constitute a disciplinary offence and
whether there are grounds for holding
them accountable, including a
recommendation on the type of
disciplinary sanction; any mitigating or
aggravating circumstances; causes and
conditions that led to the disciplinary
offence; any circumstances that would
exonerate the person from unfounded
accusations or suspicions; and
substantiated proposals for eliminating the
causes, conditions, and consequences of

the disciplinary offence, as well as
recommendations on holding other
responsible individuals accountable, if

necessary, in accordance with the law.

If signs of a criminal offence or
administrative violation are identified
during the internal investigation, the

Authorised Body is obliged to forward the
materials to the relevant law enforcement
authority within three working days.

12.6. The conclusion shall be signed
by the chairperson and members of the
Authorised Body and provided to the
person under investigation for review.
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MaTepianm po3ciayBaHHS.
YMNOBHOBAXXeHMIM opraH po3rnggae ui
MaTepiann Ta T[OTYyE BWCHOBOK PO
pe3ynbTaTh CNy)X60BOro poscnifyBaHHA. Y
BMCHOBKY 3a3Ha4vatoTbCs: nocaaa,
npisBuMLLE, iM'a Ta Mo 6aTbKOBiI 0CcobwW, OO0
AKOI npoBOoANTbCS cny>xk6ose
po3cnigyBaHHA; daKTh i CyTb 3BMHYBa4YeHb
abo nigo3pun, @Ki CcTanu niacrtaBoto AON4
MpoBeOeHHA CNY)X60BOro po3cnigyBaHH4A,

OliHKa pe3ynbraTiB CNy)XO0BOi AiaNbHOCTI

Takoi  ocobu, BMOW  33a0XO4YeHHAa Ta
ancumniiHapHoro CTATHEHHS; 3a9Bu,
K/TOMOTaHHS, MOACHEHHS, a TaKOXK
3ayBaXKeHHs ocobu, oo AKOI

NPoOBOOUTLCA CNy)X6oBe po3cnigyBaHHS,
nogaHi nig 4Yac npoBedeHHa Cny»K6oBOro
po3cniayBaHHSA, ob6rpyHTOBaHa iHpopMalis
Npo iX BIAXWMNEHHA 4K 3300BOJIEHHS,
BMCHOBOK MPO HasaBHICTb abo BIACYTHICTb ¥
Oiax  Takoi  ocobu  ancumnaiHapHoro
MPEOCTYMNKy Ta NiACTaB Oas ii MpUTArHeHHsa
0O OucuuMniiHapHOi BigMOBIOANbHOCTI 3
BM3HAYEHHAM  pPEKOMEeHOOoBaHOro Buay
AVNCUMNMIIHAPHOIO CTArHEHHNA; OB6CTaBUHM,
Tite} MOM'AKLLYOTb abo OOTAXKYIOTb
BiOoMoBiganbHICTb  0cobu, WOoAO0  SKOi
NpoBOOAUTLCA CNy)XO0Be poO3cChigyBaHHS,;
MPEUYMHM Ta YMOBMW, WO MNpum3BennM aOo0
BUMHEHHA OUMCLMUMAIHAPHOIO MPOCTYIIKY,
06CTaBUHM, LLO 3HIMaTb 3 0cobu, LLoOo
AKOI npoBoOAUNTbCS cny>k6ose
po3cnigyBaHHS, 6e3nigcTaBHi
3BMHYBa4YeHHa abo Migo3pu; obrpyHTOBaHI
NPOMNO3MLii WOoA0 YCYHEHHS MPUYMH, YMOB
Ta HacnigKiB BYMHEHHA TaKol 0OCoBOoIo
ONCUMMIIHAPHOIO MNPOCTYNKy Ta LWodo
MPUTATHEHHSa Yy pa3i HeobXiOHOCTI BUHHMX
oci6b pgo BigpnosiganbHOCTI  3rigHO i3
3aKOHOM. Y pas3i BUABMEHHSA 3a
pe3ynbraTaMuy Cny»6oBOro po3cnigyBaHHS
O3HaK 3/104MHY abo aaMIHICTPATUBHOIO
NpaBonopyLleEHHA YMNOBHOBaXXeHMM oOpraH
3060B'd3aHMI MPOTArOM TPbOX POBOYMX
OHIB NepenaTy MaTepianun 0o BiANoBiAHOMO
MPABOOXOPOHHOIO OpPraHy.

12.6. BumncHoBOK nNianmMcyeTbcoa
roloBoO i 4YeHaMu YMNOBHOBaXXeHoro
OpraHy Ta HaOda€Tbca ANd O3HaMOMIEHHA
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12.7. If the chairperson or any
member of the commission is absent
during the signing of the conclusion, the
reason for their absence shall be indicated
in the conclusion. The person under
investigation must be notified of the date
and place for reviewing the conclusion no
later than one working day before the
scheduled review. The review shall take
place in the presence of the commission
members within one working day. After the
review, a copy of the conclusion shall be
provided to the person under investigation
against signature.

If the person under investigation is unable
to review the conclusion due to valid
reasons (such as illness, business trip, or
leave), a copy of the conclusion shall be
sent by registered mail no later than three
working days after it is issued.

If the person under investigation refuses to
review the conclusion, a record of the
refusal must be included in the conclusion,
indicating the date, time, and
circumstances of the refusal. In such a case,
a copy of the conclusion shall be sent by
registered mail to the person under
investigation no later than three working
days after it is issued.

12.8. The Organisation undertakes to
inform donors of any confirmed violations
of the Code of Conduct committed by
employees, suppliers, contractors,
volunteers, partners, or other involved
persons. Notification shall be made within
48 hours from the moment a
corresponding conclusion is issued based
on the results of an internal investigation.
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0ocobi, Woao akoi MpoBoAUTbCA Crly)boBe
po3cnigyBaHHS.

12.7. Y pa3i BiACyTHOCTI ronosu abo
yneHa KoMicii  nig  4ac nianucaHHS
BMCHOBKY MpUYMHaA MOro  BiOCYTHOCTI
3a3HaYacTbCca Y BUCHOBKY. MNpo gaTy i Micue
O3HaMOMNEeHHa 3 BUCHOBKOM 0C06a, LWoao
AKOI npoBoANTbCS cny>kboge
po3cniayBaHHS, MOBUHHA oyTU
noBigomMsieHa He ni3Hile HiXK 3a oauH
poboUYnMM OeHb OO0 TAaKOro O3HAWMOMIIEHHS.
O3HaMoMMeHHA 3 BWCHOBKOM 0CO6010,
Loao AKOI npoBOOUNTbLCA cny>kboBe
po3cnifgyBaHHS, 30INCHIOETbCSA y
MPEUCYTHOCTI  4YfleHIiB  KOMiICii MpoTarom
ofHOro po6oyoro OHS. Micna
O3HaAMOMMEHHS KOmMisg BUCHOBKY HAOaETbCH
nig, PO3MMCKY 0Cobi, oo gKOI
NpoBOOAUTLCA CNy)Xb6oBe po3cnigyBaHHA. Y
pa3i HEeMOXNMBOCTI 0Cobu, Woao $Koi
NpoBOOAUTLCA CNy)XO0oBe po3chigyBaHHS,
O3HAaMOMMUTUCA 3 BUCHOBKOM Yy 3B'A3Ky 3
MOBaXXKHUMM npUYnHamMm (xBOpPO6A,
BiOpAOXXeHHS, BigMycTKa) Komnig BUCHOBKY
HaOCUNAETbCA He Mi3Hile TPboX PO6ouUMX
OHIB Micna Moro nogaHHa  Cy6'eKTOBI
nEu3HadveHHA 0cobi, Woao AKOI
NpoBOOAMTLCA CNy)XO0oBe po3chigyBaHHS,
pPeKOMEeHOOBAHMM MINCTOM. Y pa3i BiAMOBM
ocobu, Woao Akoi MpoBOAMTbCA cny)boBe
po3cnigyBaHHA, Big O3HaMOMEHHA 3
BMCHOBKOM B TaKOMYy BWCHOBKY pO6UTbCA
BionmoBioHMM  3anmMc 3  OH6OB'A3KOBUM
3a3Ha4YeHHAM OaTW, 4Yacy | o6cCTaBUH
OTPUMAHHA BIOAMOBW. Y TakKoMy BMMaaKy
KonMisg BUCHOBKY He Mi3Hille TPbOoX po6oymnx

OHIB  Micna Moro nopaHHa  Ccyb6'eKToBi
NMPU3HaYeHHa HaacunaeTbca ocobi, Woao
AKOI npoBoANTbCS cny>kbose

pO3CnifyBaHHSA, PEKOMEHOO0BAHMUM JINCTOM.

12.8. OpraHizauia 3060B'A3yeTbCsH
iHbopMyBaTM  OOHOPIB  MNpo  Oyab-akKi
niaTBepoXKeHi nopyLueHHA Kogekcy
noBefiHKM, JonyLeHi npPaLiBHUKaMK,
rnocTaYanbHUKaMW, nigpagHMKamMm,
BOMIOHTEPAMUK, MapTHEpPaMM YU  iHWUMK
3any4eHuMm  ocobamu.  ToBigoMneHHA
30IMCHIOETbCA MpOoTAromM 48 roguH 3
MOMEHTY BUHECEeHHS BioMOBIAHOMO
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13. Procedure for
Conclusions

13.1. In case of disagreement with the
conclusion adopted by the Authorised
Body of the Organisation, an employee or
contractor shall have the right to submit a
written appeal to the Management Board
of the Organisation if they believe that the
conclusion violates their rights, contradicts
the law, or is inconsistent with internal

Appealing

policies.

13.2. The appeals procedure is aimed
at ensuring a fair, transparent, and
impartial review of complaints.

13.3. All stages of the complaint
review process shall be confidential and
shall not affect the future treatment of the
employee.

13.4. The appeal must be submitted
within 10 calendar days from the date the
conclusion was received and must contain
well-founded reasons for the disagreement.

13.5. The Management Board of the
Organisation is obliged to consider the
appeal and provide a written response
within 30 calendar days from the date of its
receipt.

13.6. Any retaliation against an
employee for submitting a complaint is
strictly prohibited and may result in
disciplinary liability.

14. Blacklisting Mechanism for
Unfair Suppliers

14.1. NGO "Girls" reserves the right to
blacklist suppliers or employees in cases of:

° Violations of this Code.

° Identified instances of
corruption, fraud, or misconduct.

° Repeated failure to fulfil

contractual obligations or gross breaches of
ethical norms.

14.2. Individuals or organisations
listed in the blacklist will be disqualified
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BMCHOBKY 3a pe3ynbrataMu Cy>X6oBOro
po3cnigyBaHHS.

13. Mpoueaypa
BMCHOBKIB

13.1. Y pa3i He3roaun npauiBHMKa abo
nigpsgHMKa 3 BUMCHOBKOM, YyXBaleHUM
YNoBHOBaXXeHMM  opraHoM  OpraHisauii,
MPauiBHMK Ma€ MpaBoO MogaTu MMCbMOBE
ockapyeHHAa pno [MpaeniHHA OpraHisauii,
AKLWO BBaXka€, WO [OaHWMM  BUCHOBOK
nopyLuye moro npaBa, cynepeyaTb
3aKOHOOABCTBY YM BHYTPILLUHIM MOAITUKaM.

OCKapXeHHSA

13.2. MNpouenypa OCKap»eHHA
cnpaMoBaHa Ha 3abe3neyeHHda
cnpaBefsinBoro, Mnpo30poro Ta

HeynepeayXeHoro po3rnany ckapr.

13.3. Bci etanun po3rigay ckaprm €
KOH®IOEHUIMHUMK Ta HE MOXXYTb BM/IMHYTU
Ha CTaBNEHHS ao npauiBHMKa B
ManByTHbOMY.

13.4. OckKap)eHHa MNOBWMHHO OyTK
nogaHo npotaroMm 10 KaneHgapHWX OHIB 3
MOMEHTY OTPMMaHHSA BMCHOBKY Ta MICTUTU
OBrpyHTOBaHI MPUYMHKM HE3rOOW.

13.5. MpaBniHHSA OpraHizauii
3000B'A3aHe PO3MMAHYTVM OCKapXXEeHHS Ta
HagaTW MUCbMOBY BigMoBiab NpoTtaromMm 30

KaneHgapHWX [OHIB 3 MOMEHTY WMOoro
OTPMMaHHS.

13.6. Bynob-ake nepecnigyBaHHA
npauiBHMKa 3a nogaHHA cKapru

3a00POHAETLCA | MOYKe TArHYyTW 3a CobOoto
ancumniiHapHy BignoBiganbHICTb.

14. MexaHi3M BHeceHHsl Ao
“yopHOro cnucky” Heao6pOCOBICHUX
nocrayasibHUKIB

14.1. TO "OisyaTa" 3anuLLac 3a coboto
MpaBO BHOCUTUM MOCTavasbHUKIB  abo
MpPauWwiBHMKIB 00 “4opHOro crnmcky” vy
BMMaOKax:

° MopyLWeHHS MOMOXXeHb LIbOro
Kooekcy.

° BuraBneHHAa &akTiB Kopymnuii,
LaxpancTBa YmM 3/T0BXKMBAHb.

° NoBTOpPHOIoO
OOroBipHMX  3060B'd3aHb
MopYyLUEHb ETUYHUX HOPM.

14.2. Ocobun abo opraHisaLii, BHeCeHi

HEBUKOHAHHS
abo rpybux
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from further cooperation with NGO "Girls".

14.3. The decision to add a supplier
or employee to the blacklist is based on an
internal investigation, approved by the
management of NGO "Girls" and officially
communicated to the respective supplier
via an official letter on the Organisation's
letterhead.

15. Final Provisions

15.1. This Code enters into force upon
its approval by the Management Board of
NGO "Girls" and remains in effect until
repealed or replaced by a new version.

15.2. Amendments and additions to
this Code are approved by the
Management Board of NGO "Girls" by
adopting a new version of the Code.

15.3. The adoption of a new version of
the Code automatically renders the
previous version null and void.

15.4. Contractors and employees of
NGO "Girls" must familiarise themselves
with the Code and strictly adhere to its
requirements.

15.5. Heads of structural units of NGO
"Girls" bear personal responsibility for
ensuring that their subordinates are
informed about this Code.

15.6. If any part of this Code
contradicts Ukrainian law, including in
cases where new regulations are adopted
or existing ones are amended, this Code
will remain in effect only to the extent that
it does not conflict with Ukrainian
legislation. All matters not regulated by this
Code shall be resolved in accordance with
Ukrainian law.

Head of the Board
Sporysh Y.O.

Annex No. 1

&, +38 068 043 5576

. IBAN: UA553052990000026004030129994 B AT KB «lNpurBatbaHK»
EPMNOY 43084691

Q 02064, M.Kuis, npocnekT YepBoHoi kanuHwu, 895, odic 10

% go@divchata.org & www.divchata.org

no “4dopHoro crnimcky”, yayTb no3baBneHi
MOXINMBOCTI nofdanbluoi cniehpaui 3 O
"MiByaTa".

14.3. PilleHHda nNpo 3aHeceHHsa [Oo
“yopHOro crnMcky” NPUMMAETbCA Ha OCHOBI
BHYTPILUHbOIO po3cnifgyBaHHS,
3aTBEPOXKYETbCH KepiBHULTBOM o
"[liB4aTa" Ta MOBIOOMMAAETLCA BiAMOBIOAHOMY
nocTtadvanbHMKY OILUIMHUM  [IMCTOM  Ha
6naHKy OpraHisadiii.

15. MpUKiHUEBi NONOXXEeHHS

15.1. Kogekc Habumpae 4YMHHOCTI 3
MOMEHTY MOro 3aTBepOyKeHHs [MpaBaiHHAM
rO “OisyaTta” Ta [Oi€e OO cKacyBaHHA abo
NpMnHATTa Kogekcy B HOBIM pedakuii.

15.2. 3MiHWM Ta QOMNOBHEHHSA OO0 LbOro
Kopekcy 3aTBepoXytoTbca [MMpaBniHHAM O
“NiByaTa”, WNGXOM BBeOeHHS B [Lil0 HOBOI
penakuii Kogekcy.

15.3. [puUMHATTA HOBOI pepakuii
Kogoekcy aBTOMaTM4HO MPM3BOAUTbL [O0
NPEUNMHEHHS Aii nonepenHboI.

15.4. lNigpagHWKKM Ta NpauiBHUkM MO
“NiByaTa”, 3060B'A3aHi O3HaMOMUTUCA 3
KooekcoM Ta HeyxubHO OOTPUMYBATUCSH
BMMOT, BCTAHOBMEHMX HUM.

15.5. KepiBHUKMK CTPYKTYPHUX
nigpo3ainis ro “OiByaTa” HecyTb
nepcoHanbHy BigMoBiganbHICTb 3a

O3HAMOMMEeHHs nigfiernux npauiBHUKIB 3
UMM KoOgeKCoM.

15.6. Y pasi HeBignmoBigHOCTI
OyOb-AKOi YacTUHU LbOro Kooekcy
3aKOHOOABCTBY YKpPaiHW, y TOMY 4uchi B
pa3i NPUNHATTS HOBUX
HOPMaTMBHO-MPaBOBMX aKTIiB abo
YOOCKOHaMNeHHsa icHytoumx, uewn Koaekc
6yoe AigTM auue B TiM 4acCTUHI, WO He

cynepeymTnuMe 3aKoHOOABCTBY YKpaiHW.
Bci nuTaHHA, He BperynboBaHi UMM
KopoekcoM, BUMpIiLLYyOTbCA BigMNOBIAHO O0

BMMOI 3aKOHO4aBCTBa YKpaiHW.

Fonosa MpaBniHHA
Cnopuu 10.0.
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Declaration of Acceptance of the Code of
Conduct
for Suppliers and Employees of the NGO
"Girls"

My signature below confirms that I/we/the
supplier have read, fully understood, and
agree with the principles of the Code of
Conduct for Suppliers and Employees of

NGO "Girls" as outlined above and
authorise NGO "Girls" to conduct all
necessary background checks, where

applicable. | understand that any actions
inconsistent with the Code of Conduct for
Suppliers and Employees, including failure
to comply with the requirements set forth
in these protocols, may result in the
termination of business relations with NGO
"Girls".

&, +38 068 043 5576

Name and Position Signature
of the Supplier's

Representative

Company/Supplier Date

Name

Name and Position Signature
of the Supplier's

Representative

Company/Supplier Date

Name

IBAN: UA553052990000026004030129994 B AT KB «[MNpunBaTbaHK»
EPMNOY 43084691

Q 02064, M.Kuis, npocnekT YepBoHoi kanuHwu, 895, odic 10

% go@divchata.org & www.divchata.org

JonaTtok N2 1

3agaBa npo BU3HaHHA Kogekcy
noBeAiHKM
nocTayasbHMKIB Ta NnpauiBHUKIB MO
“NisyaTa”

Min nignuc Hwk4de nigTBepmXKyeE, Lo
a/Mu/nocTadanbHUK NPoOYUTaNK, MOBHICTIO

3po3yMinm Ta MOroayXyemMocs 3
npUHUMNaMm Kogekcy noBeniHKM
nocTtadYanbHUKIB Ta npauiBHukiB O
“NiByaTa”, BUKMaOEHUMM BULLE, i

ynoBHoBaxyemMo O “[liByata” npoBoauTun
BCi MepeBipKMN AaHUX, AKLLO L& MOXXITMBO.

A po3yMmito, wWo 6yab-aki mOii, aki He
BigMoBigaoTb Koaekcy noBeniHKW
nocTayalibHUKIB Ta MpPaLiBHUKIB,
BKJ/THOYHO 3 HEBMKOHAHHAM ain,
nepenbadeHmx LMK MpOTOKOaMM,
MOXYTb MNPU3BECTU OO0 MNPUMNUMHEHHA
ninosux BigHocKH 3 MO “AiByaTta’.

IM'a Ta nocapa Mipnwnc
npencTtaBHMKA

nocTtadasibHMKa

Ha3Ba HaTa
KOMMaHii/mocTayanbH

nKa

IM'a Ta nocapa Mipnwnc
npencraBHMKA

nocTtadasibHMKa

Ha3Ba HaTa

KOMMaHii/mocTtayanbH
MKa
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Declaration of Acceptance of the Code of
Conduct
for Suppliers and Employees
of the NGO "Girls"

By signing below, I/we/the employee
confirm that we have read, fully
understood, and agree with the principles
of the Code of Conduct for Suppliers and
Employees of NGO "Girls" as outlined
above, and | authorise NGO "Girls" to
conduct all necessary background checks,
where applicable. | understand that any
actions that do not comply with the Code
of Conduct for Suppliers and Employees,
including failure to take actions prescribed
by these protocols, may result in the
termination of business relations with NGO
"Girls".

&, +38 068 043 5576

Full Name of the
Employee

Signature

. . a IBAN: UA553052990000026004030129994 B AT KB «[MNpunBaTbaHK»
o rp0Ma.|:|CbKa opraHizauifa COPIOY 43084691

Q 02064, M.Kuis, npocnekT YepBoHoi kanuHwu, 895, odic 10
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JooaTtok N2 2

3agaBa npo Bu3HaHHA Kogekcy
noBeaiHKn
nocTayasibHUKIB Ta NpauiBHUKIB
ro “Aisvara”

Min nignuc HwKde nNigTBEpPOXKYE, Lo
a/Mu/MpauiBHWUK MNpoYnTany, MOBHICTIO
3pO3yMinm Ta noroayXyemocsa 3
NEUHLUMNAMM Kogekcy noBeniHKu
mocTayanbHMKIB  Ta MNpauiBHukiB O
“NiByaTa’, BUKageHUMM BULLLE, i
ynoBHoBaxxyemMo O “[iB4aTa” npoBoanTMH
BCi NepeBipKM OaHUX, GKLLO e MOX/TMBO.
A po3yMmito, Wo Oyab-aki aii, aki He
BigMoOBigaoTb Koaekcy noBeniHKW
nocTaYyaibHUKIB Ta NpaLiBHUKIB,
BKJTHOYHO 3 HEBMKOHAHHAM ain,
nepenbadeHmx LMMm MPEOTOKOaMMU,
MOXyTb MPU3BECTM OO0 MNPUMUHEHHSA
ninosux BigHocuKH 3 [O “AiB4yaTta’.

MIB npauiBHMKa Mipnuc



