SUPPLIER CODE OF CONDUCT

S
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The Danish Refugee Council (DRC) and contract party/
Supplier (Contractor) shall comply with the following Supplier
Code of Conduct and are responsible for actively promoting the
dissemination of these ethical standards. The Supplier must make
the principles of the Supplier Code of Conduct known to any
subcontractor used by the Supplier and must ensure that the
subcontractor adheres to these standards. The Supplier is requested
to sign the Supplier Code of Conduct and thus confirm that the
following standards are upheld.

The UN Global Compact is the world’s largest
corporate sustainability initiative, promoting universal principles
in human rights, labor, environment, and anti-corruption. A key
foundation is the Guiding Principles on Business and Human
Rights, which DRC expects the Supplier to uphold. The Supplier
are encouraged to participate in the Compact and embed these
principles into their operations, setting a higher standard for
ethical and responsible business. DRC further expects the
Supplier to exceed industry best practices and ensure its
subcontractors do the same. Sustainability must be at the core
of all decision-making, balancing social, economic, and
environmental responsibility.

1. RESPECT FOR HUMAN RIGHTS

1.1. The Supplier must not violate, and must ensure that none
of its subcontractors violate, the fundamental human rights as set out
in the European Convention on Human Rights of 1950 including all its
protocols, the Ten Principles of the UN Global Compact and other
applicable human rights law and principles.

1.2 The Supplier must respect the rights, cultures, and beliefs
of indigenous peoples and engage with them in a culturally
appropriate manner that aligns with national and international labor
and human rights laws. This includes, but is not limited to, compliance
with ILO Convention No. 169 and the Universal Declaration of Human
Rights.

2. CONFLICT OF INTEREST

Any conflict of interest on the part of the Supplier must be
immediately disclosed to DRC. The Supplier affirms that it has no
current or prior business, professional, personal, or other interest,
including, but not limited to, the representation of other clients, that
would conflict in any manner or degree with the performance of its
obligations under the Contract. If any such actual or potential conflict
of interest arises under the Contract, the Supplier must immediately
inform DRC in writing of such conflict.

3. ANTI-CORRUPTION, ANTI-FRAUD

The Supplier represents and warrants that it is not engaged in and will
not engage in any sort of corruption, defined as the misuse of
entrusted power for private gain. This definition is not limited to
interactions with public officials and covers both attempted and
actual corruption, as well as monetary and non-monetary forms of
corruption. The definition includes, but is not limited to, corruption
in the form of: facilitation payments, bribery, gifts constituting an
undue influence, kickbacks, favoritism, cronyism, nepotism,
extortion, embezzlement, misuse of confidential information, theft,
and various forms of fraud, such as forgery or falsification of
documents, and financial or procurement fraud. No offer, payment,
consideration or benefit of any kind, which could be regarded as an
illegal or corrupt practice, must be made, promised, sought or
accepted — directly or indirectly — as an inducement or reward in
relation to activities funded by DRC, including tendering, award or
execution of contracts. DRC reserves the right, without prejudice to
any other remedy available, to immediately terminate the Contract
and/or its business relationship with the Supplier in case of a violation
of this clause. DRC may also take additional civil and/or criminal
action as appropriate. In such a case, DRC is entitled to recover any
loss from the Supplier and is not obliged to make further payments.

[aHcbka paga y cnpaBax 6ixeHuis (DRC) Ta cTopoHa KOHTpaKTy/
MocTayanbHUK(KOHTpareHT) Mae [oTpUMyBaTUCA HUXKYeHaBegeHoro Koaekcy
NnoBeAiHKN NOCTavYaNbHUKIB Ta HECTU BiAMOBIAANbHICTb 32 aKTUBHE CMPUAHHA
NMOLWMPEHHIO LMX ETUYHUX CTaHAapTiB. MocTavyaNbHUK NOBUHEH O3HANOMWUTK 3
npuHuunamu KogeKkcy noBesiHKM noctavasbHUKa byab-akoro cybnigpagHuka,
Lo 3any4aeTbes MocTavyanbHUKOM, | MOBUHEH rapaHTyBaTH, WO cybnigpaaHuK
OOTPUMYETbCA LMX CTaHAapTiB. [locTa4yasbHUKY MNPOMOHYETLCA Mignucatu
KoaeKkc noBeAjiHKM MOCTa4aNbHUKA | TaKUM YMHOM MiATBEPAUTU AOTPUMAHHA
HaCTyMHWX CTaHAAPTIB.

[nobanbHuii gorosip OOH - ue HaWbinbLa B CBiTi KOPNOPATMBHA iHiLiaTXBa B
obnacTi cTanoro pos3BUTKY, WO MPOCYBAE YHiBEpPCaNbHi MPUHUMNM B obnacTi
npaB NOAMHK, NpaLj, HABKONULIHLOTO CepenoBuLLa i 6opoTbOM 3 KopynLjEt.
Kno4yoBOIO OCHOBOI € KepiBHI NPUMHLMNKU BeAeHHA bisHecy Ta AOTPUMAHHA
npas NAWHKW, p[oOTpumaHHA Akux DRC  odikye Big [loctayanbHUKa.
MocTayanbHMKamM peKOMeHAY€ETbCA B3ATU yyacTb Y [loroBopi Ta BNpoBaaXyBaTn
Ui MPUMHUMNK Yy CBOMO AiANbHICTb, BCTAHOBAIOKOYM Hinbll BUCOKI CTaHAAPTU
eTMYyHOro Ta BiANOBiganbHOro BefeHHs 6i3Hecy. DRC TaKOX OUYIKyE, WO
MocTayanbHUK NepeBeplnTb HalKpalli rasy3eBi NMPakTUKM Ta 3abesneuunTsb,
o6 oro cybnigpagHUKK pobuau Te came. CTanunii po3BUTOK NMOBMHEH BYTH B
OCHOBI BCiX MpoLeciB NPUAHATTA piweHb, 3abe3nedytoum 6anaHc couianbHOI,
€KOHOMIYHOI Ta eKO/IoriYHOI BigNOBIiAaNbHOCTI.

1. NOBATA A0 NPAB 1I0OANHU

1.1. MocTavyanbHMK He MOBMHEH NOPYLIYBATH, | MOBMHEH rapaHTyBaTy, WO
KOZeH i3 oro cybniapagHUKIB He NopywyBaTUMe, OCHOBHI NpaBa NOAUHM,
BMKNageHi B EBponeNncbKi KoHBeHLji npo npasa AtoauHu Big 1950 poky,
BK/IIO4AIOUM BCi NPOTOKONM A0 Hei, ecaTb npuHumnis FnobanbHoro [Jorosopy
OOH Ta iHWi YMHHI 3aKOHM | NPUHLMNK B 061aCTi NPaB NOANHN.

1.2. MocTayanbHMK NOBMHEH NOBAXKaTW NPaBa, Ky/NbTypy Ta NePeKOHaHHA
KOPiIHHWUX HapOAiB Ta B3aEMOZIATU 3 HUMW KYNbTYPHO MPUAHATHO, BiAMNOBIAHO
[0  HaUiOHa/NbHOrO Ta MiXKHApOAHOro TPYAOBOrO 3aKOHOAABCTBA Ta
3aKOHOAABCTBA NPO NpaBsa NtoAuHW. Lie BKAoYae, 6e3 0bmeKeHb, OTPUMAHHSA
KoHBeHujii MOIM Ne 169 ta 3aranbHoi geknapadii npas AH0ANHM.

2. KOH®IKT IHTEPECIB

Mpo 6yab-akuin KOHOAIKT iHTepeciB 3 60Ky [ocTayanbHUKA cnig, HeramHo
nosigomutn DRC. MocTayanbHWK NiATBEPAKYE, WO Y HbOrO HEMAE NOTOYHMUX
abo KOAMWHIX AinoBux, npodeciMHMX, 0COoBUCTUX 4K [HIWMKX iHTepecis,
BK/tOYaloUK, 6e3 obmeKeHb, NPeaCTaBHULTBO iHTEpPeciB iHWMX KNiEHTIB, AKi
6yab-aKMM unHom abo y byab-AKili Mipi cynepeumnn 6 BWMKOHAHHIO Oro
30608'A3aHb 32 KOHTpakTOM. fIKWO B pamKax KOHTPAKTy BWMHWKAE Takuii
baKTMUYHMI abo NOTEHUiNHNIA KOHOAIKT iHTepeciB, MocTayaNbHUK MOBUHEH
HeraHo NcbmMoBo NoBigomMmuTU DRC Npo Takuii KOHPAIKT.

3. BOPOTbEA 3 KOPYMLIEID, LUAXPANCTBOM

MocTayanbHUK 3aABAAE i FapaHTYE, WO BiH HE NPUYETHWUI | He Byae NpUYeTHUN
[0 Oyab-AKoi Kopynuii, fIKa BW3HAYAETbCA AK 3/10BKMBAHHA [OBiPEHUMMU
NMOBHOBA)KEHHAMM 3 MmeTol ocobuctoi Burogu. Lle Bu3HauyeHHA He
0O6MEKYETbCA B3AEMOZIEIO 3 AePrKAaBHUMM YNHOBHMKAMM | OXOMJIIOE AIK CNpobu,
TaK i GaKTMYHY KOPYMLito, @ TaKOX rPOLLOBI Ta HerpoLwosi popmu Kopynuii. Lie
BM3HAUYEHHA BKAIOYaE, 6e3 obmexeHb, Kopynuito y dopmi: nnatexis 3a

CNpWAHHA, XabapHWLUTBa, NOAAPYHKIB, WO NpeAcCTaBAAloTb  coboto
HenpaBoOMIpHUIA BNAMB, HE3aKOHHWX BWNAaT, GaBoOpPUTU3MY, KyMIBCTBa,
HEenoTM3My, BUMaraHHs, pPO3TPaTM, HEMNPaBOMIPHOrO  BUKOPMUCTAHHSA

KOHOiaeHUiMHOT iHbopMaULii, KpadixKKKM i pi3HMX Gopm LWaxpaicTea, TaKUX AK
nigpobKa AOKYMEHTIB, @ TaKOX LuaxpancTBo 3 ¢iHaHcamu abo 3akyniBasmu.
3ab0pOoHAETLCA PobUTH, 06iLATH, BUMaraTM abo NpuUMaTM — Hi NpAMO, Hi
onocepeakoBaHO — Byab-aKi Nponosuuii, nnatexi, BMHaropoan abo surogm
byab-AKOro Buay, AKi MOXyTb OYTM pO3LIHEHI AK He3aKOHHa abo KopynujliHa
NpaKTUKa, Yy 3B'A3KY 3 AiAnbHicTiO, Wwo ¢iHaHcyeTbca DRC, BKAtouyatoun
NpOBeAEHHA TEHAEPIB, NPUCYAXKEHHA abo BWMKOHAHHA KOHTpakTiB. DRC
3anuwae 3a coboto Npaso, 6e3 WKoAn ANA ByAb-AKMUX IHLINX AOCTYNHUX 3acobiB
NpaBOBOro 3aX1CTy, HeraHo posipsaTt KoHTpakT Ta/abo cBoi AiNoBi BigHOCUHM
3 lMocTavyanbHUKOM Yy pasi nopyweHHA Lboro nyHKTy. DRC Takox moxe npu
HeobXigHOCTI BUTU OOAATKOBUX UMBIbHMX Ta/abo KpuMiHanbHuUX Ain. Y
Takomy BunagKy DRC mae npaBo cTArHyTH 3 MocTayanbHUKa Byab-AKi 36UTKM i
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The Supplier agrees to inform DRC immediately and no later than ten
days of any suspicion or information it receives from any source
alleging a violation of this clause at c.o.conduct@drc.ngo or via the
online reporting form at: https://pro.drc.ngo/code-of-conduct/
Suppliers must adhere to the highest standards of moral and ethical
conduct.

4. LABOUR LAW AND WORKING CONDITIONS

4.1, The Supplier must ensure that all staff, and the staff of any
subcontractor, are granted the rights afforded to them under
national and international human rights acts, including fair wages,
safe working conditions, and protection under applicable labor laws.
The Supplier must not violate, and must ensure that none of its
subcontractors violate, fundamental international labor laws,
including, but not limited to, the Convention on Occupational Safety
and Health from 1981, including the Protocol from 2002, the
Convention on Minimum Wage Fixing from 1970, and the
Conventions on Hours of Work of the International Labor
Organization (ILO).

4.2. The Supplier must ensure that it and its subcontractors are
protecting workers from any acts of physical, verbal, sexual or
psychological harassment, abuse or threats in the workplace.

5. ANTI-DISCRIMINATION IN WORKING CONDITIONS

5.1. The Supplier represents and warrants that neither it nor its
subcontractors discriminate against any worker based on race, color,
gender, language, political or other opinion, caste, national or social
origin, property, birth, union affiliation, sexual orientation, health
status, age, disability, or any other distinguishing characteristic.

5.2. The Supplier represents and warrants that neither it nor its
subcontractors make employment-related decisions, from hiring to
termination and retirement, based on anything other than relevant
and objective criteria.

6. ILLEGAL ACTIVITY
The Supplier represents and warrants that neither it nor any of its
subcontractors are engaged in any sort of illegal activities.

7. ANTI-TERROR VETTING

7.1. The Supplier must not engage in transactions with or
provide resources to individuals or entities associated with terrorism
or subject to sanctions by any government or international
organization.

7.2. The Supplier acknowledges and accepts that DRC, at its
sole discretion, will determine which sanctions lists will be used to
screen the Supplier, its employees, and subcontractors.

These may include, but are not limited to:

3 The Specially Designated Nationals (SDN) List and other
watchlists issued by the U.S. Department of the Treasury’s

Office of Foreign Assets Control (OFAC)

. The System for Award Management (SAM) Exclusions List,
maintained by the U.S. General Services Administration (GSA)

. The Consolidated Sanctions List issued by the European
Union (EU)

. The United Nations Security Council Sanctions List

. The World Bank Group Debarred Firms and Individuals List,
and

. Any other relevant sanctions lists determined by DRC and
its donors.

7.3. The Supplier shall ensure compliance with all applicable

sanctions lists as determined by relevant legislation, DRC, and its
donors.

Failure to comply may constitute a material breach of the contractual
agreement.

He 30608B'A3aHa NPOBOAUTU NOAaNbLI NaaTexi. NocTayanbHUK 3060B'A3YETLCA
HeraliHo, ane He Mi3HilWwe HiX Yyepes aecaTb AHis, iHpopmyBaTn DRC npo 6yab-
AKI nigo3pu abo iHPpopmaLlio, oTpMMaHy HUM i3 Byab-AKOro Askepena, npo
MOpPYLEHHA LbOTO MYHKTY, 3a agpecot c.o.conduct@drc.ngo abo uepes
OH/MaH-popMy MOBigOMAEHHA 3a agpecot: https://pro.drc.ngo/code-of-
conduct/ MocTayanbHUKM MNOBWMHHI AOTPUMYBATUCA HAUBULLMX CTaHAAPTIB
MOPabHOi Ta eTUYHOI NOBEAHKM.

4. TPYAOBE 3AKOHOZABCTBO TA YMOBMU MPALLI

4.1. MocTayanbHUK NOBWMHEH 3abe3neunTy, WO6 BCbOMY MepcoHasny, a
TaKoXK nepcoHany byab-AKoro iHworo cybniapafHWKa, HajaloBaaucs npasa,
nepeabayeHi HaUiOHaNbHUMM Ta MIXKHApPOAHMMM 3aKOHaMW NpPO nNpasa
JIIOAWHK, BKAKOYAKOUM cripaseanusy 3apobiTHy nnaty, 6esneyHi ymosu npadi ta
3aXMCT BiAMNOBIAHO 40 YMHHOIO TPYAOBOrO 3aKOHOAABCTBA. MOCTa4YaNbHUK He
NOBMHEH MOPYyWYyBaTM | MOBWHEH rapaHTyBaTW, WO XoAeH i3 1oro
cybnigpagHUKIB He MOpPYLWWTb, OCHOBOMOJIOXKHI MiKHAapPOAHI TPYAO0BI 3aKOHM,
BKtOYatouK, 6e3 obmekeHb, KOHBEHLLO NPO OXOPOHY MpaLi Ta 340p0B'A Big,
1981 poky, BKAwuyatoum [potokon Big 2002 poKy, KoHBeHuito npo
BCTAHOBJ/IEHHA MiHiManbHOI 3apobiTHOI NaaTh Big 1970 pokKy i KoHBeHLjo npo
TpuBanicTb poboyoro aAHA MixkHapogHoi opraHisauii npaui (MOIM).

4.2, MocTayanbHUK nNOBUHEH 3abesneunt, wWob BiH Ta Woro
cyonigpaAgHUKKM  3axuILanM NpauiBHUKIB Big, OyAb-akuX akTiB  ¢isnyHOro,
C/IOBECHOTO, CEKCyaNbHOro abo MCUXO/ONYHOro [OMaraHHs, MKOPCTOKOro
NnoBoAMKEeHHA abo Norpo3 Ha pobouomy micuyj.

5. BOPOTbBA 3 ANCKPUMIHALLIEKO B YMOBAX MPALI

5.1. MocTayanbHUK 3aABAAE | rapaHTYE, WO Hi BiH, Hi oro cybniapaaHukm
He AO0MyCcKaloTb AUCKPUMIHALUO Woao 6yab-AKOro npaliBHMKA 33 03HaKOM
pacu, KoNbopy LUKipW, CTaTi, MOBM, NONITUYHMX YM IHLWKUX NEPEKOHAHb, KacTy,
HaljioHanbHOCTi  abo  couia/ibHOrO  MOXOAXEHHS,, MalHOBOrO  CTaHy,
HapOAKEHHA, NPUHANEKHOCTI A0 NpPodCninKM, cekcyanbHOI opieHTaLi, cTaHy
37,0pOB'S, BiKy, iHBaNiAHOCTI a60 6yAb-AKMUX iHLUIMX BiAMIHHMX O3HaK.

5.2. MocTayanbHUK 3aABAAE | rapaHTYE, WO Hi BiH, Hi oro cybniapaaHukm
He npuiMMaloTb pilleHHA, NoB'A3aHi 3 NpaueBnalTyBaHHAM, Bif Halmy Ao
3BifIbHEHHSA Ta BUXOAY Ha MeHCito, BUX0AA4YM 3 Byab-4oro, KpiMm BignosigHMxX Ta
06'eKTUBHMX KpUTepiiB.

6. HE3AKOHHA AIA/IbHICTb
MocTayanbHUK 3asBASE TA rapaHTyeE, WO Hi BiH, Hi Moro cybniapaaHUKK He
3aliMatOTbCA HE3aKOHHOI AiANbHICTIO.

7. AHTUTEPOPUCTUYHA MEPEBIPKA

7.1. MocTayanbHMK He NOBUHEH YK1aZaTv yroam 3 nocTavaibHUKamu abo
HagaBaTu pecypcu ¢isnyHum abo topuauyHMm ocobam, MNoB'A3aHUM i3
Tepopuamom abo Takum, Wo nepebyBatoTb Mif, caHKUiAMU Byab-AKoro ypsagy
abo mixkHapoaHOT opraHisauiji.

7.2. MocTayanbHUK BWM3HAE i MOrogKyetbcs 3 Tvm, wo DRC Ha cBi#t
B/JIACHWUIA PO3CYA, BU3HAYUTb, AKi CaHKLiMHI cnncku ByayTb BUKOPMCTOBYBATUCA
ANA nepeBipky MocTayanbHMKa, Moro cniBpobiTHUKIB | cybniapaaHMKIB.

Lli ymoBM MOXKYTb BK/tOYATH, 6€3 06MeKeHb:

. CnWCoK cneujanbHO MO3HAYEHUX TPOMAZAH i 3abnokoBaHUX ocCib
(SDN) Ta iHWIi CNMCKM cnoCTepeXKeHHs, CKAaAeHi YNpaBaiHHAM KOHTPO/O 33
iHo3eMHMMHK akTBamMmmM MiHicTepcTea diHaHcis CLUA (OFAC).

. CNu1CoK BUK/IIOYEHD i3 CUCTEMM ynpaBaiHHA Haropoaoto (SAM), wo
niaTPUMYETbCA YNpaBAiHHAM 3aranbHoro obcnyrosyeaHHsa CLUA (GSA).

. 3BefeHWA CaHKLiMHWIA CnWCOK, OnybnikoBaHWi EBPOMencbKUM
Coto3om (EC).

. 3BeAeHUA  CaHKUiHKWI
06'eaHanHnx Hauijit (OOH).

3 Cnu1coK BMKOYEHMX KOMMNAHIN i npuBaTHMX oci6 Mpynu CeiToBOrO
6aHKy, Ta

. Byab-AKi iHWi BiANOBIAHI CAHKUiMHI cnuckuW, Bu3HadveHi DRC Ta i
AOHOpamMu.

7.3. MocTayanbHUK Mae 3abe3neynTV OOTPUMAHHA BCIX 3aCTOCOBHMX
CaHKUiMHMX CMUCKIB, BM3HAYeHUX BiANOBiAHMM 3aKoHogasctBom, DRC Ta i
AOHOpamMu.

HeaoTpuMaHHA L€l BUMOTM MOXKe SBAATUM COBOM0 iCTOTHE MOPYLUEHHS YMOB
KoHTpakTy.

cnucok  Pagu  besnekn  OpraHisauii


mailto:c.o.conduct@drc.ngo
https://pro.drc.ngo/code-of-conduct/
mailto:c.o.conduct@drc.ngo
https://pro.drc.ngo/code-of-conduct/
https://pro.drc.ngo/code-of-conduct/

8. CHILD LABOUR

The Supplier represents and warrants that neither it nor any of its
subcontractors engage in any practice that violates the rights set
forth in the Convention on the Rights of the Child, including Article
32, which requires that children must be protected from work that is
hazardous, interferes with their education, or harms their health,
including but not limited to their physical, mental, spiritual, moral, or
social development.

9. MINES AND WEAPONS

The Supplier represents and warrants that neither it, its parent
entities (if any), nor any of Supplier’s subsidiaries or affiliated entities
(if any) or sub-contractors are: Engaged in the sale or manufacture of
anti-personnel mines or components primarily utilized in the
manufacture of anti- personnel mines; or actively and directly
engaged in patent activities, development, assembly, production,
stockpiling, trade, or manufacture of conventional, chemical,
biological, nuclear, or other weapons.

10. PREVENTION OF ABUSE, EXPLOITATION, AND HARMFUL
PRACTICES

10.1. The Supplier must adopt a zero-tolerance policy towards
any form of abuse, harmful practices, and behavior being committed
against children and adults, and take all available measures to
prevent all forms of these.

10.2. For the purposes of the present Supplier Code of Conduct,
the term “sexual exploitation” means any actual or attempted abuse
of a position of vulnerability, differential power, or trust, for sexual
purposes, including, but not limited to, profiting monetarily, socially
or politically from the sexual exploitation of another. Similarly, the
term “sexual abuse” means the actual or threatened physical
intrusion of a sexual nature, whether by force or under unequal or
coercive conditions.

10.3. The Supplier must take all appropriate measures to
prevent sexual exploitation and abuse of anyone by its employees or
any other persons engaged and controlled by the Supplier to perform
any services under the Contract.

10.4. For these purposes, sexual activity with any person less
than eighteen years of age, regardless of any laws relating to consent,
must constitute the sexual exploitation and abuse of such person. In
addition, the Supplier must refrain from, and must take all reasonable
and appropriate measures to prohibit its employees or other persons
engaged and controlled by it from exchanging any money, goods,
services, or other things of value, for sexual favors or activities, or
from engaging any sexual activities that are exploitive or degrading to
any person.

11. EXPLOITATION AND ABUSE OF REFUGEES AND OTHER
PERSONS OF CONCERN TO DRC

11.1. The Supplier warrants that it has instructed its staff to
refrain from any conduct that would adversely reflect on DRC and
from any activity which is incompatible with the aims and objectives
of DRC or the mandate of DRC to ensure the protection of refugees
and other persons of concern to DRC.

11.2. The Supplier hereby undertakes to take all possible
measures to prevent its staff from exploiting and abusing refugees
and other persons of concern to DRC.

12. HUMAN TRAFFICKING AND MODERN SLAVERY

The Supplier must comply with any and all applicable human
trafficking and anti-slavery laws, statutes, regulations, and
conventions in force and the Supplier warrants that it has instructed
its named personnel, staff, employees, and any sub- Suppliers to
refrain from engaging in human trafficking and/or forced labor.

13. ENVIRONMENTAL SUSTAINABILITY & COMMUNITY
ENGAGEMENT

13.1. The Supplier must as a minimum perform all services under
the Contract in an environmentally sustainable and accountable

8. AUTAYA NPALA

MocTayanbHUK 3aABAAE Ta FapPaHTYE, WO Hi BiH, Hi XTOCb i3 MOro cybnigpagHukis
He 3alMMa€ETbCA KOLHOK [iANbHICTIO, AKAa MNOPYLWYE nNpaBa, BWKAALEHI B
KoHBeHUji Nnpo npaBa AUTUHK, BKAKOYatouM CTaTTio 32, AKa BUMArae, wob aitm
b6ynun 3axuLleHi Big poboTu, AKa € HebesneyHow, NepeLlKoaKae ix ocBiTi abo
WKOAMUTL iXHbOMY 340pO0B't0, BKAlOYalouM, 6e3 obmexkeHb, X Oi3UUHHMIA,
NCUXIYHUI, AYXOBHUI, MOPAZIbHUI UM COLiaIbHNI PO3BUTOK.

9. MIHU TA 36P0OA

MocTayanbHUK 3aABAAE | FApPaHTYE, WO Hi BiH, Hi MOro MaTepUHCbKI KoMnaHii
(AKwWo TakKi €), Hi byab-aki aodipHi abo adinitoBaHi KomnaHii MocTayanbHMKa
(AKWwo Taki €), Hi cybnigpagHWkuM: He 3aiimatoTbca npogarkem abo
BMPOBHMLUTBOM MPOTUNIXOTHUX MiH @60 KOMMOHEHTIB, L0 BUKOPUCTOBYIOTHCA
rOIOBHUM YMHOM MpPU BUFOTOB/IEHHI MPOTUMIXOTHUX MiH; He 3almaloTbCA
aKTMBHO i be3nocepeHbO NATEHTHOK AiANbHICTIO, PO3POBKOID, CKNaAAHHAM,
BMPOOHMLUTBOM, HAKOMWYEHHAM 3anacis, Toprisnelo abo BUrOTOBAEHHAM
3BMYAlMHOI, XiMiYHOI, BionoriyHoi, aaepHoi abo iHwWoi 36poi.

10. 3ANOBIFTAHHA }XOPCTOKOMY NOBOAMEHHIO, EKCNNYATALLIT TA
WKIANBUM NPAKTUKAM
10.1. MocTayasbHMK  NOBMHEH AOTPUMYBATUCA  MOAITUKM  HY/NbOBOI

TONEpaHTHOCTI A0 6yab-AKMX GOPM 3/10BXKMBaHb, LWKIAJAMBUX MNPAKTUK Ta
noBeAiHKM, BUMHEHMX LWOAO AiTeiN Ta AOPOCAMX, Ta BXKMBATU BCIX AOCTYMHUX
3axogis Ana 3anobiraHHA Bcim ix popmam.

10.2. Ona uine uboro Kogekcy noBeAiHKM MOCTaYaNbHUKIB TepMmiH
«CEKCyasibHa eKcnyaTauia» o3Havae byab-ake dakTuuHe abo nepesbavyBaHe
3/10BXXMBAHHA BPa3/IMBMM CTaHOBULLEM, B30l abo JOBIpOO B CEKCyasbHUX
LinAx, BKAOYatouM, 6e3 obmerkeHb, OTPUMAHHA FPOLIOBOI, couianbHoi abo
NnoniTMYHOI BUroAM BifO, CeKcyanbHOI ekcnayaTauii iHwoi ocobu. MoaibHum
YMHOM, TEPMIH «CEeKCyasibHe HAaCUIbCTBO» O3HaYae pakTuuHe abo 3arposnvee
bi3nyHe BTOPrHeHHA CeKcyasbHOTro XapakTepy, 6yab To i3 3acTOCyBaHHAM CUM
ab0 B HEPIBHMX YM MPUMYCOBMX YMOBAX.

10.3. MocTayanbHUK MNOBUHEH BXWUTU BCIX HaNEXHUX 3axo4is Ana
nonepeaskeHHsA CeKCyasibHOI eKcnayaTauii Ta 3/710BKMBaHb 3 OOKy CBOIX
npauiBHUKIB abo iHWMX 0Ci6, HAMHATUX | KOHTPOAbOBaAHWUX MOCTa4YaibHUKOM
ANA HapaHHA nocnyr 3a KoHTpaKTom.

10.4. [Ona uux uineit cekcyanbHi Aii 3 ocobamm mosoglue BiCiMHagUATH
POKiB, He3aNeXKHO Big, OyAb-SKMX 3aKOHIB LLLO0A0 3rofW, CTAaHOBNATb CEKCYasIbHY
eKCn/yaTauito Takoi 0cobu Ta HACMNLCTBO CTOCOBHO Hei. Kpim Toro,
MocTayanbHUK NOBUHEH YyTPUMYBATHCA Big 0O6MiHy rpolueit, ToBapis, nocnyr abo
iHWMX LiHHOCTEM Ha CeKcyasbHi NOCAYrM YW Aii Ta Bif CeKCcyanbHUX Ain, Aki
MaloTb XapaKTep eKkcnyaTaLii abo NpUHMKEHHN byab-AKOi 0CObU, Ta BXKMBATU
BCiX PO3YMHMX i Ha/NIeXKHMX 3aX0AiB ANs 3abOPOHU BULLE3rafaHMX Ai CBOIM

npauisHMkam abo  iHWMM ocobam, HaWHATUM | KOHTPO/IbOBAHUM
MocTayasbHUKOM.
11. EKCNTYATALIA TA XYXOPCTOKE NOBOAMEHHA 3 BIXXEHUAMU TA

IHWWUMU OTPUMYBAYAMU AONOMOTUN DRC

11.1. MocTayanbHUK  rapaHTye, WO BiH MNPOIHCTPYKTYyBaB  CBOIX
CniBpOBITHUKIB yTPMMYyBaTUCA Big, 6yAb-AKOI NOBEAiHKM, KA morna 6 HeraTMBHO
Bigbutnca Ha DRC, i Big 6yab-aKoi AiANbHOCTI, fIKa HecymicHa 3 ujinamu i
3aBaaHHAMKM DRC abo noBHoBaxeHHAMM DRC wopno 3abesneyeHHs 3axucTy
6ixkeHLiB Ta iHWWX OCib, WO npeacTaBnAoTb iHTepec gns DRC.

11.2. Lium MocTayanbHMK 3060B'A3YETHCA BXKUTU BCIX MOMKIMBUX 3aX0A4iB
ana  3anobiraHHA  ekcnsyaTauii  Ta  KOPCTOKOMY MOBOZKEHHIO  WOro
cniBpobiTHUKIB 3 BiXkeHUAMM Ta iHWKUMKM ocobamm- OTPUMyBaYamm 40NOMOTMN
DRC.

12. nPOTUAIA TOPTIBNI NIOAbMUW TA CYMACHOMY PABCTBY
MocTayanbHUK MOBMHEH [AOTPMMYBATUCA BCIX YMHHMX 3aKOHIB, CTaTyTiB,
NPUNUCiB Ta KOHBEHLM Npo 60opoTbby 3 Toprisneto NtogabmMKu Ta pabcTBom, Ta
MocTayanbHUK rapaHTye, WO BiH [JOPYyY4aE 3a3HAYeHOMY MepcoHany,
obcnyroByto4oMy NepcoHany, cayxkbosuam Ta byab-akMM cybniapsaaHUKam
YyTPUMyBaTUCA Bif y4acTi y Toprieni togbmm 1a/abo npumycosii npau;.

13. EKOJIOMYHA CTIMKICTb TA 3A/IYYEHHA TPOMA/OCbKOCTI

13.1. MocTayanbHMK MNOBMHEH, fAIK MiHIMyM, BWKOHYBATM BCi MOCAYrM
BiANOBIGHO A0 KOHTPaKTy eKOo/oriYyHO CTiIMKMM Ta BignoBiZaNbHUM YMHOM.
TakMM 4ymMHOM, MNocTayaNbHUK MOBUHEH AOTPUMYBATUCA BCIX YMHHUX 3QKOHIB i



manner. Therefore, the Supplier must comply with all applicable laws
and regulations or other legal requirements relating to the
environmental impact of their business. All required environmental
permits, licenses, information registrations and restrictions must be
obtained.

13.2. The Supplier must establish and maintain appropriate
procedures to evaluate and select suppliers and subcontractors
based on their commitment to environmental sustainability and
accountability. Suppliers must also strive to prioritize locally based
suppliers whenever it is feasible to support local economies and
minimize environmental impact.

13.3. The Suppliers must employ staff from local communities
whenever possible and take reasonable steps to strengthen local
suppliers through technical, operational, or management training
and support.

13.4. The Supplier must assess and reduce both the
environmental and socioeconomic impact of their products, services,
and operations throughout their entire life cycle. This includes
considering local community benefits in procurement and
employment decisions.

13.5. The Supplier must agree to take measures to improve
efficiency and reduce the consumption of resources.

13.6. The Supplier must reuse or recycle any waste when it is
environmentally favorable and technically feasible to do so.

13.7. The Supplier must have a water management plan to
reduce water consumption and waste water discharge and enhance
recycling if located in a highly water stressed area (defined by World
Resources Institute).

13.8. The Supplier must have a plan to pursue sourcing of
renewable energy.

14. TRANSPARENCY AND ACCOUNTABILITY

14.1. The Supplier undertakes a duty of full disclosure of any
relevant material at any time and at the sole discretion of DRC in
order for DRC to examine any alleged breach of this Supplier Code of
Conduct.

14.2. Any breach of the representations and warranties of this
Supplier Code of Conduct must entitle DRC to terminate any
contractual relations with Supplier immediately upon notice to the
Supplier, at no cost to the DRC.

SUBMITTED BY: |

Company Name |
Title/Position |
Print Name |

Signature |
A duly authorized company representative

Company Stamp |

HOPMATMBHMX aKTiB ab0 iHWWNX PULMUYHMUX BUMOT, LLLO CTOCYOTLCA BMN/IMBY MOrO
AiANbHOCTI HAa HaBKO/IMILHE cepenoBuule. HeobxigHo oTpumaTh BCi HeobXxiaHi
eKO/IoriYHi f03BOAIM, NiueH3ii, peecTpauiiHy iHdopmauito Ta iHbopmaLito npo
obMeKeHHs.

13.2. MocTayanbHMK NOBUMHEH PO3pobuTK i nigTpumyBaTM B poboyomy
CTaHi BigNOBIAHI Npouesypu ANA OLUHKM Ta Biabopy nocTayanbHUKIB Ta
cybniapagHUKIB Ha OCHOBI TXHBOI MPUXMABLHOCTI 40 MPUHLUMMNIB €KONOTiYHOT
CTiIMKOCTI Ta NiA3BITHOCTI. MOCTaYanbHMUKM TaKOXK MOBWUHHI NparHyTM HagasaTu
nepesary MiCLEBMM MOCTA4Ya/lbHUKAM, KOMU Le MOMKAMBO ANA MiATPUMKMK
MicL,eBOi eKOHOMIKM Ta MiHiMi3aLLii BNAMBY Ha HAaBKONMLLHE cepefoBULLLe.

13.3. MocTayaNbHUKM MOBWHHI HamaTW NepcoHan i3 MmicuesBux rpomag,
KO/IM Lie MOMK/IMBO, Ta BXMBATU PO3YMHUX 3aXOZiB A/1A 3MiLLHEHHA No3uuii
MicLLeBMX MNOCTayaNbHWUKIB 3a [OMOMOroOl TEXHIYHOro, onepauiiHoro abo
YNpPaBAiHCbKOrO HaBYaHHA Ta MIATPUMKMN.

13.4. MocTayanbHUK NOBUHEH OLHUTU Ta 3MEHLLMUTUN AK €KONOTIYHUMI, TaK i
COLjiaNIbHO-eKOHOMIYHWIA BN/IMB CBOIX NPOAYKTIB, MOCAYT Ta onepaLiit npoTarom
YCbOTO XMUTTEBOTO LMKIY. Lle BKNOUa€e BpaxyBaHHsA nepesar micLesoi rpomaam
NPV NPURHATTI pilleHb WOAO0 3aKyniBeNb Ta HAWMmYy.

13.5. MocTayanbHUK NOBMHEH MOrOAMTUCA BXMUTM  3axOAiB  LLOAO
nigsULLEHHA epeKTUBHOCTI Ta CKOPOUEHHA CMOMXKMBAHHA PecypciB.
13.6. MocTayanbHMK  MOBMHEH  MOBTOPHO  BMKOPMCTOBYBAaTM  abo

nepepobnaTn 6yab-AKi BiAXO4M, KOAW LE BUTLHO 3 €KOOTYHOT TOUYKK 30pY i
TEXHIYHO MoXKe ByTK 34iiCHeHO.

13.7. MocTayanbHUK NOBUHEH MaTW N1aH yNpasaiHHA BOGHUMU pecypcamm
ONA 3MEHLWEeHHA CMNOXXMBaHHA BOAW | CKMAAHHA CTIYHMX BOA, a TaKOX
noAinweHHA X PeuMpKyaaLii, AKWO BOHM PO3TalLlOBaHI B PaMlOHi 3 BUCOKUM
piBHem Aediuunty Boau (BU3HaUYEHOro IHCTUTYTOM CBITOBUX pecypcis).

13.8. MocTayasbHMK NOBMHEH MaTW MNaH MOWYKY MOCTavyaNbHUKIB
BiAHOBIOBANbHOI eHepril.

14. MPO3OPICTb TA NIA3BITHICTb

14.1. MocTayanbHUK 3060B'A3YETbCA MOBHICTIO PO3KpMBATU  Byab-AKi
BiANOBigHI maTepiann y Byab-AKWI Yac i Ha BnacHui poscya DRC, wo6 DRC
MOra po3rnAaHyTU Byab-AKi MOXMBI nopyweHHA Lboro Kogekcy nosegiHKu
nocTayasibHUKIB.

14.2. Byab-AKe nopyleHHsA 3asAB i rapaHTii uboro Kopekcy noseaiHKu
nocrayasbHuKa Hagae DRC MOBHOBAMKEHHA MPUMNUHWUTK Oyab-AKi AOroBipHI
BiIHOCMHM 3 lMoCcTaYaNbHUKOM HeraHo Micna NOBiAOMNEHHA NocTavasbHUKa,
6e3 6yab-akmx Butpat ans DRC.

YYACHUK:

Hasea Komnamii

Tutyn/MNocaaa

n.1L.b.

Aianuc
HanexHum YyuHom yrnosHosaxceHul npedcmasHuK KOMNaHii

MeuaTKa KomnaHii




