SUPPLIER CODE OF CONDUCT

>
X REFUGEE
2 COUNCIL

The Danish Refugee Council (DRC) and contract
party/supplier (Contractor) shall comply with the following
Supplier Code of Conduct and are responsible for actively
promoting the dissemination of these ethical standards.
Contractor shall make the principles of the Supplier Code of
Conduct known to any subcontractor used by the Contractor
and shall ensureth at the subcontractor adheres to these
standards. Contractor is requested to sign the Supplier Code of
Conduct and thus confirm that the following standards are
upheld.

1. RESPECT FOR HUMAN RIGHTS

Contractor shall not violate, and shall ensure that none of its
subcontractors violate, the fundamental human rights as set
out in the European Convention on Human Rights of 1950
including all its protocols, the Ten Principles of the UN Global
Compact and other applicable human rights law and
principles.

2. CONFLICT OF INTEREST

Any conflict of interest on the part of Contractor shall be
immediately disclosed to DRC. Contractor affirms that it has no
current or prior business, professional, personal, or other
interest, including, but not limited to, the representation of
other clients, that would conflict in any manner or degree with
the performance of its obligations under the Contract. If any
such actual or potential conflict of interest arises under the
Contract, Contractor shall immediately inform DRC in writing of
such conflict.

3. ANTI-CORRUPTION, ANTI-FRAUD

DRC has zero tolerance for corruption!

Contractor represents and warrants that it is not engaged in
and will not engage in any sort of corruption, defined as the
misuse of entrusted power for private gain. This definition is
not limited to interactions with public officials and covers both
attempted and actual corruption, as well as monetary and non-
monetary forms of corruption. The definition includes, but is
not limited to, corruption in the form of: facilitation payments,
bribery, gifts constituting an undue influence, kickbacks,
favouritism, cronyism, nepotism, extortion, embezzlement,
misuse of confidential information, theft, and various forms of
fraud, such as forgery or falsification of documents, and
financial or procurement fraud. No offer, payment,
consideration or benefit of any kind, which could be regarded
as an illegal or corrupt practice, shall be made, promised,
sought or accepted — directly or indirectly — as an inducement
or reward in relation to activities funded by DRC, including
tendering, award or execution of contracts. DRC reserves the
right, without prejudice to any other right or remedy available
to it, according to any violation of this clause to immediately
terminate the Contract and/or Contractor’s business
relationship with DRC, and to take such additional action, civil
and/or criminal, as may be appropriate. In such a case, DRC is
entitled to recover any loss from Contractor and is not obliged
to make any further payments to Contractor. Contractor agrees
to inform DRC immediately and no later than ten days of any
suspicion or information it receives from any source alleging a
violation of this clause at c.0.conduct@drc.ngo or via the online

OATCbKA PAIA Y CNPABAX BDKEHUIB (OPB) Ta cTopoHa
KOHTpaKTy/nocTa4yanbHUK (Hagani KoHTpareHT) NOBWHHI
O0TPUMYBATUCA HacTynHoro Kogekcy noseiHKM NOCTa4aibHUKIB Ta
HecyTb BiAMNOBIAANbHICTb 33 aKTUBHE MOWMPEHHA LUX ETUYHUX
ctaHpapTie. KoHTpareHT nosuHeH poBectv npuHumnu Kopaekcy
noBeAiHKM MNOCTayasbHUKIB A0 BCiX CyOKOHTpareHTiB, HalHATUX
KoHTpareHToMm, Ta 3a6e3neuntu AoTpumaHHsa cybKoHTpareHTom umx
cTaHpapTie. KoHTpareHTy nponoHyetbcA  nignucatm  Koagekc
noBefiHKM MoCTayasbHMKA | UMM NiATBEpPAUTUM [OTPUMAHHA
HACTYMHUX CTaHAAPTIB.

1. NOBATA A0 NPAB NH0OANUHN

KoHTpareHT He nopywysaTMMe Ta rapaHTYeE, WO KOAEH i3 lioro
cybniapAaaHMKIB HE MOPYLIYE OCHOBHI NpaBa NOANHWU, BUKNALEHI B
€BPONEeNCbKil KOHBEHLT 3 Npas atoanHn 1950 poKy, BKAOYaKoUM BCi
NpPOTOKONM [0 Hel, [lecaTb npuHumnis FnobanbHoro gorosopy OOH
Ta iHLWe 3aCTOCOBHE 3aKOHOAaBCTBO NPO NpaBa JANHMN | NPUHLMNK.

2. KOHOAIKT IHTEPECIB

Mpo 6yab-AKMI KOHONIKT iHTepeciB 3 60Ky KoHTpareHTa mae 6ytu
HeraiHo nosigomneHo [1PE. KOHTpareHT NigTBEPAXKYE, WO BiH HE Ma€E
noToYyHMx abo nonepeaHix AinosBux, NpodecinHnx, ocobucTnx abo
iHWWX [HTepecis, BKOYAlOYM, 30Kpema, NpeAcTaBHULTBO iHLWUX
KNieHTiB, AKi 6yab-sKMM uyMHOM abo B Oyab-AKOMY CTyneHi
cynepeymnm 6 BUKOHaHHIO Moro 30608’A3aHb 3a KoHTpakToOM. AKWo
6yAb-AKWIA Taknit GakTUUHMI abo NOTEHUiNHWIA KOHOAIKT iHTepecis
BMHUKAE 3a KoHTpakToM, KOHTpareHT NoBUHEH HeraiHo NoBijOMUTH
[PB npo Takuii KOHOAIKT Y NTUCbMOBIN Ppopmi.

3. AHTU-KOPYMUINHA, AHTU-LLAXPANCbKA NONITUKA

AOPB KateropuyHo npoTu Kopynuii!

KoHTpareHT 3asABAAE Ta rapaHTyeE, WO BiH He 6epe Ta He byae Hbpatn
yyacTi y 6yab-AKi KOPYMUiMHIN AiANbHOCTI, AKA BM3HAYAETbCA fK
3/10BXXMBAHHA O0BIPEHMMM MNOBHOBAXEHHAMM A/1A  MPUBATHOI
Burogn. Le Bu3HaueHHA He o0oOMeXKyeTbcA B3aemogielo 3
LEPKABHUMU CNyKOOBUAMM M OXONAOE AK cnpoby, Tak i GaKTUYHY
KOPYMLi0, a TaKoX TrpPOWOoBi Ta Herpowosi dopmu Kopynuii.
BusHaueHHA BKAIOYAE, ane He OBMEXKYeTbcA, KOpyMnuilo y dopmi:
nnatexis  3a  CrpoweHHA  ¢dopmanbHocTel,  xabapHuUTBa,
NogAPYyHKIB, WO CTAaHOBAATb HEMNPaBOMIPHWIA BMN/MB, BigKarTis,
baBopuTM3MY,  KyMiBCTBA, MNPOTEKLii  POAMHI,  BUMAaraHHs,
pPO3KpaZaHHA, HEeNnpPaBOMIPHOrO BWKOPUCTAHHA KOHOIAEHUIAHOI
iHpopmaLii, KpaaiKKM Ta pisHUX GOPM LaxpancTea, TaKoro fAK
niapobka abo ¢anbcudikauia [OKYMEHTIB, a Takox ¢iHaHcoBe
LIAXPaiCTBO YM LWAXpPaNcTBO Yy cdepi 3aKyniBenb. 3abopoHAETLHCA
HafaHHSA, 06iusHKa abo NPUNHATTA — NPSIMO YN ONOoCcepeLKOBaHO — B
AKOCTI  3a0XOYEHHS YW BMHArOpoAM LWOA[O  AiANbHOCTI, WO
¢diHaHCcyeTbCA APB, BKKOYAOUM npoBeaeHHA TeHaepis,
npucygKeHHa abo BMKOHAHHA KOHTPAKTIB, byab-aKUX NPOMno3uuii,
BMMNIAT, BUHAropos 4 BuUroau Oyab-AKOro poay, AKi MOXKYTb
PO3rNAAaTUCA AK HE3AKOHHI YM KOPYNLiMHI Aii.

OPB 3anunwae 3a cobow npaso, 6e3 wKoan ana byab-aKuxX iHWKUX
[OCTYMHUX T NpaB YM 3acobiB NPaBOBOro 3axmcCTy, y pasi byab-akoro
MOPYLIEHHA LbOro MYHKTY HEeramHo NpunuHUTM KOHTpakT Ta/abo
ainosi BigHocuHM KoHTpareHTa 3 [1PB, a TakoX BXWUTU AOUINbHUX
0043aTKOBUX UMBINbHUX Ta/abo KpUMiHanbHMX 3axo4iB. Y Takomy
BunagKy APBE mae npasBo Ha BiglWwKoayBaHHA 6yab-AKMX 36UTKIB 3
KoHTpareHTa Ta He 30608B’A3aHa 3AiicHlOBaTM Byab-aKi noganbui
nnatexi Ha Kopuctb KoHTpareHTa. KOHTpareHT NOroAKyerbea



reporting form at: https://drc.ngo/da/om-os/om-drc/code-of-

conduct/

4. LABOUR LAW AND WORKING CONDITIONS

4.1. Contractor shall not violate, and shall ensure that none of
its subcontractors violate, fundamental international labour
laws including, but not limited to, the Convention on
Occupational Safety and Health from 1981 including the
Protocol from 2002, the Convention on Minimum Wage Fixing
from 1970 and the Conventions on Hours of Work of the
International Labour Organization (ILO).

4.2. Contractor shall not violate, and shall ensure that none of
its subcontractors violate, all applicable national labour laws.

4.3. Contractor shall ensure that it and its subcontractors are
protecting workers from any acts of physical, verbal, sexual or
psychological harassment abuse or threats in the workplace.

5. ANTI-DISCRIMINATION IN WORKING CONDITIONS

5.1. Contractor represents and warrants that neither it nor any
of its subcontractors are discriminating any of its workers with
regard to race, colour, gender, language, political or other
opinion, caste, national or social origin, property, birth, union
affiliation, sexual orientation, health status, age, disability, or
other distinguishing characteristics.

5.2. Contractor represents and warrants that neither it nor any
of its subcontractors are making employment-related
decisions, from hiring to termination and retirement which are
not based only on relevant and objective criteria.

6. ILLEGAL ACTIVITY
Contractor represents and warrants that neither it nor any of
its subcontractors are engaged in any sort of illegal activities.

7. ANTI-TERROR VETTING

Contractor shall not engage in transactions with or provide
resources to individuals or entities associated with terrorism or
subject to government sanctions, including those individuals
and entities that appear on one or more of the lists below. This
requirement does not extend to the vetting of beneficiaries.

a. US Specially Designated Nationals and Blocked Persons List
https://www.treasury.gov/resource-center/sanctions/sdn-
list/pages/default.aspx

b. UN Security Council List
https://www.un.org/securitycouncil/content/un-sc-
consolidated-list

c. EU Terrorist List https://www.sanctionsmap.eu/#/main

d. UK Consolidated list of targets
https://sanctionssearch.ofsi.nmtreasury.gov.uk

8. CHILD LABOUR

Contractor represents and warrants that neither it, nor any of
its subcontractors are engaged in any practice inconsistent with
the rights set forth in the Convention on the Rights of the Child,

nosigomnati [P6 HeraliHO Ta He Ni3HiWe AecATM AHIB Npo byab-aki
nifgospu abo iHbopmaLito, Ky BiH OTPUMYE 3 ByaAb-AKOro AxKepena
NPoO  MOXAMBE MOPYLEHHA UbOrO MYHKTY 33  af4pecol
c.o.conduct@drc.ngo abo 4Yepe3 oHAAWH-POpPMYy 3BITHOCTI 3a
aapecoto: https://drc.ngo/da/om-os/om-drc/code-of-conduct/

4. TPYAOBE NPABO TA YMOBMU NPAL|

4.1 KoHTpareHT He nopylyBaTMMe Ta rapaHTyeE, LLO KOLEH i3 Moro
cybniapsaaHUKIB He MopyllyBaTUME OCHOBHI MiXKHapoAHi TpyAoBi
3aKOHM, BK/IlOYalouM, 30Kpema, KoHBeHLilo npo 6e3neKky Ta ririeHy
npaui Big 1981 poky, Bkatoyatoum [potokon Big 2002 poky,
KoHBeHLilo Npo BCTaHOB/IEHHA MiHIManbHOI 3apobiTHOI nNnaTu Big,
1970 poky Ta KoHBeHUji Npo pobounit yac MixkHapoaHoT opraHisauii
npaui (MOn).

4.2 KOHTpareHT He NopylyBaTUMe Ta rapaHTyeE, LLO KOLEH i3 Moro
cybniapagHUKIB He nopywysBaTume OyAb-AKMI i3 3aCTOCOBHMX
HaLUiOHANbHUX TPYA,0BUX 3aKOHIB.

4.3 KoHTpareHT rapaHTye, WO BiH Ta Woro cybnigpagHUKK
3aXMILATMMYTb NpPaAUiBHMKIB  Big, Oy4b-AKMX akKTiB  ¢isnyHoro,
C/I0BECHOr0, CeKCyaNbHOro Y1 NCUXONOFYHOrO HAaCUALCTBA YM NOTPO3
Ha poboyomy micLLi.

5. AHTUANCKPUMIHALLIA B YMOBAX NPALLI

5.1 KoHTpareHT 3asB/IAE Ta rapaHTYE, WO Hi BiH, Hi Byab-aKuKiA i3 lioro
cybniapsaaHUKIB He OUCKPUMMIHYIOTb ByAb-KOTro 3i CBOIX MpauiBHUKIB
32 03HAaKaMM pacu, KObOPY LWKipK, CTaTi, MOBM, MOMITUYHUX UM iHLWINX
nornadiB, KacTW, HaLiOHAaNbHOrO YW COLIA/IbHOMO MOXOAMKEHHS,
MalHOBOrO CTaHy, MNOXOAMKEHHA, MNPOdCMiKOBOI NPUHANENKHOCTI,
CeKcyanbHoi opieHTaujii, cTtaHy 3aopos's, BiKy, iHBanigHocTi abo
iHW MMM BIAMIHHUMW XapaKTEPUCTUKAMMW.

5.2 KOHTpareHT 3aABNSE€ Ta rapaHTye, WO BiH i byab-aKkuiA 3 1ioro
cybnigpagHuKis npPUIMaTUMyTb pileHHA, nos'asaHi 3
npawuesnawTyBaHHAM, Big HalMy [0 3BifIbHEHHA Ta BMXO4y Ha
MeHCito, FPYHTYHOUUCb AMLIEe Ha BiAMNOBIGHMX Ta 06'€KTUBHUX
Kputepiax.

6. HENPABOMIPHA NOBEAIHKA

KoHTpareHT 3asBASAE Ta rapaHTYe, WO Hi BiH, Hi Byab-AKMIi 3 1ioro
cybKoHTpareHTiB  He  3alimaloTbCAd  Oyab-AKOK  HE3aKOHHOM
AifanbHicTio.

7. AHTUTEPOPUCTUYHA NEPEBIPKA

KoHTpareHTy 3ab0OpOHAETbCA 6paTW yyacTb B yrogax i HagasaTtu
pecypcy  disvyHum abo topuguyHum ocobam, nos'AsaHMM 3
Tepopuamom abo AKi nepebyBaloTb MNif  CaHKUiasMW  ypagy,
BK/IOYAOUM TUX Bi3UYHMX Ta LOPUANYHMX OCib, AKi BKasaHi B ogHOMY
abo KiNbKOX CnNMCKax Huskye. LA BMMOra He MOLUIMPIOETLCA Ha
nepesipKy 6eHediujiapis.

a) CnNucok rpomagsH ocobamMBMX KaTeropili Ta 3ab10KOBaHUX OCib
CLLA https://www.treasury.gov/resource-center/sanctions/sdn-
list/pages/default.aspx

6) Cnucok Pagu besnekn OOH
https://www.un.org/securitycouncil/content/un-sc-consolidated-list
B) Cnuncok Tepopucrtis EC:

https://www.sanctionsmap.eu/#/main

r) 3BeAeHunl cCNUCOK 06’eKTiB GiHAHCOBUX CaHKLi BennkobpuTaHii:
https://sanctionssearch.ofsi.hmtreasury.gov.uk

8. AUTAYA NPALA

KoHTpareHT 3asaBAA€ i rapaHTyeE, WO Hi BiH, Hi 6yab-xTO 3 Moro cyb-
BuKoOHaBLiB He byae 3alMMaTUCb HISKMM BMAOM AiAnbHOCTI, fKa
cynepeunTb npasam, nepeabayeHMm KoHBeHLUiElO npo mnpasa



including Article 32 thereof, which, inter alia, requires that a
child shall be protected from performing any work that is likely
to be hazardous or interfere with the child’s education, or to be
harmful to the child’s health or physical, mental, spiritual,
moral or social development.

9. MINES AND WEAPONS

Contractor represents and warrants that neither it, its parent
entities (if any), nor any of Contractor’s subsidiaries or affiliated
entities (if any) or sub-contractors are:

9.1. engaged in the sale or manufacture of anti-personnel
mines or components primarily utilized in the manufacture of
anti- personnel mines; or

9.2. actively and directly engaged in patent activities,
development, assembly, production, stockpiling, trade, or
manufacture of conventional, chemical, biological, nuclear, or
other weapons.

10. SEXUAL EXPLOITATION AND ABUSE

10.1. For the purposes of the present Supplier Code of Conduct,
the term “sexual exploitation” means any actual or attempted
abuse of a position of vulnerability, differential power, or trust,
for sexual purposes, including, but not limited to, profiting
monetarily, socially or politically from the sexual exploitation of
another. Similarly, the term “sexual abuse” means the actual or
threatened physical intrusion of a sexual nature, whether by
force or under unequal or coercive conditions.

10.2. Contractor shall take all appropriate measures to prevent
sexual exploitation and abuse of anyone by its employees or
any other persons engaged and controlled by Contractor to
perform any services under the Contract.

10.3. For these purposes, sexual activity with any person less
than eighteen years of age, regardless of any laws relating to
consent, shall constitute the sexual exploitation and abuse of
such person. In addition, Contractor shall refrain from, and shall
take all reasonable and appropriate measures to prohibit its
employees or other persons engaged and controlled by it from
exchanging any money, goods, services, or other things of
value, for sexual favours or activities, or from engaging any
sexual activities that are exploitive or degrading to any person.

11. EXPLOITATION AND ABUSE OF REFUGEES AND OTHER
PERSONS OF CONCERN TO DRC

11.1. Contractor warrants that it has instructed its staff to
refrain from any conduct that would adversely reflect on DRC
and from any activity which is incompatible with the aims and
objectives of DRC or the mandate of DRC to ensure the
protection of refugees and other persons of concern to DRC.

11.2. Contractor hereby undertakes to take all possible
measures to prevent its staff from exploiting and abusing
refugees and other persons of concern to DRC.

12. HUMAN TRAFFICKING AND MODERN SLAVERY

Contractor shall comply with any and all applicable human
trafficking and anti-slavery laws, statutes, regulations, and
conventions in force and Contractor warrants that it has
instructed its named personnel, staff, employees, and any

OUTUHK, BKAtOYAtoun naparpad 32 upboro AOKYMEHTY, AKMMU, cepes,
iHWOro, BMMaraerTbcs, Wob auTnHaA Byna 3axulLeHa Big, BUKOHAHHA
byab-AKOi NpaLi, Wo Moxe 6yTn Hebe3neyHow YM nepeLlkoasKaTm
OTPMMaHHIO AUTUMHOI OCBITU, abo Byau WKigNMBOO ANs 340P0B’A
OUTUHK, Ymn 7T Gi3UYHOro, PO3yMOBOro, AyXOBHOIMO, MOPaAbHOIO Yu
COLLiaNIbHOTrO PO3BUTKY.

9. MIHU TA 36P0OA

KoHTpareHT 3anBAS€ Ta rapaHTYE, WO Hi BiH, Hi MOro MaTepUHCLKiI
opraHisauii (AKWo Taki €), Hi byab-AKa 3 Ao4ipHix abo adininosaHmx
KOMMNaHIN (AKLWO TaKi €) UM cybKoHTpareHTiB KoHTpareHTa:

9.1 He 3aMmatoTbCA Npogarkem abo BUPOOHULTBOM MPOTUMIXOTHUX
MiH abo KOMNOHeHTIB, AKi nepeBa)HO BMKOPUCTOBYIOTbCA Y
BMPOOHMLTBI NPOTUNIXOTHUX MiH; abo

9.2 He 3aMmaloTbCA, aKTMBHO | 6e3nocepegHbo, NATEHTHOW
OiAnbHicTIO, po3pobkoto, CKNAJAHHAM, BMPOOHULTBOM,
HaKoOMUYeHHAM, Toprineto abo BUPOBHULTBOM 3BUYAIHOI, XiMIYHOT,
6ionorivyHoTl, A4epHOI YK iHWOi 36poi.

10. CEKCYAJIbHA EKCNNYATALIA TA CEKCYAJZIbHE JOMATAHHA
10.1 Ana uinen ymx 3aranbHUX ymoB [JOroBopy TeEPMiH «CeKcyasibHa
eKCn/yaTauin» o3Havya€e byab-aKe GaKTUUYHE 3/10BKMBAHHSA UM Cpoby
3/10BKMBaHHA BpPa3/IMBUMM CTAaHOBWLLEM, B/aJOK UM [AOBIpoO B
CeKCyaslbHUX LiNAX, BKAOYAKOUM, 30KpEemMa, OTPUMAHHS TpPOLUOBOI,
COLaNbHOI YM NONITUYHOI BUIOAM Bif, CEKCyaNbHOI eKcnayaTauii
iHWworo. MoAiGHMM YUHOM TEPMIH «CeKCyaslbHe HAaCUAbCTBO» O3HAYaAE
baKTUUYHe disnyHe BTPyYaHHA CEKCYa/lbHOroO XapaKTepy 4u 3arposy,
UM TO CUAIOHD, YM TO 3@ HEPIBHMX UM MPUMYCOBUX YMOB.

10.2 KoHTpareHT BXMBaTMMe BCIX HaANEXHWUX 3axoA4iB AnA
3anobiraHHA CeKCyanbHil eKkcnyaTtauii Ta HacuabcTBy 6yab-Koro 3
B6OKy CBOiX MpaLiBHMKIB abo Oyab-AKUX iHWKX OCib, 3any4yeHnx Ta
NiAKOHTPONbHUX KOHTpareHTy Ana HafdaHHA byab-AaKkMx nmocayr 3a
Jorosopom.

10.3 Ons uux uinei cekcyanbHi 4ii 3 6byab-ako ocoboto monoguue
BICIMHAAUATW POKiB, He3aNeXHOo Big 6yAb-AKMX 3aKOHIB Npo 3roay,
6yAyTb BBAXKATMUCA CEKCYaNbHO EKCMJYaTaLLiEIO Ta HACUNBCTBOM HaZ,
Takot ocoboto. Kpim Toro, KOHTpareHT NoBMHEH YyTPMMYBaTUCA Big,
06MiHy Byab-AKMX rpoLLEeii, TOBAPiB, NOCAYT abo iHLWMNX LiHHWUX peyeit
Ha ceKcyanbHi nmocayrv um aji, abo Bi4 3anydeHHA OyAb-AKMX
CeKcyasnbHUX Ail, AKi € eKcnayaTauitHMMK abo NPUHUKYIOTL byab-
AKY NIOSUHY.

11. EKCNNYATAUIA BIXKEHUIB TA
ONIKYETbCA APB

11.1 KoHTpareHT rapaHTye, WO BiH 4aB BKA3iBKM CBOEMY NepcoHany
yTPUMyBaTMCA Bif Oyab-AKOI NOBEAIHKM, fIKa MOXe HeraTMBHO
BNAWMHYTU Ha [PB, i Big 6yab-aKoi AianbHOCTI, AKa € HecymicHow 3
uinAMM Ta 3aBAaHHaAmM [PB abo nosBHoBaxeHHamu [APE wopo
3abe3neyeHHn 3axucTy BiXKeHUiB Ta iHWKX OCi6, AKUMM OMIKYETbCA
[PB.

11.2 KoHTpareHT 3060B’A3YETbCS BXKUTU BCiX MOMK/IMBUX 3aXOA4iB, W06
3anobirtM  ekcnayaTtauii Ta  XKOPCTOKOMY MOBOZMKEHHIO MOro
nepcoHany 3 HGiKeHUAMM Ta iHWKMMKM 0cobamu, AKMMM OMiKYETHCA
OPB.

IHWKX OCi, AKUMU

12. TOPTIBNA Nt0AbMU TA CYYACHE PABCTBO

KoHTpareHT noBWHEH AOTPUMYBATUCA BCiX 3aCTOCOBHWUX 3aKOHIB,
CTAaTYTHUX aKTiB, NPaBWA i KOHBEHLiN Wo[o TopriBni nwabMu Ta
60poTb6U 3 pabcTBOM, | KOHTpareHT rapaHTye, WO BiH HaAaB BKa3iBKK
CBOEMY MepcoHany, npauiBHWKAM, CniBpobiTHUKam i Byab-akum



sub- contractors to refrain from engaging in human trafficking
and/or forced labor.

13. ENVIRONMENTAL SUSTAINABILITY

13.1. Contractor shall as a minimum perform all services under
the Contract in an environmentally sustainable and
accountable manner. Therefore, the Contractor shall comply
with all applicable laws and regulations or other legal
requirements relating to environmental impacts of their
business. All required environmental permits, licenses,
information registrations and restrictions shall be obtained.
13.2. Contractor agrees to establish and maintain appropriate
procedures to and evaluate and select suppliers and sub-
contractors based on their commitments to environmental
sustainability and accountability.

13.3. Contractor agrees to assess and reduce the
environmental impact of its own products and services
throughout their entire life cycle.

13.4. Contractor agrees to take measures to improve efficiency
and reduce the consumption of resources.

13.5. Contractor agrees to reuse or recycle any waste when it is
environmentally favorable and technically feasible to do so.

13.6. Contractor agrees to have a water management plan to
reduce water consumption and waste water discharge and
enhance recycling if located in a highly water stressed area
(defined by World Resources Institute).

13.7. Contractor agrees to have a plan to pursue sourcing of
renewable energy.

14. TRANSPARENCY AND ACCOUNTABILITY

14.1. Contractor undertakes a duty of full disclosure of any
relevant material at any time and at the sole discretion of DRC
in order for DRC to examine any alleged breach of this Supplier
Code of Conduct.

14.2. Any breach of the representations and warranties of this
Supplier Code of Conduct shall entitle DRC to terminate any

contractual relations with Contractor immediately upon notice
to the Contractor, at no cost to the DRC.

Submitted by: |

Company Name |
Title/Position |
Print Name |

Signature |
A duly authorized company representative

Company Stamp |

cybnigpsagHMKam yTpumMmyBaTuca Big yyacTi B Toprisai alogbmu Ta/abo
NPUMYCOBIl NpaLii.

13. NIKNYBAHHA NPO HABKOJIMLLHE CEPEAOBULLLE

13.1 KOHTpareHT MOBMHEH AK MiHIMyM HagaBaTu BCi nocayru 3a
KOHTpaKTOM €KONOorYHMM i KOHTPO/IbOBaHMM cnocobom. Takum
4nHoMm, KoHTpareHT NOBMHEH AOTPMMYBATUCA BCiX YAHHUX 3aKOHIB i
HOPMATMBHUX aKTiB abo iHWMX NPaBOBUX BMMOT, LLO CTOCYHOTbCA
BMNAUBY MOro Aia/bHOCTI Ha HAaBKO/IMWHE cepenoBulie. HeobxigHo
OTpMMaTK BCi HeobXiaHi eKo/oriyHi A03BOAM, NiueH3ii, peecTpauito
iHbopMaLii Ta 0BMeKeHHs.

13.2 KOHTpareHT nOroAXKyeTbCsA BCTAHOBUTM Ta NigTPUMYBATH
BiANOBIAHI Npolueaypw, ouiHIOBaTM Ta BiABMpPaATU NOCTaYaNbHUKIB i
cybnigpsagHUKIB Ha OCHOBI iXHiX 3060B’A3aHb WOA0 €KOJ/IOrYHOI
CTIMKOCTI Ta MiA3BiTHOCTI.

13.3 KOHTpareHT MOrog)KyerbCcA OULHWUTU Ta 3MEHWWTU BMNAMB HA
HaBKO/MIMILIHE CcepefoBuULLE CBOIX B/IACHUMX MPOAYKTIB | nocayr
NPOTArOM YCbOrO LMKAY.

13.4 KoHTpareHT MNOroAKyeTbCA BXWUTU 3axX04iB ANA MiABULLEHHA
epeKTMBHOCTI Ta 3BMEHLLUEHHA CNOXMBAHHA Pecypcis.

13.5 KoHTpareHT noroasKyeTbCsi MOBTOPHO BUKOPMCTOBYBaTM abo
nepepobaaTH 6yab-AKi BiAXoaM, AKLLO LLE € EKOJIONYHO CNPUATANBUM
i TEXHIYHO MOXKMBUM.

13.6 KoHTpareHT NoroaKyeTbCsa CTBOPUTU NAAH yNpPaBAiHHA BOAHUMMU
pecypcamu, Wob 3MEHLINTM CNOXKNBAHHA BOAM Ta CKUAAHHA CTIYHUX
BOZ, @ TAKOX NOCUANUTU NepepobKy, AKLLO BiH PO3TALLOBAHWUM Yy 30Hi 3
BMCOKMM PiBHEM BOAHOrMO CTpecy (BM3HaAYeHin IHCTUTYTOM CBiTOBUX
pecypcis).

13.7 KOHTpareHT nOroAaXKyeTbCA CTBOPUTKU
3HAXO4KEHHS ArKepen BigHOBNOBANbHOI eHeprii.

nnaH Ain  woao

14. NPO3OPHICTb | NIA3BITHICTb

14.1. KoHTpareHT 6epe Ha cebe 3060B’13aHHA MOBHOrO PO3KPUTTA
byab-AKOro BignosigHoro matepiany B OyAb-AKMI 4Yac i Ha
ofHoOCIbHUI poscya [OPB pna Ttoro, wob6 [APB mana 3mory
pocnigKysatn bypb-ake 3 iHKpMMiHOBaHMX nopyweHb Kopekcy
noBeAiHKM NocTavyasbHUKa.

14.2. bypp-AKe NOpPYLEHHA 3aAB Ta rapaHTin uboro Kopekcy
NnoBeAiHKM MnocTavyanbHMKa pae npaso APB npunuHutn 6yab-aki
[,0roBipHi BiAHOCUHM 3 KOHTpPAreHToM HeramHo nicns NoBigoOMAEHHA
KoHTpareHTa 6e3 byab-akux sutpat ana AP6.

YJyacHuK:

HasBa KomnaHii

Tutyn / Nocagpa

n.L.6.

Nianuc

HanexHum YuHOM yriosHo8axceHuli npedcmasHUK KOMMaHil

MeyaTKa KomnaHii




