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APPROVED

By the Board

Of NGO "GIRLS"
"24" March 2025

CODE OF CONDUCT
FOR SUPPLIERS AND EMPLOYEES
(revised edition)

Non-Governmental Organisation
"Girls" is an organisation that supports
women and children in Ukraine. Our goal is
to encourage girls and women to
consciously build their life strategies. We
strive to uphold the highest ethical
standards in our activities, including the
protection of human rights, transparency,
and accountability.

1. General Provisions

1.1. NGO "Girls" is firmly committed to
adhering to the highest ethical and moral
standards in its procurement activities,
including the protection of children and
women. The Code of Conduct for Suppliers
and Employees outlines a set of principles
and standards of behaviour aimed at
ensuring compliance with internationally
recognised ethical norms. The Code applies
to employees of NGO "Girls", suppliers,

contractors, volunteers, and partners.
Employees, suppliers, contractors,
volunteers, partners, and their
subcontractors must sign the Code,

confirming their agreement with the

principles set out herein.

1.2. Certain provisions contained in
this Code are based on the principles and
provisions of the Policy on Protection from
Sexual Exploitation and Abuse (PSEA), as
well as the Organisation’s Code of Ethics.

1.3. In cases where the application of
provisions more specifically addressed in
the aforementioned documents  is
required, the relevant provisions of the
PSEA Policy and the Code of Ethics shall
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3ATBEPO)XEHO
MpaBniHHAM

o «AIBYATA»

«24» 6epe3Hs 2025 poky

KOOEKC NMOBELOIHKMA
MOCTAYANTbHUKIB TA NPALIIBHUKIB
(HoBa pepakuiq)

MpoMagcbKa opradizauia "[dis4aTa"
— Opradizauiqa, Wo niaTPUMYyE XXIHOK Ta
aiten B YKpaiHi. Hawa MeTa — CnoHyKaTuH
AiB4YaT i XKIHOK cBigoOMO 6yayBaTM CBOMO
XUTTEBY  CTpaTterito. Mwu nparHemMo
AOTPMMYyBaTUCS HaMBULLMX  €TUYHUX
CTaHOApPTIB Yy CBOIM OiANbHOCTI, BKIKOYHO
i3 3aXMCTOM MpaB tOOANHK, MPO30PICTIO Ta
nig3BiTHICTIO.

1. 3aranbHi NOSIOXKEHHS

11. TO “[disuata” piwydye nparHe
OOTPUMYBATUCA HAMBULLMX ETUUYHUX |
MOpPanbHUX CTaHOapTiB y CBOIM
3aKyMiBeNbHIM  Oi9NbHOCTI, BK/OYHO 3
3aXMCTOM  OiTer Ta XIHOK. Kogekc
noBeaiHKM mocTaYanbHMKa Ta
MPaUiBHUKIB MICTUTb Habip NPUHLUMMAIB i
HOPM  MOBEAiHKK, CrNpPaMOBaHMX Ha
3abe3neyeHHqa BignoBigHOCTI
MDKHApPOOHO  BU3HAHMM  CTaHOApPTaM
eTUKMN. Kopoekc MOLLUMPIOETbCA Ha
NpaLiBHUKIB ro "Nis4yaTta",
nocTayalibHUKIB, nigopaoHUKIB,
BOMIOHTEPIB Ta MapTHepiB. lMpauiBHUKN,
nocTayvyanbHUKK, NIOPAAHMKN, BOSTOHTEPMW,
napTHepW Ta ixHi cybnigpaaHUKM MOBUHHI
nionucath Kogekc, niaTeBepaykytoum CBOO
3roay 3 BUKMaOeHUMU NpUHLMNaMun.

1.2. [JeaKi HOpMK, LLO MICTATbCA Yy
uboMy Kopgekci, 6a3ytoTbCa Ha MPUHLKMMNAX
Ta MNONOXEHHAX [MoNITUKKM OO0 3axMUCTy
Bid, cekcyanbHOI eKkcnnyaTauii Ta Hapyrum

(3CEH) BignoBiganbHOCTI, a TaKOX
ETnuHoro Kogekcy OpraHisadii.

1.3. Y pas3i HeobxioHoCTI
3aCToCcyBaHHA HOPM, $Ki  AeTanbHilwe

PO3rNA0a0TbCa B 3a3HAaYEHUX JOKYMEHTAaX,
cnig KepyBaTmca BiOMOBIOHMMM
MONOXXEeHHAMU MoniTMKKM 3CEH Ta



apply.

1.4. The Organisation ensures the

availability of and familiarisation with the
aforementioned documents for employees
in order to maintain uniform standards of
conduct and accountability.

2. Key Principles of the Code:
2.1. Adherence to Ethical Standards

and Transparency:

° NGO "Girls", its
employees, and suppliers operate in
accordance with international and
national ethical standards.

° Compliance with the
principles of equality, fairness,
non-discrimination, and
transparency in all aspects of
operations.

2.2. Ensuring Responsible and

Professional Conduct:

° Employees of NGO
"Girls" and suppliers must act
honestly, openly, and responsibly.

° Suppliers and
employees of NGO "Girls" must be
guided by the principles of this
Code.

° Employees, suppliers,
and their subcontractors must sign
this Code, confirming their
agreement to comply with the
principles set out (Annex No. 1 or
Annex No. 2).

° NGO "Girls" expects the
following principles of conduct from
its employees, suppliers, and
contractors:

)] acting to improve the
price-to-quality ratio;
2) actively striving to

demonstrate, improve, and
optimise cost efficiency
throughout the entire period
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ETnuHoro Kogekcy.
1.4. OpraHizauisa 3abe3neuye

OOCTYMHICTb Ta O3HanoMNeHHqa
CniBPOBITHUKIB/Lb i3 3a3HavYeHnMU
OOKYMeHTaMM1 Onda AOO0TPUMMaHHA €OMHUX
CTaHOapTiB noBefiHKmM Ta

BigmoBiganbHOCTI.
2. OcHoBHI npuHUMnu Kopgekcy:

2.1 AJoTpuMaHHSA €TUYHUX
CTaHAapTiB Ta NPo30picTb:
° o “Oisyata” Ta i

MPEALIBHUKM M MOCTadalbHUKMU
OitoTb BiAMNOBIAHO A0 MI>XXHAPOOHMX

Ta HaLioHanbHUX CTaHOapTIiB
eTUKMN.

° LHoTpnMaHHA
NPUHLUMMIB PIBHOCTI,

CnpaBea/IMBOCTI, HeagMCKpPpUMIHaUul
Ta TMPO30pPOCTi Yy BCIX acrnekrtax

LianbHOCTI.

2.2, 3ab6e3neyeHHs
BignoBipganbHoi Ta npodecinHoi
noBefiHKu:

° MpauiBHMKM o

"NiByaTta" Ta nocTtavasibHUKU

3060B'A3aHi Oi9TW YecHOo, BiOKPUTO
Ta BignoBigabHO.

) MocTaYanbHUKM Ta
npauiBHUKkKM MO “MdiB4yaTa” NMOBUHHI
KepyBaTMUCb Yy CBOiM AOiSNbHOCTI
npUHUMNaMu Lboro Kogekcy.

° MpauiBHMKN,
NnocTadvyaIbHUKM Ta iXHI
cybniapagHMKmM MOBUHHI
nignucaTu uemn Kopekc,
nigTBepoKYyOYM CBOKO 3rogy Ha
OOTPpUMaHHA BUKMNAOEeHMX

npuHumnie (dJogatok N2 1 abo
HonaTtok N2 2).

° O “diByata” oudikye
Big CBOiX npaLiBHUKIB,
nocTadYanbHMKIB Ta NigpsgoHUKIB
TaKUX NMPUHLMMIB NOBEOIHKW:
1) 09TV 3 MeTolo MoKpalleHHA
CniBBiOHOLWEHHS LiHW Ta 9KOCTI;
2) aKTUBHO nparHyTm
NpPoOeMOHCTPYBaTU CBOI
pe3ynbraT, MoKpallyBaTn ix, a
TaKoOXK 3MEHLLYBaTH BUTPATU
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of cooperation; MPOTArOM  YyCbOro TepMiHy  gii
cnienpaui;
3) setting fair and reasonable 3) BCTaHOB/OBATM BiAMOBIOHY
pricing; Ta YecCHYy UiHny;
4) having no unresolved court 4) He MaTKH HEBUKOHAHMX
decisions filed within the last CyOoBMX piLLleHb, nogaHmx

two years.
2.3. Prevention of Conflicts of
Interest:

° All parties must avoid
situations that may create a conflict
of interest.

° Disclosure of potential
conflicts of interest is mandatory.

° To avoid conflicts of interest:

The following questions should be
considered:
A. Does the supplier, contractor, or their
relative receive financial benefits from NGO
"Girls"?

B. Does the supplier or contractor have
existing business relations with NGO
"Girls"?

C. Does the supplier or contractor have
family or business ties (outside NGO "Girls")
with members of the NGO "Girls" Tender
Committee?

2.4. Protection of Human Rights,
Labour Standards, and Prohibition of
Discrimination:

° Any form of forced,
bonded, or involuntary labour is
strictly prohibited.

° The use of child labour
is strictly prohibited.

° Any form of
discrimination in hiring  and
employment based on race, skin
colour, religion, gender, ethnic
origin, age, or physical disability is
strictly prohibited.

° Compliance with local

MPOTAIOM OCTaHHIX OBOX POKIB.
2.3. lMonepepXeHHA KOHOIMIKTY

iHTepeciB:

° Bci CTOpOHWM MOBUHHI
YHMKATM CUTyalin, WO MOXYTb
CTBOPUTU KOHDMIKT iHTepeciB.

° Po3kpuTTa iHpopMaLii
npo MOXX/IMBI KOHOMIKTU €
06OB'A3KOBUM.

° YHUKaTU KOHNIKTY
iHTepeciB:

3'acyBaTm i BpaxoByBaTKU  TaKi
3anUTaHHSA:

A.

Yu oTpUMye nocTadalibHUK,
NiapsaoHMK abo poauy
nocTavYanbHUKa, nigpaoHunKa
diHaHCOBI BUroam Big, o
“NiyaTta”?

Y Mae noctadanbHMUK, NigpagHnK
HasgBHI Aginosi BigHocKMHWM 3 [O
“NiByaTta”?

Y Mae nocTtadvanbHWK, MigpagHuK
ciMenHi abo fainoBi CTOCyHKM (3a
Mexxamm [O “[iByaTa”) 3 YneHamMm
TeHOoepHoOTo KOMITETY o
“NiyaTta”?

2.4, 3axuct npaB JIIOOAMHW,

TPpyooBi cTaHOoapTM Ta 3ab6opoHa
OVUCKPUMiHaLii :

° 3abopoHAETbCA
Oyaob-ake BMKOPWCTAHHSA
MPEMMYCOBOI, MigHeBiNbHOI npaui
YK Npaui Nig BapToto.

° 3a60pOHAETLCSH
BMKOPUCTaHHA ONTAYOI MpaLii.
° 3a60pPOHSAETLCSH

oyob-aka dopMa AMCKPUMIHaLLi
npu  MApUMOMI  Ha poboTy Ta
MPUMOMI Ha PoOOTy 3a O3HaKaMu
pacu, Konbopy LWKipW, penirii, cTaTi,

€THIYHOro MOXOOyKEHHS, BiKY,
di3myHoi Bagn.
° LHoTpmMyBaTnca



laws regarding wages, working
hours, freedom of association, and
the right to organise and conduct
collective bargaining.

° Supporting and
respecting human rights protection
while ensuring that employees are
not complicit in human rights
abuses.

° Ensuring that
employees work in a safe
environment or any other location
where production or work processes

occur.
2.5. Compliance with
Accountability Mechanisms:

° Employees and
suppliers of NGO "Girls" must be
familiar with the mechanisms for
filing complaints and reporting
violations.

° Ensuring the
confidentiality of information to
protect individuals who report
violations.

2.6. Anti-Corruption and Fraud
Prevention:

° Adhering to the
highest standards of moral and
ethical conduct regarding extortion,
fraud, and bribery.

° Applying a
zero-tolerance approach to
corruption and fraud, supported by
high-quality risk management.

° Disclosing any situation
that may appear to be a conflict of
interest.

° Agreeing to undergo a
criminal background check.

2.7. Compliance with the Child
Protection Policy, the Policy on
Protection from Sexual Exploitation and
Abuse (PSEA), and the Accountability to
Affected Populations Policy:
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MiCLLEBOrO 3aKOHOAABCTBA LLOAO
3apo6ITHOI MNaTK, POBOYOro 4acy,
cBoboam acouiauii Ta nNpaBa Ha

opraHizauito Ta BeOeHHS
KONMEKTUBHMX MeperoBopiB.
° MigTpumyBaTUH Ta

MoBaXaTM 3axUCT NpaB JOaMHM Ta
rapaHTyBaTH, WO MPAUIBHUKMN He €

cniByYacHMKaMm 310BXXMBaHb
npaBaMun AOANHMN.
° BrneBHUTUCYH, Lo

npEaLiBHUKM MaloTb be3neyHe
poboye Micle 4Ym byab-ake iHwe

MicLe, oe BioOyBaETbCA
BMPOBHULITBO abo pobouyi
npouecw.

2.5. [JoTpuMMaHHA MeXaHi3MmiB
niaA3BiTHOCTI:

° MpauiBHMKM Ta
MocTadaibHUKM o “NisyaTta”
MOBUHHI  B6yTWM O3HaMOMMEeHi 3
MexaHi3aMaMK1 ModaHHA cKapr Ta
MOBIAOMMIEHHA MPO NOPYLUEHHS.

° 3abe3nevyeHHs
KOH®pIigeHUInHOCTI iHpopMaLii ansa
3aXMUCTy OCi6, 4aKi MnoBigOMNAOTb
MpPO NOpyLUEHHS.

2.6. BopoTb6a 3 Kopynuicwo Ta
LLaXpanucCTBOM:

° HoTpumMyBaTmUca
HaMBULLMX CTaHOAPTIB MOPanbHOI
Ta eTUMYHOI noBefdiHKWM  Woao
MTaHb BMMaraHHg, LWaxpancrea Ta
XabapHMLUTBA.

° 3acTocoByBaTM nigxig
HY/1bOBOI TEPMUMOCTI A0 Kopymnuii
Ta LWaxpancTBa 3 BMCOKOAKICHUM
YMpPaBniHHAM pU3MKaMW.

° PosronowyBaTu
KOXXHY  CUTyaLlito, IO MOXKe
BUIMNA0aT 9K KOHQNIKT iHTepeciB.

° MorooykyBaTUCS Ha
nepeBipKy KPWMMIHaIbHOTO
MUHYMOro.

2.7. [OotpumyBaTuca [loniTtukmn
3axmucTty Aaiten, MonitTMkm 3axucTy Big
CeKcyallbHOI eKcnnyaTtauii Ta Hapyrum
(CEH) Ta MonitTuku  nig3BiTHOCTI
NOCTPaXXAasIoMy HaCeNeHHIo:
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° Respecting children's
rights, including those guaranteed
by the Laws of Ukraine on Child
Protection and the provisions of the
Council of Europe Convention on the
Protection of Children against
Sexual Exploitation and Sexual
Abuse (Lanzarote Convention).

° The use of child labour
is strictly prohibited.

° Ensuring the
confidentiality of children's
information as a guarantee of their
safety.

° Taking into account
children's needs and acting in their
best interests.

° Preventing and
addressing risks that may be
relevant to children.

° Reporting to relevant
authorities and services any case or
suspicion of cruel, abusive, or
degrading treatment of children,
including by other members of NGO
"Girls".

° Encouraging a culture
of working with children to develop
their ability to protect themselves
and their rights, as well as ensuring
their full participation in any
collaborative activities or work.

° Avoiding discrimination
and unfair or unequal treatment of
individual children based on gender,
origin, age, beliefs, etc.

° Intolerating any form of
sexual exploitation and abuse
(PSEA), which is strictly
unacceptable and cannot be
justified.

° Creating and

maintaining a work environment
that respects human dignity.
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° NMoBaykaTu rnpa.sa
OUTUHK,  30KpeMa rapaHTOBaHi
3aKoHaMKM  YKpaiHM MNpO OXOPOHY
OVNTUHCTBA Ta MOOXXEHHAMM
KoHBeHLUii Pagn €Bponu Npo 3axmcT
OiTen BiO CeKcyanbHOI eKkcnyaTtauii
Ta CeKCyanbHOro HacKIbCTBaA
(JTaHuapoTcbkoi KOHBEHLIII).

° 3a60pPOHAETLCH
BMKOPUCTaHHA ONTAYOI MpaLii.

° 3abe3nevyBaTun
KOH®pIgeHUIiMHICTb iHPOopMaLii Mmpo
ONTUHY 9K rapaHTito ii 6esneku.

° BpaxoByBaTtu
notpedéun OutuHK | giatm B i
HaMKpaLlMX iIHTepecax.

° Nonepenyxatu Ta

O6roBoptOBaTU PU3MKK, AKI MOXKYTb
OyTU peneBaHTHMMM ONa OiTen.

° MoBipoMNaTn \Y%
BiAMOBIOHI OpraHM Ta Cny)Xbwm npo
6yab-9Ki  BuMNagkmy abo  nigo3spy
L1OO0 YXOPCTOKOro, 06pas3nmMBoOro Ym
MPUHW3INBOIO MOBOOYKEHHA 3
OiTbMKW, B TOMY YUCAi  iHWUMK
yneHamu IO “AiByaTa”.

° 3aoxouvyBaTu
MPaKTUKY CNiNibHOI POB6OTK 3 OITbMU
33019 PO3BUTKY IXHbOMO BMIHHA
3axMuaTn cebe Ta CBOiI MpaBa, a
TaKOX 3abe3mnevyBaTV MOXX/IMBOCTI
IXHbOI MOBHOLIHHOI  y4acTi Yy
Oyab-aKiv  CninbHIM  OI9AbHOCTI 4K
pPO6GOTI.

° He AOuWCKpuMiHyBaTu
Ta He NPOoABNATU HeCnpaBea/IMBOro
um HepiBHOro  CTaBNEeHHA OO
OKpeMux gaiten, B TOMY 4YMCAi 3a
O3HAKO CTaTi, MOXOOXXEHHSH, BIKY,
nornanis TOLLO.

° He TonepyBaTu »>OoOHi
dopMIM ceKcyanbHOI eKcnnyaTaLii Ta
Hapyrn (CEH), wWo € KaTeropwm4iHo
HEMPUMHATHMMKM M He NianaratoTb
BMMNpPaBOaHHIO.

° CrtBoOptoBaTH Ta
niaTpumMyBaTn pobounm npouec 3
noBarok 00 NMOACbKOI MaHOCTI.
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° Adhering to the "Do No
Harm" principle and considering the
possible consequences of actions for
beneficiaries.

° Collecting and
processing all requests, complaints,
and suggestions from affected
populations received through any
feedback channels of the supplier, as
well as from NGO "Girls"
representatives.

3. Implementation and Compliance
with the Code

3.1. Familiarisation and signing of the
Code by all employees, suppliers, and
contractors of NGO "Girls" is mandatory
when concluding an agreement.

3.2. Compliance with the
requirements of this Code shall be verified
through audits and monitoring of activities.

3.3. This Code is implemented by the
Management Board and reviewed at least
once a year to ensure its relevance. Regular
updates allow for the incorporation of
changes in legislation and international
standards.

4. Reporting Deficiencies

4.1. Any employee or other person
who has concerns regarding the legality or
compliance with the objectives, principles,
and requirements of this Code, as well as
actions, inaction, or proposals of other
employees, contractors, or other persons
interacting with NGO "Girls", may report
such concerns via email at
claim.godivchata@gmail.com.

5. Liability for Violations

5.1. The Supervisory Board, the
Management Board of NGO "Girls", the
Director, and employees of all structural
units of NGO "Girls", regardless of their
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° LHoTpmMyBaTmca
ApPUHLUMNY "He Hawkoab” Ta
BpaxoBYyBaTW  MOXIIMBI  Hacigku
CBOIX aivt ansa oTpVMyBauYiB
AOMOMOTN.

° 36upatun Ta
06po6NaATU BCi 3anuUTK, CKaprum Ta
MPEOMO3MLLi MOCTpaXk4anoro
HaceneHHa, 9Ki HagxoOAaTb u4epes
Oyab-aKnin KaHan 3BOPOTHOro

3B'A3KYy MOCTa4YalnbHMKA, @ TAaKOX Bif
npencrtaBHMKiB MO "[diByaTa"

3. 3anpoBagXXeHHs Ta
notpuMaHHa Koaekcy

3.1. O3HanmomMNeHHa Ta nignucaHH4a
Koaekcy BCiMa npauiBHMKaMK,
nocTadyanbHUKaMK Ta nigpsaaHukamm O
“NiByaTta” € 0O6OB'A3KOBMM  Mig  4Yac

YKNagaHH4E yrogu.

3.2. MNepeBipkKa BigMnoBiOHOCTI
BMKOHAHHA  BWMMOI  uUboro  Kopgekcy
LIIAXOM ayaunTy Ta MOHITOPUHTY
Oi91bHOCTI.

3.3. Llem Kogekc 3anpoBafyXkyeTbcoa
MpaBRiHHAM i neperngaaeTbes
LLoOHamMeHLe pa3 Ha piK ona
3abe3neyeHHAa moro aKTYanbHOCTI.
PerynapHe OHOB/EHHSA 003BONAE

BPAxoOBYBaTV 3MiHM Yy 3aKOHOOABCTBI Ta
MI>XHApPOOHMX CTaHOdapTax.

4. CnoBilWeHHSA Npo Heaoliku

4.1. byob akmm cniBpobiTHWUK abo
iHWwa ocoba 'y pasi CyMHiBiB Yy
NpPaBOMIpPHOCTI abo BIAMOBIAHOCTI LLiAM,
npuHUMNaM i BUMoramM Lpboro Kogekcy, a

TaKOX ain, 6e30ia/bHOCTI abo
MpPOMNo3MnLLIMn IHLMX CNiBPOBITHUKIB,
KOHTpareHTiB abo iHWWMx 0oci6, ¢aKi
B3aemogitotb 3 O “OdiB4aTa”’, MOXKe

MOBIAOMUTU MPO Le 3a EeNeKTPOHHOI
nowToto claim.godivchata@gmail.com.
5. BianoBiganbHicTb
nopyLUeHHSA

5.1. Harnsnosa paga, lNpaeniHHa MO
“OiyaTa”, AMpeKTopKa i NpaLiBHUKK BCiX
CTPYKTYpHMX nigposainis O “Mis4yaTa”,
He3anexXHo Bio, 3aWMMaHoIi nocagu,

3a
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position, as well as business entities
performing tasks for NGO "Girls" under
contracts, providing services, and/or acting
on behalf of NGO "Girls", shall be liable
under the applicable legislation of Ukraine
for compliance with the principles and
requirements of this Code, as well as for the
actions (or inaction) of their subordinates

that violate these principles and
requirements.
5.2. Individuals found gquilty of

violating the requirements of this Code
may be subject to disciplinary,
administrative, civil, or criminal liability at
the initiative of NGO "Girls", law
enforcement agencies, or other entities in
accordance with the procedure and on the
grounds established by Ukrainian
legislation, the Organisation’s Charter, local
regulations, and employment contracts.

5.3. All employees, volunteers, and
business entities performing tasks for NGO
"GIRLS" under contracts, providing services,
and/or acting on behalf of NGO "Girls" must
report any suspected violations of this
Code.

5.4. The Director of NGO "Girls" is
responsible for organising all measures
aimed at implementing the principles and
requirements of this Code, ensuring its
enforcement, and monitoring its
compliance.

5.5. Reports of violations of this Code
shall be submitted through secure and
confidential channels.

6. Classification of Levels of
Misconduct and Sanctions

6.1. Each case of violation shall be
considered individually, taking into account
all circumstances and potential
consequences. Depending on the severity
of the violation and its impact on the

Organisation’s activities, an appropriate
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cy6'eKTU rocrnoaapchbKoi OianbHOCTI, AKi 3a
KOHTpaKTaMuM BUMKOHYIKOTb 3aBaaHHa [O
«[liByaTa» 4M HaJatoTb i Mocnyrm Ta/abo
BMCTynatoTb Big iMeHi [O «[iB4yaTa,
HecyTb BIiAMNOBIgANbHICTb, NepenbadvyeHy
UMHHWMM 3aKOHOOABCTBOM YKpaiHW, 3a
OOTPUMaAHHSA MPUHUKUMIB | BUMOI LbOro
Kooekcy, a TakoX 3a aii (6e3mianbHicTb)
nignernmx iM oci6, Wo nopyLytoTb Ui
ANPUHLMMAM | BUMOTW.

5.2. Ocobu, BMHHI B MNOPYLUEHHI
BUMOI Lboro Kogekcy, MOXyTb OyTu
NPUTATHYTI 0o AVcuMnaiHapHOI,

aAMiHICTPaTUBHOI, LMBINbHO-MPaBOBROI
abo KpWMiHanNbHOI BignoBiOanbHOCTI 3a
iHiLiaTMBOWO ro «[diByaTa»,
MPaBOOXOPOHHMX OpPraHiB 4YuM iHLWKX OCI6
y nopaaky Ta Ha nigcraBax,
nepenbadeHx 3aKOHOOABCTBOM YKpPaiHu,

CraTyToM OpraHizauii, JTIOKaNbHUMM
HOPMaTMBHMMKM aKTaMy Ta TPyaAOBUMMU
[0roBopamu.

5.3. Yci CrniBPOBITHUKN/LL,

BOTOHTEPU Ta CyB'€EKTM roCnofdapCbKoi
OianbHOCTI, AKi 3a KOHTpPaKTaMm
BMKOHYIOTb 3aBaaHHa O «[iB4aTa» um
HaJaloTb M nmocnyrm Ta/abo BUCTYMaloTb
Bio iMeHi TO «[iB4yaTa» 3060B'a3aHi
MoBIAOMAATM MPO MiOo3PU Yy MOPYLUEHHI
uboro Kooekcy.

5.4. [upekTtopka [O “Ois4aTa”
BiOMOBiOa€ 3a opraHi3aLito BCiX 3axoAdi.,
CNPAMOBaHMX Ha peanisaLito NPUHLMMIB i

BUMOT LbOro Kopekcey, Moro
BMNPOBAMKEHHA | KOHTPO/b 3a WOoro
BMKOHaHHAM.

5.5. MNoBigoOMMeHHs npo

nopyLleHHs Lboro KogeKcy 30iMCHI0ETbCA
yepe3 3axuMlUeHi Ta  KOHQIOeHLUIiNHI
KaHanwu.

6. Knacudikauisa piBHIB
HenpaBoOMipHOI NoBeAiHKU Ta CaHKLUiN

6.1. KOXXHUM BUMaOOK MOpyLLEHHS
PO3rNAaOacTbCa OKPEMO, i3 BpaXyBaHHAM
yCix 06CTaBMH Ta MOXNMBUX Hacniakie. B
3aNeXXHOCTI Big CEPMO3HOCTI MOpYLUEHHS
Ta MOro BM/MBY Ha OiSNbHICTb OpraHi3adiii,
3aCTOCOBYETbCSA BiAMNOBIAHA KNacudikalia
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classification and sanction shall be applied
in accordance with the principles of
proportionality and fairness.
° Minor Violations

Minor misconduct that does not
cause significant harm to the Organisation
or its reputation. Such violations may
include minor breaches of internal rules
that do not have serious consequences for
the functioning of the Organisation or its
relations with external parties.

Sanctions:
- Verbal warning.
- Written warning.
-  Recommendations to
similar situations in the future.

prevent

° Moderate Violations

Violations that negatively affect the
Organisation’'s operations, reputation, or
internal relations. This category includes
actions that may hinder the effective
functioning of the Organisation or damage
its image in the eyes of partners, clients, or
employees.

Sanctions:

- Reprimand.

- Withdrawal
payments.

- Temporary suspension from duties.

- Temporary suspension from service
provision.

- Mandatory training or completion of
a course aimed at preventing similar
situations.

or reduction of bonus

° Serious Violations

Actions that may cause significant
financial, legal, or reputational risks to the
Organisation. Such violations threaten the
stability of the Organisation’s operations
and may require decisive measures to
protect the Organisation’s interests.
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Ta CaHKLUid, 9Ki BiANoBigatoTb MPUHLMMAM
MPOMNOPLIMHOCTI Ta cnpaBeaSIMBOCTI.

° MiHiManbHi NnopyLueHHA

He3sHauHi  NpocTynkW, ¢9Ki  He
3aBOatoTb 3HAYHOI LUKOAM opraHi3auii um ii
penyTauii. Taki MNOPYLWEeHHA MOXXYTb
BK/ItOYATU He3HauYHi NOpPYyLUEHHS
BHYTPILLHIX MpaBWia, ¢@Ki  He MatoTb
CEPMO3HUX HacnigKiB ong
OYHKLUIOHYBaHHA  opraHisauii  4m i

BiAHOCWH i3 30BHILLUHIMW CTOPOHaMM.

CaHKuii:

- YcHe 3ayBa)keHH4.

- MncbMoBe NnonepeaXKeHHs.

- PekoMeHaaLlii oo
3anobiraHHg  BUHWMKHEHHIO  NodibHmX
cuUTyauin.

° CepefHbOoi TAXXKOCTi NOpYLUEeHHA

MopyLLeHHs, IO HeraTMBHO
BMAMBAlOTb Ha poboTy opraHisauii, ii
penyTalito abo BHYTPILIHI BigHOCMHW. [1o
L€l KaTeropii HanexaTb Aii, 9Ki MOXyTb
CTBOPUTK Nepewkoan B edeKTUBHOMY

PYHKLIOHYBaHHi opraHisauii abo
NpuM3BECTM OO0 MNoripweHHa ii iMigXy B
o4yax napTHepiB, KMiEHTIB abo
CNiBpPOOBITHMKIB.

CaHKuii:

- JoraHa.

- MNo36aBneHHsa abo
3MEeHLIEeHHA NpeMii.

- TuMyacoBe BIOCTOPOHEHHA
Bif BUKOHAHHSA 0OO0B'A3KIB.

- TrMuyacoBe BIiOCTOPOHEHHA

BiO HagaHHSA MOCNyT.
- Ob6oB'd3koOBe HaB4YyaHHA abo

MPOXOAXKEeHHA TPEeHIHry Lwono
3anobiraHHg BUHUKHEHIO noaibHMX
cuUTyauin.
° Fpy6i NnopyLueHHA

Lii, aKi  MOXyTb  CRPUUYMHUTMK
cepno3Hi  ¢diHaHCcoBI, topuaMdHi  abo
penyTauinHi pU3nKM ana opraHisauii. Taki
NnopyLUeHHS: CTBOPIOKOTb 3arposy
CTabiNIbHOCTI  OigNbHOCTI KOMMaHii Ta

MOXYTb BUMaraTV pilly4ymx 3axodiB A
3axXMCTY iHTepeciB opraHisadiii.
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Sanctions:
- Dismissal from position.
- Termination of contract with the
contractor.
- Referral of the case to the relevant
authorities.

- Compensation for damages (if
applicable).
- Temporary or permanent

disqualification from holding managerial or
critical positions within the Organisation.

° Criminal Offences
Actions subject to criminal liability
under  applicable legislation.  These

violations are of the most serious nature
and may pose a threat not only to the
Organisation but also to society at large.

Sanctions:
- Dismissal from position.
- Termination of contract with the

contractor.

- Referral to law  enforcement
authorities.

- Compensation for damages (if
applicable).

- Temporary or permanent

disqualification from holding managerial
or critical positions within the
Organisation.

7. Confidentiality Procedures

7.1. Suppliers and employees are
required to maintain the confidentiality of
any proprietary information of NGO "Girls"
that they may access or otherwise become
aware of in the course of their business
relations with NGO "Girls", and to ensure
protection against unauthorised access
and use.

7.2. Suppliers and employees must
use such information solely in connection
with their work under the agreement with
NGO "Girls". Suppliers and employees must
respect and protect the intellectual
property rights of NGO "Girls" and third
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CaHKuii:

- 3BifIbHEHHS 3 Mocagu.

- PosipBaHHA  gorosopy 3
NiapPaaHNKOM.

- MNepenava cripaBu 0o
BiOMOBIOHMX OpraHiB s po3rnaay.

- BigwkoaoyBaHHA  3aBOaHMX
36UTKIB (32 HAABHOCTI).

- TuMyacoBe abo nmMocTinHe
no36aBreHHA MOXXJTMBOCTI 3ammMaTm

KepiBHiI abo KPUTUYHO BaXXNMBi mocagu B
opraHisauii.
° KpuMiHanbHi npaBonopyLueHHA
aii, Lo nignagaroTb nig
KPWMMIiHanbHy BigMOBIOaNbHICTb 3rigHO 3
YMHHWMM 3aKOHOOABCTBOM. Lli mopyLlueHHa
MatoTb HaMbGINblLL CEPMO3HUM XapaKTep i
MOXXYTb CTaHOBUTU 3arpo3y He nuile ong
opraHizauii, a » Anga cycninbcTBa B LiSIOMY.
CaHKuii:
- 3BilbHEHHA 3 Mocagu.
- PosipBaHHA  goroeBopy 3
NiapPSaOHNKOM.

- 3BEepPHEHHS Jo
MPaBOOXOPOHHUX OPraHiB.

- BigwkogyBaHHA  3aBOaHMX
36UTKIB (33 HAABHOCTI).

- Tum4yacoBe abo MoOCTiMHe
no36aBeHHs MOXXJTMBOCTI 3amMMaTm

KepiBHiI abo KPUTUYHO BaXNMBi mocagu B
opraHisauii.

7. NMpouenypu KoHdiaeHUiIMHOCTI

7.1. MNocTavyanbHWKKM Ta NpaLiBHMKN
3060B'a3aHi 36epiraTh B  TaEMHUL
KOH®IaeHUiMHy iHpopMauito MO “[isyaTa’,
OO AKOi MnocTayaNbHWMK Ta MpauiBHUK
MOXXe MaTM pgocTyn abo npo daKy BiH
IHLWWMM YMHOM [i3HAETbCa B XOfLi CBOIX

ainosux BigHocuH i3 TO «[iB4aTa», i
3abe3nevyBaTu 3axuCT Big
HEeCaHKLLiOHOBaHOIo oocrtyny Ta
BUKOPUCTAHHS.

7.2. NocTaYanbHMKM Ta NPaLIBHUKMK
MOBUHHI BMKOPUCTOBYBaTU Taky

iHpOpPMaLLitO BUKTOUYHO Y 3B'A3KY 3i CBOEIO

pob6oTolo  BIiAMOBIAHO A0 YK/A3OEHOro
JoroBopy i3 ro «[diB4aTan.
MocTayvanbHUKM Ta npauiBHUKMN
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parties.

7.3. Suppliers and employees shall
not publicly use or advertise the name or
trademarks of NGO "Girls" without prior
written consent from NGO "Girls".

7.4. Suppliers and employees shall
collect personal data only for legitimate
business purposes, use it lawfully,
transparently, and securely, and ensure
that third parties with access to personal
data protect such information.

8. Integrity and Transparency of
Activities

8.1. NGO "Girls" strictly opposes any
corrupt, fraudulent, collusive,
anti-competitive, or coercive activities
related to its funds, including grants. NGO
"Girls" will take strict and immediate action
in all circumstances where there is
objective and credible evidence of corrupt,
fraudulent, collusive, anti-competitive, or
coercive behaviour by employees or
suppliers:

- "Corrupt activities"
involve offering, promising, giving,
receiving, or transferring (directly or
through intermediaries) anything of
value to unlawfully influence the
actions of another person or entity.

- "Fraudulent activities"
involve any act or omission,
including the intentional

misrepresentation of data or facts,
that knowingly and intentionally or
negligently leads to a person or
organisation receiving financial or
any other support they are not
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3060B’A3aHi MoOBaXkaTK M 3axMLLATM NpaBa
iHTenekTyanbHOI BnacHocTi O «[isyaTta» i
TpeTix ocib.

7.3. [NocTaYyanbHMKM Ta NPaLiBHUKMK
3060B'A3y0TbCA  HE  BUKOPMUCTOBYBATU
Nyo6nivyHO YM 3 PEeKIaMHOK METOK Ha3BY

4y ToproBi Mapku O «[iBuyaTa» 6e3
nonepenHboi  MUCbMOBOI  3roam o
«iByaTan.

7.4. [NocTavanbHUKN Ta
npauiBHUKKM  3060B'A3ytoTbCcAa  36UpaT
MepCcoHanbHi OaHi TiIbKM 3 3aKOHHOM
Oi10OBOIO  METOoK, BUMKOPUMCTOBYBATU  iX
3aKOHHO, Mpo30po Ta 6Ge3neyHo Ta
3060B'A3aTM TPETiIX CTOPiH, dKi MakTb
AoCTyn OO  MNepCcoHanbHUX  OaHMUX,
3axMLLLaTK Taki gaHi.

8. YecHictTb Ta npo3opicTb
AianbHocTi

8.1. ro “OisuaTta” YKOPCTKO
3anepeuye Oyab-aKy KOpYMuinHy,
LaXpanCbKy, 3MOBHMULLbKY,

AHTU-KOHKYPEHTHY abo HaCUbHULbKY
Oi9NbHICTb, MOB'A3aHy 3 MOro KolwTaMu, B
ToMy 4mcni rpaHtamu. O “OdiByaTta” 6yoe
BOABATUCA OO CyBOPWX i HErAMHWX AN B
BCix 0O6CTaBMHax, ¢akKi MpeaMeTHO Ta
AOCTOBIPHO CBIAYMTMMYTb MPO HAABHICTb
KOPYMMOBaHWUX, LLIAXPanCbKKX,
3MOBHULbKMX, AHTU-KOHKYPEHTHMX abo
HaCUNMbHULbKWX ainv NpPaLiBHUKIB,
nocTaYalibHUKIB:
- «KOpYMLuinHa

OianbHICTb» nepenbadvac
MpEono3unLito, OBILUAHKY, HadaHH4,
OTPUMAHHA abo nepenavy
(6e3nocepenHto abo yepes

nocepeaHunKiB) Byab-aKoi LiHHOCTI
3 MeTOK HEe3aKOHHOro BM/IMBY Ha
Aii iHWoi ocobu abo ycTaHOBY;

- «LaxpancbKa
AiANbHICTb» Nepenbadvae 6yab-aKy
Oito abo 6e3[ianbHICTb, a TaKOX

YMUCHE  BUKPUBMAEHHA  OaHUX,
dakTiB, TOWO, ¢Ki 3aBigoMo ™
YMUCHO abo 3 HeobepeXKHOCTI

NPU3BOOATb 40 TOro, Lo ocoba abo
yCTaHOBa He MOXyTb OTpUMaTU



FpoMaacbKa opraHisauis 8

| «AIBYATA»

!

entitled to or avoiding the fulfiiment
of obligations.

- "Coercive activities"
involve any act or attempt to
influence a decision or action of a
person or organisation by causing
harm or threatening to cause harm
(directly or through intermediaries)
to the person, organisation, or their

property.

- "Collusive activities"
involve agreements between two or
more persons or organisations
aimed at achieving unlawful goals,
including unlawfully influencing the
actions of others.

- "Anti-competitive
activities" involve any agreements,
contracts, decisions, or actions
whose objective or effect is to
restrict or distort competition in any
market.

8.2. Suppliers and employees must
participate in procurement procedures
transparently, openly, accountably, and
honestly, which includes compliance with
relevant legislation and fair competition
rules, as well as established standards of
good procurement practices.

8.3. Suppliers and employees must
respond to tender/competition
announcements honestly, fairly, and clearly,
demonstrating their ability to meet all
tender or contract requirements. They
must comply with all rules established for
each procurement process and participate
in tenders and enter contractual relations
only when they can and are willing to fulfil
all obligations under the contract.

&, +38 068 043 5576

IBAN: UA553052990000026004030129994 B AT KB «[MNpunBaTbaHK»
EPMNOY 43084691

Q 02064, M.Kuis, npocnekT YepBoHoi kanuHwu, 895, odic 10

% go@divchata.org & www.divchata.org

diHaHcoBy abo Oyab-aKy iHLly

NiOTPUMKY abo » 30IMCHIOKTbCA 3

METOK  YHUKHEHHS  BUKOHAHHS

3060B'A3aHHS;

- «HaCUNbHWMLbKaA

OianbHICTb» nNepefbadae Oyab-AKi

aii abo cnpoby BMNAMBaATKU Ha

pilleHHa abo aii NneBHOi 0cobu Ym

YCTaHOBM LLTAXOM HaHeceHHs

WKoaMu, abo norposu npo

HaHeceHHs KOO M

(6e3nocepenHbO abo yepes

nocepenHuKiB) TiM UM HLWIN OCOOI

ab0 ycTaHOBI ab0 iXHi BMACHOCTI;
- «3MOBHMULLbKa

OianbHICTb» nepenbavac

OOMOBMEHICTb MK [gBoMa abo

6inble ocobamm abo yCTaHOBaMMU,

cnpsMoBaHa Ha JOCArHEHHS

HE3aKOHHUX Linen, BKIOYatoUmM

HEe3aKOHHMM BMAMB Ha AOii iHWKMX

oci6 abo yCTaHoB;

- «AHTU-KOHKYPEHTHa

OianbHICTb» Nepenbadae Oyab-aKy

JOMOBJ/EHICTb, OO0roBip, pilleHHA

abo pfii, o6’ekToM abo pe3ynbraTtoM

AKX € obMeXKeHHq abo

nopyLeHHqa KOHKYpPeHLUIi Ha

OyOb-aKOMY PUHKY.

8.2. [NocTavanbHWKM Ta NPaL,iBHUKK
MOBUHHI B6paTM y4dacTb Yy 3aKyMiBerbHUX
npouenypax npo30po, BiOKPWTO,
Nig3BITHO Ta YeCHO, WO TaKOX BK/tOYaE
OOTPUMaHHSA BionoBigHOro
3aKOHOOaBCTBa Ta MpaBWM/l  CTOCOBHO
YeCHOI KOHKYPEeHLIii, @ TAaKOXX BU3HAYEHMX
CTaHOAPTIB AKICHOI MPaKTUKK 3aKymniBefb.

8.3. [NocTavanbHMKM Ta NPALLIBHUKM
MOBUHHI  BiOMoBiOaTM Ha TeHOepHi/
KOHKYPCHI 06'aBK/ YecHo, cnpaBeasinBo Ta
3PO3YyMIfNo, YIiTKO [OEMOHCTPYKUYM CBOMO
CMPOMOXHICTb BignoBigaT yCciM BMMOramM
TeHOepy abo KOHTPAKTHUX OOKYMEHTIB.
BOHWM TakoXX MOBUMHHI JOTPUMYBATUCH YCiX
MPEaBWa, BCTAHOBNEHUMX [ON9 KOXXHOIOo
OKpEeMoro npoLecy 3akyniBenb, i 6patu
y4yacTb y TeHOepi Ta BCTynaTy B AOroBipHiI
MPaBOBIAHOCUHW NMLLIe Todi, KO BOHMU
MOXXyTb | 6GakatoTb BWMKOHYBaTW BCi
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8.4. Suppliers and employees must
not engage in corrupt, fraudulent, collusive,
anti-competitive, or coercive activities
during the tendering process or while
performing contracts funded by NGO
"Girls".

8.5. Suppliers and employees must
not demand, offer, give, receive, promise, or
act as intermediaries in  offering,
transferring, or receiving funds, rewards,
discounts, gifts, commissions, or other
payments except those expressly provided
for and defined by NGO "Girls".

8.6. Information, data, and
documents obtained or generated during
participation in NGO "Girls" procurement
processes and contract execution must not
be disclosed or shared with third parties to
provide existing or potential suppliers with
an unfair advantage in tenders or any other
procurement processes of NGO "Girls".

9. Investigation Procedure

9.1. Reports of violations of this Code
shall be submitted through secure and
confidential channels.

9.2. An initial assessment shall be
carried out to verify the credibility of the
information and determine the necessity of
a detailed investigation.

9.3. An internal investigation may be
conducted, which may include document
analysis, witness interviews, and other
verification methods.

9.4. Appropriate measures shall be
taken, such as disciplinary action,
termination of contracts, or referral of the
case to law enforcement authorities.

9.5. Measures shall be developed to
prevent similar incidents in the future.
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3060B'A3aHHA 33 OrOBOPOM.

8.4. NMocTavyanbHUKK Ta
MPAaWIBHUKM He MOXyTb BOaBaTuUCa 00
KOPYMLUIiMHOI, WaxpancbKoi, 3MOBHMLIbKOI,
AHTU-KOHKYPETHOI abo HaCKUIbHULbKOI
Oi9nbHOCTI B MpoLueci yydacTi y TeHgepax
ab0 30iNMCHEHHI OiANbHOCTI 32 AOrOBOPOM,
diHaHcoBaHKMM [O “OiByaTta”.

8.5. [NocTavanbHMKM Ta NpPaLLiBHUKMN
He MOXyTb BMMaratu, MpPOMNoOHyBaTW,
HagaBaTK abo npummatTK, obiuatTm abo
OyTV MnocepeaHUKOM Yy MNPOMNOHYBaHHI,

nepepgadvi abo  OTPMMaHHI KOLUTIB,
BMHaropoa, MPOLUEHTHMX 3HWKOK,
MoOOapyHKIB, KOMICIMHMX KowTiB abo

IHLWIMX MaTexiB, OKPiM TUX, GKi 4iTKO
nepenbaveHi i Bu3HauveHi N0 “Ois4aTa’.
8.6. IHpopMaLig, OaHi Ta
OOKYMEHTU, OTPMMaHI Ta HanpaLboBaHi B
Xo4i ydacTi B npouecax 3akynisenb MO
“OisuaTta”, a TaKOXX B MPOLUECi 3A4iMCHEeHHS

OOroBipHOI aianbHocTi 3a kowTtn [O
“MNiByaTa”, 3a >OOHWUX O6CTaBUH He
MOXKYTb pPO3rofoLyBaTMCS abo

nepenaBaTMca TPETIM CTOPOHAM 3 METOHO
HagaHHSA  ICHY4YMM abo MNOTEHUIMHUM
MocTaYanbHWKaM BUrigHILWOI No3uLii abo
nepeBarn B TeHOEPHUX abo O6yab-aKux
iHW WX Npouecax 3akynieenb MO “[isyaTa’.

9. Mpoueaypa po3cniayBaHHA

9.1. MoBipoMNeHHs npo
MopyLUeEHHS Lboro KoaeKcy 34iMCHI0ETbCA
yepes 3axmLLUEHI Ta KOHQIAEHLUIMHI KaHanu.

9.2. MpoBeneHHA nepBUHHOI
OUiHKM  JocToBipHOCTI  iHdopMauii Ta
BM3HAUEHHS HeobXioHOCTI OeTanbHOoro

po3cnigyBaHHS.

9.3. Cny»>kboBe po3cnigyBaHHe, aKe
MOXe  BK/tOYaTM  aHanisa  AOKyMEHTIB,
ONUTYBAHHA CBIOKIB Ta BWKOPWUCTaHHA
IHLIMX MeToaiB NepeBipKM.

9.4. BXXUTTa BIiOMOBIOHMX 3axoais,
TaKMX 49K  AUCUMMNIHAPHI  CTArHEHHS,
MPUMNUHEHHA KOHTpPaKTiB abo nepepaya
CrpaBW A0 NPAaBOOXOPOHHMX OPraHiB.

9.5. Po3pobka 3axonis ansa
3ano6iraHHa  ModibHMM  BUMNagkaMm Yy
MaMByTHbOMY.
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10. Relations with Employees

10.1. The Organisation requires its
employees, volunteers, and business
entities that perform tasks for NGO "Girls"
under contracts, provide services, and/or
act on behalf of NGO "Girls" to comply with
this Policy by informing them of the key
principles, requirements, and sanctions for
violations, and including these in the job
descriptions of the Organisation’s staff.

10.2. The Organisation provides safe,
confidential, and accessible means for
reporting violations of this Code to the
Director of the Organisation (via “hotline”
or the dedicated email address -
seaclaim@divchata.org) by persons
providing services in the interests of or on
behalf of the Organisation. Suggestions for
improving procedures, as well as requests
from employees and third parties, may also
be submitted to the Director via the
“hotline”.

10.3. In order to establish an
adequate level of prevention of violations of
this Code, introductory training on this
Policy and related documents shall be
conducted for new employees, and
periodic informational seminars in person
and/or remotely shall be organised for
current employees.

10.4. The Organisation conducts
specialised (targeted) training. The purpose
of such training is to enable each employee
to master the methods and skills necessary
to apply the procedures for preventing
violations of this Code in practice.

10.5. Compliance by the
Organisation's employees with the
principles and requirements of this Policy
shall be taken into account when
considering appointments to higher
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10. B3aeMoBIiQHOCUHM 3
cniBpo6iTHMKaMn/uamm

10.1. OpraHizauia BMMarae Big, cBoix
CniBPOBITHUKIB/LIb, BONIOHTEPIB Ta Cy6'eKTiB
rocrnogapcCbKoi OiabHOCTI, AKi 3a
KOHTpaKTaMuy BUKOHYIOTb 3aBaaHHa [O
«[iByaTa» 4M HagaloTb M nocnyrmn Ta/abo
BMCTyNatoTb  Big  iMeHi [O «[iBuaTta»,
OOTPUMaHHA ui€i ToniTuKK, iHGoOpPMYyUM
iX Mpo KM4YOoBI MPUHUMMAKM, BMMOIMM Ta
CaHKLUii 32 MOpyLIEeHHSA i BKAKOYAKOUYM iX Yy

Mocanosi 06O0B'A3KM npauiBHUKIB
OpraHizaduiii.

10.2. B OpraHizauii
OpraHi3oBytoTbCA 6e3neYHi, KoHbIaeHLUiNHI
i OOCTYMHI 3acobm iHpOopMyBaHHA
OupekTopkn OpraHizauii («rapsa4va niHia»,
€NIeKTPOHHa CKPMUHbKa -

seaclaim@divchata.org) npo nopyLieHHA
Lboro Kogekcy 3 60Ky OcCif, Lo HagatoTb
nocnyru B iHTepecax OpraHisauii abo Big ii
iMeHi. [lo «rapgauin niHii» Ha agpecy
OdunpeKTopKM OpraHizauii MOXXYTb
HagXoaMTM MPONO3uMLIi LOOO MOKPALLEHHA
npouegyp, a TaKoX 3anuMTun 3  OOKY
MPEaLLiBHUKIB Ta TPETIX OCib.

10.3. g dopMyBaHHSA HaNEXHOIO
pPiBHA WOAO0 3anobiraHHA MopyLUeHHAM
LIbOro Kogekcy 3 HOBUMMU
CniBPOBITHUKaMU/LAMM npoBOaANTbCA
BCTYMHUN TPEHIHI 3 BMBYEHHSA MOMOXXEHb
giei lMonitTMkm Ta noB'd3aHuMX 3  Helo
OOKYMEHTIB, a ansa Oiroyumx
CMiBPOBITHUKIB/Lb MpPOoBOAATbCH
nepiognyHi  iHOopMaLUiMHI  ceMiHapu B
OUHIM Ta/abo OUCTaHLiIMHIN GOPMI.

10.4. OpraHizauida npoBOANTb
TPEHIHIN, Lo HOCHTb cneuianbHUM
(LuinboBUI) XapakTep. MeTor HaB4YaHHSA €
OBOJIOAIHHA KOXHUM CMiBPOBITHUKOM/LIEIO
npUMoMaMm Ta HaBMYKAaMUMN BUKOPUCTAHHSA

npouegyp  3anobiraHHa  MopyLUeHHAM
Lboro Kogekcy Ha MpaKTULL.

10.5. HoTpnMaHHS
CniBPOBITHUKaMU/LAMM OpraHizauiii
npuHUMAIB | BWUMOr uiei  lMoniTukM

BPaXOBYETbCA MPW BMCYBaHHI Ha BULLI
mocagn, a TaKOoX NpW  HaKNafeHHi
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positions and when imposing disciplinary
sanctions.

11. Reporting of Deficiencies

M.1. Any employee or other person
who has doubts about the legality or
compliance of their actions with the
objectives, principles, and requirements of
this Policy, or the actions, inaction, or
proposals of other employees, contractors,
or other persons interacting with the
Organisation, may report the issue via
email at seaclaim@divchata.org or to their
immediate supervisor and/or to the
authorised body specifically established to
address issues related to violations of this
Code (hereinafter referred to as the
Authorised Body), which, if necessary, shall
provide recommendations and
clarifications regarding the situation.

11.2. No employee shall be subject to
sanctions (including dismissal, demotion,
loss of bonuses, etc.) for reporting an actual
or suspected violation of this Code, or for
refusing to commit or assist in the
commission of such a violation, even if
such  behaviour results in adverse
consequences for the Organisation.

1.3. Employees receiving
information via the email address
seaclaim@divchata.org and employees
conducting investigations and reviewing
such information must, to a reasonable
extent, ensure the anonymity of the person
providing the information.

M.4. Suspected violations of this
Code must be promptly reported to the
Management Board of the Organisation
and/or the Director to enable immediate
action to minimise potential threats and
adverse consequences, and to initiate an
investigation.
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,El,l/ICLI,l/II'IJ'IiHale/IX CTArHEeHb.

11. CnoBiweHHA Npo HeAoNiKU

N1, Byob §KUM CrniBPOBITHUK/LA
abo iHwWa ocoba y pasi CyMHIBIB Yy
MpEaBOMIpHOCTI abo BIOMOBIOAHOCTI LLiIaM,
nPUHUMNAM | BUMOram uiei MNonitTmkm cBoix

Oin, a Takox Ain, 6esnianbHocTi abo
MPOMO3MLIA  IHWKUX  ChiBPOBITHUKIB/LUb,
KOHTpareHTiB abo  iHWMX OcCib6, aKi
B3aemMofitoTb 3  OpraHisauicto, Moxe

MOBIAOMUTM MPO Le 3a eeKTPOHHOo
nowTtoto  seaclaim@divchata.org a6o
CBOEMY 6e3MocepefHboMy  KepiBHUKY/L
Ta/abo [0O  YMOBHOBAXXEHOro  OpraHy,
creuianbHO CTBOPEHOro And po3rnaay
MUTaHb, MOB'A3aHMX 3 MNOPYLUEHHAMM
uboro Kopgekcy (mani — YNOBHOBaXeHUM
opraH), akum, Npm HeobxioHOCTI, HaaacTb
peKkoMeHgalii Ta po3'dCHeHHa  Woao
cuUTyauii, o ckaanacs.

N.2. YXXogHoro cniBpo6iTHWKa/LO
He 6yde NiagaHo CaHKUiaM (y TOMy 4uchi

3Bi/TbHEHO, MOHWMYXEHO y nocagi,
no36aBneHo mnpemii Towlo), 9AKLWO BiH
noBiooMmB neo BUMHEHE abo
nepenbavyBaHe NOopYyLUEHHS Lboro
Kogekcy, abo aKLWO Ler crniBpobiTHUK/LUS
BiOMOBMBCA  BYMHUTKM  abo  CNpuUaTK
BUMHEHHIO TaKOro MOpyLUeHHd, B TOMYy

L—Il/ICJ'Ii, AKLIO Taka noBefiHKa npmssesna 0o

HecnpUAaTINBUX HacnigKiB ona
OpraHizauii.

1.3. CniBpoBITHUKW/LI, GKUM
nepenaHa iHpopMaLLa  eeKTPOHHOIo
MOLUTO seaclaim@divchata.org Ta
CniBPOBITHUKW/LL, aKi npoBoaAaTb
po3cniayBaHHSA Ta po3rnan TaKoi

iHpopMaLlii, MatoTb Y PO3YMHOMY CTYMeHto
3a6e3neumnT HEMOXX/IMBICTb igeHTUdIKaLLi
ocobu, Wo Hagana iHdopMalLiito.

1.4. Npo nigo3py B MNOPYLUEHHI

uboro Kogekcy Mae 6yTM  HeramHo
goBeneHo 0o BigoMa MpaBniHHSA
OpraHiszauii  Ta/abo [OUPEKTOPKU  Ong

HeramHoro BXXWUTTG 3axofdiB 3 MiHiMi3auii
MOTEHLIMHMX 3arpo3 Ta HecnpuatnmBmMx
HacniaKiB Ta MopyLUeHHSA po3cnigyBaHHA.
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12. Internal Investigations

12.1. A person who receives a report
concerning actions, inaction, or proposals
of employees of the Organisation,
contractors, or other persons interacting
with the Organisation that may constitute
a violation of this Code shall report it to the
Authorised Body. The Authorised Body
shall review the report and decide on the
appropriateness of conducting an internal
investigation. If the reported actions bear
signs of conduct subject to criminal liability
under the law, the Authorised Body may
decide, based on the review of the report,
to submit an official referral to law
enforcement authorities. In such cases, an
internal  investigation shall not be
conducted until the law enforcement
authorities have completed their review of
the referral. If a decision is made to
conduct an internal investigation, it shall
be formalised in an official directive,
specifying the officer appointed to be

responsible for conducting the
investigation.
12.2. The official directive shall

specify the grounds for initiating the
internal investigation; the full name and
position of the person subject to the
investigation; the purpose of the internal
investigation; the start date and the
planned end date of the investigation.

12.3. A copy of the directive must be
provided, against signature, to the person
under investigation no later than the next
working day after its issuance. If delivery in
person is not possible, a corresponding
record shall be drawn up, and a copy of the
directive together with this record must be
sent by registered mail to the concerned
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12. Cny)60Bi po3cnigyBaHHA

12.1. Ocoba, gKa oTpuMana
noBigpoOMAeHHa wWoao Ain, 6e30ianbHOCTI
abo MpPono3unLin CMiBPOBITHUKIB/Lb
OpraHizaLiii, KoHTpareHTiB abo iHLNX OCib,

aKi B3aemogitoTb 3 OpraHizauicto, ¢ki
MICTATb  O3HaKWu MopyLUeHHS  LbOro
Kopaekcy, Jonoeigae npo Le
YNOBHOBaXXeHOMY opraHy.
YNOBHOBaXXeHUMN opraH po3rnanae
MOBIOAOMMNEHHS Ta BUPILLYE MUTAHHA WOOO
OOLMIbHOCTI  MpoBedeHHa  Ccny»X6oBOro

po3cnigyBaHHA. Y pasi, aKkwo gii, npo aki
MOeTbcad y MOBIOAOMMEHHI MatoTb O3HAKMU
OigHb, 3a ¢Ki 3aKOHOM BCTAHOBMEHO
KPUMIHaNbHY BiaMoBiganbHICTb,
YNOBHOBaXXeHMM OpraH 3a pe3y/braTaMum
po3rnaay MoBiAOMNEHb MOXe MNPUNHATK
pilUeHHa WoOo HanpaBneHHs odilinHoro
3BEePHEHHS OO0 MPaBOOXOPOHHMX OpPraHiB.
Y LbOMY BMMaOKy cny>kbose
po3cnigyBaHHA He  npoBoOAMTbCA OO
3aKiHYEeHHSA MPaBOOXOPOHHMMUK OpraHamMm
po3rnanoy [OaHoro 3BepHeHHsa. Y pas3i
NPUMNHATTA pPIilLEHHS MpPO MNpoBeaeHHA
CNy>X60OBOro po3cnifgyBaHHS, Take pilleHHA

0dDOPMIOETLCA po3nopPaaYnNM
OOKYMEHTOM, Yy §KOMY  3a3Ha4daETbcs
rnocagoBa ocoba, npuvsHadeHa

BiAMOBIAANbHOK 3a MPOBEAEHHS LbOro
po3cnigyBaHHS.
12.2. Y po3nopaayomMy OOKYMEHTI

3a3HavyaETbCa: nigcrasa npoBeneHHs
CNy>K60BOro po3cnigyBaHHSA; Mpi3BuLLE,
iM'd, Mo 6aTbKOBi 0cCob6W, WOoAO0 $KOi

MpoBOAUTbCA CNyXK6oBe po3c/igyBaHHS, Ta
nocaga; MeTa MpoBedeHHS CNy>X60BOro
po3cnigyBaHHS, naTa rnoyvaTky Ta
nnaHoBaHa [aTa 3akiHYeHHA MpoBeaeHHS
CNy>K6OBOro po3cnigyBaHHA.

12.3. Koniq pO3NopPaaHOro
OOKYMEHTY  He  Mi3Hille  HacCTynHoro
poboyoro AHA Micng Moro MpPUMHATTS

BPY4Ya€ETbCA Nig PO3MNMCKY 0COobi, Loao SKOi
MPOBOOUTLCA CYy>KOOBe pPO3CnigyBaHHS, a
B pasi  HEMOXMBOCTI  CKIAOAETbCH
BIOMOBIOHMM aKT, KOMig $KOro pa3oM 3
KOMi€to po3nopanYoro OOKYMEHTY
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person no later than the working day
following the date of its issuance.

12.4. The internal investigation shall
be conducted in accordance with the
principles of objectivity and impartiality.
Individuals who are the subject of the
investigation, their relatives, or any other
interested parties shall not be involved in
the investigation.

12.5. Upon completion of the internal
investigation, the responsible person shall
submit all investigation materials to the
Authorised Body. The Authorised Body
shall review the materials and prepare a
conclusion on the results of the internal
investigation. The conclusion shall include:
the position, full name of the person under
investigation; the facts and nature of the
allegations or suspicions that formed the
basis of the investigation; an assessment of
the person’s job performance; any
incentives or disciplinary actions applied;
statements, petitions, explanations, and
comments provided by the person under
investigation during the process;
substantiated information on whether
such materials were rejected or accepted; a
conclusion on whether the person's actions
constitute a disciplinary offence and
whether there are grounds for holding
them accountable, including a
recommendation on the type of
disciplinary sanction; any mitigating or
aggravating circumstances; causes and
conditions that led to the disciplinary
offence; any circumstances that would
exonerate the person from unfounded
accusations or suspicions; and
substantiated proposals for eliminating the
causes, conditions, and conseqguences of

the disciplinary offence, as well as
recommendations on holding other
responsible individuals accountable, if

necessary, in accordance with the law.
If signs of a criminal offence or
administrative violation are identified
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HaOCUNAETbCA He Mi3Hile poboyoro AHs§,
WO HacCTae 3a AHEM WMOro MnpUNHATTS,
PEeKOMEHOOBAHMM  NIMCTOM  3a3HaYeHin
0CO0i.

12.4. Cnyxb6oBe po3cCnigyBaHHSA
NPOBOAUTLCA 3 AOTPUMAHHAM MPUHLMMIB
OB'eEKTUBHOCTI Ta HeynepemxeHocTi. [o
CNy>K6OBOro po3cnifgyBaHHA He MOXYTb
3any4atmca 0ocobu,  CTOCOBHO  GKMX
MPOBOAMTLCSA PO3CiayBaHHSA, iX poandi Ta
iHLWI o0cobun, aKi 3aLUikaBneHi y pe3ynbraTtax
po3cnigyBaHHS.

12.5. Micna 3aKiHYeHHSs
CNy>60BOro po3cnigyBaHHSA
BigmoBiganbHa ocoba nepenac

YNOBHOBa)XeHOMY OpraHy Yyci MaTtepianm
po3cnigyBaHHA. YMOBHOBaXXeHWI opraH
po3rngaac Ui MaTepianm Ta roTye BUCHOBOK
npo pe3ynbraTn CNy»X60BOro
po3cniayBaHHA. Y BUCHOBKY 3a3HauatoTbCs:
nocaga, MnpisBuLLe, iM'a Ta Mo 6GaTbKOBI
0Cco6M, Woao AKOI MPOBOAMTLCA CNy>Kb6oBe
po3cnigyBaHHA; GaKTU i CyTb 3BUHYBa4YeHb
abo nigo3pwn, 9Ki CTanuM nigcraBoto On4
MpPOBeOEHHSA CMYy>KOOBOro po3CigyBaHHS,
OLliHKa pe3ynbTaTiB CNy»K60BOi AiaNbHOCTI

Takoi ocobu, BUOU 3a0XOYEeHHa Ta
ancumniiHapHoro CTATHEHHS; 3a9BU,
K/TOMOTaHHS, MOACHEHHH, a TaKOX
3ayBaXKeHHs ocobu, Logo AKOI

MpoBOAUTbCA CNy>K6oBe po3cnigyBaHHA,
nodaHi nig 4ac npoBeaeHHSa Cny>XK60oBOro
po3cniayBaHHSA, 06rpyHTOBaHa iHpopMalia
Npo iX BIOXWMNEHHA 4YKM 3300BOJSIEHHS,;
BMCHOBOK MPO HaABHICTb abo BiACYTHICTb Y
Oiax  Takoi ocobu  ancumnaiHapHOro
MPOCTYMKY Ta NigctaB A4n4a ii NPUTArHEHHS
OO OucuuniiHapHoi BigmoBiganbHOCTI 3
BM3HAYEeHHAM pPEKOMEHOOBAHOro BuUAy
ANCLUMMNNIHAPHOIO CTATHEHHS; OOGCTaBUHM,
Lo MOM'AKLLYOTb abo O6TAXKYIOTb
BiomoBiganbHICTb  0cobKn, LWoOo  9KOi
MPOBOAUTLCA CNy>X6oBe po3cnifyBaHHS;
APUYMHM Ta YMOBMK, WO MNPMU3BENM OO
BUMHEHHA OUCUMUMMIHAPHOIO MPOCTYKY,
06CTaBVMHMW, WO 3HIMalOTb 3 0cobu, Woao
AKOI NnpoBOAUNTbLCS cny>kbose
po3cniayBaHHS, 6e3nigcrtaBHi
3BMHYBa4YeHHsa abo MNigo3pu; o6rpyHTOBAHI
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during the internal investigation, the
Authorised Body is obliged to forward the
materials to the relevant law enforcement
authority within three working days.

12.6. The conclusion shall be signed
by the chairperson and members of the
Authorised Body and provided to the
person under investigation for review.

12.7. If the chairperson or any
member of the commission is absent
during the signing of the conclusion, the
reason for their absence shall be indicated
in the conclusion. The person under
investigation must be notified of the date
and place for reviewing the conclusion no
later than one working day before the
scheduled review. The review shall take
place in the presence of the commission
members within one working day. After the
review, a copy of the conclusion shall be
provided to the person under investigation
against signature.

If the person under investigation is unable
to review the conclusion due to valid
reasons (such as illness, business trip, or
leave), a copy of the conclusion shall be
sent by registered mail no later than three
working days after it is issued.

If the person under investigation refuses to
review the conclusion, a record of the
refusal must be included in the conclusion,
indicating the date, time, and
circumstances of the refusal. In such a case,
a copy of the conclusion shall be sent by
registered mail to the person under
investigation no later than three working
days after it is issued.
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NPOMNO3uL|ii WoA0 YCYHEHHSA MPUYMH, yMOB
Ta HacnigkiB BYMHEHHS Takok o0coboto
AVCUMNAIHAPHOIO MNPOCTYNKYy Ta LWoAao
NPUTArHEHHS Yy pa3i HeobXiAHOCTI BUHHMX
oci6 po BignoBiganbHOCTI  3rigHO i3
3aKOHOM. Y pas3i BMABEHHA 3a
pe3ynbraTaMu Crny>K60BOro po3cnigyBaHHSA
O3HaK 3/104YMHY abo aOMiHICTPaATUBHOIO
npaBonopyLleHHA YNOBHOBaXXeHMM opraH
3060B'A3aHMM MPOTAroOM TPbOX POBOUMX
OHIB NepeaTv MaTepianm 4o BiANOBIAHOIO
MPaBOOXOPOHHOIO OPraHy.

12.6. BurcHoBOK nignmcyeTbca
roNoBoOO i 4YleHaMM  YMOBHOBAXXeHOoro
opraHy Ta HaOa€TbCAa ONF O3HAWMOMIEHHS
0ocobi, Woao aKoi NpoBoaUTbCa cny)kboBe
po3cnigyBaHHS.

12.7. Y pasi BiOCYyTHOCTI ronosu abo
yfleHa KOMiIcii  mig  4ac nignucaHH4a
BMCHOBKY MpPWYMHaA WMOro BiOCYTHOCTI
3a3Ha4yaeTbca Yy BUCHOBKY. [lpo pgaty i
MicLie 03HaMoOMIeHHA 3 BUCHOBKOM 0C063,
oo AKOI NnpoBOAUNTbLCS cny>k6oge
po3cnigyBaHHS, MOBUHHA oyTU
noBigomMsieHa He ni3Hiwe HiX 3a oauH
pobouYniM OeHb OO0 TaKoro O3HaMOMMEeHHd.
O3HaMoMMeHHAa 3 BMCHOBKOM 0CO60lL0,
wooo  aKoi MpoBOAMTbCS  cny)kboBe
po3cnigyBaHHS, 30iMCHIOETbCS y
MPEUCYTHOCTI 4YneHIiB KOMiIcii MpoTarom
ofHOro po6oyoro aHA. Micna
O3HaMoOMMeHHSa Konis BUCHOBKY HaOdaETbCA
nig, PO3MUCKY 0Ccobi, woano gKoi
NPOBOOAUTLCA CNy>K60oBe po3cniayBaHHA. Y
pa3i HeMOXMMBOCTI ocobu, Woao ¢Koi
NpPoOBOOAMTLCA CNy>X6oBe pPo3CnigyBaHHS,
O3HAMOMMUTUCA 3 BUCHOBKOM Yy 3B'A3Ky 3
MOBaXKHUMMU npuYnHamMm (xBOpPOGA,
BiOpAOXeHHS, BiOMyCTKa) KOMig BMCHOBKY
HaOCUMNAETbCA He Mi3Hile TPboX POBOUMX
OHIB nicng  wMoro nogaHHa cy6'ekToBi
NPU3HAYEHHS ocobi, woao AKOI
NPOBOOAMTLCA CNy>X6oBe pPOo3CnigyBaHHS,
pPeKOMEeHOOBAHMM JIMCTOM. Y pa3i BiAMOBM
ocobu, Woao aKoi MpoBOAUTbLCA CnyXboBe
po3cnigyBaHHA, Big O3HaMOMMIEeHHa 3
BMCHOBKOM B TakOMYy BUMCHOBKY pPO6UTbCS
BiOMoBiOHWMMA  3anMmMc 3 O0H60OB'A3KOBUM
3a3Ha4YeHHaAM gaTtu, 4Yacy | o6CTaBuH
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13. Procedure for
Conclusions

13.1. In case of disagreement with
the conclusion adopted by the Authorised
Body of the Organisation, an employee or
contractor shall have the right to submit a
written appeal to the Management Board
of the Organisation if they believe that the
conclusion violates their rights, contradicts
the law, or is inconsistent with internal
policies.

13.2. The appeals procedure is aimed
at ensuring a fair, transparent, and
impartial review of complaints.

Appealing

13.3. All stages of the complaint
review process shall be confidential and
shall not affect the future treatment of the
employee.

13.4. The appeal must be submitted
within 10 calendar days from the date the
conclusion was received and must contain
well-founded reasons for the
disagreement.

13.5. The Management Board of the
Organisation is obliged to consider the
appeal and provide a written response
within 30 calendar days from the date of its
receipt.

13.6. Any retaliation against an
employee for submitting a complaint is
strictly prohibited and may result in
disciplinary liability.

14. Blacklisting Mechanism for
Unfair Suppliers

14.1. NGO "Girls" reserves the right to
blacklist suppliers or employees in cases of:

° Violations of this Code.
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OTPMMaHHA BIOMOBW. Y TakoOMy BMWMagKy
KonMisg BUCHOBKY He Mi3Hille TPbOX PO6OUMX

OHIB nicng  wWoro nogaHHa cy6'ekToBi
MPU3HAYeHHA HaOCWMIAETbCA OCObi, Woao
SAKOI npoBOOUTLCA cny»k6ose

pO3C}'Ii,EI,yBaHH$'-I, peKOMeHOJOBaAHUM JTMCTOM.

13.
BUCHOBKIB

13.1. Y pasi He3roam npauiBHMKa abo
Nigp9gHWKa 3  BWCHOBKOM, YXBaleHWM
YnoBHOBaXXeHWM opraHom  OpraHisauii,
NpauiBHMK Ma€ MpaBO MogaTV MMCbMOBE
OCKapyXeHHa p[o [MpasniHHAa OpraHisauii,
AKLWO BBa)Ka€, WO QOaHUM  BUCHOBOK
nopyLuye moro npaea, cynepeyaTb
3aKOHOOABCTBY UM BHYTPILLHIM MOMAITUKaM.

Mpoueaypa OCKap)XeHHS

13.2. MNpouenypa OCKaPXXEHHS
cnpssMoBaHa Ha 3abe3neyeHHa
cnpaBensInBoro, Mpo30poro Ta

HeyrnepeyKeHOro po3rnany cKkapr.

13.3. Bci etann po3rnagy cKaprm €
KOH®DIAEHUIMHMMM Ta HE MOXKYTb BMTMHYTU
Ha CTaBfeHHsa 0o rnpauiBHMKA B
MaMMByTHbOMY.

13.4. Ockap)eHHAa MOBUHHO O6yTU
nogaHo npotarom 10 KaneHaapHUX OHIB 3
MOMEHTY OTPMMAHHA BUCHOBKY Ta MICTUTU
O6rpyHTOBaHI MPUYMHKM HE3rogwW.

13.5. MpaBniHHSA OpraHizauii
3060B'A3aHEe PO3MMAHYTM OCKapPWEeHHSA Ta
HadaTW MUCbMOBY BigMoBiAb MpoTarom 30

KaneHOapHWX OHIB 3  MOMEHTY MOoro
OTPMMaHHS.
13.6. Byob-ake  nepecnigyBaHHA

npauiBHMKa 3a nogaHH4 ckapru
3a60POHAETLCA | MOYKe TArHYyTU 3a coboto
ancumniiHapHy BigMoBiganbHICTb.

14. MexaHi3M BHeCeHHs [0
“opHOro cnucky” Hepo6poCcoBiCHUX
nocravanbHUKIB

14.1. O ‘"[isuaTta" 3anuWIae 3a

coboto MpPaBO BHOCUTWM MOCTa4valibHUKIB
abo MpauiBHMKIB 00 “4OpHOro crnmcky” y
BMMagKax:

° MNopyLleHHs
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° Identified instances of

corruption, fraud, or misconduct.

fulfil
gross

to
or

° Repeated failure
contractual obligations
breaches of ethical norms.

14.2. Individuals or organisations
listed in the blacklist will be disqualified
from further cooperation with NGO "Girls".

14.3. The decision to add a supplier
or employee to the blacklist is based on an
internal investigation, approved by the
management of NGO "Girls" and officially
communicated to the respective supplier
via an official letter on the Organisation's
letterhead.

15. Final Provisions

15.1. This Code enters into force upon
its approval by the Management Board of
NGO "Girls" and remains in effect until
repealed or replaced by a new version.

15.2. Amendments and additions to
this Code are approved by the
Management Board of NGO "Girls" by
adopting a new version of the Code.

15.3. The adoption of a new version
of the Code automatically renders the
previous version null and void.

15.4. Contractors and employees of
NGO "Girls" must familiarise themselves
with the Code and strictly adhere to its
requirements.

15.5. Heads of structural units of NGO
"Girls" bear personal responsibility for
ensuring that their subordinates are
informed about this Code.

15.6. If any part of this Code
contradicts Ukrainian law, including in
cases where new regulations are adopted
or existing ones are amended, this Code
will remain in effect only to the extent that
it does not conflict with Ukrainian
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MoNoOXXeHb Lboro Kogekcy.

. BuasneHHs
Kopymnuii, LLIaxpancTBa
3MT0BXMBaHb.

° NMOBTOPHOTIO
HEBUKOHAHHS OOroBipHMX
3060B'A3aHb abo rpybux NopyLleHb
ETUYHUX HOPM.

dakTiB
um

14.2. Ocobw abo opraHisauii,
BHeceHi Oo “4opHoro cnmcky”, 6yayTb
no36aBneHi  MOXIMBOCTI  MoganbLUOi

cnienpaui 3 O "AdiyaTa".

14.3. PilleHHa MNpo 3aHeceHHa Ao
“yopHoro cnmcky” MPUMUMaETbCA Ha
OCHOBI  BHYTPILWIHbOIO PO3CAiayBaHHS,
3aTBEPOXKYETbCH KepiBHULTBOM o
"NiByaTa" Ta NoBIOOMAETbCA
BigMOBIAHOMY MOCTa4YanbHMKY ODIiLLIMHMM
NMCTOM Ha 6naHKy OpraHisaduii.

15. MpuKiHUEeBi NONIO)XeHHA

15.1. Kogekc Habupae YUMHHOCTI 3
MOMEHTY noro 3aTBEepPOXKEHHS
MpaBniHHam O “[is4yata” Ta Qi€ 0o
CKacyBaHHA abo NpunHATTa Kooekcy B
HOBIM penakLii.

15.2. 3MiHWM Ta [OOMNOBHEHHA Ao
Lboro Kogekcy 3aTBEpPOXKYOTbCS
MpasniHHam  TO  “[iB4yaTa”, WNFAXOM
BBedeHHda B Aito HOBOI pedakuii Kogekcy.

15.3. [NpUMHATTA HOBOI pedakKLii
KogeKkcy aBTOMAaTM4YHO MpM3BOAUTb [0
NPUNMHEHHS Aii nonepenHbOoI.

15.4. TigpagHVKKM Ta nNpauiBHUMKK
ro “OisyaTa”, 3060B'd3aHi 03HaMOMUTUCH
3 Kogekcom Ta HEeyXUJTIbHO
OOTPUMYBATUCA BMMOI, BCTAHOBIEHUX
HUM.

15.5. KepiBHUKMK
ro

CTPYKTYPHMX
nigpo3aninis “Niyata” HecyTb
nepcoHanbHy BioMmoBiganbHICTb 3a
O3HaAMOMMEeHHS NianernmMx nNpauiBHMKIB 3
UMM KogekcoMm.

15.6. Y pa3i HeBignosigHoOCTI
OyOb-9KOi  YaCTUHM LbOro Kooekcy
3aKOHOOABCTBY YKpaiHW, Yy TOMYy 4ucii B
pasi NPUNHATTS HOBUX
HOPMaTMBHO-MPaBOBMX aKTIiB abo
YOOCKOHaNeHHs icHytoumx, uewn Koaekc
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legislation. All matters not regulated by this 6yge Aiatm nuwe B TiM YaCTUHI, WO He

Code shall be resolved in accordance with cynepeuynTMMe 3aKOHOOABCTBY YKpaiHW.

Ukrainian law. Bci nuWTaHHA, He BperynboBaHi UMM
KogeKcoM, BMPILWLYKOTbCS BiAMNOBIAHO 00
BMMOTI 3aKOHO4aBCTBa YKpaiHW.

Head of the Board Fonosa MpaBniHHA
Sporysh Y.O. Cnopuu 10.0.
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Annex No. 1

Declaration of Acceptance of the Code of
Conduct
for Suppliers and Employees of the NGO
"Girls"

My signature below confirms that I/we/the
supplier have read, fully understood, and
agree with the principles of the Code of
Conduct for Suppliers and Employees of

NGO "Girls" as outlined above and
authorise NGO "Girls" to conduct all
necessary background checks, where

applicable. | understand that any actions

&, +38 068 043 5576
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Jonatok N2 1

3agaBa npo BU3HaHHA Kogekcy
noBeAiHKM
nocTayasbHUKIB Ta NnpauiBHUKIB MO
“NisyaTa”

Min nignuc Hwk4de nigTBepmXKyeE, Lo
a/Mu/nocTadanbHUK NPoOYUTaNK, MOBHICTIO

3po3yMinm Ta MOroayXyemMocs 3
npUHUMNaMm Kogekcy noBeniHKM
nocTtadYanbHUKIB Ta npauiBHukiB O
“NiByaTa”, BUKMaOEHUMM BULLE, i

ynoBHoBaxyemMo O “[liByata” npoBoauTun
BCi MepeBipKMN AaHUX, AKLLO L& MOXXITMBO.

inconsistent with the Code of Conduct for A po3ymito, wWo ©6yab-aKki Aaii, aki He
Suppliers and Employees, including failure BignoBigatoTb Koaekcy noBediHKM
to comply with the requirements set forth nocrtayanbHmWKIB Ta NpPaLiBHUKIB,
in these protocols, may result in the BkItOYHO 3 HEeBMKOHAHHAM ain,
termination of business relations with NGO nepenbadeHuUx UMMM MPOTOKOaMW,
"Girls". MOXYTb MPU3BECTM OO NPUMNMUHEHHSA
ninosux BigHocKH 3 MO “AiByaTta’.

Name and Position Signature IM'a Ta nocaga Mipnwnc

of the Supplier's npencTtaBHMKA

Representative mocTayvanibHMKa

Company/Supplier Date HasBa Hata

Name KOMMaHii/mocTayanbH

MKa

Name and Position Signature IM'a  Ta  nocada Minnuc

of the Supplier's npencraBHMKa

Representative MocCTaYanbHWKa

Company/Supplier Date HasBa Aata

Name

KOMMaHii/mocTtayanbH
MKa
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Annex No. 2

Declaration of Acceptance of the Code of
Conduct
for Suppliers and Employees
of the NGO "Girls"

By signing below, I/we/the employee
confirm that we have read, fully
understood, and agree with the principles
of the Code of Conduct for Suppliers and
Employees of NGO "Girls" as outlined
above, and | authorise NGO "Girls" to
conduct all necessary background checks,
where applicable. | understand that any
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JooaTtok N2 2

3agaBa npo Bu3HaHHA Kogekcy
noBeAiHKU
nocTayasibHUKIB Ta NpauiBHUKIB
ro “Aisvara”

Min nignuc HwKde nNigTBEpPOXKYE, Lo
a/Mu/MpauiBHWUK MNpoYnTany, MOBHICTIO
3pO3yMinm Ta noroayXyemocsa 3
NEUHLUMNAMM Kogekcy noBeaiHKM
mocTayanbHMKIB  Ta MNpauiBHukiB O
“NiByaTa’, BUKageHUMM BULLLE, i
ynoBHoBaxxyemMo O “[iB4aTa” npoBoanTMH
BCi NepeBipKM OaHUX, GKLLO e MOX/TMBO.

actions that do not comply with the Code @ po3ymito, wWo 6yob-aki gii, aKki He
of Conduct for Suppliers and Employees, BignoBigatoTb Koaekcy noBeniHKW
including failure to take actions prescribed nocTta4YanbHUKIB Ta npauiBHUKIB,
by these protocols, may result in the BkIOYHO 3 HEeBMKOHAHHAM ain,
termination of business relations with NGO nepenbadeHuUx UMMM MPOTOKOaMW,
"Girls". MOXXYTb MPW3BECTM [0 MPUMNMUHEHHS
ninosux BigHocuKH 3 [O “AiB4yaTta’.
MIB npauiBHMKa Mipnuc

Full Name of the
Employee

Signature



