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Development works here.

Request for Proposals

3anuT Ha HagaHHa npono3uniii (3HII)

(RFP) Amendment 03 IMonpaBka Ne3
RFP RFP # CEP-2024-141 Howmep 3HII: 3HIT # CEP-2024-141
Number:
Issuance October 29, 2024 Jara Bumaui: 29 xomtHs 2024 p.
Date:

KinnieBuii Tepmin

Deadline for | December 2, 2024 MOIaHHS 2 rpyans 2024 p.
Offers: TTPOTIO3HIIINA;
For the Demand-Driven Workforce Onuc: Po3BUTOK KaApOBOTo MOTEHIIATY

provision of: | Development for Enhancing
Employment of Veterans and
Vulnerable Groups with the
major focus on sectors driving
economic recovery

Ha OCHOBI ITOTTUTY IS
MIABUIIEHHS 3aHATOCTI
BETEPAaHIB Ta BPA3JIUBUX Py
HACEJICHHS, 3 OCHOBHUM
AKIICHTOM Ha rajy3sx, 110
CIIPUSIOTH EKOHOMIYHOMY
B1JHOBJIEHHIO

Contracting | Chemonics International Inc. Jost: Kimonike IaTeprentan [HK.

Entity:

Funded By: | United States Agency for ®dinaHCyeThCS: Arenrcreom CIIIA 3
International Development M1KHapOJHOTO PO3BUTKY
(USAID) (USAID)

Funded Competitive Economy Program ®dinaHcyBaHHsA 32 | KOHKypEeHTOCIIPOMOXKHA

Under: (CEP) IPOrpPaMor0: eKOHOMiKa YKkpainu

Prime 72012118C00002 OcHOBHMIA 72012118C00002

Contract No. KOHTpPaKT Ne

Registration Card of the project (program) No. Peectparniiina kaptka mpoekty (mporpamu) Ne 3988-82

3988-82 dated October 25, 2024 Bix 25 xoBTHs 2024 p.

Point of cepprocurement@chemonics.com | KonraktHa ocoba: | cepprocurement@chemonics.com

Contact:

*#kxk ETHICAL AND BUSINESS CONDUCT
REQUIREMENTS *#*%*

Chemonics is committed to integrity in procurement,
and only selects vendors based on objective business
criteria such as price and technical merit. Chemonics
expects vendors to comply with our Standards of
Business Conduct, available at
https://www.chemonics.com/our-approach/standards-

business-conduct/.

Chemonics does not tolerate fraud, collusion among
offerors, falsified proposals/bids, bribery, or
kickbacks. Any firm or individual violating these

#xxxk KOJIEKC ETUKU TA JLJIOBO1
IHOBEJIIHKH **#*%**

KiMoHnikc mparHe mMpoBOIWTH YECHi 3aKyMiBIi Ta
o0upae MmocTavyalbHUKIB, IPYHTYIOUUCH JIMIIE Ha
00’€KTUBHUX KPHUTEPISAX BEACHHS Oi3HeCy, a came
LiHi Ta TeXHIYHUX nepeBarax. KiMoHikc ouikye Big
MocTavyanbHUKIB AoTpuMaHHs CTaHIapTiB AiI0BOI
MOBEJIHKH, 3 SKAMH MOXKHA O3HAWOMHUTHCS 3a
MTOCHJIAaHHAM https://www.chemonics.com/our-
approach/standards-business-conduct/.

Kimonikc He Tolepye ImaxpaicTBa, 3MOBH
YYaCHHKIB KOHKYpCY, ¢anbcudikamii
MPOTIO3MILii/3asBOK, XabapHUIITBA Ta «BiJKATIBY.
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standards will be disqualified from this procurement,
barred from future procurement opportunities, and
may be reported to both USAID and the Office of the
Inspector General.

Employees and agents of Chemonics are strictly
prohibited from asking for or accepting any money,
fee, commission, credit, gift, gratuity, object of value
or compensation from current or potential vendors in
exchange for or as a reward for business. Employees
and agents engaging in this conduct are subject to
termination and will be reported to USAID and the
Office of the Inspector General. In addition,
Chemonics will inform USAID and the Office of the
Inspector General of any vendor offers of money, fee,
commission, credit, gift, gratuity, object of value, or
compensation to obtain business.

Offerors responding to this RFP must include the
following as part of the proposal submission:

e Disclose any close, familial, or financial
relationships with Chemonics or project staff. For
example, if an offeror’s cousin is employed by the
project, the offeror must state this.

e Disclose any family or financial relationship with
other offerors submitting proposals. For example,
if the offeror’s father owns a company that is
submitting another proposal, the offeror must state
this.

o Certify that the prices in the offer have been
arrived  at  independently,  without any
consultation, communication, or agreement with
any other offeror or competitor for the purpose of
restricting competition.

o Certify that all information in the proposal and all
supporting documentation are authentic and
accurate.

o Certify and

understanding agreement to

[Topymenuss  Oynop-sSKOIO  IOpPHUAWYHOIO  abo
(hi3uIHOI0 0CO00I0 ITMX CTAHIAPTIB IMPHU3BEIE 0
nuckBamigikamii Bim y4acTi y Wi 3aKymiBii,
BIJICTOPOHEHHS BiJ| 3aKyIiBeJb y MalOyTHROMY, a
iH(popMallis PO MOPYIIHUKA MOXKE OYTH MepeaaHa
no USAID ta VYopasninas ['enepanbHOro
IHCIIEKTOpA.

CriBpobiTHuUKamM 1 mpenactaBHUKaM — KiMOHIKC
CYBOpO 3a00pOHSETbCS BHUMaratu abo MpHHMaTH
OyIb-sKi TpoOINi, TOHOpapH, KOMICii, KpeauTH,
MMOJapYHKH, T'POIIOBI BHHArOPOIH, LIHHOCTI a0o
KOMIIEHcALll B IOTOYHHX a00 MOTEHIIHHUX
MMOCTa4YaJIbHUKIB B OOMIH Ha a00 SIK BUHAropoay 3a
craiBnpaiito. CriBpoOITHHKH Ta MPEACTABHUKH, SIKI
3aliMaroTbCcs LM, MUIATaloTh 3BUIBHEHHIO, a
iH(popMalis Mpo HUX MOBHHHA OyTH JOBejAEHa IO
BimoMma USAID ta Vmpaeninas [enepanbHOro
iHcmiekropa. Kpim toro, KiMoHikc 3000B’s13y€eThCsI
noBigomut USAID ta Ynpasninas ['enepaapHOTO
iHCTIeKTopa Mpo Oynb-sIKi MPOMO3HUIIT Tpoliei,

TOHOpapiB, KOMicii, KpeauTy, TOAapyHKIB,
rpomoBoi  BHHAropoAu,  IiHHOCTEH,  abo
KOMIICHCAIli I8~ OTPUMaHHA  MOJKJIMBOCTI

criBIpalli 3 00Ky MOCTa4aIbHHKIB.

OdepeHTr MOBUHHI BKJIIOYUTH Y CBOT IPOMO3ULIT y
BinoBiap Ha 1ei 3HIT HacTynny iHdopMalrito:

e [Hdopmanito npo Oyab-siki OMU3bKi, CiMeiHi
abo ¢inancoBi BimgHOcMHM 3 KimoHikc abo
crniBpoOiTHuKamu [Ipoekty. Hanpuknan, sikino
IBOIOpimHUI Opar abo cecTpa Yy4yacHHKa
KOHKypcy mpairoe y IlpoexTi, 11e HeoOXigHO
3a3HAYUTH.

e Iadopmamiro mpo Oyas-aki cimeitHi abo
(iHaHCOBI BITHOCHHHU 3 IHIIMMHU yYaCHUKAMH
KOHKYPCY, K1 o 1aJTH MIPOTTIO3UIIi1.
Hampukiaz, skimo 6aTbko y4acHHKa KOHKYPCY
€ BIACHMKOM KOMIaHii, fKa Mojajia IHIIY
3asIBKY, 11¢ HEOOXITHO 3a3HAYHTH.

e 3acBimyeHHS, WO WLiHK Yy NPOMO3uLii Oyiu
BH3HAYEHI CaMOCTiHO, 0e3 KOHCYJIBTAIlii,
MEPeMOBUH a00 yroau 3 OYIb-SIKUM iHIIMM
YYaCHHKOM KOHKYpCYy a00 KOHKYPEHTOM 3
METOI0 OOMEXKEHHS KOHKYPEHITii.

e  3acBimgyeHHS, 0 Bcs iHGOpMalis y TpOo3uii
Ta BCiX CYNPOBITHUX MOKYMEHTaX € BIPHOIO Ta
TOYHOIO.

e 3acBiTUCHHS PO3YMIHHS Ta 3TOAH 3 3200POHOI0




Chemonics’ prohibitions against fraud, bribery

and kickbacks.

Please contact ozaluska@cepukraine.org.ua with any
questions or concerns regarding the above
information or to report any potential violations.
Potential violations may also be reported directly to
Chemonics’ to BusinessConduct@chemonics.com or

Kimonike mozo maxpaiicTsa, XxabapHHUITBA Ta
«BIIKATIBY.

Sxmo y Bac BUHUKHYTH Oyab-SKi 3amUTaHHSI
CTOCOBHO BHINCHaBeAcHOI iH(opMariii abo Ko
Bu 3axouere moBimoMHuTH NpO OyAb-SKI MOXKIIHBI
nopyuieHHs, Oynpb Jacka, 3BepTaiiTecs 3a apecoro

by phone/Skype at 888.955.6881.

ozaluska@cepukraine.org.ua. Takox, po
MOTEHIIHHI MOpPYILIEHHS TaKOoX MOJKHA
MOB1IOMIISITH 0e3nocepeIHbO i (o)
BaIIMHT TOHCHKOTO odicy Kimonike
BusinessConduct@chemonics.com abo

teaedonom/Skype o 888.955.6881.
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Section I. Instructions to Offerors

I.1. Introduction

Chemonics International, the Buyer, acting on behalf
of the United States Agency for International
Development (USAID), and the Competitive
Economy Program (CEP), under contract number
72012118C00002 is soliciting offers from companies
and organizations to submit proposals to participate
with CEP to help employers and employees adapt to
structural changes in the labor market and to support
the upskilling and reskilling of the workforce in
response to the challenges caused by the Russian
invasion of Ukraine. With a strong focus on
strengthening hard/technical skills and filling manual
jobs in sectors that are driving economic recovery,
CEP is secking proposals for initiatives that will
enhance private sector engagement, empower women
to enter the workforce and excel in male-dominated
professions, create and fill jobs, and effectively
support groups with specific needs such as veterans,
people with disabilities, and other vulnerable groups.

This RFP aims to identify companies and
organizations that can contribute to its objectives,
including empowering educational and skills

development providers to better serve the needs of
businesses and supporting job seekers by aligning their
skills with market demands.

The RFP is structured into eight (8) lots, each targeting
different stakeholders and achieving specific results.
Together, these lots will collectively contribute to the
overall objectives, addressing labor market challenges
and enhancing employment opportunities. Interested
companies and organizations may apply for one or
more lots. However, separate technical and cost
proposals should be submitted for each lot.

Offerors are invited to submit proposals in response to
this RFP in accordance with Section I Instructions to
Offerors, which will not be part of the subcontract.
The instructions are intended to assist interested
Offerors in the preparation of their offer. Any resulting
subcontract will be guided by Sections II and III.

Po3ain L. BkasiBku odepentam

I.1. Betyn

Kommanis «Kimonike IaTeprentmimy, Ilokymens, mo mie Bif
imeni ArentctBa CLIA 3 mixkaapoanoro po3sutky (USAID)
Ta nporpamu  «KOHKypeHTOCHpOMOXXKHa  €KOHOMiKa
Yxpaiam» (KEY) 3a kortpakrom Ne 72021C00002, 3amutye
NPOMO3ULIii BiJ MiANPUEMCTB Ta OpTaHi3alii o0 y4acTi B
nispHOCTI KEY, cripsimoBaHiii Ha monoMory poOOTOAaBISIM
Ta MpaiiBHUKaM B aJIaNTallii 10 CTPYKTYPHUX 3MiH Ha PHHKY
mpami  Ta MIATPUMKY — MiABUINEHHS KBamidikamii Ta
nepekBaniikanii pododoi cuny y BigNOBiAb HA BUKJIUKH,
CIPUYMHEHI  POCIICBKMM  BTOPTHEHHSIM B YKpaiHy.
3ocepemKkyoun yBary Ha MOCHUJICHHI
npodeciiHUX/TEXHIYHUX  HABHUYOK  Ta  3alOBHEHHI
pOOITHMYMX  BakaHCIiH y ramy3siX, IO CIPHAIOTH
ekoHoMigHOMY BigHOBIIeHHI0, KEY mrykae nmpomo3wurii mo 1o
IHIIMATHB, SAKi COPUATHMYTH 3aJTyYeHHIO IPUBATHOTO
CEKTOPY, PO3LIMPEHHIO MOKIUBOCTEH >KIHOK BHXOAWTH Ha
PHHOK TIpalli Ta JOCATaTH YCIiXy B mpodecisax, 1e AOMIHYIOTh
YOJIOBIKH, CTBOPIOBATH Ta 3allOBHIOBATH pPOOOYI MICIIA, a
TakoXK e(eKTUBHO MiATPUMYBATU TPYNH 3 OCOOJMBHUMHU
notpebamu, Taki K BETEpaHu, JIOAX 3 HBaJIAHICTIO Ta 1HIII
BPA3JIMBi TPYIH HACETICHHS.

Leit 3HII mae Ha mMeTi BU3HAYUTH KOMIIaHii Ta opraHizaii,
SIKI MOXYTb CHPHUSTH JIOCSITHEHHIO HOTO IJIeH, BKIFOUAI0YN
PO3IIMPEHHS MOXKJIMBOCTEH HajaBadiB Mmociyr y cdepi
OCBITH Ta PO3BUTKY HAaBHYOK JJIS KpAalIOro 3aJOBOJICHHS
moTped Oi3Hecy Ta MIATPUMKH IMyKadiB POOOTH IIITXOM
MPHUBEICHHS TXHIX HABUYOK y BIAIMOBIJHICTH 10 PUHKOBHX
notpeo.

3HII cknamaetbest 3 BocbMH (8) J0TiB, KOXXEH 13 AKHX
Opi€EHTOBaHMWI Ha Pi3HI 3alliKaBJICHI CTOPOHHU Ta TOCATHEHHS
OKpeMHX pe3ynbTaTiB. Pa3zoM 11i JIOTM CHpUATUMYTH
JIOCSATHEHHIO 3arajbHUX IIJICH, BUPIIICHHIO TPOOIeM PUHKY
nparti Ta PO3LIHPEHHIO MOYJINBOCTEH TSt
MIpaLeBNAIITYBaHHs. 3ayiKkaeneni Komnanii ma opeanizayii
MOIHCYMb NOOABGAMU NPONO3UYIT HA OOUH ADO KiNbKA J1I0Mie.
OO0HAK 017 KOMCHO20 10Ma ROBUHHI Oymu HAOAHI OKpemi
mexHiuna ma yinoea NPOno3uyii.

[Ipomo3unii y Biamosias Ha neir 3HII odepeHTH mMOBHHHI
MMoJaBaTH 3rigHO 3 mojokeHHsMH Po3ainy 1 «BkaziBku
odpepeHTam», skuii He OyJe YACTHHOI CYOKOHTPAKTY.
BxaziBku mpu3HAYCHI IS JIONMOMOTH  3alliKaBICHUM
opepeHTaM y IIATOTOBII  MPOMO3HUINH.  YKIaACHUH
CyOKOHTPAaKT peryJroBaTUMEThCS MoJIoKeHHsIMHU Po3aini 11
i 1.




This RFP does not obligate Chemonics to execute a
subcontract nor does it commit Chemonics to pay any
costs incurred in the preparation and submission of the
proposals. Furthermore, Chemonics reserves the right
to reject any and all offers, if such action is considered
to be in the best interest of Chemonics.

Unless otherwise stated, the periods named in the RFP
shall be consecutive calendar days.

1.2. Chronological List of Proposal Events

The following calendar summarizes important dates in
the solicitation process. Offerors must strictly follow
these deadlines.

RFP announcement October 29, 2024

RFP published October 29, 2024

RFP amendment 01 November 01, 2024
Deadline for written
questions November 11, 2024
Answers provided

to questions/clarifications November 14, 2024

Proposal conference A
pre-registration

deadline November 06, 2024

Proposal conference A November 7, 2024
Proposal conference B
pre-registration

deadline November 18, 2024

Proposal conference B November 18, 2024

Proposal due date December 2, 2024

Subcontract award

(estimated) January 10, 2024

The dates above may be modified at the sole discretion

Ileit 3HII ©He wHakmamae Ha KiMoHIKC 3000B’s3aHHS
VKJIaJieHHs CyOKOHTPAaKTy Ta OIUIaTH OYyIb-SKHX BUTpAT,
MOHECEHUX T Yac MiATOTOBKM Ta TOMAHHS MPOIO3HIIIH.
binpme Toro, KiMmoHiKc 3anuiiae 3a co0010 MPaBo BiAXWIATH
Oynmb-Ky Ta BCi TPOIO3UIli, SKIIO BBa)XAaTHME, IO IIC
Bignosinae iHTepecam KimoHikc.

Slkmio He 3a3HavyeHO iHMIE, BKa3aHi y npomy 3HII mepiomu
O3Ha4yaroTh Oe3lepepBHI Yy 4Yaci Mepioau, BUPaXKEHi Yy
KaJCHAAPHUX THSIX.

L.2. XpoHoaoriunuii mepeik 3axoaiB y mpoueci nogaHHsi
Ta PO3TJIAAY NPONO3UIiT

VY kaleHgapi HIXK4YE IJICyMOBAaHO BaXKJIMBI JaTH B
KOHKypcHOMY mpoueci. OdepeHtn 3000B’s3aHi  CyBOpPO
JOTPUMYBATHCS BCTAHOBJICHUX CTPOKIB.

Oromomenns 3HIT 29 xomtHs 2024 p.

Onpuntogaenns 3HIT 29 xoBTHS 2024 p.

3HII INonpaska 01 01 nucronaga 2024 p.
KiHueBwuii TepMiH MOJaHHS
MUCbMOBHUX 3allUTaHb 11 nucromana 2024 p.
TepMiH HamaHHS
BiJINIOB1/IeH/p03’ AICHEHD 14 nuctomana 2024 p.
Kinnesuit cTpok nonepeaHboi

peecTparii Ha KOH(pepeHIo A

I0JT0 TIPOTIO3UITIH 06 nucromnana 2024 p.

Kondepenmis

I10/T0 TIPOTIO3UIIIHN A 7 muctonama 2024 p.
Kinnesuit cTpok nmonepeaHboi
peectparii Ha KoH(epeHtio b
1010 TMPOTIO3UITIH 18 nuctonana 2024 p.
Kondepentis

1010 TIpoTo3uIliid b 18 nucromama 2024p.
KinneBuii Tepmin
TO/TaHHS TPOTIO3UIII N 2 rpyans 2024 p.
Jara npucypKeHHs

CyOKOHTpaKTy (IpubIM3Ha) 10 ciunst 2024 p.




of Chemonics. Any changes will be published in an
amendment to this RFP.

Proposal Conference. Optional proposal conferences
will be held virtually via Zoom Video. The first
proposal conference (A) will take place on Thursday
November 7, 2024 at 16:00 Kyiv time. The second
proposal conference (B) will take place on Friday
November 18, 2024 at 16:00 Kyiv time. The purpose
of the proposal conferences is to provide interested
offerors an opportunity to learn more about CEP and
to ask any questions about this RFP and the solicitation
process. Chemonics welcomes any organization to
attend these proposal conferences. Pre-registration to
attend the proposal conferences is required. Please
email your registration request and any advance
questions by 13:00 Kyiv time on November 6, 2024 to
cepprocurement@chemonics.com  for  Proposal
Conference A and by 13:00 Kyiv time on November
18, 2024 for Proposal Conference B.

Written notes from the proposal conference will be
provided electronically to all registered offerors,
including those offerors who submitted written
questions prior to the proposal conference, but were
unable to attend the proposal conference in person.

Written Questions and Clarifications. All questions
or clarifications regarding this RFP must be in writing
and submitted to

cepprocurement(@chemonics.com no later than 13:00
Kyiv time on November 11, 2024. Questions and
requests for clarification, and the responses thereto,
will be circulated to all RFP recipients who have
indicated an interest in this RFP.

Only written answers from Chemonics will be
considered official and carry weight in the RFP
process and subsequent evaluation. Any answers
received outside the official channel, whether received
verbally or in writing, from employees or
representatives of Chemonics International, the CEP
project, or any other party, will not be considered
official responses regarding this RFP.

Proposal Submission Date. All proposals must
be received by 18:00 Kyiv time on December 2,
2024, and comply with the instructions as

Bxazani BuIlIe CTPOKU MOXKYTh OyTH MEPETIITHYTI BUKITIOUHO
Ha po3cyn KiMmonike. byap-ski 3MiHE OyIyTh ONPHITIOAHCHI
y ¢opmi monpaBku jo0 1poro 3HII.

Kondepenuiss  moao  mnpomo3umniii. HeoOor's13k0BI
KOH(epeHLii 3 MoJaHHA NPONO3ULINA OyIyTh MPOBOIUTHUCS
BipTyansHO yepe3 Zoom Video. Ilepma kordepenuis momo
mpomno3umii (A) BimOyaeThes y ueTBep, 7 nucromana 2024
poky, o 16:00 3a kuiBcbkuMm "acom. [pyra koH]epeHis
mono mnpomno3unii (b) BigOymerbca y m'athHumio 18
mucronana 2024 poxy o 16:00 3a xuiBcbkuM yacoM. MeTor0
KOHQEpeHIIIH € HaJaHHS 3allikaBJIcHUM odepeHTaM
MoxJIMBOCTi Ai3Hatucs Oinbuie npo KEY ta nocrasutu 6yab-
skl 3anuTaHHa o040 poro 3HIT Ta nporecy mnogaHHS
3asaBoK. KiMOHIKC 3armporrye yci opraHizaiii 10 y4acTi y 1ux
koHepenuisax. g ywacti B KOH(pEpeHHiAX MI0A0
NPONO3ULi HeoOXiaHa monepenHs peecTpais. byab nacka,
HaJIIUTITh Oy/Ib-5IK1 3alMTAHHS Ta 3asBKY Ha PEECTpAIliIo Ha
koH(pepenttito A 1o 13:00 3a kHiBCHKUM YacoM 6 JIMCTOTAAA
2024 poky Ta 3asBKy Ha peectpailito kopeperiii b 1o 13:00
3a KUIBCbKMM uacoM 18 mucromama 2024 poky  Ha
CIIEKTPOHHY ajipecy cepprocurement@chemonics.com.

[MuceMoBi HOTATKH 3 KOH(MEPEHIT 1010 MPOMO3uLlii Oy 1y Th
HaJaHI B CIIEKTPOHHOMY BHUTJIANII BCIM 3apeeCcTPOBAaHUM
odepeHTam, BKIIOYAIOUYM THUX OQEpEeHTiB, SKi MoJau
MUCHMOBI 3allUTaHHs [0 T[OYaTKy KoH(pepeHmii om0
MPOTIO3HINH, ajie He 3MOrIM OyTH TPHCYTHIMH Ha
KoH(EpEeHLIii 0COOUCTO.

IIucbMOBi 3anMTaHHS Ta 3aNIUTH HA HATAHHA PO3’SICHEHb.
VYci 3anwTaHHsS Ta 3allUTH HA HAIaHHS PO3’SICHEHH IOJO
usoro 3HII neoOxigHO odopmuTH y THCHEMOBIH (opmi Ta
HaJicnaTH Ha ajapecy cepprocurement@chemonics.com He
misHime, Hbk 13:00 3a MicueBUM KHMIBCBKMM Yacom, 11
nucromana 2024 p. 3anuTaHHS Ta 3alUTd HAa HAJAAHHS
pO3’sICHEHb, a TaKOX BIANOBiAl Ha HUX, OyOyTh HajdicIaHi
yciMm oTpumyBadam 3HII, sKi MOBIZOMIJIH TIPO CBOIO
3arfikaBieHicTh y mbomy 3HIL.

Jlumme muceMoOBI BifmoBizAi Bix KiMOHIKC OyIyTh BBaXKATHCS
OQiITHIMH Ta MATUMYTh 3HAYCHHS Y MPOILIECI PO3IIIAY Ta
HACTYITHOTO OIIHIOBaHHS TMPOMO3UIlifl, OTPpUMAHHUX Y
Bignosine Ha uedt 3HIL. byap-ski BimmoBimi, oTpumani
HeoiIMHUMH  KaHajJaMHM, YCHO 4YM IHCbMOBO, BiJ
NpaliBHUKIB 4M TpeactaBHUKIB «KiMoHike [HTEepHENIHY,
npoekty KEY um Oynp-skoi iHIIOI CTOpOHM, HeE
BBOKATUMYThCS  O(DIMIHHAMU  BIANOBIAAMH CTOCOBHOI'O
poro 3HIL.

Tepmin moganuns mpomo3umii. Yci mponoswuiii NMOBHHHI

provided in
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Section 1.3.

Oral Presentations. Chemonics reserves the option to
have select offerors participate in oral presentations
with the technical evaluation committee. Interviews
may consist of oral presentations of offerors’ proposed
activities and approaches. Offerors should be prepared
to give presentations to the technical evaluation
committee at the CEP office or online within two (2)
days of receiving notification.

Subcontract Award (estimated). Chemonics will
select the proposal that offers the best value based
upon the evaluation criteria stated in this RFP.

1.3. Offer Submission Requirements

Offerors shall submit their proposals electronically
only.

Emailed offers must be received by 18:00 Kyiv
time on December 2, 2024, at the following
address: cepprocurement@chemonics.com  (Email
subject: CEP-RFP-2024-141)

Offerors are responsible for ensuring that their offers
are received in accordance with the instructions stated
herein. Late offers may be considered at the discretion
of Chemonics. Chemonics cannot guarantee that late
offers will be considered.

in volumes,

All proposals must be submitted

consisting of:

e Volume 1: Technical proposal
e Volume 2: Cost proposal

Separate technical and cost proposals should be
submitted for each lot.

Separate technical and cost proposals must be
submitted by email no later than the time and date
specified in 1.2. The proposals must be submitted to the
point of contact designated in 1.2.

The Offeror must submit the proposal electronically
with attachments 1 compatible with MX Word, MS

Oytu orpumani mo 18:00 3a MicIIeBUM KHiBCHBKHM YacoMm 2
rpyaast 2024 p. 1 BIANOBIAATH iHCTPYKINSIM, HaBEJCHUM Y
Po3zmim 1.3.

YcHi npesentanii. KimoHikc 3anmmrae 3a coboro TpaBo
3alpOMOHYBaTH BiiOpaHUM 3asBHUKAM 3pOOUTH YCHY
MIPE3CeHTAIlil0 CBOET MPOMO3HIIi I KOMITETYy 3 TEXHIYHOI
omiaku. CmiBOeciim MOXYTh CKIQJaTHCS 3  YCHHX
mpe3eHTalid oepeHTaMu IMPOMOHOBAHOI isUTLHOCTI Ta
migxoxiB. OdepeHTn mnoOBHHHI OyTH TOTOBI 3pOOHMTH
MPE3EHTAIIII0 KOMITeTy 3 TexHi4HOi oiHkd B odici KEY um
OHJIAWH PeXHMMi He Ii3Hille, HiXK dYepe3 2 JHI 3 MOMCEH
OTPUMAaHHSI TOB1IOMJICHHSI.

YkiaaneHHss CcyoOkoHTpakTy (opieHToBHO). Ha o0oCHOBI
KpHUTEPiiB OL[IHIOBaHHs, 3a3HaueHuX y npomy 3HIT, Kimonikc
o0epe MPOIO3uIlito, IKa CTAHOBUTUME HAMOLIBINY IIHHICTb.

1.3. Bumoru 10 noaaHHs MPONMO3ULii

OdepeHTr MOBHHHI TOJABaTH CBOi MPOIIO3HUII TIIBKH B
€JIEKTPOHHOMY BUTJISIII.

Hanicnani npono3umii moBuHHI Oyt oTpumani no 18:00
3a KHiBCBKUM 4acoM 2 rpyaHs 2024 poky 3a aIpecoro:
cepprocurement@chemonics.com (TeMa  €JIEKTPOHHOTO
mucrta: CEP-RFP-2024-141)

BignoBiganbHICTh 32 MOTPUMAHHS BHUKJIQJACHHX y IBOMY
JIOKyMEHTI ~ BKa3iBOK  MIOAO  IOJAHHS  NPOMO3UIIIM
MOKJIaaeTbess Ha odepeHTiB. [Ipomosuitii, oTpuMaHi micis
3aKiHYEHHS BCTaHOBJCHOTO CTPOKY, pO3IJIAMAIOThCA Ha
poscyn Kimonikc. KimoHIKC He TapaHTye pO3TII
NPOMO3UIIH, TOJAHMX 3 MOPYIIEHHSM BCTaHOBJIEHOTO

CTPOKY.
¥Yci npono3uilii TOBUHHI HaJaBaTHCS Y YaCTHHAX:

e Uacruna 1: TexHiuHa Mpono3uLis
e UYactuna 2: IliHOBa mpormo3utris

Ana Kodcnozo noma noeunHi Oymu HAOAHi OKpemi
mexHiuna ma YiHoea NPOno3uYil.

Okpemi TexHiIYHI Ta MIHOBI TMPOIO3UII ITOAAIOTHCS
€JIEKTPOHHOIO TMOIMITOK HE II3HINIe JaTH Ta Yacy, MI0
3a3HaueHi B nyHKTi [.2. [Ipono3ullii mogaroThcss KOHTAKTHIN
0co0i, 3a3HaveHid y myHKTi 1.2.

OdepeHt momae MPOIO3UINIO0 B €JIEKTPOHHIA (opmi 3
JIOJIATKAMH Y 3pYYHOMY JUIsl YMTaHHs OpMAaTi, CYMICHHM 3

Ty




Excel, readable format, or Adobe Portable Document
(PDF) format in a Microsoft XP environment. Offerors
must not submit zipped files. Those pages requiring
original manual signatures should be scanned and sent
in PDF format as an email attachment or signed be
using e-signatures.

Technical proposals must not make reference to
pricing data in order that the technical evaluation may
be made strictly on the basis of technical merit.

All offers must be prepared in English.

I.4. Eligibility Requirements

Chemonics anticipates issuing an award to one or more
Ukrainian companies or organizations provided they
are legally registered and recognized under the laws of
Ukraine and are in compliance with all applicable
civil, fiscal, and other applicable regulations. Such a
company or organization could include a private firm,
non-profit, civil society organization, business
association or cluster, non-government owned
university or vocational, education, and training
(VET) college legally registered in the government
controlled area (GCA) of Ukraine.

The awards will be in the form of a firm fixed price
subcontract (hereinafter referred to as “the
subcontract”. The successful Offerors shall be required
to adhere to the statement of work and terms and
conditions of the subcontract, which are incorporated
in Section III herein.

Companies and organizations that submit proposals in
response to this RFP must meet the following
requirements:

(i) Companies or organizations, whether for-profit or
non-profit, must be legally registered under the
laws of Ukraine upon award of the subcontract.
Firms operated as commercial companies or other
organizations or enterprises (including nonprofit
organizations) in which foreign governments or
their agents or agencies have a controlling interest
are not cligible as suppliers of commodities and
services.

(iii) Companies or organizations must have a local

(i)

MS Word, MS Excel ado Adobe Portable Document Format
(PDF), mo migTtpumyetbes cepemoBuiiem Microsoft XP.
OdepenraM He T03BONAETHCA MOJABATH apXiBOBaHi (aiim.
CTopiHKkH, SKI BUMAraloTh OPUTIHAILHOTO IMiAMHACY Bil PYKH,
CKaHYIOTBhCS Ta HajacwiaroTbes y popmari PDF y Burisami
JoJaTKa JI0 JINCTA JEKTPOHHOI MOITH a0o MiIMHCYIOThCS
€JIEKTPOHHUMH MiAIHCaMH.

[[1o6 TexHiYHE OIIHIOBaHHS MPOBOIMIIOCS BUKIIOYHO Ha
OCHOBI TEXHIYHMX AaCIeKTiB, TEXHIYHI MPONO3HIi He
[IOBUHHI MICTHUTH >KOJHUX ITOCHIAHb HA I[IHOBI JIaHI.

Bci nponosuuii noeunni oymu niocomoeani an2niiicbKoro
MOB0I0.

I.4. Bumoru npuiiHATHOCTI

KiMoHikc manye npucy IuTH KOHTPAKT OHIN a00 JEKUTbKOM
KOMITaHisM a0 opraHizalfisiM 3a YMOBH, [II0 BOHH IOPUINIHO
3apeecTpOBaHi Ta BHW3HAHI BIAMOBITHO JO 3aKOHOJABCTBA
VYkpaiHu 1 BiJNOBIalOTh YCIM 3aCTOCOBHHUM IIUBUIBHHUM,
MOJATKOBUM Ta IHIIMM YHHHUM HOPMATHBHO-TIPABOBUM
aktaM. Takoro kommaHiero abo opraHizaiiero Moxe OyTH
npuBaTHa (QipMa, HEMpHOYTKOBa OpraHi3alis, OpraHizallis
TPOMAaJTHCHKOTO  CYCITIbCTBa,  Oi3Hec-acomialiss  abo
KJIacTep, HeAepKaBHUM yHiBepcuTeT abo mpodeciiiHo-
TexHiuHud HaByanpHUi 3akman (IITH3), ropuawmano
3apeecTpOBaHUI Ha MiJKOHTPONBHIN ypsimy Tepuropii
Ykpainu.

Yroga Oyae y ¢gopmi CyOKOHTpakTy 3 YiTKO (hiKCOBaHOIO
iHOIO (Hamami IMEHYETbCS «CyOKOHTPAaKTOM»). YCHilIHUN
opepeHT  TOBWHEH Oyae IOTPUMYBATHCS TEXHIYHOTO
3aBlaHHSA, a TaKoX TMPaBWI 1 YMOB CyOKOHTpakry,
Bukiazenux y Po3uini Il nboro nokymeHry.

Kowmmanii Ta opramizaimii, mo TOJAIOTh MPOMO3UIT Y
BignoBiab Ha 1eit 3HII, moBuHHI BiANOBiATH HACTYITHUM
BUMOTaM:

(i) Kommanii um opranizamii, sk npuOyTKOBi, Tak i
HETPpUOYTKOBI, HA MOMEHT NPUCY/P)KEHHS CyOKOHTPAKTy
MOBMHHI OyTH OQIIifHO 3apeecTpoBaHi 3TigHO 3
3aKOHOJIaBCTBOM Y KpaiHH.

®ipmu, MO 3MIHCHIOTH [iSUIbHICT Ha KOMEPIHHIN
OCHOBI, UM iHIII Oprasi3auii ado mignpueMcTBa (B TOMY
YHUCIIi HEMpHOYTKOBI OpraHizailii), KOHTPOJbHA YacTKa
AKMX HAJICKHTh 1HO3EMHOMY ypsAy Ud HoOro
npeAcTaBHUKaM a00 areHTcTBaM, HE MOXYTh OyTH
MOCTavYaIbHUKAMHE TOBApPIB 1 TIOCITYT.

(iii)Ha momeHnT miamucaHHs CyOKOHTPAaKTy KOMIIaHii 4u

(i)




presence in Ukraine at the time the subcontract is
signed.

(iv) Companies or organizations, whether for-profit or
non-profit, shall be requested to provide a UEI
number if selected to receive a subaward valued at
USD$30,000 or more, unless exempted in
accordance with information certified in the
Evidence of Responsibility form included in the
required certifications in Annex 3.

Offerors may present their proposals as a member of a
partnership with other companies or organizations. In
such cases, the subcontract will be awarded to the lead
company in the partnership. The leading company
shall be responsible for compliance with all
subcontract terms and conditions and making all
partnership arrangements, including but not limited to
division of labor, invoicing, etc., with the other
company(ies). A legally registered partnership is not
necessary for these purposes; however, the different
organizations must be committed to work together in
the fulfillment of the subcontract terms.

I.5. Source of Funding, Authorized Geographic
Code, and Source and Origin

a) Any subcontract resulting from this RFP will
be financed by USAID funding and will be
subject to U.S. Government and USAID
regulations. All goods and services offered in
response to this RFP or supplied under any
resulting award must meet USAID
Geographic Code 935 in accordance with the
United States Code of Federal Regulations
(CFR), 22 CFR §228, available at:
http://www.gpo.gov/fdsys/pkg/CFR-2012-
title22-vol1/pdf/CFR-2012-title22-vol1-

part228.pdf.

The cooperating country for this RFP is
Ukraine.

b) Offerors may not offer or supply any products,
commodities or related services that are
manufactured or assembled in, shipped from,
transported through, or otherwise involving
any of the following countries: Cuba, Iran,
North Korea, Syria, Russian Federation.

opranizaiii TOBHHHI MAaTH MiCIICBE TPEIACTABHUIITBO B
YkpaiHi.

(iv) Komnanii 4m opranizamii, sk KOMepLiiHi, Tak i
HEKOMEPITifiHI, TIOBHHHI HAagaTH HOMEp VHIKaJIEHOTO
imentudikatopa opramizamii (UEI), skmo BoHH, Y
Bignosiap Ha uei 3HII, OyayTs oOpani ans ykiagaHHS
yroam, 1o mepesuinye abo mopiBHioe 30 000 momapi
CIIIA (abo exBiBaJeHT B IHIIHA BaoTi), abo K
3aCBIIYUTH TPO TMIiJACTaBH 3BUIBHEHHS BiJ] TaKoi
peectparii y JIokyMeHTaIbHOMY MiATBEP/KEHHI 3asBH
po BiAMOBiganbHicTh (1uB. JJomaTtok Ne3).

OdepeHTr MOXYTh MOJABATH CBOI MPOIO3MLII SIK YYACHUKH
MapTHEepPCTBa 3 1HIIUMH KOMIIAHIsIMH a00 opraHizamisMu. Y
TaKUX BHIIAJKaX CYOKOHTPAKT Oyze MPHUCYHKEHO MPOBiIHIN
kommaHii y maptHepcTBi. llpoBimHa KommaHis Hece
BiJMOBIAAJIbHICT 32 JOTPUMAaHHA BCiX YMOB CYOKOHTPakTy
Ta YKIQJEHHS BCIX TAapPTHEPCHKHUX YroJ, 30KpeMa Ipo
pO3IIONIIN TIpalli, BUCTABIEHHS PAaxXyHKIB TOIIO, 3 IHIIOK
KoMmaHiero (kommaHismu). Jlns mporo He 00OB’S3KOBO Y
BCTaHOBIICHOMY TIOPSIZIKY PEECTPYBATH Take MapTHEPCTBO,
aye pi3Hi opraHizamii MOBHHHI OyTH TOTOBi TpaitoBaTH
pa3oM HaJl BAKOHAaHHSM YMOB CyOKOHTPAKTY.

LS. [:xepeso ¢dinancyBanus, J103BOJICHUI

reorpaivHuii Koj, J1Kepesio Ta MOXOAKeHHs

a) bynp-akuii CcyOKOHTpakT, MO YKJIAaga€ThCs SIK
pesynpTar mporo 3HII, dinmancyerscs USAID i
perymoetses npaBmwiamu Ypsgy CIIA Ta USAID.
¥Yci ToBapu Ta MOCIYTH, 3alIPONIOHOBAHI Y BiAMOBiL
Ha ueit 3HII abo moctaBieHi y pamkax Oyab-sKOTo
YKJIQICHOTO Yy 3B’S3Ky 3 HHM JOTOBOPY, ITOBHHHI
Mmatu reorpadiunuii kog USAID 935, BianmosinHO
no Konekcy ¢enepansuux mnpasun CIIIA (United
States Code of Federal Regulations (CFR)), 22 CFR
§228, 3 AKUM MOXKHA O3HAMOMHUTHCS 32 MIOCHIAHHIM:
http://www.gpo.gov/fdsys/pkg/CFR-2012-title22-
voll/pdf/CFR-2012-title22-voll-part228.pdf.

Kpainoro-naptaepom ais miporo 3HII € Ykpaina.

b) Odepenram 3a00pOHSETHCA MNPONOHYBaTH abo
JOCTABIISATH OyAb-sIKi TOBapH UM MOCIYTH, SIKi Oymu
BUTOTOBJICHI, 310paHi, JOCTaBleHI 3, IEpPEBE3CHI
gepe3 TEepuTopito abo IHMMM YHHOM MAaloTh
CTOCYHOK 10 Takux Kpain: KyOa, Ipan, IliBHiuHa
Kopesi, Cupisi, Pociiiceka ®@epepanisi. CymyTHi
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Related services include incidental services
pertaining to any/all aspects of this work to be
performed under a resulting contract
(including transportation, fuel, lodging, meals,
and communications expenses).

¢) Any and all items that are made by Huawei
Technology Company, ZTE Corporation,
Hytera Communications Corporation,
Hangzhou Hikvision Digital Technology
Company, Dahua Technology Company will
not be accepted. If quotes include items from
these entities, please note that they will be
deemed not technically responsive and
excluded from competition.

1.6. Validity Period

Offerors’ proposals must remain valid for 90 calendar
days after the proposal deadline.

I.7. Instructions for the Preparation of the

Proposal
1. Cover Letter

The offeror shall use the cover letter provided in
Annex 1 of this RFP, which confirms organizational
information and consent to the validity of this
proposal.

2. Technical Proposal

The technical proposal shall comprise the parts
below. Please note that the proposal must be
responsive to the detailed information set out in
Section II of this RFP, which provides the
background, states the scope of work, describes
the deliverables, and provides a deliverables
schedule.

e Part 1: Technical Approach, Methodology and
Detailed Work Plan. This part shall be between
five (5) and 15 pages long but may not exceed 15
pages. In their technical response, offerors must
provide a clear, detailed description tailored to the
specific lot they are applying for. The technical
response should include but is not limited to the
following project-specific requirements:

MOCITYTH BKITIOYAIOTh no3aperiaMeHTHe
00CITyTOBYBaHHS, IO CTOCYETHCS OYAB-SIKUX Ta BCIX
aCIeKTiB po0OTH, sKa MiJIIrae BUKOHAHHIO 32
KOHTPaKTOM, IO cTaHe pe3ynbTatoM Isoro 3HIT (y
TOMY YHCJI BHTPAaTH Ha T[EpPEeBE3CHHS, MalbHe,
MIPOXKUBAHHS, XapUyBaHHS Ta TIOCTYTH 3B’ SI3KY).

¢) He nmomyckatorbcst Oyap-siKi TOBapH, BHTOTOBJICHI
TakuMud  KommadisiMm sk Huawei Technology
Company, ZTE Corporation, Hytera
Communications Corporation, Hangzhou Hikvision
Digital Technology Company ta Dahua Technology
Company. Byne macka, 3BepHITH yBary Ha T€, IO
MPOTO3uINii, $SKi OyZyThb MICTHTH TOBapH ITUX
KOMITaHiH, BBKATUMYThCS TEXHITHO
HENPUHHATHUMU 1 Oy yTh BUKIIIOUEH] 3 KOHKYPCY.

1.6. Ilepiox uymHHOCTI

[Ipomo3wuriii

ojepeHTIiB TMOBWUHHI 30epiraTi YHWHHICTh

npotsaroM 90 KajeHAApHUX HIB IICIS KIHIIEBOTO CTPOKY
IO TaHHSI IPOTIO3UITIH.

I.7. IHcTpykuii 3 miAr0TOBKU Mpomo3uuii

1.

CynpoBigHuii JUCT

OdepeHT NOBUHEH BUKOPUCTOBYBATH MIA0JIOH CYIIPOBIIHOIO
nucta, mo mictutbest y Joxatky 1 mo mporo 3HII, sxwmit
HiATBEpDKY€E OprafizauiliHy iH(opMamilo Ta YHHHICTD i€l
MIPOTIO3HITI].

2.

TexHiuHA TPOTIO3UIIis

TexHiuHa TPOMO3UIlS TOBHHHA  CKJIQNaTHCA 3
3a3HaYCHUX HWKYE YaCTHH. byb JT1acka, 3BepHITh yBary,
oo Yy Tpomo3uiii HeoOXiIHO HajgaTh JACTalabHY
iHdopmarito, 3a3HaueHy B Posminmi II mporo 3HIL, y
SIKOMY BHKJIQJICHO IE€PEIyMOBU, OKPECIICHO TEXHIYHE
3aBJ/IaHHS, OITHUCAHO PEe3yJbTAaTH Ta BCTAHOBIEHO Tpadik
HaJIaHHsI PEe3YJIbTaTIB.

Yactuna 1: Texuiunmi migxig, MeTogoiorisi Ta
Hetanbauii podounii mad. OOCsT Hi€l YaCTHHU MOBUHEH
CTAaHOBHUTH BiXl 5 10 15 CTOpiHOK, aje HE MEPEBUIYBATH
15 cropiHok. Y CBOii TeXHIYHIH MPOMNO3HLIii, OhepeHTH
MMOBHHHI HAJJATH YiTKUN, JETAILHUHA OMKUC, afanTOBAHMIMA
JI0 KOHKPETHOTO JIOTa, Ha SKUM BOHU MNPETCHIYIOTb.
TexHiuyHa MPOMO3MIIS MMOBHHHA BIAMOBIZATH, ajie¢ HE
00MeXYyBaTHUCs, HACTYITHUMU BUMOTaMH MTPOCKTY:




Implementation _Steps and Chronology: A
detailed outline of each step involved in
implementing the project, including a
chronological timeline of activities to ensure
smooth execution and alignment with the
objectives of the lot.

Methodology: A clear description of the
methodologies and approaches to be used,
emphasizing how the proposed activities will
contribute to the overall objectives.

Focus on the outcomes and outputs of the lot:
Clear explanation of achieving outcomes and
fulfilling outputs of the lot.

Engagement of Actors and Beneficiaries:
Offerors should explain how they will engage key
actors and beneficiaries, such as employers,
employees, and vulnerable groups. Offerors will
be responsible for such activities, so they must
include a comprehensive strategy for engaging
these groups effectively.

Stakeholder Roles: The response should clearly
define the roles and responsibilities of each
stakeholder involved in the project, ensuring
coordination between educational providers,
businesses, and other relevant actors.
Sustainability and Scale-Up: The offeror must
outline plans to ensure that the established
practices are sustainable and scalable. The
response should include strategies for long-term
impact and the potential for scaling up successful
initiatives to benefit a wider population.
Tailoring to Each Lot: As offerors may apply for
one or more of the eight lots, each technical
response must be tailored to the specific
requirements of the lot in question, detailing how
the proposed activities meet the lot’s unique
objectives.

Part 2: Management, Key Personnel, and Project
Staffing Plan stating the number and SOWs of
project members. This part shall be between two
(2) and five (5) pages long but may not exceed five
(5) pages. Additionally, CVs for key personnel
may be included in an annex to the technical
proposal and will not count against the page limit.

Offerors shall propose staff for the following key

Emanu_peanizayii ma xpononoeis: J{eTalbHUM OIHC
KOXHOTO KPOKY, IMOB'SI3aHOTO 3 peani3alli€lo MpoeKTy,
BKJTFOYAIOYM XPOHOJIOTIYHI pPaMKH JiSUTBHOCTI IS
3a0e3nedeHHS 3J1aroHKEHOT peaizallii Ta y3roKeHHS 3
[ISIME JIOTY.

Memooonocia: YiTkuii onuc MeTOMOJIOrIH Ta IiAXOIIB,
aKi OyIyTh BUKOPUCTOBYBATHCS, 3 aKIIEHTOM Ha Te, K
3aMpONOHOBAHI 3aXOJU CHPUATUMYTH JTOCSTHEHHIO
3arajabHUX IIJIEH.

AKyenm Ha 3a2aibHUX [ KOHKDEMHUX pe3Vibinamax
peanizayii dianvHocmi 3a nomom: YiTKe TOSACHEHHS
NUIAXIB  JIOCATHCHHSI 3arajlbHUX Ta KOHKPETHUX
pe3yIbTaTIB pealtizamii JisUTbHOCTI 3a JIOTOM.
3anyuenns  yuacnuxie ma 6enegiyiapis. OdepeHTH
MOBUHHI TIOSCHUTH, SIK BOHM OyAyTh 3allydaTH
KIIIOYOBHX YYacHHUKIB Ta OecHedimiapiB, Takux fK
poboTomaBii, TMpaIliBHUKA Ta Bpas3duBI TPYIIH.
OdepeHTH BIAMOBIAATUMYThH 3a TaKi 3aX0/H, TOMY BOHU
MOBUHHI BKIIOYUTH JIO MPOMO3MII KOMIUICKCHY
cTpaTterito eeKTUBHOTO IOMYYCHHS WX TPYIL.

Pouni 3ayixaenenux cmopin: 11pono3uIliss HOBUHHA YiTKO
BU3HAYaTH POJi Ta OOOB'I3KM KOXHOI 3aIliKaBJICHOL
CTOPOHHU, 3alIy4eHOI JO TIPOCKTYy, 3a0e3neuyroun
KOOPIMHAIIIIO MIXK ITOCTaYaIbHUKAMH OCBITHIX ITOCIIYT,
0i3HECOM Ta IHIIMMH BiIMOBITHUMH CY0'€KTaMH.
Cmitikicmos _ma_macwmabysanns: OQepeHT TOBUHEH
OKPECIIUTH TUIAHHW IOAO 3a0e3MedeHHs CTIMKOCTI Ta

MacmTaboBaHOCTI 3apOBAIHKCHIX MIPaKTHK.
[Ipomo3wuriis MTOBUHHA BKITFOYATH cTparerii
JIOBFOCTPOKOBOTO ~ BIUIMBY  Ta  MOTEHINAT  JJIS

PO3IIMPEHHS YCHIIIHUX IHII[IaTHB, 00 MPHHECTH
KOPHCTh IIUPIIAM BEPCTBaM HACEIICHHSL.
Inousioyanvruii nioxio 0o xooicrnoz2o aomy. OCKINbKU
odepeHTH MOXYThb IOJAaBaTH 3asBKH Ha OJUH abo
JICKiTTbKa 3 BOCHMH JIOTIB, KO’KHA TEXHIYHA MPOTO3UITist
Mae OyTH ajanToBaHa JO KOHKPETHHX BHMOT
BIJIMTOBITHOTO JIOTY 3 JAETAJLHUM OITUCOM TOTO, SIK
3aIpOIOHOBAHI 3aXOAM BIITOBITAIOTH YHIKATHHUM
IiJISIM JIOTY .

Yactuna 2: KepiBHUITBO, KJIFOYOBUI NIEpCOHAT Ta TUIaH
KOMIUIEKTYBaHHS TIEPCOHATIOM MPOEKTY 13 3a3HAYECHHSIM
KUTBKOCTI Ta TOCAIOBUX O0OB'S3KIB YYaCHUKIB TIPOCKTY.
OO0csr 11i€1 YaCTUHY TOBUHEH CTAHOBHTH Bif 2 (ABOX) 10
5 (’aTH) CTOPIHOK, ajie HE mepeBullyBaTH 5 (11’STh)
CTOPIHOK. Pe3roMe KIIro4oBOTo TiepcoHany MOXKYTh OyTH
BKIIFOUEHI SIK JIOJIATOK JI0 TEXHIYHOI MPOMO3HUIlii 1 He
3apaxOBYBaTHMYThLCS JI0 CYMapHOI KiJIbKOCTI CTOPIHOK.

OdepeHTn  MOBMHHI  3alpONOHYBATH MEPCOHAI HA




personnel  positions  necessary  for  the
implementation of the scope of work for each of
the eight (8) lots):

=  Program Manager or Program Director

= Corporate Partnerships Manager

=  Community Engagement Coordinator

= HR Specialist or Job Placement and
Career Services Coordinator

= Training and Development Specialist

Offerors are permitted to propose alternate key
personnel position titles but when doing so must
provide a rationale.

e Part 3: Corporate Capabilities, Experience, and
Past Performance. This part shall be between three
(3) and seven (7) pages long but may not exceed
seven (7) pages.

Part 3 must include a description of the company
or organization, with appropriate reference to any
parent company and subsidiaries. Offerors must
include details demonstrating their experience and
technical ability in implementing the technical
approach/methodology and the detailed work plan.

Additionally, offerors must include three (3) past
performance references of similar work (under
contracts or subcontracts) implemented since 2019
as well as contact information for the companies
for which such work was completed. Contact
information must include at a minimum: name of
point of contact who can speak to the offeror’s
performance, name and address of the company
for which the work was performed, and email and
phone number of the point of contact. Chemonics
reserves the right to check additional references
not provided by an offeror.

3. Cost Proposal

The cost proposal is used to determine which proposals
represent the best value and serves as a basis of
negotiation before award of a subcontract.

The price of the subcontract to be awarded will be an
all-inclusive fixed price. Nevertheless, for the purpose
of the proposal, offerors must provide a detailed
budget showing major line items as well as a budget

HACTYMHI KJIIOYOBI MMOCAaaH, HEOOXITHI JUIsI BUKOHAHHS
00csTy poOIT 711 KOKHOTO 3 BOChMH (8) JIOTIB):

= Menemkep ab0 IUPEKTOP MPOrpamMu

= MeHemKep 3 KOPIOPATHBHOTO MTAPTHEPCTBA

= KoopauHarop i3 3a;1y4eHHS TPOMaJACHKOCTI

= CroemiaJicT 3 yHOpaBlIiHHS IEPCOHAIOM abo
KOOpAMHATOp i3  NpaleBIAlITYBaHHA  Ta
Kap'€epHUX MOCITYT

=  @axiBenpb i3 HABYAHHS TA PO3BUTKY

OdepenTaM 103BOJNSETHCS TPOIOHYBATH  AILTEPHATUBHI
Ha3BH I0OCaJ KJIIOUOBOIO MEPCOHANy, ajie MPH I[bOMY BOHHU
MOBHHHI HAIaTH OOTPYHTYBaHHSI.

e Yactuna 3: KopmnopaTuBHI MOKIHMBOCTI, JIOCBiI Ta
MUHYJII pe3yabTaTd. OOcAr i€l 4YacTWHM TOBHUHEH
cTaHOBUTH Bix 3 (TpboX) 10 7 (ceMu) CTOPIHOK, ajie He
MEPEeBUIIYBaTH 7 (CEMH) CTOPIHOK.

YactiHa 3 @IOBMHHA MICTUTH OIIMC KOMIIAHII 4u
oprasizaifii 3 BIANOBITHUM IMOCHJIAHHIM Ha OYIb-SIKY
MaTEepPHHCBKY Ta JouipHi koMmanii. OQepeHTrn MOBUHHI
HaJaTH JeTalbHy iH(QOpMAaIifo, MO MEMOHCTPYE IXHIN
JIOCBI 1 TEXHIYHY CIPOMOXHICTH  peali3yBaTH
TEXHIYHMHI ITiIX1J/METOIONIOTII0, Ta JCTAaAbLHUHA IUIaH
pobotu.

Kpim Toro, odepeHTH MOBHHHI HaJaTH TOCHUJIAHHS Ha
BUKOHaHHS 3 (TPHOX) MOMIOHUX MPOEKTIB y MUHYJIOMY
(32 koHTpakTOM ab0 CyOKOHTpaKkTOM) HE IIi3HiIIe
2019 poxky, a TaKOX KOHTAKTHI JIaHI KOMITaHiN, IS SIKUX
BUKOHYyBaJacs Taka pobora. KoHTakTHI AaHi MOBUHHI, K
MIHIMYM, MICTUTH: iM’S KOHTakTHOI OCOOW, sSIKa MOXeE
po3noBicTH mpo poboTy odepeHTa, HaiMEHYBaHHS Ta
ajpecy KOMIMaHii, Ais sKoi BHKOHYBajacs po0OoTa,
eJIeKTPOHHY aJipecy 1 HoMmep TenedoHy KOHTAKTHOI
ocobu. KiMoHikc 3anmumae 3a co00r0 MpaBo MEPEeBIpUTH
odepeHTa WLISIXOM 3BEPHEHHS [0 IHIIMX MHHYJIHX
3aMOBHUKIB, HE BKa3aHUX O()EpPEHTOM.

3. LlinoBa mpono3uiis

IliHoBa mpoMO3MLis BUKOPHUCTOBYETHCS JUIS BHU3HAYCHHS
MIPOTIO3MINIi, IO 3abe3ledye HaWKpamry BapTiCTh, 1 €
OCHOBOIO Al  IIEPEroBOpiB  MepeA  MiANUCAHHAM
CyOKOHTPAKTY.

Ilina ykmageHoro CyOKOHTpakTy Oye ¢hikCOBaHOO ITIHOIO 3a
MIPUHITUIIOM «BCE BKJIIOYCHO». TWM HE MEHINe, I ITUIeH
MPOMO3HuIlii, 0hePEHTH MMOBUHHI MPEICTABUTH CTATI30BAHUN




narrative. Please refer to Annex 2 for detailed
instructions and a sample cost structure.

No profit, fees, taxes, or additional costs may be added
after award. Because CEP is a USAID funded project
and is implemented under a bilateral agreement
between the Ukraine and the U.S. Government,
offerors must not include VAT and customs duties in
their cost proposal.

CEP can provide the successful offeror with a copy of
the project’s registration card for purchasing goods,
works and services, issued by the Secretariat of the
Cabinet of Ministers of Ukraine and certified by the
Project stamp for VAT exemption.

Nota bene, if an offeror wishes to bid on multiple lots,
they must submit separate technical and cost
proposals for each lot.

1.8 Evaluation and Basis for Award

This RFP will use the tradeoff process to determine
best value as set forth in FAR 15.101-1. That means
that each proposal will be evaluated and scored against
the evaluation criteria and evaluation sub-criteria,
which are stated in the table below. Chemonics will
award a subcontract to the offeror whose proposal
represents the best value to Chemonics and the CEP
project. Chemonics may award to a higher priced
offeror if a determination is made that the higher
technical evaluation of that offeror merits the
additional cost/price.

Evaluation points will not be awarded for cost, but for
overall evaluation purposes of this RFP, technical
evaluation factors other than cost, when combined, are
considered significantly more important than cost
factors. Cost will primarily be evaluated for realism
and reasonableness. If technical scores are determined
to be nearly equal, cost will become the determining
factor.

In evaluating proposals, Chemonics will use the
following evaluation criteria and sub-criteria:

OIO/KET, IO IEMOHCTPYE OCHOBHI CTaTTi BHUTPAT, a TAKOXK
ommc OromkeTy. JlerampHi BKa3iBKH Ta 3pa30K CTPYKTYpPH
BUTpAT HaBeAeHO B [lomatky 2.

Ilicns ykmameHHS KOHTPAKTy A0 HBOTO HE MOXKHa Oyre
JOJaTh 3aKjaJeHuil mnpuOyToK, 300pH, MOAATKH YU
nonarkoBi Butpatd. KEY € mpoekrom, mo ¢iHaHCyeTbCs
USAID 1 peanizoBy€eThCS B paMKax IBOCTOPOHHBOI yTOIH
MK YkpaiHoto Ta Ypsgom Cnonydenux llratiB Amepuku,
TOMy O(QepeHTH He MOBHMHHI BKIIOYAaTH JO CBO€i LIHOBOI
npono3utii [1/IB ta mutHi 300pH.

KEY wMoxe Hagatu ycmilmmHOMY OQepeHTy  KOIIilo
peectparniitnoi kapTku [IpoekTy Ha TpWaOaHHS TOBapiB,
po0iT Ta mociyr, mo BumaeThest Cekperapiatom Kabinety
MinictpiB Ykpainu Ta 3aBipsieTscsi mtamioM [Ipoekty s
3BiIbHEHHS Bij crutath [1]]B.

IHpumimka: sakuwo oghepenm oOaxcae 63amu y4acmo y
KOHKYpCi 3a KilbKoma J10mamu, 6iH NOGUHEH noOamu
OKpemi mexHiuHi ma UiHO8I NPONO3UYIl 3a KOICHUM
aomom.

1.8 OuinoBaHHA
KOHTPAaKTy

Ta OCHOBa [JIsl YKJAJeHHA

st Bu3HaueHHs HaiOinbmoi miHHOCTI y 11boMy 3HIT Oyne
BUKOPHCTOBYBATUCS KOMIIPOMICHHHA METOX 3TigHO 3
po3ainom 15.101-1 @enepansuux npasui 3akymniBens (FAR
15.101-1). Ile o3Hauae, 110 KO>KHA MPOIIO3ULIisl OyAe OLliHeHa
Ta oTpuMae Oamu Ha OCHOBI KPHUTEPIiB OIIHIOBAaHHS Ta
CyOKpHTEpiiB OIlIHIOBaHHS, ONMUCAHUX y TaOIHIN HIDKYE.
Kimonikc yknage cyOKOHTpakT 3 o(epeHTOM, MPOIO3HLIis
SIKOTO CTAaHOBUTHUME HANOLIbIIy wHiHHICTH Uit KiMOHIKC i
IIpoexty KEVY. KiMoHIKC MOXe YKJIacTH CyOKOHTpaKT i3
oepeHTOM, YHUS MPOMO3UINS MATHUME BUIY IiHY, SKIIO
BBKATUME, IO BUIIHMIA TEXHIYHUA PEUTHHT NPOMO3MUILT
o0 O()epeHTa BUTIPABIOBYE BHIIY BapTICTH/IIiHY.

Bamu 3a winy He OynyTh NPHCBOIOBATHCS, a Ui LiJel
3aranbHOI OmiHKK 3a muM 3HII CyKymHICTh HEHiHOBUX
(akTOpiB TEXHIYHOI OIIIHKA BBaXaTUMETBCS HaOaraTo
BAXJIUBIIIOW, HIX WiHOBI (akropu. LliHa ronoBHUM YUHOM
Oyze ouUiHIOBaTHCA Ha MpeIMET PealiCTUYHOCTI Ta
oOIpyHTOBAaHOCTI. SIKIIO TEXHIYHI PEHUTHHTH  PI3HHX
NPOTO3UI OyAyTh Maike OJHAKOBHMH, BHU3HAYATBHUM
(hakTOopoM cTaHe LiHa.

IIpu OIliHIOBaHHI TIPOTIO3UIIii Kimonikc
BUKOPUCTOBYBAaTUME HACTYIHI KpuTepii Ta cyOkputepii
OLIIHIOBAHHA:




Evaluation
Criteria

Evaluation Sub-criteria

Maximum
Points

Technical Approach, Methodology, and Detailed Work

Plan

Technical know-how -
Chemonics will assess whether
the proposal explains,
understands, and responds to
the objectives of the project as
stated in the Scope of Work.

20 points

Approach and Methodology —
Chemonics will assess whether
the proposed program
approach, detailed activities,
and suggested timeline fulfill
the requirements of executing
the Scope of Work effectively
and efficiently. Special
attention will be given to how
the proposed approach
addresses job creation and
filling, including strategies for
engaging employers,
facilitating job placements, and
ensuring that training aligns
with market demand to
maximize employment
outcomes for participants.

20 points

MakcuMaabHa
Kpurepii o L PR
. CyOkpurepii oniHIOBaHHS KiJIbKicTh
OLiHIOBAHHSA )
oagiB
Texniunuii mixxin, MeronoJoris ta JleranbHuii po6ounii
TJIaH
Texniune  noy-xay:  Kimonikc
OLIHIOBATHME, YW  MPOIMO3HLis

HOSICHIOE, JIEMOHCTPYE PO3YMiHHS
Ta BINNOBIJAa€ IUISAM IMPOCKTY, SK
3a3HaueHo y TexHiYHOMY 3aBIaHHI.

20 GaitiB

Sector Knowledge -
Chemonics will assess whether
the proposal demonstrates the
offeror’s knowledge related to
technical sectors required by
the SOW.

20 points

Iioxio i memooonocis: KimoHike
OLIHIOBAaTHME, Y 3allPONOHOBAHUH
NpOrpaMHHUN MiAXiJ, JAeTanizoBaHi
3axomu Ta rpadik gieBo Ta
e(eKTHBHO BiANOBIIAIOTH BUMOTaM
Texniunoro 3aBmanHs. OcoOmuBY
yBary Oyae NpHIIIEHO TOMy, SIK
3aMpONOHOBAaHUH MAXiA BHpIMIye
TIUTAHHS CTBOPEHHS Ta 3aIIOBHEHHS
pobounx  MicIpb, BKJIFOYAIOUH
cTparerii 3aqy4eHHs1 poOOTOIaBILIB,
CIIPUSHHA TpPALEBIAIITYBAaHHIO Ta
3a0e3MeueHHs BIATIOBIAHOCTI
HABYaHHA PUHKOBOMY IONMTY IS
JOCSITHEHHS MaKCUMaIbHUX
pe3yJIbTaTiB y TpaleBIaliTyBaHH]
YYacHHKIB.

20 GamniB

Sustainability and Impact —
Chemonics will assess how the
proposal articulates how the
initiative will create long-term
benefits for participants or
ensure sustained engagement
with industry partners.

10 points

Tanysesi BHAHHSL: Kimownike
OLHIOBaTHME, YU y MPOIMO3HUILIT
HPOJEMOHCTPOBAHO 3HaHHS
odepeHTa B TEXHIYHUX TaNy3sX, SKi
BHUMAararThCs TexHiYHUM
3aBJIAHHSIM.

20 6amniB

Total Points — Technical Approach

70 points

Cmanicms ma enaus: KiMOHIKC
OIIIHIOBATHME, SIK Y 3asIBIIi OIUCAHO,
SKAM YHHOM iHIlliaTHBa CTBOPHUTH
JOBrOCTPOKOBI ~ mepeBard  Juist
Y4acHHMKIB a00 3abe3neduTh cTary
B32a€EMOJIII0 3 rany3eBUMHI
MapTHEPaMH.

10 GaiiB

Cyma 6auiB — TexniuHuii miaxin

70 OaniB

Management and Key Personnel

Personnel  Qualifications —
Chemonics  will  evaluate
Project Staffing Plan,
curriculum vitaes (CVs) of the
proposed team members and
evaluate if  the offer
demonstrates the experience
and capabilities necessary to
carry out the Scope of Work.

15 points

KepiBHnuTBo T2 OCHOBHUI MEPCOHA

Total Points — Management

15 points

Keanigixayis nepconany: KimoHike
OL[HIOBAaTHME UIaH
KOMILJICKTYBaHHS [EPCOHATIOM
mpoekty, pestome (CV) uineHiB
MPOMOHOBAHOI KOMaHAM 3 METOH
BU3HAYEHHS, YW  MPOTMO3HIis
JEMOHCTPY€E HEOOXiAHWH AOCBiA i
3110HOCTI TS BUKOHAHHSA
TexHiuHOTO 3aBAaHHSI.

15 6anis

Cyma 0auiB — KepiBHHIITBO

15 6anis

Corporate Capabilities and Experie

nce

Company  Background and
Experience — Chemonics will
evaluate whether the company
experience is relevant to the

project Scope of Work.

10 points

KoprnopaTuBHi MOKJIMBOCTI Ta 10CBia

Inghopmayis npo xomnamuito ma it

0oceio: KiMOHIKC OLIIHIOBATUME, YU
JIOCBi KOMITaHi1 BiJIIIOBi1a€
TexHIYHOMY 3aBIaHHIO TPOCKTY.

10 6anis




Past Performance References Hocunanus Ha 00c6i0 BUKOHAHHS
— Chemonics will assess the nodi6uux npoexmis: Kimonikc 6yne
past performance of the OLIHIOBAaTH  [JIOCBil ~ BUKOHAHHSI
Offerors by contacting three 5 boint NoAiOHMX MPOEKTIB odepeHTamu,
references who may indicate powmts 3BEPTAIOYHCH /10 TPHOX 3a3HAYCHHUX 5 Gani
the Offeror's past performance KOHTAKTHHX 0Ci0, SKi MOXYTh
for projects of similar size and MiATBEPIUTH BUKOHAHHS
scope. odepentom monibHHMX 3a 0OCSITOM
Total Points — Corporate Capabilities 15 points Ta 3MICTOM IIPOEKTIB Y MHHYJIOMY.
Total Points | 100 points Cyma 6aJ1iB — KopnopaTuBHi MOKJIMBOCTI 15 GaniB
Cyma 6aJiB 100 6aniB
L9 IleperoBopu
YyacHUKIB KOHKYpPCY TIPOCATH TIOJaBaTH  HaHKparii
L9 Negotiations nporo3uii. Ilepembawaerscsa, mo CcyOKOHTpakT Oyje

Best offer proposals are requested. It is anticipated that
a subcontract will be awarded solely on the basis of the
original offers received. However, Chemonics
reserves the right to conduct discussions, negotiations
and/or request clarifications prior to awarding a
subcontract. Furthermore, Chemonics reserves the
right to conduct a competitive range and to limit the
number of offerors in the competitive range to permit
an efficient evaluation environment among the most
highly-rated proposals. Highest-rated offerors, as
determined by the technical evaluation committee,
may be asked to submit their best prices or technical
responses during a competitive range. At the sole
discretion of Chemonics, offerors may be requested to
conduct oral presentations. If deemed an opportunity,
Chemonics reserves the right to make separate awards
per component or to make no award at all.

I.10  Terms of Subcontract

This is a request for proposals only and in no way
obligates Chemonics to award a subcontract. In the
event of subcontract negotiations, any resulting
subcontract will be subject to and governed by the
terms and clauses detailed in Section III. Chemonics
will use the template shown in section III to finalize
the subcontract. Terms and clauses are not subject to
negotiation. By submitting a proposal, offerors certify
that they understand and agree to all of the terms and
clauses contained in section III.

1.11 Insurance and Services

YKJIaJeHO BUKJIIOYHO Ha OCHOBI OTPHMAaHHX OpPUTiHAIBHUX
nporo3umiii. [Ipote KiMonike 30epirae mpaBo IPOBECTH
OOrOBOPEHHS, IEPErOBOPH Ta/ab0 IOMPOCHUTH HAAAaTH
pO3’sICHEHHsI Tepel] YKIaJeHHAM CyOKOHTpakTy. binblie
toro, Kimonikc 30epirae mpaBo NPOBECTH KOHKYPCHY
BUOIpKY ¥ OOMEXHTH KiJBKICTh O(QEepeHTIB y KOHKYPCHIl
BUOipi, mO0 YMOXJIMUBUTH e(EKTUBHE  OLIHOYHE
CepeloBUILE JJsl TPOMO3ULIA 3 HAHBHUILOK OLIHKOIO.
OdepeHTiB, NPOMNO3HMIIIT SKMX OTPUMAIOTh HAMBHIII OILIHKH,
KOMITET 3 TEXHIYHOI OLIHKA MOJKE MOMPOCUTH HalaTH CBOI
HalKpalli HiHM Y4 TEXHI4Hi BiANOBiAl MPOTATOM IMEpioay
NpOBEJIEHHS KOHKYpCHOI BHOipKH. BHKIIOWHO Ha po3cyn
Kimonikc, odepeHTIiB MOXYTh MOIPOCHTH TPOBECTH YCHI
npe3eHTartii. SIKIo e BBaxkaTuMeThCs AOIUTbHUM, KiMoHiKC
3aJMIIae 3a COOOI0 MPaBO YKJIACTH OKPEMi KOHTPAKTH 3a
KOMITOHeHTamM# a00 30BCIM HE YKJIaJaTh KOHTPAKT.

L10 IIpaBuia Ta yMOBH CyOKOHTPaKTY

Ile numre 3anmuT HAa HAZAHHS MPOTO3MINH, 1 BiH JKOIHUM
yuHOM He 3000B’s3ye  KimoHikc 10  yKJIajcHHS
CYOKOHTpaKTy. Y BHIAAKY MEPErOBOPIB 3a CYOKOHTPAKTOM,
OyIb-SKHMi CyOKOHTPAKT MiJIATaTUME Ta PETYITIOBATUMETHCS
NpaBUJIaMH Ta yMOBaMH, JIeTajdbHO onrcanuMu y Pozaini 111
s opopmienns cyoxkontpakty KiMoHikc 3acTocoByBaTHME
mrabyion, Haenenud y Posmimi III. TlpaBunma Ta ymoBH
0OrOBOPEHHIO HE MijjisarawTh. [logaroyu cBOI HPOMO3HIIIT,
oepeHTH MiATBEPIKYIOTh, MIO0 BOHH PO3YMIIOTH 1
MOTO/DKYIOTBCSL 3 yciMa TMpaBHJIaMH Ta YMOBAaMH, IO
MictaTbes y Po3mii I11.

I.11  CrpaxyBaHH# Ta NOCIYTH

Lle monoeHHsI HE 3aCTOCOBYETHCS, SIKIIO BCi MPAL[iBHUKH,
SIKi BHUKOHYBaTMMYTh pOOOTYy 3a CyOKOHTPAaKTOM, €
rpoMaassHaMH YKpaiHd 1 Ha HUX I[OMIHMPIOETbCS YHUHHE
MICIIEBE 3aKOHOJABCTBO NP0 OIWIaTy mpari. B iHmomy




This clause will not apply if all employees who would
perform work under a subcontract are Ukrainian
nationals and are all covered under a valid local
workers compensation system. Otherwise, within two
weeks of signature of a subcontract, the Offeror shall
procure and maintain in force, on all its operations,
insurance in accordance with the charts listed below.
The policies of insurance shall be in such form and
shall be issued by such company or companies as may
be satisfactory to Chemonics. Upon request from
Chemonics, the Supplier shall furnish Chemonics
with certificates of insurance from the insuring
companies which shall specify the effective dates of
the policies, the limits of liabilities there under, and
contain a provision that the said insurance will not be
canceled except upon thirty (30) days' notice in
writing to Chemonics. The Supplier shall not cancel
any policies of insurance required hereunder either
before or after completion of the work without written
consent of Chemonics. Note DBA is reimbursable to
the Offeror.

DEFENSE BASE ACT (DBA) INSURANCE

a) FAR 52.228-3 WORKER’S COMPENSATION
INSURANCE ~ (DEFENSE  BASE  ACT
INSURANCE) (Jul 2014) [Updated by AAPD 22-01-
6-10-22]

The Subcontractor shall (a) provide, before
commencing performance under this Subcontract,
such workers’ compensation or security as the Defense
Base Act (DBA) (42 U.S.C. 1651, et seq.) requires and
(b) continue to maintain it until performance is
completed. The Subcontractor shall insert, in all lower-
tier subcontracts authorized by Chemonics under this
Subcontract to which the Defense Base Act applies, a
clause similar to this clause imposing upon those
lower-tier subcontractors this requirement to comply
with the Defense Base Act. DBA insurance provides
critical protection and limits on liability. The
Subcontractor shall provide a proof of DBA insurance
coverage to Chemonics upon request. Chemonics will
verify coverage for, at least, projects in high-risk
environments and where Chemonics may be providing
security.

AIDAR 752.228-3 WORKERS’

(b)

BHUITAJIKy TPOTSITOM JBOX TIKHIB TMICIIA IiAIMHCAHHS
CyOKOHTpaKTy, o epeHT 30008’ I3aHUI KYIIUTH CTPAXOBKY Ta
3a0e3meunTH 11 YMHHICTH IMOJO BCIX CBOIX OIEpaii
BIJIITOBITHO 1TO MYHKTY, SIKAW 3a3HadueHUA HIxK4e. CTpaxosi
MOJTICK TIOBWHHI OYTH CKJIaJieHI B Takii ¢opMi Ta BHAAHI
TaKOI0 KOMIIAHIEK) YW KOMMaHIsMH, SKi 3aJ0BOJIBHSIOTH
Kimonikc. Ha Bumory Kimonike IlocrauanbHuk Hagae
KiMOHIKC cTpaxoBi CBIIOITBA BiJl CTPAXOBHUX KOMIIAHIH, B
SKUX 3a3HA4YarOThCH JTATH YHMHHOCTI IOJICiB, MaKCHMaJlbHA
CyMa IMOKPHTTS 32 HUMH, Ta MiCTUTHCS TOJIOKEHHS TPO TE,
110 BKa3aHa CTpaxoBKa He OyJie CKacOBaHA 1HAKIIE, aHDK Ha
nucbMoBy BuMory Kimonikc 3a 30 (TpuausTh) IHIB.
ITocTauanbHUK HE MOXKE CKACYBATH TIOJIICH CTPaXyBaHHS, SKi
BUMArarThCs 3a UM 3allUTOM, SK 10 MOYaTKy, TaK 1 Micis
3aBepIICHHS po0iT, 0€3 MUCEMOBOTO MOToKeHHS KiMOHIKC.
3ayBakTe — BapTicThb cTpaxyBaHHs rpomansH CIIA, sxi
BUDKIDKAIOTh Ha poOoTy 3a Mexi kpainu (DBA) mignsrae
BIJIITKOYBaHHIO O)EPEHTOBI.

CTPAXYBAHHA 3A 3AKOHOM DBA

a) FAR 52228-3 KOMIIEHCALIsI CTPAXYBAHHSA
POBITHUKIB (3AKOH TIPO CTPAXYBAHHS T'POMA/SH
CLIA, SIKI BUDKDKAIOTH HA POBOTY 3A MEXI KPATHM /
DBA) (nmumiens 2014 p.) [3i 3minamu AAPD 22-01- 6-10-22]

CyOKOHTpakTHUK 3000B’s3aHUi: (@) Tepea  IMOYaTKOM
BUKOHAaHHS pPoOIT 3a 1M CyOKOHTpakToM 3a0e3MeUuTH
poOiTHHKaM Taki KoOMIeHcarlii abo yOesrmeueHHs, SKi
BUMararmThcs 3aKOHOM Mpo cTpaxyBaHHS rpomansH CILA,
SIK1 BUDKIDKAIOTH Ha poboTy 3a Mexi kpaian (DBA) (42 KD3
CHIA 1651, 1 pmami), ta (b) TpomOBXKYyBaTHMME TaKe
3a0e3nedeHAs 0 BUKOHAaHHA I,0T0 CyOKOHTpaKTy.
CyOKOHTpaKTHUK MMOBHHEH BKJIIOUYWTH MYHKT MOMIOHHH IO
pOTO, 10 HAKIaJaTHME Ha CyOKOHTPAKTHUKIB HWKYOTO
piBHS ITI0 BUMOTY BUKOHYBaTH DBA y Bci CyOKOHTpakTH
HIDKYOTO piBHSA, J03BoJieHI KiMOHIKC B paMmkax IThOTO
CyOKOHTpakKTy, M0 SIKOTO  3acTOcOByeThcs  DBA.
Crpaxysanas DBA 3a0e3neuye KpUTHIHO BXKITUBUH 3aXHCT
Ta 00MEXye BimMOBiTaNbHICTh. CyOKOHTPAaKTHHK TOBHHEH
HagatH KiMOHIKC MiATBEp/DKEHHS HASBHOCTI CTPaxOBOTO
mokpuTTs DBA 3a 3armmrom octanHboi. KiMoHIKC TIepeBipsie
TOKPUTTS IIOHAWMEHIEe JUIS MPOEKTIB y CEepelOBHIIAX 3
BHCOKMM piBHEM pH3WKy 1 TaMm, jae KiMOHIKC MOXe
3a0e3neunTH Oe3MeKy.

(b) AIDAR 752.228-3 KOMIIEHCALIA POBITHUKAM
(BAKOH TIIPO CTPAXYBAHHA TI'POMAJAH, KI
BUDKJDKAIOTb HA POBOTY 3A MEXI KPATHN) [3i sminamu
AAPD 22-01- 6-10-22] Sk BcraHoBieHO myHKTOM 728.308
AIDAR, no nyHnkty, sikuit Bkazanuii y FAR 52.228-3, nomaeTtscs
TaKe 0JaTKOBE MOKPUTTSL.




COMPENSATION (DEFENSE BASE ACT)
[Updated by AAPD 22-01- 6-10-22] As prescribed in
AIDAR 728.308, the following supplemental coverage
is to be added to the clause specified in FAR 52.228-
3.

(1) The Subcontractor agrees to procure DBA
insurance pursuant to the terms of the contract
between USAID and USAID’s DBA
insurance carrier unless the Subcontractor has
a DBA self-insurance program approved by
the U.S. Department of Labor or has an
approved retrospective rating agreement for
DBA.

(2) If USAID or Subcontractor has secured a
waiver of DBA coverage (See AIDAR
728.305-70(a)) for Subcontractor’s employees
who are not citizens of, residents of, or hired
in the United States, the Subcontractor agrees
to provide such employees with worker’s
compensation benefits as required by the laws
of the country in which the employees are
working, or by the laws of the employee’s
native country, whichever offers greater
benefits.

(3) The Subcontractor further agrees to insert
in all lower-tier subcontracts hereunder to
which the DBA is applicable a clause similar
to this clause, including the sentence,
imposing on all lower-tier subcontractors
authorized by Chemonics a like requirement
to provide overseas workmen’s compensation
insurance coverage and obtain DBA coverage
under the USAID requirements contract.

(4) Contractors must apply for coverage
directly to Starr Indemnity & Liability
Company through its agent, Marsh
McLennan Agency (MMA), using any of the
following methods:

1. Website. There is a website with the
option to print a PDF application form and
submit it or complete an online application.
The link to the website is:
https://www.starr.com/Insurance/Casualty/De
fense-Base-Act/USAID---Defense-Base-Act

2. Email. An application form can be emailed

(1) CyOKOHTpakTHHMK MOTOPKY€ETHCS MpHUAOATH
cTpaxyBaHHs 32 DBA 3rizHo 3 yMOBaMH IOTOBOpPY
Mmixk USAID i crpaxyBansaukom USAID 3a DBA,
skimo CyOKOHTPakTHUK HE Ma€ BJIACHOI MpOrpamu
camocTpaxyBaHHd 3a DBA, 1mo yxBajeHa
MinicrepctBom mpani CHIA uym mae yxBaneHy
PETPOCHEKTUBHY PEUTUHIOBY yroay mono DBA.

(2) Axmo USAID uyn CyOKOHTPaKTHHK OTPUMAIIH
3BUIBHEHHS BiJl 3000B’s13aHHS 110710 MOKpUTTS DBA
(dms.  AIDAR  728.305-70(a)) momo  THX
npauiBHUKiB ~ CyOKOHTpakTHHKa, SIKIi HE €
rpomagsHamu CIIIA, He mpokuBalOTh 4u He Oyin
HaifHATi Ha ix Teputopii, CyOKOHTpaKTHHK
MOTOJKY€EThCSI  3a0€3MEUNTH TaKUX IpalliBHUKIB
CTpaxyBaHHSIM BiJl HEIIAaCHUX BHIIAJKIB Ha
BUPOOHUIITBI, K LIe TIepe10adeHo 3aKOHaMHU KpaiHHu,
y SIKil IPaLOIOTh MPaLliBHUKH, a00 3aKOHAMH PiJHOT
KpalHM TpaliBHHUKIB, B 3aJ€XKHOCTI BiJl TOTO, fKi
3aKOHHM TMepea0avaroTh OUTbIN  KOMITCHCAIliHI
BUILIATH.

(3) CyOKOHTpakTHHUK  HaAalml  IMOTOIKYETHCS
BKJIIOUHTH J0 BCiX CYyOKOHTPAKTiB HIXKYOTO PiBHS 32
M CyOKOHTPAaKTOM, [0 SIKHX 3aCTOCOBYETHCS
DBA, nyukr, momiOHuMH 10 IOTO, IO BKIIOYAE
pedeHHsI, SKe HaKIaJa€e Ha BCiX CyOKOHTPAaKTHHUKIB
HIDKYOTO piBHS, L0 ymoBHOBakeHi KimoHikc,
nofibHy  BUMOry  3a0e3ledyyBaTH  MOKPUTTS
KOMITeHcalil iH0O3eMHUX POOITHUKIB 1 OTPUMYBAaTH
nokputts 32 DBA 3rinno 3 Bumoramu USAID.

(4) TlinpsiqHUKY TOBUHHI TIOAATH 3asBKY HA MOKPUTTS
6e3nocepennbo 1o Starr Indemnity & Liability Company
yepes ii arenra, Marsh McLennan Agency (MMA),
BUKOPUCTOBYIOUH OyIb-SIKUH 3 HACTYITHHUX CIIOCO0iB:

1. Yepes BedcaiiT. IcHye BeOCAHT 13 MOXKIMBICTIO
po3apykyBatu hopmy 3asBku y hopmati PDF ta
HaJicIaTH ii a00 3aITOBHUTH OHJIAH-3a5IBKY.
ITocunanns Ha BeOCaiiT:
https://www.starr.com/Insurance/Casualty/Defense-
Base-Act/USAID---Defense-Base-Act

2. EnaexkTpoHHOW mOmTOW. 3adBKy MOXKHA
HajicnaTu €JIEKTPOHHOIO HOLITOHO:

USAID@marshmma.com

3. lonatkoBi koHTaKkTH. KOHTaKTH KOMITaHii Starr
Indemnity & Liability Company Ta ii arenra, Marsh
MMA, 3a IKMMU MOXKHa OTPUMATH KOHCYJIbTalii Ta
MOCTAaBUTH 3allMTaHHS LIOAO0 HEeoOXigHO1 (opMmu
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3. Additional Contacts. Contacts for Starr
Indemnity & Liability Company and its agent,
Marsh MMA are available for guidance and
question regarding the required application
form and submission requirements:

- Tyler Hlawati (Starr)
tyler.hlawati@Starrcompanies.com

Telephone: 646-227-6556
- Bryan Cessna (Starr)
bryan.cessna@starrcompanies.com

Telephone: 302-249-6780
- Mike Dower (Marsh MMA)
mike.dower@marshmma.com  Telephone:

703-813-6513

- Diane  Proctor (Marsh  MMA)
diane.proctor@marshmma.com Telephone:

703-813-6506

For instructions on the required application form and
submission requirements, please refer to AAPD 22-01.
Pursuant to AIDAR 752.228-70, medical evacuation is
a separate insurance requirement for overseas
performance of USAID funded subcontracts; the
Defense Base Act insurance does not provide coverage
for medical evacuation. The costs of DBA insurance
are allowable and reimbursable as a direct cost to this
Subcontract. Effective May 16, 2024, USAID DBA
rates are: Service: $0.69, Construction: $2.54, and
Security: $5.37.

Before starting work, the offeror must
provide Chemonics with a copy of the DBA
coverage policy that covers each of its
employees.

(c) AIDAR 752.228-7 INSURANCE ON PRIVATE
AUTOMOBILES Pursuant to the clause of this
Subcontract entitled “Insurance Liability to Third
Persons” (AIDAR 752.228-07), if the Subcontractor or
any of its employees, consultants, or their dependents
transport or cause to be transported (whether or not at
Subcontract expense) privately owned automobiles to
the Cooperating Country, or if any of them purchase
an automobile within the Cooperating Country, the
Subcontractor shall, during the period of this
Subcontract, ensure that all such automobiles during

3asIBKA Ta BUMOT 0 11 IOJaHHS:

- Tyler Hlawati (Taiinep ImaBati) (Starr)
tyler.hlawati@Starrcompanies.com Tenedon: 646-
227-6556
- Bryan Cessna (bpsa Ceccna) (Starr)
bryan.cessna@starrcompanies.com Tenedon: 302-
249-6780

- Mike Dower (Maiik [loyep) (Marsh MMA)
mike.dower@marshmma.com Temedon: 703-813-
6513
- Diane Proctor ([iane IIpoxrop) (Marsh MMA)
diane.proctor@marshmma.com Tenedon: 703-813-
6506

lomo oTpumaHHs iHCTPYKLiNA CTOCOBHO HE0OXinHOI popMu
3asiBKM Ta BUMOT JI0 TIOJaHHS, Oyab iacka, 1uBitbcss AAPD
22-01. Bignosizno m0 AIDAR 752.228-70, MenuuHa
eBaKyallisi € OKpeMOIO CTPaXxOBOIO BUMOTOIO JUISI BAKOHAHHS
CcyOKOHTpakTiB, 0 (inancyoTscst USAID, 3a kopaoHOM;
CTpaxyBaHHS 32 3aKOHOM IPO CTpPaxyBaHHS T'POMAJISH, SKi
BHDK/DKAIOTh Ha poOOTy 3a MEXi KpaiHW He Tepembadae
MOKPUTTS MEIWYHOI eBakyarii. BapTicTe cTpaxyBaHHs 3a
DBA € gomycTuMor0 i Takoro, M0 Miisarae KOMIIEHC Al K
npsiMi BuTpaty 3a 1uM CyOkoHTpakToM. I3 16 TpaBHs 2024
poky miroth Taki craBku USAID DBA: OGcimyroByBaHHS:
0,69 non. CHIA, bymiBaureo: 2,54 0,69 mon. CIIA,
Bbesneka: 5,37 0,69 non. CIIIA.

[lepen mouaTkoM poOOTH OpepeHT NOBUHEH HAIATH
Kimonike kormiro momicy crpaxyBanas DBA, skuit
MTOKPUBAE KOKHOTO 3 HOTO CITIBPOOITHHKIB.

(c) AIDAR 752.228-7 CTPAXYBAHHA TTPUBATHUX
ABTOMOBUIIB BigmosimHo 1o MyHKTY  IHOTO
CyOkoHTpakTy Tmia Ha3Bolo «CTpaxyBaHHS IHBUIHHOL
BIZIMTOBITATBHOCTI Tiepes TpeTiMu ocodamm» (AIDAR 752.
228-07), saxmo CyOKOHTpakTHHK ab0 Oyab-sSKUid 3 HOTro
MpaIliBHUKIB, KOHCYJILTAHTIB 200 X YTPUMAHIIIB IICPEBO3HUTH
abo 3abe3medye mepeBe3eHHs (HE3aleXHO B TOTO, UM 3a
paxyHok CyOKOHTpAaKTy, 9M Hi) MPUBATHUX aBTOMOOLIIB 10
Kpaiau-maptaepa, abo sKkmo OyAb-XTO 3 HHX KYIIYE
aBTOMOO1ITH Ha TEepUTOPIi Kpaiau-naptHepa,
CyOKOHTpPaKTHUK ITOBUHEH TIPOTATOM CTPOKY il IThOTO
CyOKkoHTpakTy 3a0e3meunTH, mod yci Taki aBTOMOOLT i
gac eKcIuryaTarlii B Mexax Kpainu-mapraepa, Oyiau MOKPHTI
OIUTAaYE€HUM CTPAXOBHM TIOJICOM, BHUIAHUM IIEPEBIPEHOIO
KOMITaHi€10, 1o 3a0e3mnedye MiHiMaabHe MIOKPUTTS Y PO3MIpi
10 000 / 20 000 momapis CIILIA Ha BUMAIOK 3amOIisTHHS
mrkoAu 310poB 1o mrofeit Ta 5000 momapis CIIA Ha BUIamoOK
3aMOTISTHHSI IIIKOIA MaiHy, a00 i1HIIIe MiHIMAJIbHE TIOKPUTTS,
SKe MO>Ke OYTH BCTaHOBJICHE YIIOBHOB)XEHUM JIMpeKTOpoM
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such ownership within the Cooperating Country will
be covered by a paid-up insurance policy issued by a
reliable company providing minimum coverage of
US$10,000/US$20,000 for injury to persons and
US$5,000 for property damage, or such other
minimum coverages as may be set by the cognizant
Mission Director, payable in U.S. dollars or its
equivalent in the currency of the Cooperating Country.
The premium costs of such insurance shall not be a
reimbursable cost under this Subcontract.

(d) AIDAR 752.228-70 Medical Evacuation Services
(MEDEVAC) Services (July 2007) [Updated by
AAPD 06-01].

(1) The Subcontractor shall provide
MEDEVAC service coverage to all U.S.
citizen, U.S. resident alien, and Third Country
National employees and their authorized
dependents (hereinafter “individual”) while
overseas under a USAID-financed direct
contract. ~ Chemonics  will  reimburse
reasonable, allowable, and allocable costs for
MEDEVAC service coverage incurred under
this Subcontract. The USAID Contracting
Officer through Chemonics will determine the
reasonableness, allowability, and allocability
of the costs based on the applicable cost
principles and in accordance with cost
accounting standards.

(2) Exceptions: (i) The Subcontractor is not
required to provide MEDEVAC insurance to
eligible employees and their dependents with
a health program that includes sufficient
MEDEVAC coverage as approved by
Chemonics. (ii) The USAID Mission Director
through Chemonics, may make a written
determination to waive the requirement for
such coverage. The determination must be
based on findings that the quality of local
medical services or other circumstances
obviate the need for such coverage for eligible
employees and their dependents located at
post.

(3) If authorized to issue lower-tier
subcontracts, the Subcontractor shall insert a

[IpencraBuunTBa, 3 omnaroro y pgoinapax CIIIA abGo B
eKBiBaJIeHTi, BU3HaueHoMy [upextopom IIpencraBHunrsa, 3
omtaroro B gomapax CHIA abo exBiBajieHTa y BaIOTi
Kpainu-naptaepa. Burpatm Ha cTpaXyBaHHi HE €
BUTpaTaMu, IO NiAJAraloTh BiAIIKOAYBaHHIO 33 LM
CyOKOHTpaKkTOM.

(d) AIDAR 752.228-70 Ilocmyrm 3 Memw4HOi eBakyarii
(MEDEVAC) (munens 2007 poky) [3i sminamu AAPD 06-
01].

(1)  CyOxkoHTpakTHHK  3a0e3Me4yy€e  MOKPUTTS
nociyroro  MEDEVAC ycix rtpomaasn CHIA,
iHO3eMLiB, 0 NpokUBarOTh Ha TepuTopii CHIA, i
NpaliBHUKIB-TPOMAJISIH TPETiX KpaiH, a TaKox 0ci0,
0 3HAXOIAThCS Ha IX yTpuMaHHI (Hamami —
«Ocoba») mig uyac mepeOyBaHHSA 332 KOPAOHOM 3a
OpsMUM  KOHTpakToM, 1o ¢iHancyerscst USAID.
Kimonikc Oyne BiAIIKOJOBYBAaTH ycCi BUIpaBAaHi,
JO3BOJIEHI 1 (aKkTH4YHI BUTpAaTH HA TOKPHUTTS
nocnyramu  MEDEVAC, mo moHeceHi 3a muM
CyoxontpaktoM. [locamoBens USAID 3 mnwuranb
KOHTPAaKTiB gyepes Kimonikc BHU3HAYUTh
BUIIPABAAHICTb, J03BOJICHICTh 1 aKTUUHICTH BUTPAT
HAa OCHOBI BiJIIOBIIHUX TPHUHIIMITIB BU3HAYCHHS
BUTpaT, a TaKOX 3TiTHO 3 HOpPMAaTHUBaMU OOJIKY
BUTpAT.

(2) Bunsarku: (i) CyOKOHTpakTHHUK He 3000B’13aHUM
3a0e3neuyBaTi CTpaxyBaHHS MEDEVAC
BIJIMIOBI/IHAX TPAI[iBHUKIB 1 IX pOOWYIB, SKi
00CITyrOBYIOTBCS 32 IPOTPAMOI0 OXOPOHU 37I0POB A,
sika BKItouae BifanosigHe nokputtss MEDEVAC, sk
3arBepmkeHo Kimonike.  (il) [Hupekrop Micii
USAID uepe3 KiMOHIKC MOXE BUHECTH MUCHMOBE
PO3MOPSKEHHST MPO BiIMOBY BiJi BUMOTH IIOJIO
TaKOIo TIOKPUTTSL. PosnopsipxenHs Mae
IPYHTYBAaTUCS Ha BHCHOBKAaX, IO SKICTh MICIEBUX
MEJAMYHUX TOCTYT YM iHIII OOCTAaBUHH MO30aBISIOTH
BiJl HEOOXITHOCTI TAaKOTO MOKPHUTTS BiJIOBITHUX
MPAIiBHUKIB Ta iX POIMYIB, IO 3HAXOAATHCS Ha
MicCIl BUKOHAHHS [10Ca0BUX 000B’ A3KIB.

(3) Axmo CyOKOHTpPaKTHUKY JO3BOJICHO YKIIAJaTH
CYOKOHTPaKTH HIKYOTO PiBHS, BiH BKIIOYA€E ITYHKT
nofiOHMit 70 1TBOro, A0 BCIX CYOKOHTPAKTiB
HIDKYOTO PiBHSA, SIKi BUMAaraloTh MPOBEIEHHS POOIT
npaniBHIKamMu CyOKOHTPaKTHHUKA 338 KOPJOHOM.

e) Ha monatok 1o HaBeeHUX BHIE BUMOT JIO CTpaxyBaHHS,
[MocravanbHUK TOBUHEH, SIK MiHIMYM, O()OPMHUTHU HACTYITHE
CTpaxyBaHHs, sKe 32 (JOPMOIO Ta 3MICTOM € MPUHHITHUM
Ju1st KIMOHIKC 1 SIK€ TOKPHBAETHCS CTAHIAPTHAMH




clause similar to this clause in all lower-tier
subcontracts that require performance by
Subcontractor employees

e) In addition to the foregoing insurance requirements,
the Supplier shall, as a minimum, obtain the following
insurance in form and substance satisfactory to
Chemonics that are covered by the standard fixed rates
in Section 3.

MINIMUM
TYPE LIMIT

(a) Defense Base Act or As required

equivalent for waived by DBA

nationals per FAR

52.228-3 and 52.228-4.

The coverage shall

extend to Employers

Liability for bodily

injury, death, and for

occupational disease.

(b) Comprehensive $1,000,000

General Liability Each $2,000,000

Occurrence Combined

Single Limit for

Personal Injury and/or

Property Damage.

(c) Automobile Liability As per

Combined Single Limit AIDAR

each occurrence 752.228-7 and

$1,000,000

(d) Other Required $1,000,000/

Insurance- Umbrella $2,000,000

I 12 Privity

By submitting a response to this request for proposals,
offerors understand that USAID is NOT a party to this
solicitation and the offeror agrees that any protest
hereunder must be presented—in writing with full
explanations—to  Chemonics International for
consideration, as USAID will not consider protests
made to it under USAID-financed subcontracts.
Chemonics, at its sole discretion, will make a final
decision on the protest for this procurement.

(ikcoBaHUMH CTaBKaMH, HaBeZAeHUMH y Po3aini 3.

MIHIMAJIbHUA
JIIMIT

BUJI

() 3rimHo 3aKoHY TIpO 3rigHo Bumor DBA
CTpaxyBaHHS TPOMAJISH, SKi
BUDKIDKAIOTh Ha po0OOTY 32 MeXi
KpaiHu a00 eKBIBAICHT IS
BiJIKJIMKAHUX [POMAJISH 3T1THO
nonoxenb FAR 52.228-3 ta
52.228-4. 3abe3neuyeTbes
MTOKPUTTS BiIOBiJAIEHOCTI

poOoTomaBId 3a TiJeCHI

1 000 000 gon. CIITA
2 000 000 mon. CHIA

(b) KomrutekcHa 3aranbHa
BIAIIOBIIAIBHICTH 32 KOXKHHUMI
Bunanok KomOinoBanuii
€IMHUI JIMIT 3a TUIECH]
YIIKOKEHHS Ta/abo MaitHOBY

HIKOJLY.
(¢) LluBinbHA BiIOBINANBHICT 3rigno AIDAR
aBTOBIacHHUKIB KoMOiHOBaHU 752.228-7 ta

€JMHME JTIMIT 3a KO>KHHH BUTaaok | 1 000 000 moxn. CILIA

(d) Trme meobxinue crpaxysanns | 1 000 000 mon. CIIA
- KOMIUICKCHE CTPaxXyBaHHS Ha /
Imoatok o myHkTiB (b) Ta (¢) BuIe 2000 000 mox. CIITA

I. 12 IIpaBoBinHOCHHH

ITogaroun TpOMO3UIlI0 y BIANOBIAL Ha Ied 3amuT Ha
HajaHHs npomno3uuid, odepent posymie, mo USAID HE e
CTOPOHOIO LIHOTO 3alUTy, @ TOMY MOTOPKY€ETHCS, IO BCi
MOXJIMBI TIpeTeH3ii — B MHUCHMOBOMY BWIJISAI 3 yciMma
MOSICHEHHSIMH — HEOOX1THO TTOIaBaTH HA PO3TIISAI KOMITaHii
«Kimonikc Inrepnemnn», a arenrctBo USAID He
pO3rsAaTUME MPETEH31l 00 CYOKOHTPAKTiB, SIKi BOHO
(dinancye. KiMoHikC Ha CBIH BiIacHUH poO3Cya MNpHiiMae
OCTaTOYHE PINICHHS MIOA0 NPETeH3id, IMOB’s3aHuX 13 €0
3aKyIiBIIEIO.




Section 11
Deliverables

Background, Scope of Work, and

II.1. Background

CEP is a seven-year program that promotes a strong,
diverse, and open economy by enhancing the business
environment for Ukrainian enterprises, improving the
competitiveness of emerging and high-growth
industries and their firms in international markets and
equipping the Ukrainian workforce with skills
necessary for reconstruction and rebuilding the
economy.

This initiative aims to help employers and employees
adapt to structural changes in the labor market and to
support the upskilling and reskilling of the workforce
in response to the challenges caused by the Russian
invasion of Ukraine. With a strong focus on
strengthening hard/technical skills and filling manual
jobs in sectors that are driving economic recovery,
CEP is secking proposals for initiatives that will
enhance private sector engagement, empower women
to enter the workforce and excel in male-dominated
professions, create and fill jobs, and effectively
support groups with specific needs such as veterans,
people with disabilities, and other vulnerable groups.

This RFP aims to identify companies that can
contribute to its objectives, including empowering
educational and skills development providers to better
serve the needs of businesses and supporting job
seekers by aligning their skills with market demands.

The RFP is structured into eight (8) lots, each targeting
different stakeholders and achieving specific results.
Together, these lots will collectively contribute to the
overall objectives, addressing labor market challenges
and enhancing employment opportunities.

Key Objectives:
e Promote demand-driven approach

e Facilitate labor market integration for vulnerable
groups

e Empower women

e Facilitate linkages among the private sector, VET

Po3ain 11 Indopmanis npo Ilporpamy, Texniune
3aBaaHHs Ta PesyabTaTn

II.1. Indopmauis nmpo nporpamy

IIporpama KEY pospaxosana Ha ciM pokis. Ii MeTa mossrae
y po30ymoBi MOTYXHOI, OaraTOMaHITHOI Ta BiIKPUTOI
€KOHOMIKH TUIIXOM IOKpAIIeHHS Oi3HeC-CepeloBUINa IS
YKpaTHChKUX i IPUEMCTB Ta TIOCHJICHHS
KOHKYPEHTOCIIDOMOXKHOCTI ~ Ha  MDKHApOJHUX  PHHKaX
rajiyse, 10 GopMYyIOThCs Ta MalOTh BUCOKHH IOTEHIIA 10
3pOCTaHHS a TAKOXK QipM, SKHMH BOHH MIPEJICTABJICHI, B TOMY
YHUCIIi Tiepelnadya YKpPaiHChKUM TpalliBHUKaM HaBUYOK Ta
BMiHb, HEOOXIIHUX JUIS BIJIHOBJICHHA Ta BigOYyJOBU
E€KOHOMIKH.

s imimiaTiBa Mae Ha METi JOMOMOTY POOOTOMABIIM Ta
MpaIliBHUKaM B ajanTarlii 10 CTPYKTYpHUX 3MIiH Ha PHHKY
mparyi, a TakoX MIATPUMKY WiABUINCHHS KBamidikarii Ta
nepekBamiikallii MpamiBHUKIB y BIAMOBiAb HA BHKIIUKH,

CIIPUYMHEHI  POCIACHKMM  BTOPTHEHHSM B  YKpaiHy.
3ocepenKyodn yBary Ha MOCHJICHHI
npoheciiHUX/TeXHIYHUX HABUYOK  Ta  3alOBHEHHI
pOOITHMYMX  BakaHCIiH y ramy3siX, IO CIPHAIOTH

ekoHoMigHOMY BigHOBIIeHHI0, KEY mrykae nmpomo3wurii mo 1o
iHIiaTUB, $Ki CHOPUSATHEMYTH 3allydCHHIO IPHBATHOTO
CEKTOPY, PO3LIMPEHHIO MOXKIMBOCTEH >KIHOK BHXOAHMTH Ha
PHHOK TIpalli Ta AOCATaTH YCIiXy B podecisax, 1e AOMIHYIOTh
YOJIOBIKH, CTBOPIOBATH Ta 3allOBHIOBATH pPOOOYI MICIIA, a
TakoX e(eKTUBHO MiATPUMYBATU TPYNH 3 OCOOJMBHUMHU
moTpedaMu, Taki K BETEPaHH, JIFOAH 3 1HBAJIAHICTIO Ta 1HIII
BPa3NIUBI TPyIH HACEITICHHSI.

Leit 3HII mae Ha MeTi BH3HAYMTH KOMIIAHii, SIKi MOXYTb
CHPUSTH AOCSITHEHHIO HOTO LiNeH, BKII0YalOUH PO3IMINPEHHS
MOJKJIMBOCTEH HaZaBadiB MOCIYT Y cepi OCBITH Ta PO3BUTKY
HaBUYOK IJI Kpalloro 3aJ0BOJICHHS moTpeOd OizHecy Ta
OiATPUMKH IOyKayiB pOOOTH HUISIXOM NpPUBEACHHS iXHIX
HABUYOK y BIAMOBIAHICTH 10 PUHKOBHUX ITOTPEO.

3HII cknagaetbcst 3 BOcbMH (8) JIOTIB, KOXKEH 13 SKHX
OpIEHTOBAaHWH Ha pi3HI 3aIiKaBJICHI CTOPOHU Ta JOCITHECHHS
KOHKPETHHX pe3yibTaTiB. Pa3oM mi JIOTH CHPHUATHMYTh
JOCSATHEHHIO 3aralbHUX LiJel, BUPILICHHIO MPOOIeM PHHKY
npari Ta PO3LINPEHHIO MOYJIMBOCTEH T
IpaleBIaITyBaHHS.

OCHOBHI ITiJIi:

e CrpusTd miaAX01y, Opi€HTOBAHOMY Ha ITOTIHT

e CrhpusiHHA 1HTerpalii Bpa3JIMBUX TPyH HACEICHHS B
PUHOK TIparri




education service providers, employers, the
workforce, and other key labor market
stakeholders

Enhance private sector engagement

Support job creation and filling

Support job seekers

Empower the educational and skills development
providers

I1.2. Scope of Work

The RFP consists of eight (8) lots. Interested
companies may apply for one or more lots. However,
separate technical and cost proposals should be
submitted for each lot.

Proposals should demonstrate an understanding of the
key challenges facing Ukraine’s workforce and state
proactive solutions, emphasizing practical and
sustainable approaches to workforce development
with a strong focus on hard/technical skills and manual
jobs. The selected proposals should demonstrate a
clear strategy for engaging private businesses,
particularly from sectors driving economic recovery,
addressing the needs of wvulnerable groups, and
fostering strong partnerships among all stakeholders.

Estimated Implementation Period: January 2025 —
June 2025

Scope of Work Lot 1: Building a Resilient HR
Community to support the growth and
development of Ukrainian businesses and the labor
market

Description: Private sector feedback consistently cites
talent acquisition and retention enhancements as
priority needs for a more effective labor market
utilization. To meet this demand, the lot 1 scope seeks
to increase private sector engagement in workforce
development and facilitate employment by
establishing a human resource (HR) Hub platform.
This platform will unite HR professionals representing
businesses mainly from the economic recovery
sectors. The HR Hub is envisioned to be a hybrid
platform, combining online and offline working

e Po3mmpeHHsS MOKIMBOCTEH JKiHOK

e Copusti 3B'SI3Ky MK OpPUBATHUM  CEKTOPOM,
HOCTayaJIbHUKaMU HOCITYT npo(TEXOCBITH,
po0OOTOMABIISIMHY, TTPAIliIBHUKAMH Ta 1HIITUMH KIFOYOBHMH
yYacHHKaM{ pUHKY Tpari

[ligBuieHHs piBHS 3aJIy4YeHOCTI MPUBATHOTO CEKTOPA
[TinTpuMKa CTBOpEHHsI Ta HAIOBHEHHS POOOUYMX Miclb
[ligTpuMka nrykadis pobotu

Po3mupenHs MoxIIMBOCTE HagaBadiB mociyr y cepi
OCBITH Ta PO3BUTKY HABHYOK

I1.2. Texniune 3aBaHaHHSA

3HII ckradaemocs 3 6ocomu (8) nomis. 3ayikasnieni KOMNAauii
MOACYMb nodasamu nPono3uyii Ha 0OuH ado KilbKa J10mis.
Oonax 01 KOJCHO20 10Mma NOGUHHI OYMU HAOAHI OKpeMi
MexHiuHa ma Yyinoea npono3uyii.

[Ipono3umii MarOTh JEMOHCTPYBAaTH PO3YMIHHS KIIOYOBHX
BHKJIMKIB, IO CTOSATH IEpeHd TpaliBHUKaMHA B YKpaiHi, Ta
MIPOTIOHYBATH TPOAKTHBHI PINICHHS, HAroJOIIYyIOYM Ha
NPaKTUYHUX Ta AOBrOTPHBAIUX MiIX0AaX A0 PO3BHUTKY
KaJpOBOr0 MOTEHIiady 3 OCOOJIMBHM aKIEHTOM Ha
npodeciiHi/TeXHIYHI HABUYKU Ta pOOITHHYI CIEIiadbHOCTI.
BiniOpani mpono3uuii MamOTh JEMOHCTPYBaTH YiTKY
CTpaTerito 3aly4eHHs NpPHUBATHOrO Oi3Hecy, OCOOJMBO 3
ranmy3eid, IO CHPUSIOTh EKOHOMIYHOMY BiJIHOBIICHHIO,
3aJI0BOJICHHsSI TMOTpPe0 BpasNMBHX TPYN HAceJleHHS Ta
po30ynoBH MILHUX NapTHEPCHKUX BIIHOCMH MK yciMma
3aIliKaBJICHUMH CTOPOHAMH.

ciueHb —

OpicHTOBHUM  1epioj  peajn3arii:

2025 poky

YCPBCHb

Texniune 3aBaanns s Jlory 1: CtBopenns criiikoi HR-
CNUUIBHOTH /I NIATPMMKH 3POCTAHHSI Ta PO3BHUTKY
YKpaiHCbKOro 0i3Hecy Ta pUHKY nmpaui

Onuc: Binryku mpuBaTHOTO CEKTOPY IMOCTIHHO HA3WBAaIOTh
3aJydeHHS] Ta YTPUMAaHHS TaJAHTIB MNPIOPUTETHUMHU
moTpedaMu 1y1st OibI e(DEKTUBHOTO BHUKOPHUCTAHHS PUHKY
npani. [1{o6 3a700BONBHUTH 1€l MONUT, TEXHIYHE 3aBAAHHS
s 5oty 1 copsmoBaHe Ha 30LIbLICHHS 3aJTyYeHHS
IPUBATHOTO CEKTOPY JI0 PO3BUTKY KaJPOBOTO NOTEHINIATy Ta
CIpUSIHHS ~ TIPAICBIAINTYBAaHHIO  [UISXOM  CTBOPEHHS
wiatgopmu kaaposoro ueHtpy (HR-xaOy). Llsg nmatdopma
o0'enmHae QaxiBIiB 13 TeEpCOHANy, SKi MPEACTaBISIOTH
KOMIIaHil, 110 MPAIfOI0Th MEPEBAXKHO B raly3sAX, HEOOXITHIX
JUTSL BiTHOBIICHHs eKOHOMikH. HR-xa0, sk mepenbadaeThes,
Oyze ribpunHoIo mIatdhopMolo, 1o o00'enHye pododi rpymmu,




groups, training and activities. By establishing sectoral
business working groups, this initiative will facilitate
the creation of sector- and profession-specific skills
matrixes.

The proposal should strongly focus on hard skills and
manual jobs, integration of veterans and other
vulnerable groups in the labor market, encouragement
of women to enter and excel in male-dominated
professions, organization sector-based job fairs and
fostering a strong HR community in Ukraine. The
applicant should provide letters of
support/commitment from at least 20 businesses as
part of a technical proposal

Business Sectors: The applicant is expected to work in
at least four business sectors prioritizing the sectors
driving economic recovery. Priority sectors may
include, but are not Ilimited to: construction,
manufacturing, logistics, building, food processing,
transportation, energy, production, service, tech and
engineering.

Outcomes:

e At least 150 new jobs created/filled in the
USG-supported industries with the major
focus on the sectors driving economic
recovery

e Increased private sector engagement in
workforce development

e Enhanced capacity and resilience of HR
managers

e Improved alignment of skills supply with
market demand with a strong focus on hard
skills and manual jobs

e Stronger support networks within the HR
community

e Greater employment opportunities for
vulnerable groups and enabling women to
excel in male dominated jobs

Outputs/Deliverables:

1. Establish HR Hub to serve as a mechanism for
private sector engagement and job creation
activities. At least 40 HR managers
representing 40 companies from at least four
business sectors are enrolled on the platform.

2. FElaborate sustainability plan for HR Hub. The

HABYaHHS Ta 3aXOQd B PEXUMI OHJIaWH 1 oddIraiiH.
CrBoprorourm Taimy3eBi poOodi Tpymw, I IHIIaTHBA
CIPUATAME CTBOPCHHIO MATPHIP HABHYOK IS OKPEMHX
raiysei Ta mpodecii.

[Ipono3uniss mae OyTu 30cepemkeHa Ha MpodeciiHuxX
HAaBUYKaX Ta POOITHMYMX CHEHiadbHOCTAX, IHTErparlii
BETEpaHIB Ta IHIIMX Bpa3JIMBUX TPYIl HA PHHKY IMIpalli,
3a0X0UEHHI JKIHOK 10 mpodeciid, B SKUX IOMIHYIOTh
YOJIOBIKM, Oprasizamii raiay3eBUX sIpMapKiB BakaHCii Ta
(opMyBaHHI CWIIbHOI CHIJIBHOTH (axiBIiB 3 YIpaBIiHHS
nepcoHaJioM B YKpaiHi. 3asBHUK MOBMHEH HaIaTH JIMCTH
i ATPUMKH/3000B'13aHHA Bi IoHaiiMere 20 miamprueMcTB
y CKJIaJli TEXHIYHOT IPOITO3HIIii.

Lanysi 6is3necy: Ouikyemuvcs, Wo 3aA6HUK NPAYO8aAmMuMe
WOHALIMeHWe Y YOmupbox 2anyssax Oi3Hecy, HAOAOYU
npiopumem  2any3AaMm, WO  CHPUAIOMb  eKOHOMIYHOMY
gionosnenno. Tlpiopumemnumu 2any3samu Modxicyms Oymu,
30Kpema, 6y0i6HUYMBEO, BUPOOHUYMEO, T02ICMUKA, XapyY08d
NPOMUCTIOBICMb, MPAHCNOPM, eHepeemuKra, cgepa nocuye,
MEXHOI021l ma IHJCeHepHa cnpasa.

3aeanvhi pesyromamu:

e Illonaiimenme 150 poOouux MiCIb, CTBOPEHHX /
3all0OBHEHUX Yy miaTpuMyBaHux ypsgom CILIA
rayry3sXx 3 OCHOBHHMM aKI[EHTOM Ha rary3i, 0 BEIyTh
JI0 EKOHOMIYHOTO BiTHOBJICHHS

e 30UTBIICHHS 3aIydYeHHS TPUBATHOTO CEKTOpa [0
PO3BHTKY KaJIpoOBOT'0 HOTEHIiaTy

e PosmmpeHHS  MOXJIMBOCTEH Ta  IIABHITICHHS
CTIHKOCTI MEHEDKEPIB 3 TIEPCOHATY
e Kpame y3ro/keHHS TPOMO3WII HABHYOK 3

PUHKOBUM TIONHMTOM 3 OCOOJNMBHM aKLUEHTOM Ha
npodeciitHi HaBUYIKH Ta pOOITHUYI CIIEIIaTbHOCTI

e 3MiIHEHHS MEPEeX MiATPUMKH Y CIUIBHOTI (axiBLiB
3 [IEPCOHATY

e Po3mupeHHa MOXKIMBOCTEN MpalleBIaITyBaHHS JIJIs
Bpa3NUBUX TPyN HACENCHHS Ta HAJaHHS JKIHKaM
MOXJIMBOCTI JIOCATTH YCHIXy Ha Tmocagax, e
JIOMIHYIOTB YOJIOBIKH

Konxpemni/sumiprosani pesyromamu:

1. CrBopenns HR-xa0y, mo Oyzae cioyXuTH MexaHi3MOM
3a]y4eHHs] MPHUBATHOTO CEKTOPY Ta JisUTBHOCTI 3i
CTBOpeHHS poOoumx Micp. [llonaiimenme 40
MEHEDKEpIB 13 IMepcoHaly, IO MpeAcTaBisiioTe 40
KOMIIaHi# IIOHaMMEHIIIe 3 YOTUPHOX Taiy3el Oi3Hecy,
3apeecTpoBaHi Ha TUIATPOPMI.

2. Po3pobka muany crajmoro po3sButky s HR-xa0y.




10.

11.

document should provide a clear vision for
sustainable functioning of HR Hub and define
the capable party committed for longer term
maintenance of the platform after the contract
ends.

Form at least four sectoral working groups to
share the experience and consolidate efforts to
develop skills matrixes tailored to specific
sectors and professions.

Develop at least 20 skills matrixes tailored to
specific sectors and professions.

Host at least four sector-specific job fairs to
connect employers with potential employees
efficiently.

Pre-recruit at least 300 jobseekers based on
private sector requirements and provide
upskilling/reskilling training aligned with
developed skills matrices.

Engage jobseckers, including representatives
from the mentioned vulnerable groups, in job
fairs

Fill at least 150 new jobs.

Elaborate model HR policy that facilitates the
integration/reintegration of veterans, people
with disabilities and other vulnerable groups
into the labor market as a first product of HR
Hub.

Provide consultancy sessions to the HR Hub
member companies for adopting the model
HR policy.

Develop modules and provide
training/webinars to HR Hub members. The
possible trainings may include but are not
limited to the following topics: mitigation
measures to HR crisis caused by the war;
change management; on-the-job training
management; internship management;
recruitment and  retention;  employee
training/retraining, upskilling/reskilling;
stress management; performance evaluation
and development; onboarding and HR policies

10.

11.

JIOKyMEHT IMOBHHEH MICTUTH YiTKE Oa4eHHS CTaJoro
¢yskmionyBanas HR-xa0y Ta BU3HAYaTH KOMIIETCHTHY
CTOpOHY, sKa Bi3pMe Ha ce0Oe 3000B'I3aHHA ILOIO
JIOBITOCTPOKOBOTO OOCITyTOBYBaHHS IUIAT(OPMHU TTiCIIA
3aBepICHHS KOHTPAKTY.

dopMyBaHHS IIOHAHMEHIIE YOTHPHOX Tally3eBUX
pobounx Tpyn sl 0OMiHY JOCBIIOM Ta KOHCOJIiAAIii
3yCHJIB 13 PO3pOOKH MaTpUIb HABHYOK, aJalITOBAHUX J10
KOHKPETHHX CEKTOPIB Ta MpoQecii.

Po3pobka mmoHaliMenme 20 MaTpUIb HABUYOK,
aJ]anTOBAaHMX JI0 KOHKPETHUX Tally3eil Ta mpodeciii.

IlpoBeneHHs1 IIOHAMEHIE YOTUPHOX Tally3€BUX
SIpPMapKiB BakaHCii Ans e()EeKTUBHOIO 3B'SI3KY MiX
poOOTOABISIMH Ta TIOTEHIIIHHUMY TpaIliBHUKAMHU.

[Monepenniit Habip monatimenme 300 oci0, ski
[IyKalTh pPOOOTY, HA OCHOBI BHMOT MPUBATHOIO
CEKTOpPY Ta TPOBEACHHS HABYAHHS 3 IIiBUINCHHS

kBasi(ikamii/mepexBaidikarii BIAITOBiAHO Ji(o)
PO3pO0IEHUX MaTPHLb HABUYOK.
3amydyeHHss mykadiB poOOTH, B TOMY  YHCII

MIPEICTaBHUKIB 3raflaHuX BPa3IMBUX I'PYI, 0 y4acTi B
sipMapKax BaKaHCiH

3anoBHeHHS moHaMeHIre 150 HOBUX POOOYHMX MiCIIb.

Po3poOka TUoBoi KaapoBOi MOJITHKH, SIKa CIPUITHME
iHTerpanii/peinrerparii BETCpaHiB, moaei 3
IHBAJIHICTIO Ta IHIIMX Bpa3iIMBUX TPYN HA PHHKY
Tparti, sk nepmuit mpoaykt HR-xaly.

[IpoBeneHHsT KOHCYNBTAIIHUX CeCiil UIsi KOMIIaHii-
wreHiB HR-xa0y 3 MeTor BIPOBaiKEHHS THITOBOL
KaJIpOBOI MMOJIITHKH.

Po3po6ka MoayImiB Ta IpOBEeICHHS TPEHIHTIB/BeOiHAPIB
i wieHiB HR-xaOy. MoknuBi TpeHIHTH MOXYTb
BKJTIOYATH, 30KpEMa, TaKi TEMHU: 3aX0/1 3 TIOM'SIKIIICHHSI
HACIKIB KagpoBOi KpW3H, CIPUYAHEHOI BiHHOIO;
YOpaBIiHHSA 3MiHAMH; YIPaBIiHHSA HaBYaHHAM Ha
pobodoMy Miclli; YIpaBIiHHS CTaXXyBaHHAM; Mia0ip Ta
yTpUMaHHS TepCOHANy; MiJArOTOBKa/IepeniroToBKa,
ITi IBUIIICHHS KBamidikamii/mepexBaidikarris
MPaLiBHUKIB; TTOJOJIAHHS CTPECY; OLliHKa e€(peKTUBHOCTI
Ta PO3BHUTOK; aJaNTalis Ta KaJApoBa MONITHKA B YMOBaX
BIMHM Ta MOOii3awii.




concerning war and mobilization.

Scope of Work Lot 2: Sector-Specific Workforce
Development and Employment Linkage

Description: This initiative serves to prepare targeted
groups to fill in-demand jobs through demand-driven
training programs focused on hard skills and manual
jobs. Lot 2 seeks proposals from sector-specific
business associations or cluster organizations,
particularly in economic recovery sectors, with
proposals that lay out a plan to identify critical skills
gaps, develop a demand-driven training program with
a strong focus on hard skills and manual jobs, design
relevant training modules, provide trainings and
facilitate the employment of 100 training graduates.
The program will prioritize the inclusion of vulnerable
groups, including veterans, persons with disabilities,
youth, women, and internally displaced persons
(IDPs), and will specifically seek to empower women
to enter and excel in male-dominated professions.

The  offeror should provide letters of
support/commitment from at least 10 businesses and at
least one education institution as part of a technical
proposal.

Business Sectors: priority sectors may include, but are
not limited to: construction, manufacturing, logistics,
building, food processing, transportation, energy,
production, service, tech and engineering.

Outcomes:

e Strengthened capacity of recovery-driven,
sector-specific  business associations to
respond to industry labor needs.

e Enhanced participation of vulnerable groups
in the workforce and encouraged women’s
engagement in  the  male-dominated
professions.

e Development of industry-relevant hard skills
among 150 trainees including the ones from
the vulnerable groups.

e Successful placement of at least 100 training
graduates in manual jobs within the sectors
driving economic recovery.

Texniune 3agannsa s Jlory 2: I'aayseBuii po3BUTOK
KaJpoBOIo NOTeHIiaxy Ta NpUB'sI3Ka a0
npaneBJaliTYBaHHA

Onuc: 14 iHiliaTUBa CTIPSMOBaHA Ha IMiJITOTOBKY HITHOBUX
rpyn 0 3allOBHEHHs 3aTpeOyBaHHMX pPOOOYUX MiCIb 3a
JOMOMOT0I0 HaBYaJIbHUX MPOrpaM, OpPiEHTOBAHMX HA IOIIHT,
3 aKUeHTOM Ha mnpodeciiiHi HaBUYKM Ta pPOOITHUYI
cnerianbHocTi. JloT 2 mepenbavae MomaHHS 3asBOK Bl
ranmy3eBux Oi3Hec-acomialliii ab0 KJIacTepHUX OpTraHi3alliid,
0COOJIMBO y Tally3fiX, MiSUTBHICTh SKHX TIOB's3aHa 3
BIJTHOBJICHHSIM €KOHOMIKH, 3 MPOIO3HIISIMUA, IO MICTATh
IUIaH BU3HAYEHHS KPHUTHUYHUX MPOTAIMH Yy HAaBHYKaX,
PO3pOOKy HaBYaIBHOI MPOrpaMu, OPi€EHTOBAHOI Ha IMOIUT, 3
aKUeHTOM Ha mnpodeciiiHi HaBHYKH Ta  POOITHHYI
CHEIIaJIbHOCTI,  PO3pOOKYy  BIAMOBITHMX  HABYAJIBHHUX
MOJYJiB,  TPOBEAEHHS  TPEHIHTIB  Ta  CIPHSHHS
npaneBnamryBaHaiO 100 BUIycKHUKIB TpeHiHTiB. [Iporpama
Ha/JaBaTHME MPIOPUTET 3aJy4YeHHIO Bpa3lUBUX TPYII,
30KpeMa BETEpaHiB, JItoJeH 3 1HBAIIIHICTIO, MOJIOI, JKiHOK
Ta BHYTpilmHBbO mepemimennx ocio (BIIO), a Takox Oyxme
CIIPSIMOBaHa Ha PO3IMIMPEHHS JOCTYITY XKIHOK 70 OMTaHyBaHHS
npodeciii, B IKUX JOMIHYIOTh YOJIOBIKH, Ta JIOCSATAaTH B HUX
yCmixy.

OdepeHT NOBUHEH HAJATH JIUCTH IIATPUMKH/3000B'13aHHS
BiJl moHalimenie 10 mianpueMCTB Ta IIIOHAWMEHIIE OJTHOTO
HABYAJILHOTO 3aKJIay y CKIIal TEXHIYHOI TPOTTO3UIIiI.

Tanysi 6izuecy: npiopumemHumu 2axy3amu Moxcyms 6ymu,
30Kpema, 6y0iBHUYME0, BUPOOHUYMBO, T02ICMUKA, XAPYO8a
NPOMUCTIOBICMb, MPAHCNOPM, eHepeemuKa, cgepa nociuye,
MExXHOA021I ma IHHCEHepHa Cnpasa.

3acanvui pesyromamu:

e 3MiIHEHHS  TOTCHIIANly  Tajmy3eBUX  Oi3Hec-
acoliamid, OpIEHTOBAaHMX Ha BIAHOBJICHHS, JIs
pearyBaHHS Ha MOTpeOn rairy3i B poOodiil CrIi.

o [limBUIIIEHHS Y9IacTi IPEICTABHHUKIB BPA3IUBUX TPy
y TPYIOBIf MAiAJIBHOCTI Ta CIPHUAHHS 3aJ1y4eHHIO
KIHOK 70 mpoQeciii, B IKMX TOMIHYIOTh YOJIOBIKH.

e Po3BHTOK HEOOXIMHWX IJIi BU3HAUEHUX Taly3ei
npodeciitaux HaBUYIOK y 150 yyacHUKIB HABYaHHS,
TOMY YHCJIi 3 Bpa3JIMBUX TPy HACEICHHS.

e VYcmimHe mpareBiamTyBaHHsa moHaimenme 100
BHITYCKHHKIB TPEHIHTIB 3a pOOITHHINMU
CHCIIAIbHOCTSAMHU, Yy Tally3iX, SKi CHpPHUSIOThH
€KOHOMIYHOMY BiIHOBJICHHIO.




Outputs/Key Deliverables:

1.

Deliver a detailed report that identifies
demand-driven  professions  within  the
recovery sector, highlighting the specific hard
skills and competencies required by
employers.

Design and develop customized training
modules that directly address the identified
skill gaps, ensuring they are aligned with
industry standards and employer needs with a
strong focus on hard skills and manual jobs.

Execute a targeted recruitment strategy to
attract and engage at least 150 job seekers,
with a focus on including individuals from
vulnerable groups.

Implement comprehensive upskilling and
reskilling training for 150 participants,
ensuring the inclusion of veterans, people with
disabilities, women, youth, and other
vulnerable groups.

Establish and strengthen partnerships with
educational institutions to leverage resources,
expertise, and infrastructure, ensuring the
successful delivery of training programs.

Organize a high-impact job fair that
strategically connects trained individuals with
potential  employers, fostering  direct
employment opportunities within the sector.

Provide detailed documentation of all
employment linkages created, with a clear
target of placing at least 100 trained
individuals in primarily manual jobs.

Scope of Work Lot 3: Increase private sector

engagement in workforce development via
enhancing Corporate Social Responsibility
practices.

Description: The aim of lot 3 is to increase private
sector engagement in workforce development via
enhancing corporate social responsibility (CSR)
practices to include additionality for addressing

Kounkpemmui/sumiprosani pesynomamu:

1. HapmaHHs neTanbHOTO 3BITY, AKHiA BU3HaYa€ Ipodecii, 1o
KOPHUCTYIOTHCS MOMMUTOM y HEOOXiTHUX JIJIS BiTHOBJICHHS
rajys3sx, 3 aKIleHTOM Ha KOHKPETHI IpoQeCiiiHi HaBUIKU
Ta KOMIIETEHIII{, SKUX BIMararoTh poOOTOIaBIIi.

2. IlpoektyBaHHS i po3poOKa aganTOBAaHUX HABYATBHUX
MOJYJIiB, SIKI 0O€3MOCepeHhO 3alOBHIOKOTH BHUSBJICHI
MPOTAIMHU B HABUYKAX, 320€3MEeUyI0YH 1X BiJIIOBIIHICTh
rajgy3eBUM cTaHzapTaMm i morpebam poOOTOAaBLiB, 3
0cOOJIMBUM akKIIEHTOM Ha mnpodeciiiHi HaBUYKH Ta
POOITHUYI CHIEI[AIHOCTI.

3. Peanizamis minpoBoi crparerii HabOpy TepcoOHATY VIS
3aIy4CHHS Ta TMpaleBlallTyBaHHA MIoHaiMeHmie 150
0ci0, sIKi OIyKaloTh PoOOTYy, 3 aKLEHTOM Ha 3aTy4eHHS
0ci0 i3 Bpa3mMBHX TPYIT HACETIEHHS.

4. TlpoBeneHHs KOMIUIGKCHUX TpPEHIHTIB 3 MiABUIICHHS
kBaiikarii Ta mepexBamidikamii s 150 ydacHUKIB,

3a0e3MEeUMBIIM  BKJIIOYCHHS BETEpaHiB, JoAeH 3
THBaJTIAHICTIO, JKIHOK, MOJIO/Ii Ta 1HIIMX BPa3JIMBHX IPYII
HACEJICHHS.

5. BcraHoBneHHs Ta 3MilTHEHHS MAPTHEPCHKUX BiTHOCHH i3
HAaBYAJIbHUMH 3aKJaJaMHd 3 METOI BHKOPHUCTAHHS
pecypciB, AOCBiAy Ta iHPPACTPYKTYpH, IO 3a0€3MEIUTH
YCIIIIHY peaji3allifo HaBYaJbHUX MPOTPaM.

6. Opranizamiss MOTY)XKHOTO SpMapKy BaKaHCIH, SKHHA
CTpaTeriyHO0  TOE€AHYE  MiArOTOBIEHMX  ocid 3
MNOTEHUIHHUMH POOOTONABISMH, CIPUSAIOYH TPSIMUM
MOKITHBOCTSIM ITPAIIEBIIAIITYBAHHS B TajTy3i.

7. HapmaHHs JneTanbHOI JOKYMEHTAIll TpO BCi BUIAJIKH
MpareBIaTy BAHHS 3 YITKOIO METOIO0
MpareBiamTyBaHHs moHaimenmie 100 HaBdeHuX 0Ci0
MEPEBAKHO 32 POOITHUYUMH CIICIiATBHOCTSIMH.

Texniune 3aBaanusa ajst Jlory 3: bijgbme 3amydeHHs
NMPUBATHOTO  CEeKTOPY [0 PO3BHUTKY  KAaJpPOBOro
NMOTEHIialy Yepe3 NMOCHJICHHS] MPAKTHK KOPINOPATHBHON
coliaJLHOI BiANMOBiAIbHOCTI.

Onuc: Mertoro peamizamii 10Ty 3 € OLIBINE 3aTydeHHS
MIPUBATHOTO CEKTOPY [0 PO3BUTKY KaIpPOBOIO IMOTCHIIIATY
IUISXOM  BJIOCKOHAJICHHS  TNPAKTUK  KOPIOPATHBHOI
comianpHOi BignosinaneHOCTI (KCB) 3 METO 101aTKOBOTO




private sector needs, particularly relative to building a
stronger labor pool. The initiative will promote CSR
activities focused on integration/reintegration of
veterans, people with disabilities and other vulnerable
groups into the labor market and encouraging women
to enter and excel in male-dominated professions. A
CSR Club should unite businesses mainly representing
the sectors driving economic recovery. By forming a
CSR Club, this initiative aims to raise CSR awareness
among businesses, promote best practices, and
facilitate the training and retraining of students and
professionals in CSR, Gender Equality and Social
Inclusion (GESI) best practices and facilitating new
jobs.

The applicant should provide letters of
support/commitment from at least 20 businesses as
part of a technical proposal.

Business Sectors: The applicant is expected to work in
at least four business sectors prioritizing the economic
recovery sectors. Priority sectors may include, but are
not limited to: construction, manufacturing, logistics,
building, food processing, transportation, energy,
production, service, tech and engineering.

Outcomes.
e At least 40 new jobs created/filled in CSR and
GESI related roles.

e Increased private sector engagement in CSR
and workforce development initiatives.

e Enhanced capacity and awareness of CSR
practices among businesses prioritizing
integration/reintegration of veterans, people
with disabilities and other vulnerable groups
into the labor market and Promote CSR
activities focused on integration/reintegration
of veterans, people with disabilities and other
vulnerable groups into the labor market and
encouraging women to enter and excel in
male-dominated professions.

e Greater employment opportunities for
students and professionals in CSR roles.

e Stronger support networks within the CSR
community.

3a/I0BOJICHHS TIOTPeO MPUBATHOTO CEKTOPY, 30KpeMa, 100
CTBOPCHHS CHJIBHIIIIOTO pE3epBY TPYAOBHX PECypCiB.
InimiatuBa cripusitume misutbHOCTI 3 KCB, cripsimoBaniii Ha
IHTerpalifo/peinTerpaiio BeTepaHiB, JIt0Aei 3 IHBaIIIHICTIO
Ta IHIMUX BPasIWBHUX TPYN HA PHHKY IMIpalli, a TaKOoX
3a0XO0UEHHIO JKIHOK 10 mpodeciii, y SKUX IOMIHYIOTh
YOJIOBiIKHM, Ta JOoCsArHeHHI0O HuMH ycrixy. Kmyo KCB wmae
00'eZIHYBaTH KOMIIAHII, [0 NPEACTABIAIOTH IEPEBAKHO
ranysi, siKi COpUSIIOTH BiAHOBIECHHIO eKOHOMIikH. Llnsixom
ctBopenHss Kunyby KCB us imimiatuBa mae Ha MeTi
mifBuIleHHs: 00i3HaHocTi Oi3Hecy 1mono KCB, npocyBaHHs
Kpamux MpaKkTHK, a TaKoX CIPHUSHHSA MiATOTOBII Ta
nepemniaroroBui cryaeHTiB i ¢axisuiB y cdepi KCB,
reHIepHOi piBHOCTI Ta corianibHoi iHTerpaiii (I'PCI) Tta
CTBOPEHHS HOBHX POOOYHX MiCIIb.

3asiBHUK TMOBHMHEH HAJATH JIMCTH IATPUMKHU/3000B'13aHHS
Bim TmmoHaiMeHmie 20 MIAIPHEMCTB y CKIIAMI TEXHIYHOL
MIPOTIO3HITI].

Tany3i 6iznecy: Ouikyemuvcs, wo 3aA6HUK Npaylosamume
WOHAUIMEeHWe Y  YOMUPbOX  2any3AX  20CHO0ApCbKoi
OiSLIbHOCTI, NPIOPUMEMHUMU 3 AKUX € 2aNY3i, WO CNPUSIOMb
EeKOHOMIUHOMY GiOHOGNeHHI0. [Ipiopumemnumu  eany3samu
Mmooxcymo  Oymu, 30Kkpema, OYOiBHUYMBO, BUPOOHUYMEBO,
N02ICMUKA,  Xap4oéa  NPOMUCNOBICMb,  MPAHCHOPM,
eHepeemuxa, cgepa nociye, MmexHono2ii ma iHdCeHepHA
cnpasa.

3azanvhi pesynomamu:

e CrBOpeHHS/3anOBHEHHs  IoHalimeHmme 40
pobounx Micib, moB's3arnx 3 KCB ta ['PCIL.

e 30iibLICHHS yyacTi MIPUBATHOTO CEKTOPY B iHILIaTHBaX
3 KCB T2 po3BUTKY KaApOBOT0 MOTEHIIATY.

e PosmmpeHHS MOXIIMBOCTEH Ta 0O0I3HAHOCTI IIOMO
npaktuk KCB cepen mignmpueMcTB, sIKi HagaroTb
NpiOpUTET 1HTErpauii/peinTerpauii BeTepaHis, Jr0aeH 3
IHBAIIITHICTIO Ta IHIIMX BPa3JIMBUX TPyl Ha PUHKY
nparti Ta Cipusiaas gistibHOCTI 3 KCB, cripsmoBanoi Ha
iHTerpalilo/peinTerpanito  BeTepaHiB,  JIoAeH 3
IHBTIJIHICTIO T4 IHIIMX BPa3MBHX TPyl Ha PUHKY
npaii, 3a0X0UYCHHs JKIHOK JIO OTIaHyBaHHS Mpodecii, B
SAKHX JOMIHYIOTh YOJIOBIKH, Ta JTOCATHEHHS YCHIXy B
HUX.

e  BibITi MOKITMBOCTI MpalleBIAIITYBaHHSI IS CTYICHTIB
ta ¢axibuie y pamxax KCB.

e [locuneHHs Mepex MATPUMKH BCEPEIHHI CHUIBHOTH
KCB.

HOBHX




Outputs/Key Deliverables:

1.

Establish a CSR Club to serve as a central
platform for private sector engagement in
CSR activities. At least 40 businesses from at
least four sectors should be enrolled in the
CSR Club.

Develop a sustainability plan for the CSR
Club to ensure its long-term viability and
impact. The document should provide a clear
vision for the sustainable functioning of the
CSR Club and identify the capable party
committed for longer term maintenance of the
platform after the contract with CEP ends.

Form at least four sectoral working groups to
develop model CSR strategies tailored to
specific  industries and focused on
integration/reintegration of veterans, people
with disabilities and other vulnerable groups
into the labor market

Develop at least four CSR model strategies
tailored to specific sectors and professions,
primarily focused on integration/reintegration
of veterans, people with disabilities, and other
vulnerable groups into the labor market.

Create CSR and GESl-related internship
programs to enroll at least 40 students and
professionals.

Recruit and train at least 100 HR- or related-
field students or professionals.

Develop and deliver training modules on CSR
and GESI best practices, and other relevant
topics to HR and related-field students, as well
as current professionals. Potential topics may
include but are not limited to: Introduction to
CSR and its importance; Integrating CSR with
business operations; Aligning business
practices with the SDGs; GESI best practices
in the workplace; CSR reporting and metrics;
and/or community engagement and impact
assessment.

Organize job fairs and networking events to
connect businesses with at least 80 potential

Kounkpemmui/sumiprosani pesynomamu:

1.

CrBopennss KnyOby KCB, saxuit  cimyryBatume
[EHTPAITBHOIO miatopmoro JUTSE 3aITydeHHs
MPUBATHOTO CekTopy 1m0  mismibHOCTI 3 KCB.

[{onatimene 40 KoMITaHIH 13 TIOHAWMEHIIE YOTUPHOX
CEeKTOpiB MoBUHHI OyTH 3apeectpoBani B Kiryoi KCB.

Po3pobka mmany cramoro po3sutky Kiyoy KCB ms
3a0e3MeyeHHsI HOro JJOBrOCTPOKOBOT JKUTTE3AATHOCTI Ta
BIUIMBY. JIOKYMEHT Ma€ MiCTUTH 4iTKe Oa4eHHS CTaJIOr0

¢yukmionyBanas  Knyoy KCB  Ta  Bu3Hayatu
KOMIIETCGHTHY CTOpPOHY, sKa Bi3pbMe Ha cebe
3000B's13aHHS HiATpUMYBaTH miaropmy B
JIOBITOCTPOKOBIM  TEPCTIEKTUBI  ICIS  3aBEPIICHHS
KoHTpakTy 3 KEV.

dopMyBaHHS IOHAHMEHIIE YOTHPHOX Tally3eBUX

pobounx rpym mis po3poOku TunoBux crpareriii KCB,
a/IalITOBaHUX JI0 KOHKPETHHUX Taiy3ed i CIpsIMOBaHUX
Ha IHTerpauilo/peiHTerpamilo BeTepaHiB, Jroneil 3
IHBAJIIIHICTIO Ta IHIIMX Bpa3IMBUX TPYN Ha PHHKY
pari.

Po3pobka mpuHaiiMHI YOTHPHOX THUIOBUX CTpaTerii
KCB, agantoBaHux 10 KOHKPETHHUX rajry3ei 1 mpodecii,
nepeayciM CIpsSMOBAaHUX Ha iHTErpaliio/peiHTerpamito
BETEPAaHIB, JIOJACH 3 IHBAIIHICTIO Ta IHITUX BPa3IHUBUX
TPYII HA PUHKY TIparii.

CTBOpeHHsI porpaM CTaKyBaHHsI, moB'a3anux i3 KCB
ta I'PCI, nns 3amydenns njoramenire 40 cTyIeHTIB Ta
(haxiBIiis.

Habip i naBuannsa monaiiMenme 100 cryneHTtiB abo
npodecioHaniB y chepi ynpaBiaiHHS MEPCOHAIOM YU
CYMDKHHX Tally3six.

Po3poOka Ta TpoBeleHHS HaBYANBHUX MOJIYJIB 3
Haiikpanux npaktuk KCB Ta I'PCI, a Takox 3 iHIIMX
aKTyaJbHUX TeM U1 NpodecioHaNiB Ta CTYIEHTIB 3i
chepr yHOpaBIiHHA IEPCOHAIOM Ta CYMDKHHX
crnerianbHocTed. [ToTeHIifiHI TeMH MOXKYTh BKIIIOYATH,
ane He oOMexyroThcssHacTynHuMuU: Betyn no KCB Ta ii
3HavyeHHs; iHrerpauis KCB y ©Oi3Hec-oneparii;
y3romkenHs:  Oi3Hec-mpaktuk 3 L[CP; Halikpami
npaktukn ['PCI Ha poGodomy MicIi; 3BITHICTH Ta
noka3auku KCB; ta/abo 3amydeHHs TpOMaiChKOCTI Ta
OIlIHKA BILIUBY.

Opranizaniss sSpMapKiB BaKaHCii Ta HETBOPKIHIOBUX
3aXO/1B IS HaJaro/pKEHHsS 3B'I3KIB MK OI3HECOM 1




CSR and GESI professionals for internship
and/or employment opportunities.

9. Facilitate at least 40 new CSR and GESI
related jobs and/or filled through the CSR
Club’s initiative.

Scope of Work Lot 4: Empowerment and
Employment for Vulnerable Groups through
Social Enterprises and socially responsible
businesses

Description: Lot 4 aims to collaborate with social
enterprises and socially responsible businesses open
and/or dedicated to employing veterans, their families,
people with disabilities, other vulnerable groups and
empower women to enter and excel in male-dominated
professions. The goal is to identify the specific needs
and requirements of these entities, provide tailored
consultancy services in at least four critical areas, and
facilitate the integration of vulnerable individuals into
the workforce. The initiative will involve identifying
the key skills and professions needed by social
enterprises/socially  responsible  businesses and
aligning these with the capabilities of the vulnerable
groups. This lot will also work in partnership with
other lots to maximize impact and reach.

Outcomes:

e Increased employment of veterans, people
with disabilities, and other vulnerable groups
in social enterprises (at least 50 jobs).

e Strengthened capacity of social enterprises
and socially responsible businesses through
consultancy services, leading to better
integration of vulnerable groups into their
workforce.

e Improved alignment of the skills of
vulnerable groups with the demands of social
enterprises.

e Promotion of inclusive workplaces that
actively support and integrate veterans and
other vulnerable groups.

Outputs/Key Deliverables:
1. Establish partnerships with at least 30 social
enterprises/ socially responsible businesses,

npuHaiiMui 80 morteHuifinuMu ¢axieisgmu 3 KCB Ta
I'PCI st craxxyBaHHS Ta/a00 MpareBIamTyBaHH,.

9. ChopusHHS CTBOpeHHIO MmIoHaiiMenme 40 HOBUX
pobouux wMmicip, nos'szanux 3 KCB ta I'PCI, Ta/abo
3anmoBHEHUX uepes iHiniatuBy Kinyoy KCB.

Texniune 3aganns aaa  Jlory 4: Po3dmupenHs
MOKJIMBOCTEH Ta NMpamneBJalITYBAHHA BPa3jUBUX Ipyn
HaceJeHHS Yepe3 cOliaJbHi MiANPHEMCTBA Ta CONIAJLHO
BiInoBinaaILHU 0i3HeC

Onuc: Jlor 4 Mae Ha METi CHIBIpAIf0 3 COI[laJIbBHUMHU
MiAIPUEMCTBAMU Ta COIIAJIbHO BiJIMOBIAaIbHUM OI3HECOM,
BIIKPUTUM Ta/ab0 CHpPSMOBAaHMM Ha MpPalEBIAIITYBaHHSI
BETEpaHiB, WIEHIB iXHIX CciMeHd, JIOIel 3 iHBAJIJHICTIO,
IHIIMX Bpa3IMBUX TPYI, a TAKOXX Ha 3a0XOYCHHS KIHOK
JOTYYaTUCS] Ta JOCSATaTH YCHiXyB TPaJHUIIMHO HYOJIOBIYUX
npodecisx. Mera mosrae y BU3sHaUYe€HHI KOHKPETHUX TIOTPeO
1 3anMTiB  1MX CcyO'ekTiB, HaJgaHHI I1HAWUBITYaTbHUX
KOHCYJIbTAIIMHUX IOCIYr IIOHaWMEHIIEe Y YOTHPHOX
KPpUTHUYHO BayUMBHX cdepax Ta CHOpUSHHI iHTerparii
Bpa3nMBHX OCi0 y TpyHoBi KoNekTuBH. IHimiaTtuBa
nepeadavac BU3HAYCHHS KIIFOYOBUX HABUYOK Ta Mpodeci,
HEOOX1THUX COIlaIbHAM T IPUEMCTBAM/ COTiATEHO
BiAmoBimampbHOMy  Oi3HeCy, Ta  y3rO/DKeHHA iX 3
MO>KJIMBOCTSIMH Bpa3JIMBUX I'PpyIl HaceneHHs. Llel not Takox
OyJe peayi3oByBaTHCS y B3a€EMOJIIT 3 1HIIUMU JIOTaMH, 1100
MaKCHMi3yBaTH BIUIMB Ta OXOIUIEHHS.

3acanvui pesyromamu:

e 3pocTaHHS MpalleBIAIITYBaHHS BETSPaHiB, JTIOACH 3
IHBJIIHICTIO Ta 1HIIUX BPA3IMBUX IPYyI Ha
COITIATPHUX MiAIpHEMCTBaX (ToHaimMente 50
pobounx Micip).

e 3MilHEHHS MOTCHIIATY COLiaTbHUX TiAMTPUEMCTB Ta
COITIAJTPHO BIMOBITATHHOTO O13HECY IUISIXOM HaTaHHS
KOHCYJBTAIMIMHUX MOCITYT, IO CIIPUATHME Kparilii
IHTETpaIlii Bpa3IuBUX I'PyH HACEICHHS J0 iX TPYAOBUX
KOJICKTHBIB.

e Kpaine y3rokeHHsS HABHUYOK MPECTaBHUKIB
BPa3IUBHUX IPYI 13 MOTpeOaMu COLiATbHUX
HiATPUEMCTB.

e CrpusHHS CTBOPEHHIO iHKITIO3UBHUX POOOYNX MiCIlh
JUISL aKTUBHOI IIATPUMKH Ta IHTETPaIlii BETEpaHiB Ta
IHIIIMX BPA3JIUBUX TPYIL.

Kounkpemmui/sumiprosani pesynomamu:
1. HamaromxeHHda mapTHepCTB ImoHaiimeHme 3 30
COLUAJIbHUMHA i IIPUEMCTBAMHU/COTIIAITLHO




supported by letters of commitment to hire and
support vulnerable groups.

2. Identify specific needs and requirements of at
least 30 social enterprises/ socially responsible
businesses regarding the employment of
vulnerable groups.

3. Provide consultancy services in at least four
critical areas such as business development,
HR practices, inclusive workplace design, and
financial sustainability to support social
enterprises.

4. Develop detailed mapping of the skills and
professions required by social enterprises,
aligning them with the -capabilities of
vulnerable groups.

5. Conduct at least two job fairs and/or linkage
meetings to establish between social
enterprises/socially responsible businesses
and vulnerable groups, leading to sustainable
employment opportunities.

6. Recruit and upskill at least 60 individuals from
vulnerable groups, to enable them to match
with the identified requirements of social
enterprises and  socially  responsible
businesses.

7. Facilitate job placements for at least 50
individuals from vulnerable groups within
social enterprises and socially responsible
businesses.

Scope of Work Lot 5: Support Construction and
Logistics Companies to Increase Employment of
Women, Youth, and Vulnerable Groups

Description: Ukraine is currently experiencing a
significant shortage of skilled professionals in critical
sectors such as construction and logistics. This
shortage hinders companies from achieving their goals
and limits their contributions to economic recovery
and development. To address these challenges, Lot 5
aims to directly respond to market demand by enabling
construction and logistics companies to increase their

BIIMTOBITATbHUMH Oi3HECAMH, IMIAKPITUICHE JHCTaMU-
3000B'SI3aHHSIMA ~ IOJI0  MparieBIAIITYBaHHI  Ta
MiTPUMKA BPA3JIMBUX TPYI HACCIICHHSI.

2. BusHaueHHS  KOHKPETHHX TOTped® Ta  BHMOT
mioHaiiMenme 30 COmianpbHUX ITiAMPHUEMCTB/COIIATEHO
BIJIIOBiIaIbHUX Oi3HECIB IIO/I0 TMpaleBIAMITYBaHHS
Bpa3JIMBHUX TPYIT HACEJICHHSI.

3. HapganHs KOHCYNbTAaUiWHUX MOCIHYT LIOHAMMEHIIE Y
YOTHUPHOX KPHUTHUYHO BaXKIUBUX TeMax, TaKUX SIK
PO3BHUTOK Oi3HECY, KaJIpOBi MPAaKTUKH, 1HKIIO3MBHUIM
JIu3aiiH poOoYMX Micllb Ta (hiHAHCOBA CTIWKICTB, IS
MIATPUMKH COLIATBHUX ITiIIPUEMCTR.

4. Po3poOka neTanpbHOI KapTW HaBUYOK Ta mpodecii,

HEOOXiTHUX  COLHaJbHUM  MiJIPUEMCTBAM, 13
BpaxyBaHHSIM  MOXIMBOCTEH  BpaslIMBHX TPyl
HACEJICHHSI.

5. TlpoBeneHHs HIOHAWMEHINIE JIBOX SPMApKIB BaKaHCIH
Ta/abo 3ycTpiduel i HaJlarO/PKEHHS 3B'A3KIB MIX
COLllaIbHUMU T AIPUEMCTBAMU/COTIAITHO
BiJIIOBiIaIbHAM Oi3HECOM Ta BPa3IMBHUMU TPyIaMU
HACEJICHHS, 10 CHPUATUME CTBOPCHHIO MOXIJIMBOCTEH
JUTSL CTAJIOTO MPAaICBIAIITyBaHHS.

6. Habip Ta minBuieHHs kBanmidikaiii monaliMenie 60
0ci0 i3 Bpa3MBHX TIPyI HACEJICHHs, 00 BOHU MOTJIH
BIAMOBIZATH  BH3HAYEHMM  BHUMOIaM  COILUAJBHUX
MiIPUEMCTB Ta COLIANBHO BIAMOBIAAILHOTO Oi3HECY.

7. CrpusHHS TpaneBIamTyBaHHI0 moHaiMenme 50 ocid
i3 Bpa3NIMBUX TPYII HA COIIATBHAX MiAMPUEMCTBAX Ta B
COILIIAJILHO BIIOBIIAIBHOMY Oi3HECI.

Texniyne 3apmanna s Jlory 5: IlinTpumka
OyaiBeJIbHUX Ta JOTICTUYHUX KOMMOAHIN 1151 30L/IbIIeHHS
NMpaneBJAITYBAHHS KiHOK, MOJIOJi Ta BPa3JIUBHX Ipyn
HaCeJIeHHS

Onuc: Hapasi VYkpaina BiguyBae 3HayHUH aedinuT
kBali(h)ikoBaHUX (axiBIIB Yy TaKUX KPUTHUYHO BaXKIMBHUX
rauayssx, SK OyIiBHHITBO Ta Jjorictuka. Lledi aedirur
3aBayka€ KOMIAHISIM JIOCATATH CBOIX Lijel 1 oOMexye ixXHil
BHECOK Vy BITHOBJICHHSI Ta PO3BUTOK EKOHOMikH. s
BHpIIIEHHS UX 1pobiem JIoT 5 mokmnkaHwii 6e3mocepe b0
pearyBaTH Ha PUHKOBHH TIONMHUT, HAJAI0YA MOXKJIHBICTB
OyJiBEIPHUM Ta JIOTICTUYHMM KOMIIAHISIM 30UIBIINTU CBiH




workforce capacity, with a focus on upskilling and
integrating women, youth and vulnerable groups. This
lot will also work in partnership with other lots to
maximize impact and reach.

Outcomes:

Strengthened partnerships with at least 10
construction and 10 logistics companies to
ensure training programs are aligned with
industry needs and that graduates are well-
prepared for employment.

Increased participation of women, youth, and
other underrepresented groups in the
workforce, particularly in the construction and
logistics sectors.

Developed robust, demand-driven
partnerships between vocational training
providers and industry leaders to ensure
ongoing  workforce  development and
sustainable job creation.

Facilitated the employment of 150
individuals, with 100 in construction and 50 in
logistics, addressing the critical need for
skilled labor in these sectors.

Outputs/Key Tasks:
1. Collaborate with 10 construction and 10
logistics companies to identify specific
workforce needs, required skills, and

qualifications. Use this information to tailor
training programs that meet the immediate and
future demands of these industries.

Actively recruit 200 women, youth, veterans,
people with disabilities, and IDPs, ensuring
these individuals have access to career
opportunities in high-demand fields.

Collaborate with construction and logistics
companies to first identify their specific
workforce needs, required skills, and
qualifications. Use this input to develop
tailored training curricula that address both the
immediate and long-term demands of these
industries. Implement hands-on, at least two-
month specialized training programs for each
sector, equipping participants with the
essential skills to effectively fill critical roles
and support sustainable industry growth.

KaJpoBUil

MOTCHINIAN, TIPUIIAIOYN OCOOJMBY  yBary

MIIBUINEHHIO KBaJTi(ikallii Ta iHTerparii >KiHOK, MOJIOMI Ta
Bpa3MBHX Tpyn HaceneHHs. lleit ot Takox Oyne
peani3oByBaTUCS y B3a€EMOAIl 3 IHIIMMH JIOTaMH, III00
MaKCHMi3yBaTH BIUIUB Ta OXOTUICHHSI.

3azanvhi pesynomamu:

[lTocunenHs  mapTtHepcTB 31 moHaiimenme 10
OyniBenbHUMU Ta 10 JOTICTHYHMMU KOMMAHISIMH IS
3a0e3MeUeHHs] BIAMOBITHOCTI HABYAIbHUX HpOrpam
rmoTpebdaM raxy3i Ta HaJeXKHOI iATOTOBKY BUITYCKHUKIB
JI0 TIparieBIamTyBaHHS.

30i7bIeHHsT y4yacTi JKIHOK, MOJIOAI Ta IHIIMX
HEJIOCTaTHBO  MPEJCTABICHUX TPym Yy  TPYAOBiHd
TiSTTBHOCTI, OCOOJMMBO B Tamy3i OyAiBHUIITBI Ta
JIOTICTHIII.

Po3BUTOK MIITHHX, OPiEHTOBAHWX HA TOIUT MAPTHEPCTB
MK HaJaBadyaMH MOCIYTr HpOQeciHO-TeXHIYHOT OCBITH
Ta JigepaMu Tamy3i Juisi 3a0e3MedeHHsS TOCTIHHOTO
PO3BUTKY KaJpPOBOTO MOTEHIliaTy Ta CTBOPSHHS CTAJHMX
POOOYHX MiCIIb.

CrpusiaHs npanesiamtyBaddio 150 oci0, i3 axkux 100 —
y OynxiBHUITBI Ta 50 — y JOTICTHIN s 3aJOBOJICHHS
rocTpoi noTpebu y kBaiikoBaHid poOOUii CHili B IUX
raimys3six.

Konkpemni pesynomamu/knouosi 3a60aHH:L:

1.

Cmienipait 3 10 OyniBenbHuMu Ta 10 JOTiCTHYHHMU
KOMIIAHISIMM JUISI BU3HAYCHHS KOHKPETHHX TOTPEO y
poOouiii cwiti, HEOOXiTHUX HABUYOK Ta KBaTiQikarliid.
Buxopucranns miei  indopmanii s amanTarii
HaBYAIBHUX IPOTpaM, SIKi BiJOBINAIOTh MOTOYHHUM i
Mai0yTHIM moTpedam LuX ramsys3eil.

AxtuBHe 3amyueHHs 200 >KiHOK, MOJOI, BETEpaHiB,
mozeit 3 inBamignicTio Ta BI1O, 3a0e3nedyenns 1ocTyiry
ouxX ocid A0 Kap'epHUX MOXKIMBOCTEH y Tramys3sx i3
BHCOKHM ITOITUTOM.

CrmiBnpanst 3  OyHniBebHUMH Ta  JIOTICTUYHUMH
KOMITaHIsIMH, HacamIiepes JUisl TOTO, o0 BU3HAYUTH
iXHI KOHKpETHI moTpebm B pobOodUill cmim, HEOOXimHI
HaBUYKM Ta KBamidikamii. Bukopucrtanus i€l
iHpopmauii Ans po3poOKH crHeuianbHUX HaBYaIbHUX
mporpaMm, SKi BiAMOBIAAalOTh SK HarajibHUM, TakK 1
JIOBFOCTPOKOBUM norpedam UX raiyseu.
BrnpoBamxenus NPaKTHYHHX, HIOHAaWMEHIIE
JIBOMICSIYHUX CIICLIaTi30BaHUX HABYAJIbHUX IMPOrpamM
JUIE  KOXKHOTO CEKTOpY, fKI HajaayTh Y4YacHUKaM
HEOOXiMHI HaBUYKU Ui €(QEKTUBHOIO BHKOHAHHS
KPUTUYHO BaXJIMBUX POJICH Ta MiITPUMKH CTaJIOTO




4. Organize linkage meetings and networking
events between training graduates and the
partnered  construction and  logistics
companies. Facilitate job placements by
matching graduates with open positions that
meet their skill sets.

5. Directly contribute to filling critical labor
shortages in construction and logistics by
upskilling and filling 150 new jobs.

Scope of Work Lot 6: Comprehensive support and
reintegration for veterans, IDPs, people with
disabilities and other vulnerable groups in the
labor market

Description: The goal of lot 6 is to strengthen and align
local initiatives aimed at supporting veterans, their
families, IDPs, people with disabilities and other
vulnerable groups. Through re-skilling and upskilling
programs, employment opportunities, and
reintegration efforts, the initiative aims to help the
vulnerable groups adapt to new professions, and
successfully reintegrate into the labor market. By
partnering with businesses, lot 1, lot 3 service
providers, and other key stakeholders, this lot 6
initiative is expected to link veterans to job fairs,
employment, and internship opportunities.

Outcomes:
e Atleast 60 new jobs created/filled in the USG-
supported industries.

e Increased opportunities for veterans, IDPs and
other vulnerable groups to master new
professions and engage in meaningful
employment.

e Strengthened partnerships between businesses
and veterans to facilitate job creation and
employment opportunities.

e Establishment of a supportive and inclusive
society that respects, understands, coexists,
inspires and supports war veterans.

Outputs/Key Deliverables:
1. Identify and engage at least 30 businesses

PO3BUTKY TaIIy3i.

4. Opranizauis 3ycTpiueil Ta HETBOPKIHIOBHX 3aXO0/iB MK
BUITYCKHUKAaM{ TPEHIHTIB Ta  OyIIBEIbHUMH 1
JIOTICTUYHUMH KOMITaHisIMHU-TIapTHEpamMu. CIIpUSHHS
MPAICBIAIITYBAHHIO TUIAXOM MMiJ00PY BHITYCKHUKAM
BIIKPUTHX  BaKaHCIH, SKi  BIAMOBIIAIOTH  IXHIM
HaBHYKaM.

5. besnocepenHiii BHECOK Yy TOAOJIAHHA KPUTHYHOTO
nebiluTy TPYAOBUX pecypciB y OymiBHHUUTBI Ta
JIOTICTHINI [UISIXOM MiJABUINCHHS KBamiikamii Ta
3armoBHeHHS 150 HOBHX poOOYMX MiCIIb.

Texniune 3apaanns a1 Jlory 6: Kommiekcna
NiATPHUMKa Ta peiHTerpaunis Berepanis, BIIO, nroxeii 3
IHBAJIITHICTIO TA IHIIMX BPa3JIMBHUX TPyl HA PHHKY
npaui

Onuc: Meta noty 6 mossrae y 3MiLHEHHI Ta KOOpAMHALI{
MICIIEBHX IHII[IaTHB, CIIPSIMOBAHUX Ha MIATPUMKY BETEpaHiB,
ixHix pomuH, BIIO, nroxel 3 IHBATIAHICTIO Ta IHIIKX

Bpa3IMBUX TPyl  HACENCHHA. 3aBOAKH  IpOrpaMam
riepexBamidikarii Ta HiIBUAIIECHHS kBauiikarii,
MOXJIMBOCTSIM ~ TpalleBJIAIITYBaHHS Ta  peiHTerparii,

iHIIllaTHBA Ma€ Ha METi JOMOMOTY BpPAa3IMBUM TpyIam
HACeJIeHHSl B ajamnTailii 10 HoBUX mpodeciii Ta yCHilmHiNA
peinTerpamii Ha puHKy mnpaifi. OYiKyeTbCs, IO 3aBISKH
napTHepCTBY 3 Oi3HECOM, MOCTadyabHUKAaMH MOCIyT 3a
gotamu 1, 3 Ta IHIIMMH KIIOYOBHMH 3aIliKaBJICHHUMH
CTOpPOHaMH, LISl iHIIIaTHUBA 32 JIOTOM 6 JIOTIOMOXKE BETepaHaM
OTpUMaTH JIOCTYI b1 (6] SAPMapKiB BaKaHCI,
MpaIeBIAIITyBaHHS Ta MOKIMBOCTEH CTaKyBaHHS.

3acanvui pezyromamu:

e [llonafimenme 60 HOBHX poOOYHMX  MiCIb
CTBOPEHO/3aII0BHEHO B TATy35X, [0 MATPUMYIOTHCS
ypsaom CHIA.

e Po3mupeHHs MOXXIUBOCTEH aiist Berepadnis, BIIO Ta
IHIIMX BPa3IMBHUX TPy HACEICHHS OMaHyBaTH HOBI
npodecii  Ta  JOJYYMTUCS O  TOBHOI[IHHOI
3aWHATOCTI.

e 3MiHEeHHS TAapTHEpPCTBA MDK  Oi3HECOM Ta
BETepaHaMu JJisl CIPHSHHS CTBOPEHHIO POOOYMX
MiCIIb Ta MOKJIMBOCTEH IparieBIalITyBaHHS.

e CTBOpeHHS MIATPUMYIOYOTO Ta IHKIFO3UBHOTO
CYCIUIBCTBA, SIKE TIOBAXKAE, PpO3YyMIi€, CIIiBICHYE,
HAMXa€ Ta MATPUMY€E BETEPaHiB BiffHM.

Koukpemui/sumiprosani pesynomamu:

1. BusHaueHHs Ta 3amydeHHs 1mioHadiMenme 30




interested in hiring veterans, IDPs, people
with disabilities, etc. The applicant should
provide letters of support/commitment from at
least 15 businesses as part of a technical

proposal.

2. Identify needed professions and
skills/requirements for private sector job
creation.

3. Develop a model strategy for veterans’
engagement/reengagement in the labor market
together with the private sector.

4. Organize at least two public events to support
spreading awareness of available
opportunities and actively engaged veterans.

5. Recruit at least 80 veterans for the program.

6. Deliver re-skilling programs possibly
covering graphic design, Al, 3D modeling,
robotics, carpentry, plastering, engineering,
and other professions as defined by private
sector criteria.

7. Organize job fairs in partnership with at least
30 local companies to connect veterans with
potential employers.

8. Facilitate at least 60 new jobs created and
filled.

Scope of Work Lot 7: Strengthening Workforce
Development through VET-Private Sector
Partnerships

Description: The primary aim of the lot 7 is to enhance
Ukrainian workforce development by piloting and
promoting a model of partnerships and dialogue
platform between VET colleges and the private sector.
This initiative should engage at least three VET
colleges that provide education services with a major
focus on manual jobs and hard skills. There should be
at least three businesses representing different
business sectors that contribute to the economic
recovery. The initiative should focus on at least six
different professions/programs that are relevant to the
above-mentioned sectors. The goal is to determine the

MIIIMPUEMCTB, 3aIliKaBICHUX Yy IpaleBlIalTyBaHHI
BeTepaniB, BI1O, mroseit 3 iHBaJIi THICTIO TOIIO. 3assBHUK
MOBUHEH HAJATH JIUCTH MiITPUMKH/3000B'sI3aHHS BiJl
IMOHAWMEHIIIe 15 MianpHEMCTB y CKIaAi TEXHIYHOI
MIPOTIO3HITI].

2. BwuzHaueHHS HEOOXiAHMX Mpodeciii Ta HABUYOK/BUMOT
JUISL CTBOPEHHS POOOYHX MICITh Yy IPUBATHOMY CEKTOPI.

3. ChineHO 3 MPHUBAaTHHUM CEKTOPOM PO3POOUTH THIIOBY
CTpareriio 3aJTy4eHHS/TIOBTOPHOTO 3aITy4eHHS
BETEpaHiB JIO pUHKY TpaIli.

4. Opranizaiis OpUHAAMHI JBOX BIJIKPUTHX 3axXO[iB 3
MeTOI0  TommpeHHs  iHdopmamii  mpo  HasBHI
MOKJIMBOCTI Ta 3aly4yeHHS BETEpaHIB 1O AaKTHBHOI
y4acTi B HHUX.

5. Ha6ip monaiimenme 80 BeTepaHiB JUIsl y4acTi B
MIpOTpami.

6. CTBOpeHHs mporpam IepekBaiidikamnii, sKi MOXYTh
OXOIUTIOBAaTH TpadiuHuil Ou3aiiH, IITyYHUH IHTENEKT,
3D-monentoBaHHS,  pOOOTOTEXHIKY,  TECIAPCTBO,
037100J1F0BaIbHI POOOTH, 1HXKEHEpHY CHpaBy Ta iHII
rpodecii, BU3HAYEHI KPUTEPISIMHU IIPUBATHOTO CEKTOPY.

7. Opranizamis sSpMapkiB BakKaHCid y mNapTHEpCTBI 3i

moHaiiMenme 30 MICHEBUMH KOMITaHIsIMH, 1100
HO3HAOMUTH BETEPaHiB 3 MOTEHIIITHUMH
PpoOOTONABIISIMH.

8. CrhpusiHHA CTBOPEHHIO Ta 3allOBHEHHIO MIOHAHMEHIIIE
60 HOBHX p0oOOYHX MiCIIb.

Texniune 3apnanns 1 Jlory 7: IlocuiieHHS po3BUTKY
Ka/IPOBOro noreHniany yepes naptHepcrso mick IITH3 Ta
NPUBATHUM CEKTOPOM

Onuc: OCHOBHOIO METOIO JIOTy 7 € CIPHUSHHS PO3BUTKY
KaJIpOBOTO TIOTEHIIaly YKpaiHM HUIIXOM IUIOTYBaHHS Ta
MIPOCYBAHHS MOJIEJI APTHEPCTB Ta IIATGOPMH IS AiaIory
MK TpoeciiHO-TeXHIYHUMH HaBYAJIBHUMH  3aKJIAZaMHU
(IITH3) Ta npuBatHUM cekTopoM. Llsg iHimiatuBa Mae
sanyuntn ImoHavMenmie Tpu [ITH3, ski HamaroTh OCBITHI
MOCJYTH 3 OCHOBHUM aKIIEHTOM Ha POOITHUYI CHEIIaIbHOCTI
ta mnpodeciiini HaBuuku. Takok Mae OyTH 3alIydeHO
HOHAMEHIIIE TPH MiAIPUEMCTBA, 1110 MPEACTABISIOTh Pi3HI
cektopu  Oi3Hecy, SAKi  CHOPUSIOTH  CKOHOMIYHOMY
BITHOBJIEHHIO. InimiatuBa Mae  30ocepeaWTHCS  Ha
HIOHaWMEHIIe [IeCTH Pi3HuX mpodecisx/mporpaMax, siKi




upskilling needs and soft skills that businesses require
and support VET college graduates in these fields to
upskill and link with employers. This initiative also
seeks to empower women to enter and excel in male-
dominated professions.

Business Sectors: Priority sectors may include, but are
not limited to: construction, manufacturing, logistics,
food processing, transportation, energy, tech and
engineering.

Outcomes:

e Atleast 150 VET graduates are upskilled, with
a major focus on hard skills.

e Facilitated the creation of at least 100 new jobs
with a primary focus on manual jobs.

e Established a sustainable partnership model
between VET colleges and private sector
businesses.

e Enhanced the alignment of VET training with
market demands, especially with the sectors
driving economic recovery.

e Improved employment opportunities for VET
graduates and create greater employment
opportunities for vulnerable groups and
enabling women to excel in male dominated
jobs.

Outputs/Key Deliverables:
1. Select at least three VET colleges via open call
and identify six professions in high demand
according to the set criteria approved by CEP.

2. Select relevant sectors and engage at least
three private businesses representing the
economic recovery sectors for partnership.

3. Establish and facilitate partnerships and a
dialogue platform between selected VET
colleges and private sector businesses.

4. Develop partnership agreements outlining the

roles and responsibilities of each party.

5. Conduct a thorough assessment to identify the
upskilling needs and soft skills that businesses

MalOTh BIIHOINICHHS O BHIIE3TalaHUX CEKTOpiB. MeTta
MoJIsArae y BU3HAUYCHHI OTPeO y MiABUIICHH] KBaTi(ikalli Ta
M'SIKHX HaBHYOK, SKMX THOTpedye Oi3Hec, a TakoxX Yy
migTpumii  BumyckHuKiB IITH3 y mux ramy3sx s
MiABHUINCHHSA KBamiikamii Ta HaJaro/MKEHHS 3B'SI3KIB 3
pobotomapisimu. Ll iHiliaTMBa TakoXX Mae€ Ha MeETi
PO3LIUPUTH MOXKIIMBOCTI >KIHOK ONAHOBYBAaTH mpodecii, B
SIKUX JOMIHYIOTh YOJIOBIKH, Ta JOCSITaTH YCIIXy B HHX.

Tanysi 6isnecy: Ilpiopumemuumu cekmopamu MO*CYMb
oymu, ane He BUKIIOYHO, OYOIBHUYMBO, BUPOOHUYMEBO,
N02ICMUKA,  Xapyoea  NPOMUCTOBICMb,  MPAHCHOPM,
eHep2emuKa, mexHoa02ii ma IHHCeHepisl.

3azanehi pesynomamu:

o [llonaiimenme 150 BumyckuukiBs I[ITH3 mnpoiimmm
miABHIICHHS KBanidikamii, mpyu BOMY OCHOBHY yBary
MPUIUICHO PO eCiHHIM HaBUIKAM.

e CrBopeno moHaviMenmie 100 HOBHX poOOYMX MICITh 3
OCHOBHUM aKIICHTOM Ha POOITHUYI CTICIiaIbHOCTI.

e Hamnaromxkeno momerni cramoro naptaepcTsa Mik [IITTH3
Ta MIPUBATHUM O13HECOM.

e [locuieno BignoBigHicTh HaBuaHHs y [ITH3 Bumoram
PUHKY, O0COOJMBO Yy Tamy3sX, IO CIPUSIOTH
€KOHOMIYHOMY BiTHOBJICHHIO.

e [lokpamieHHsS MOXIIMBOCTEH NpaICBIAMITYBaHHS IS
BunycknukiB I[ITH3 Ta  crtBopeHHs  Oinbunx
MOJKJIMBOCTEH MpaleBIaITyBaHHS JIS1 BPA3TUBUX TPYII
HACeJIeHHS, a TAaKOXX HAaJaHHA J>KIHKaM MOXKIUBOCTI
JIOCSTTH YCITIXy Ha M0cajax, ¢ JOMIHYIOTh YOJOBIKH.

Konxpemmui/sumiprosani pezyiomamu.
1. Bin6ip monatimente Tprox [ITH3 mistxoM BigkpuTOoro

KOHKYpPCY Ta BH3HAUeHHs IIecTH npodecidd, 1o
KOPHUCTYIOTHCSI HAaHOUIBIIIMM TOMUTOM, BiJIOBIIHO JIO
BCTAHOBJICHUX KpHTepiiB, moromkeHnx KEY.

2. OOpaHHS BIANIOBIIHUX CEKTOPIB Ta 3alydeHHS JO
MapTHEPCTBA  [IOHAWMEHIIE  TPhOX  HPUBATHUX
MIOIPUEMCTB, IO  TPEACTaBIAIOTh  Tally3i, SKi
BIUIMBAIOTh Ha €EKOHOMIYHE B1JHOBJICHHS.

3. BcraHoBieHHS Ta MIATPUMKA TAPTHEPCHKHUX BiTHOCHH 1
wiathopmMu Ais jgianory Mik obpanmumu [ITH3 Ta

Hi,Z[HpI/IGJMCTBaMI/I IIPUBATHOI'O CCKTOPY.

4. Po3poOka yroj mpo mapTHEPCTBO 3 BUSHAYCHHSIM POJICH
Ta 000B'SI3KIB KOXKHOI 31 CTOPiH.

5. TlpoBencHHS peTENBLHOI OIIHKY A1 BUSHAYEHHS MTOTPEO




requirec and determine the  specific
requirements of each business partner in terms
of skills and competencies.

6. Develop and implement upskilling and
training programs for 150 VET graduates
based on the identified needs. Focus on
enhancing both technical skills and soft skills
to meet the demands of the private sector.

7. Facilitate the employment of up-skilled 100
VET graduates by linking them with partner
businesses. Organize job fairs and networking
events to connect graduates with potential
employers.

Scope of Work Lot 8: Industry Partnership
Initiative for Student and Young Specialist
Employment

Description: Lot 8 seeks to create long-term, part-time
employment and student job opportunities for
university students within their field of study, with a
priority on engineering, construction, manufacturing,
and service sectors. This initiative connects academia
and industry by providing businesses with the
opportunity to hire students for in-demand jobs. These
positions serve as entry points and allow students to
gain practical experience while still studying, with the
possibility of transitioning into professional roles after
graduation. The lot focuses on developing essential
technical skills and job experience in sectors critical to
economic recovery, with a special emphasis on
empowering women to succeed in traditionally male-
dominated fields.

The initiative aims to forge strong partnerships
between private companies and higher education
institutions, enabling students to start long-term part-
time jobs while pursuing their studies. By adapting
educational programs to better meet the needs of the
job market, students will gain the skills demanded by
employers. This lot prioritizes proposals ensuring the
engagement of at least 60 students and creation of at
least 40 part-time jobs. Successful proposals should
involve multiple stakeholders, including businesses,
academia, associations, and unions, with partner
companies having established practices for offering

y MiABHINCHHI KBai(ikamii Ta M'SKUX HaBUYKaX, SIKUX
nmoTpedye Oi3HEC, a TaKOK BU3HAYCHHS KOHKPETHHX
BHUMOT KOXHOT'0 Oi3HEC-IIapTHepa 3 TOYKH 30py HABUYOK
Ta KOMIIETEHIIIH.

6. Po3poOka Ta BOpOBaKEHHS MpOrpaM MiABHILECHHS
kBaui(ikarii Ta HaByanHs 1t 150 Bumyckaukis [ITH3
BIMIOBITHO JO BHU3HAYCHWX MOTpPeO. AKIEHT Ha
BIOCKOHAJIEHHI K TEXHIYHHUX, TaK 1 M'SIKMX HABUYOK, SIK1
BiIMOBiAal0Th TOTpeOaM MPUBATHOTO CEKTOPY.

7. CopusHas mnpaneBiamTyBanHio 100 BHITyCKHUKIB
[ITH3, s#axi mnpodmM WiABMIIEHHS KBaigikarii,
HIISIXOM HAJIaropKEHHS X 3B'S3KiB 3 MINPHEMCTBAMU-
naptHepamu. Oprasizaiis sSpMapKiB BakaHCId Ta
HETBOPKIHTOBHX  3aXO[liB, 100  IMMO3HAHOMHTH
BUITYCKHHKIB 13 TOTCHUIHHUMHU pOOOTOJABIISIMU.

Texniune 3apnanns niaa Jlory 8: IniniaTuBa ranayseBoro
MapTHEPCTBA ISl MPAlEeBJIAIITYBAHHA CTYIEHTIB Ta
MOJIOAHUX creniamicTiB

Onuc: Jlot 8 cupsMOBaHUIl Ha CTBOPEHHS IOBIOCTPOKOBOI,
YaCTKOBOI 3alHATOCTI Ta MOXKJIMBOCTEH MpalLeBIaITyBaHHS
JUTsI CTYZICHTIB YHIBEPCHUTETIB y MEXax iXHbOI CIIeliaIbHOCTI,
3 TIPIOPUTETOM Ha iHXKEHEPHI CIenialbHOCTI, OyIiBHHAIITBO,
BUPOOHUNTBO Ta cdepy mocmyr. Llsg iHimiaTuBa 00'emHye
BUII[I HaBYAJbHI 3aKJIai Ta MPOMHKCIIOBICTh, HAIAOUU
KOMITaHisIM MOXKJIBICTh HalMaTH CTYICHTIB Ha 3aTpeOyBaHi
po6oui Micr. Lli mocagym cayryroTh BiANIPaBHOIO TOYKORO 1
JO3BOJIAIOTH CTYJEHTAM OTPUMATH MPaKTHYHHNA TOCBiJ IIe
i1 9ac HaBYaHHS, 3 MOXKJIMBICTIO MEpexoay Ha mpodeciiiui
TocaIy Mmicys 3akiHueHHs HaB4aHHA. JloT 30cepemkennii Ha
PO3BUTKY HAMBAKJIMBIIINX TEXHIYHUX HABUYOK Ta JOCBITY
po0OTH B ramy3six, IO MalOTh BHUpilIajdbHE 3HAYEHHS IS
BIJHOBJIEHHS €KOHOMIKH, 3 OCOOJIMBMM aKIIEHTOM Ha
PO3IIMPEHHI MpaB 1 MOXKIUBOCTEH KIHOK IS TOCATHEHHS
YCIIXy B ray3sx, J1e TpaJuliiHO JOMIHYIOTh YOJOBIKH.

InimiaTuBa cipssMOBaHa Ha CTBOPEHHS MIITHUX MAPTHEPCHKUX
BIIHOCHH MDK TIPUBAaTHAMH KOMITAHISIMH Ta BUIIHMH
HAaBYAJBHUMH  3aKJIaJaMH, [0 JO3BOJUTH CTYICHTaM
MIPAIIOBATH HA IOBTOCTPOKOBIH OCHOBI 3 HEITOBHUM POOOYHM
JTHEM IIiJ{ Yac HaBYaHHS. AJlanTailisi OCBITHIX Iporpam J0
noTped pHHKY TMpaimi [I03BOJUTH CTYACHTaAM 3100yTH
HABUYKH, SKUX BHMararTh po0OTOAaBIi. Y IOMY JIOTI
MPIOPUTETHUMH € MTPOTIO3HIIIT, 0 3a0€3MeUYIOTh 3ATyYeHHS
mioHafimenie 60 CTyAEHTIB Ta CTBOPEHHS IioHaiiMeHIe 40
pobounx MICIb 13 YaCTKOBOK 3aMHATICTIO. Y CIIIIHI
NPOMO3ULIi] MOBHHHI 3aTy4aTH 0araTo 3aliKaBIeHUX CTOPIH,
30kpeMa Oi3Hec, BUINI HABYAJIBHI 3aKJajd, acoljarii Tta




part-time employment.

Outcomes:

e Enhanced employability of students through
part-time job opportunities directly related to
their field of study.

e Strengthened partnerships between
universities and private sector companies,
fostering closer alignment between academic
curricula and industry needs.

e Improved workforce readiness of students,
enabling them to transition into professional
and/or managerial jobs after graduation.

e Students gain valuable hands-on experience in
their chosen profession, bridging the gap
between theoretical knowledge and practical
application.

Outputs/Key Deliverables:

1. Establish at least one partnership between a
private company and a higher education
institution, with a goal of expanding to include
multiple businesses and universities.

2. Engage at least 60 students in part-time jobs
related to their field of study.

3. Facilitate 40 long-term job placements for
students, providing them with relevant
industry experience.

4. Develop and deliver short, on-the-job training
programs by the partnering companies to
enhance students’ practical skills.

5. Establish at least one formal partnership
between private sector and educational
institution, including the signing of a
memorandum of understanding (MOU), the
revision of at least one academic curriculum,
and the enhancement of the evaluation system
to align with industry needs.

mpoCIiIKK, a TaKoXX KOMITaHii-TApTHEPH, SKI MAaIOTh

yCTaJleHy TpaKTHKy TpaleBlalmTyBaHHS Ha yMOBax
HETIOBHOT 3aHHATOCTI.
3aeanvhi pesynomamu:

e [limBumieHHS  MOMXJIMBOCTEH  MpalleBIAIITyBaHHS

CTYACHTIB 3aBISKM HEMOBHIN 3alfHATOCTI y cdepax,
0e3rmocepeTHbO TOB'I3aHUX 13 IXHIM HAaBYaHHSIM.
3MiIHEHHS NapTHEPCTB MK yHIBEpCUTETaMH Ta
KOMITaHisIMH MIPUBATHOTO CEKTOPY, IO CIpHSE OiIbII
TICHOMY V3TO/DKCHHIO aKaJeMIYHMX TIporpaMm i3
rajJy3eBUMU OTPeOaMH.

[NoxkpareHHs TOTOBHOCTI CTYZACHTIB 70
MpaleBIalliTyBaHHsA, 110 JO03BOJSE IM TEpeHTH Ha
(axoBy Ta/abo0  ympaBIiHCBKY  pPOOOTY  MIiCJsA
3aBepILICHHS HaBYaHHS.

CTyaeHTH OTPUMYIOTh LIHHUH MPaKTHYHUN JOCBiA B

oOpaniii  mpodecii, Jojgar0UM  PO3PUB  MIXK
TEOPETUYHUMH  3HAHHSAMH Ta IX TNPAKTHYHHM
3aCTOCYBaHHSIM.

Koukpemmui/sumiprosani pesynomamu:

1.

CTBOpEeHHs LIOHAMEHIIIE OJHOTO MapTHEPCTBA MiXK
NPUBAaTHOIO KOMIIAHI€I0 Ta BHIIMM HaBYAIBHUM
3aKJIQJIOM 3 METOK PO3IIUPEHHS [0 KUIBKOX
MiANPUEMCTB Ta YHIBEPCHUTETIB.

[IpanepnamryBanHs noHaiMenie 60 CTyIeHTIB Ha
yMOBaxX HEMOBHOI 3aifHATOCTI y cepax, MmoB'sI3aHuX
13 TXHIM HaBYaHHSIM.

Cropusti npanesnamrtyBaHHi0 40 CTyACHTIB Ha
TPUBAIMNN CTPOK, HAAIOYM M BiAMIOBIAHUNA JTOCBIA
poboTH B raimysi.

Po3zpoOka Ta peamizamis KOPOTKHX HaBYAIIbHUX
mporpaMm Ha po0od4oMy Micli  KOMIaHisIMH-
napTHepaMH JUTS TOKPAICHHS MPaKTHYHUX HABHYOK
CTYZACHTIB.

CtBopeHHs  TNpWHAWMHI  ogHOTO  O(iIiHOTO
NmapTHepCTBa MiXK TNPUBATHUM CEKTOPOM  Ta
HABYAJILHUM 3aKJJIOM, Y TOMY YHUCII ITiJIHCAHHS
MEMOpAHAYMY IIPO B3a€EMOPO3YMIHHSI, TIEPETIISIT
MpUHANMHI  OfHiE] HaBUYaJIBbHOI TIporpaMM Ta
BJIOCKOHAJICHHSI CHUCTEMH OIIHIOBaHHS BiAMOBIIHO
JI0 OTped raimysi.

Section ITI Firm Fixed Price Subcontract
(Terms and Clauses)

The subcontract template is included as a separate Annex

Po3nin III CyokonTpakT i3 pikcoBanoro uinoro (IlpaBuna ta
YMOBH)

[11abm0H CyOKOHTpPAKTy HABEACHO y OKpeMoMy JloaTKy 10 IIbOro




\ (5) to this RFP. 3HIL.




Annex 1 Cover Letter

The following cover letter must be placed on
letterhead and completed/signed/stamped by a
representative authorized to sign on behalf of the

offeror:

[Offeror: Insert date]

Competitive Economy Program (CEP)
Chemonics International Inc.
Dorogozhytska Street, Building 3,
Office Building B10, Premises No. 302
Kyiv City, 04112, Ukraine

Reference: Request for Proposals No. 2024-141
Subject: [Offeror: Insert name of your
organization’s] technical and cost
proposals

To Whom It May Concern:

[Offeror: Insert name of your organization] is pleased to
submit its proposal in regard to the above- referenced
request for proposals. For this purpose, we are pleased

to provide the information furnished below:

Name of Organization’s Representative

Name of Offeror
Type of Organization
Taxpayer Identification Number
UEI Number

Address
Address
Telephone
E-mail

Does the company have an active bank account
(Yes/No)?

Honmatox 1 CynpoBignuii Juct
nosumern  Oymu
onanky — ma
neuamkoio
nionucysamu

Hacmynuuii - cynposionuti - aucm
po3Miwenul Ha @ipmosomy
3ANOGHEHUL/NIONUCAHUT/3A8IPEHUT
NPeOCmasHuKa,  YNOBHOBANCEHO20
OoKyMenmu 8i0 iMeHi opepenma.

[Odepent: BeraTe naty]

[Iporpama «KoHKypeHTOCTIPOMO)KHA €KOHOMIKa YKpaiHm»
(KEY)

Kimonixc IaTeprenat [HK.

Bynuid JJoporoxwunpka, Oy IHHOK 3,

odicua Ooyaisnsa B10, mpuminienns Ne 302

Kuis, 04112, Ykpaina

[Mocunauns: 3anuT Ha HajaHHs npono3urii Ne 2024-141

Tema: [Odepent: BkaxiTe Ha3By CBOET
opraHizarlii| TeXHIYHA Ta MiHOBA

TIPOTIO3HIIi
[[TanoBHMIT MaHe abo maHi!
[OdepenT: BraxiTe Ha3By CBO€I oprasizaiii| Mae 4ecThb
MOJIATH CBOKO TPOIIO3UIII0 CTOCOBHO 3a3HAYEHOTO BHIILE
3aMUTy Ha HajgaHHSA mpomno3urid. Musa mporo mu i3

3aI0BOJICHHSIM HAJa€MO BUKJIAICHY HIDKYE 1H(GOPMAIIIFO:

IM’st mpeacTaBHMKa OpraHizamii

Hasga odepenra
Tum opranizamii
InenTHdikamiiftHuit HOMep IUIATHUKA OJATKIB

Howmep UEI
Anpeca
Anpeca
Tenedon

En. nmomrra

Uu € y xoMnaHii akTUBHUH OaHKIBCHKHUI paxyHOK (Tak/Hi)?

Official name associated with bank account (for
payment):

As required by section I, 1.6 Validity, we confirm that
our proposal, including the cost proposal will remain
valid for 90 calendar days after the proposal deadline.

We hereby certify that the enclosed representations,
certifications, and other statements are accurate, current,

Odimiiina Ha3Ba BIaCHWKA OaHKIBCBKOTO PaxyHKY (Iis
OTUIATH):

Sx Bumaraerscs Posminom I, 1.6 Ilepiom umHHOCTI, MH
MiATBEPIKY€EMO, IO HAIla MTPOTMO3HILis, BKIIOYAIOUH IIIHOBY

MpoIo3uIlito, 30epiraTuMe  YWHHICTH  TpoTsroM 90
KaJCHIAPHUX JIHIB MiCJs KIHIEBOI JaTH MOJAHHS
MIPOTIO3HIIIH.

Mu miaTBEpPIKYEMO, IO HAJaHI HAaMH 3alCBHCHHS,
3aCBiJJYCHHS Ta iHII 3asBH € TOYHHMMH, OCTOBIPHHUMH Ta




and complete.

We hereby acknowledge and agree to all terms,
conditions, special provisions, and instructions included
in the above-referenced RFP. We further certify that the
below-named firm—as well as the firm’s principal
officers and all services offered in response to this
RFP—are eligible to participate in this procurement
under the terms of this solicitation and under USAID
regulations.

Furthermore, we hereby certify that, to the best of our
knowledge and belief:

e We have no close, familial, or financial
relationships with any Chemonics or CEP project
staff members;

e We have no close, familial, or financial
relationships with any other offerors submitting
proposals in response to the above-referenced
RFP; and

e The prices in our offer have been arrived at
independently, without any consultation,
communication, or agreement with any other
offeror or competitor for the purpose of
restricting competition.

e All information in our proposal and all supporting
documentation is authentic and accurate.

e We
prohibitions
kickbacks.

understand and agree to Chemonics’
against fraud, bribery, and

We are further pleased to provide the following annexes
containing the information requested in the RFP.:

[Offerors: It is incumbent on each offeror to clearly
review the RFP and its requirements. It is each offeror’s
responsibility to identify all required annexes and
include them]

I. Technical Proposal

II. Cost Proposal

II1. Copy of registration or incorporation in the public
registry, or equivalent document from the government
office where the offeror is registered

IV. Copy of company tax registration, or equivalent
document

V. Evidence of Responsibility Statement

VI. Subcontractor Size Self-Certification Form.

VII. Federal Funding Accountability and Transparency
Act (FFATA) Subaward Reporting Questionnaire and

IIOBHUMMU.

[luM MM IIATBEpIKYEMO Ta IIOTOJDKYEMOCS 3 yciMa
YMOBaMH, HOJIOXKEHHAMH, CIELIAILHUMH 3aCTEPEKCHHIMHI
Ta IHCTPYKIIISIMH, IO MICTAThCS y BHIIe3a3HaueHOMY 3HIT.
Mu TakoX 3acBiIuyeMo, IO HIDKYE3a3HaueHa (ipma, a
TaKoXX i1 KEpiBHUKA Ta BCi TOCIYTH, 3alpPOIIOHOBAaHI y
BignoBigs Ha 1eit 3HII, MaroTh mpaBo mpHUtMaTH y4acTh y
Ii# 3aKyTiBIi, BIAIOBITHO IO YMOB I[hOTO 3aIIUTY Ta MPaBUII
USAID.

Kpim Toro, Mu miATBEpKy€MO, 1110, Ha CKITLKY HaM BiZJIOMO:

e Mu He MaAEMO KOJHUX OJNM3LKHX, CIMEHHHX abo
(hinaHCOBHX BITHOCHH i3 Kimonike abo
cuiBpobitHuKamu mpoekty KEVY;

e Mu He MaeMo ONHM3BKHX, ciMeHHUX ab0 (iHaHCOBHX
BITHOCHH 3 OYyIb-SIKUMH iHITUMH O(epeHTaMH, M0
MOJAI0Th MPOIMO3HUIi Yy BIAMOBIAP Ha 3a3HAYCHHI
puiie 3HII; Ta

e [linu y npomo3uiii Oyiu BU3HAYCHI CaMOCTiiHO, 0e3
KOHCYJIbTalliid, TIepeMOBUH a00 yroau 3 Oyab-sKHUM
IHIIKM yY9acCHHUKOM TeHAepy a0o KOHKYPEHTOM 3
METOI 00MEKEHHS KOHKYPEHIIIi.

e Bca indopmanist y mpono3umii Ta BCix CyNpoOBiIHUX
JIOKyMEHTaX € BIpHOIO Ta TOYHOIO.

e  Mu 3acBiguyeMo pO3yMiHHA Ta 3rofAy i3 3a00pOHOI0
Kimonikc 1momo 1mraxpaiicTBa, xaOapHUIITBA Ta
«BIIKATIBY.

Mmu Tako)X MaeMoO 4YecTb HaJaTH HACTYIHI IOJATKH, IO
MICTATh iH(pOpMallito, HaJaHHs 1Kol Bumaraerbes y 3HIT:

[Odepentn: Koxken odepeHT 3000B’s13aHUI  peTENHLHO
neperssinyti 3HIT Ta #ioro Bumorn. Koxen odepenr Hece
BIAIIOBIIAJILHICTH 32 BU3HAYEHHS BCIX HEOOX1AHUX JT0JATKIB
Ta X BKJIIOUEHHH |

1. TexHiYHA TIPOTIO3HUIIis

II. LlinoBa mpormo3uIist

III. Kormist cBimonTBa Mpo peecTparito 3 MyOIiTHOTO PEECTPY
a00 eKBiBaJICHTHUI TOKYMEHT i3 ypsAI0BOTO 0Qicy 3a MiclieM
peectparii opepenra

IV. Komnis mnopmatkoBoi peecrpamii Kkommnanii abo
€KBIBAJICHTHHUH JOKYMEHT

V. 3asBa npo BiAMOBIAATbHICT

VL. dopma CaMO03aCBITUCHHS 1010 00cCsTiB
CyOKOHTpaKTHHKA.

VIII. AukeTa mii3BITHOCTI 1110/10 CYOKOHTPAKTIB 3a




Certification

VIII. Certificate of Independence Price Determination
IX. Certification and Disclosure regarding Payments to
Influence Certain Federal Transactions

X. Certification Regarding Responsibility Matters

XI. Subcontractor Certification Regarding Trafficking
in Persons Compliance Plan

Sincerely yours,

Signature
[Offeror: Insert name of your organization’s
representative]

[Offeror: Insert name of your organization]

3akoOHOM TpO  MiA3BITHICTE Ta
¢enepansroro ¢inancysanns (FFATA)
VIII. CBigonTBO Ipo HE3alIeKHE HiHOYTBOPECHHS

IX. 3acBimueHHs Ta pO3KPUTTSI iHPOPMAITii OO0 MIIATEXKIB,
00 BIUTMBATH Ha JIesKi eepanbHi onepartii

X. 3acBifueHHs 3 MATAHb BiIIIOBIAAILHOCTI

XI. 3acBigueHHS CYOKOHTPAaKTHHKIB  IIIOJIO
JOTPUMaHHS BAMOT i3 IPOTHII1 TOPTiBIIi JTFOIBMHI

po30picTh  IOJO

IUIaHy

3 moBaroxo,

Migmuc
[Odepent: Braxits iM’s ipeicTaBHUKA CBOET OpraHi3arii|

[Odepent: Braxite Ha3BY CBO€i opraHizartii]




Annex 2 Guide to Creating a Financial Proposal for
a Fixed Price Subcontract

The purpose of this annex is to guide offerors in creating
a budget for their cost proposal. Because the subcontract
will be funded under a United States government-
funded project, it is important that all offerors’ budgets
conform to this standard format. It is thus strongly
recommended that offerors follow the steps described
below.

Under no circumstances may cost information be
included in the technical proposal. No cost
information or any prices, whether for deliverables or
line items, may be included in the technical proposal.
Cost information must only be shown in the cost
proposal.

Step 1: Design the technical proposal. Offerors should
examine the market for the proposed activity and
realistically assess how they can meet the needs as
described in this RFP, specifically in section II. Offerors
should present and describe this assessment in their
technical proposals.

Step 2: Determine the basic costs associated with each
deliverable. Offerors should consider best estimate of
the costs associated with each deliverable, which should
include labor and all non-labor costs, e.g. other direct
costs, such as fringe, allowances, travel and transport,
etc.

Step 3: Create a budget for the cost proposal. Each
offeror must create a budget using a spreadsheet
program compatible with MS Excel. The budget period
should follow the technical proposal period. A sample
budget is shown on the following page. All items and
services must be clearly labeled and include the total
offered price. The detailed budget must show major line
items, including, for example:

Salaries
. Indirect costs
3. Any other costs applicable to the work

N —

All cost information must be expressed in Ukrainian
hryvnia.

Step 4: Write Budget Narrative. The spreadsheets shall
be accompanied by written notes in MS Word that
explain each cost line item and the assumption why a

Jonatok 2 BkasiBkn mono pospodku dinancosoi
npono3unii 111 CyOKOHTPaKTy 3 (PiKCOBAHOIO LHiHOIO

Ile#t momaTok Mae Ha MeTi HajgaTh odepeHTaM KepiBHI
BKAa3iBKH MO0 PO3POOKH OFOKETY /10 [IHOBOI MPOIIO3MIII].
OCKiTBKHT ¢iHaHCYBaHHA CyOKOHTPAKTy
3MIACHIOBATUMETBCA 33 TIPOGKTOM, IO (iHAHCYETHCA
VYpsomom Cromyuenux IlITatiB, BakIuBO, MO0 OIOIKETH
BCiX OQEepeHTiB BIANOBIAaNM IBOMY CTaHIAPTHOMY
¢dopmary. Otrxe, odepeHTaM HACTIHHO PEKOMEHIYETHCS
JIOTPUMYBATHCS ONTUCAHUX HUYKYE KPOKIB.

BxurouaTtu niHoBy iHgopManio y TexHiYHY NPONO3HILiI0
3a00pOHAETHCS 32 OyAb-IKHX 00cTaBHH. J[0 TeXHIYHOT
TIPOTIO3HIIi 3a00pOHAETHCSA BKITIOYATH OyIb-sKy
iHpOopMamito mMpo BUTpaTH 1 OyAb-sAKi HIHM BUMIipIOBAHMX
pe3ynmpTaTiB 1 BapTOCTI OKpeMHX crareid BuTpar. LliHOBa
iH(pOpMaIlis TOBUHHA BiZOOpakaTUCS BUKIIOYHO y IIHOBIN
TIPOTIO3HIIII.

Kpok 1: Po3po0Gite TexHiuHy mnpomnosuuito. OdepeHtu
MOBUHHI BHBYUTH PHHOK IPOIOHOBAHOI MisJIBHOCTI Ta
peasiCTUYHO OLIHHUTH, SIK BOHH MOXYTh 3aJ0BOJBHUTH
noTpebu, onucani y mpomy 3HII, 30kpema, y Pozmimi II.
OdepeHTr IOBHHHI HaJIaTH Ta OIUCATH IO OI[HKY y CBOIX
TEXHIYHHUX MPOIO3HIIIfAX.

Kpok 2: Buznaute 0a30Bi BUTparTu, IOB’s3aHI 3 KOXHUM
BUMIPIOBaHUM pe3yibTaTtoM pobotn. OdepeHTH NOBHHHI
HaJaTH HaWKpally OLIHKY BHTpAT, IOB’S3aHUX 13 KOXXHHUM
BUMIPIOBAHUM PE3yJIbTATOM POOOTH, SIKi TOBUHHI BKIIIOYATH
TPYNOBI Ta HETPYIOBI 3aTpaTH, HANPUKIAJ, iHII TpsIMi
BHTpATH, TaKi K JOAATKOBI BUTPATH, TPOIIOBI KOMIICHCAIIIT,
BIIpS/THI Ta TPAHCIIOPTHI BUTPATH TOIIIO.

Kpox 3: CtBopiTh Oro/KeT 1Sl iHOBOT mporo3uilii. Koxen
odepeHT MOBHHEH PO3POOUTH OIOKET, BUKOPHUCTOBYIOUH
PO3paxyHKOBY TabmuIto, cymicHy 3 MS Excel. BromxeTauit
nepioJy TOBMHEH  BIANOBINATH  Mepiofy  TEXHIYHOI
nporno3uiii. 3pa3ok OMPKETY HAaBEAGHO Ha HACTYIHIH
CTOpiHII. YCi TOBapM Ta TOCIYTM MOBHUHHI OYTH YiTKO
BU3HAYCHI Ta BKITIOYEHI JI0 3aPOIIOHOBAHOT 3arajibHOT IiHH.
VY neramizoBaHOMY OO/KeTi Tpeba BimoOpa3sWUTH OCHOBHI
CTaTTi BUTPAT, HAIIPUKIIAJ:

1. 3apoOitHa miara
2. Hemnpsmi BuTpati
3. Bynp-sKi iHII BUTpPATH, OB’ s13aHi 3 POOOTOIO

VYes ninoBa iHdopMallist moaeThCst B yKpaiHCbKUX TPHBHSIX.
Kpox 4: Cxianite Onuc 6romkety. Po3paxyHKoBi TaOwIli

MOBUHHI CYMPOBO/IKYBATUCS MUCbMOBUMH KOMEHTaPSIMHU Y
¢dopmati MS Word, 1110 Haar0Th MOSICHEHHSI KOXKHOI CTATTI




cost is being budgeted as well as how the amount is
reasonable. Supporting information must be provided in
sufficient detail to allow for a complete analysis of each
cost element or line item. Chemonics reserves the right
to request additional cost information if the evaluation
committee has concerns of the reasonableness, realism,
or completeness of an offeror’s proposed cost.

If it is an offeror’s regular practice to budget indirect
rates, e.g. overhead, fringe, G&A, administrative, or
other rate, offerors must explain the rates and the rates’
base of application in the budget narrative. Chemonics
reserves the right to request additional information to
substantiate an Offeror’s indirect rates.

BUTpaT 1 OOTPYHTOBYIOTb HEOOXIJIHICTH iX IOHECCHHS Ta
po3mip. Jlns 3abe3neyeHHS MOBHOIO aHaNI3y KOXHOI'O
€JIEMEHTY a00 cTaTTi BUTpAT HEOOXiJHO Ha/aTH JIOCTATHHO
JIeTai30BaHy CynpoBinHy iHhopMariro. KiMoHike 3ammiae
3a co00I0 TPaBO BUMAaraTtv HaJaHHSA JOJATKOBOI IIHOBOL
iHpOpMarii, IKII0 KOMITET 3 OIIIHKH MaTHUME 3aCTEPEKECHHS
moA0 OOIPYHTOBAaHOCTI, pEATICTUIHOCTI YK IOBHOTH
3aIpOMOHOBAHOT O(EPEHTOM IIiHH.

Skmo 3BuyaiiHa mpakTHKa poOoTH odepeHTta nependayae
BKJIIOUCHHSI 10 OIOJDKETY HENpSIMHX BUTpAT, HAIPHUKIAJ,
HaKJIQJHUX  BHUTpAT, BapTOCTi COLIAJIBHOTO  IAKeTy,
3arajJbHUX Ta aJMIHICTPATUBHHMX BUTpAT TOIIO, O(epeHTH
3000B’s13aHI TMOSCHUTH CTaBKM TaKWX BHUTparT 1 0azy ix
HapaxyBaHHs y KOMeHTapi 1o Orokery. KiMoHIKe 3anumiae
3a co00r0 TpaBo BHWMarath Big oOdepeHTa HaTaHHA
momatkoBol  iH(opmarii mnms  OOTpYHTYBaHHS — CTaBOK
HETPSIMHUX BUTPAT.

Sample Budget
Offerors should revise the budget line items accordingly in response to the technical and cost requirements
of this RFP.
Design, Production, and Distribution of Communications Materials to District Courts
Deliverable Basze Rate Total
Deliverable Mo. 1: Draft Communication Materials
Design Specialist (daily rate) 5] 2400 22 400
Operations Manager (daiby rate) 3 2500 21,500
Software Lisence 1 21,500 21,500
Total, Deliverable 1 25 400
Deliverable Mo. 2: Printed Communication Materials
Design Specialist (daiby rate) 3 2400 21,200
Operations Manager (daiby rate) 2 2500 21,000
Pamphlet Paper 500 L 21,000
Printing Ink 1 21,000 21,000
Total, Deliverable 2 4,200
Deliverable Mo. 3: Proof of Distribution of Materials to Districts 1-4
Operations Manager (daihy rate) 1 500 500
Logistics Manager (daily rate) 4 2200 a00
Truck Rental and Fuel 1 22,000 22,000
Per Diem for Logistics Manager 3 §75 2225
Total, Deliverable 3 £3,525
Deliverable Mo. 4: Proof of Distrbution of Materials to Districts 5-8
Operations Manager (daiby rate) 1 2500 2500
Logistize Manager (daily rate) 4 2200 2200
Truck Rental and Fuel 1 22,000 £2 000
Per Diem for Logistics Manager 3 575 2225
Total, Deliverable 4 53,525
Grand Total $16,650




Customs duties or VAT may not be included in the cost proposal because CEP is a USAID funded project and is
implemented under a bilateral agreement between the Ukraine and the U.S. Government.

3pa3ok O0101KETY
OdepenTr MOBUHHI BUIIPABUTH CTATTI OI0PKETY BIAMOBIAHO 10 TEXHIYHHX 1 MiIHOBHX BUMOT 11p0r0 3HIT.

Po3po6ka, BUPOOHUIITBO TAa PO3NOBCIOkeHH iHGopManiiiHUX MaTepiaJiB 1Jisl pailoOHHNUX cydiB

PesyabTat Kiabkicts | Ilina, rpu | Bapricts, rpa
Pesynbrar Nel: YopHoBi BapianTu iHpopMauiiHiX MaTepiaiiB
JlnzaiiHep (neHHa cTaBKa) 6 400 2400
Onepamiitauii MeHeKep (IeHHa CTaBKa) 3 500 1500
Jlinensis ga I13 1 1500 1500
Bcwvoeo 3a Pesynomamom Nel 5400
Pesymbrar Ne2: JlpykoBaHi iH(popMaIiliHi MaTepiaan
JlnzaiiHep (neHHa cTaBKa) 3 400 1200
OnepauiiiHuii MeHepKep (IeHHa CTaBKa) 2 500 1000
MMamip 500 2 1000
YopHuio 1 1000 1000
Bcewvoeo 3a Pesynomamom Ne2 4200
Pesynbrar Ne3: Jloka3 po3noBcromkeHHs: MaTepiaiiB y Paifonax 1-4
OnepauiiiHuii MeHepKep (JeHHa CTaBKa) 1 500 500
MeHnemkep 3 JIOTICTUKH (JICHHA CTaBKa) 4 200 800
Openyia BaHTaXIBKH 1 TTAJIbHE 1 2000 2000
Jlo60oBi MeHeKepa 3 IOTiCTUKH 3 75 225
Bcwvoeo 3a Pesynomamom Ne3 3525
Pesymbrar Ned: Jloka3 po3moBcIoKeHHs MaTepianiB y Paifionax 5-8
OnepauiiiHuii MeHepKep (IeHHa CTaBKa) 1 500 500
MeHexep 3 JIOTICTHKH (JeHHa CTaBKa) 4 200 800
OpeH/a BaHTaXKIBKH 1 TaJbHE 1 2000 2000
J1o00Bi MeHeKepa 3 JOTiCTUKA 3 75 225
Bcewvoeo 3a Pesynomamom Ned 3525
3araabHa cyma 16650 rpH.

Mutai 360pu abo I1/IB mHe MoxyTp OyTm BKIIIOYEHI y I[iHOBY mpomo3umio, ockinbku KEY € mpoekTtom, 1o
¢inancyetrscs ArentctBom CIIIA 3 wmixaapomaoro po3Butky (USAID) Ta BHpoBamKyeThCsS BiANIOBIAHO 10
JIBOCTOPOHHBOI yTOIIN MiX ypsimoMm Ykpainu Tta ypsgom CIIIA.




Annex 3 Required Certifications

Jonarok 3 HeoOxinni 3acBigueHns

EVIDENCE OF RESPONSIBILITY

1. Offeror Name: Full Legal Name

Address: Address

UEI Number: Offerors will provide their registered
UEI number for subawards valued at USD$30,000 and
above with Chemonics unless exempted. Exemption
may be granted by Chemonics or based on a negative
response to Section 3(a) below (ie, the offeror, in the
previous tax year, had gross income from all sources
under USD$300,000). Sam.gov regulates the system
and registration may be obtained online. If Offeror does
not have a UEI number and is unable to obtain one
before proposal submission deadline, Offeror shall
include a statement in their Evidence of Responsibility
Statement noting their intention to register for a UEI
number should it be selected as the successful offeror or
explaining why registration for a UEI number is not
applicable or not possible. Additional guidance on
obtaining a UEI number is included in Annex 4.

2. Authorized Negotiators

Company Name proposal for Proposal Name may be
discussed with any of the following individuals. These
individuals are authorized to represent Company Name
in negotiation of this offer in response to RFP No.

List Names of Authorized signatories

These individuals can be reached at Company Name
office:

Address
Telephone/Fax
Email address

3. Adequate Financial Resources

Company Name has adequate financial resources to
manage this contract, as established by our audited
financial statements (OR list what else may have been
submitted) submitted as part of our response to this
proposal.

If the offeror is selected for an award valued at $30,000

JAOKYMEHTAJIBHE HNIATBEP/’KEHHS 3ASIBA
ITPO BIAITIOBLJAJIBHICTD

1. Ha3Ba o¢epenra: [loBHa ropuanyuHa Ha3Ba

Anpeca: Anpeca odepenrta abo opranizarii

Homep UEI: Odepentn TOBMHHI — HajgaTh  CBIiid
3apeectpoBannii Homep UEI s cyOkoHTpakTiB 3
komnaniero Kimonike Baprictio 30 000 nmonapis CLIA Tta
OunbIle, SIKIIO BOHU HE 3BUIBHEHI BiJl IOTO OOOB’SI3KY.
3BinbHCHHS MOke OyTH HajgaHe KimoHikc abo Ha mijgcTaBi
HETaTHBHOI BIAMOBI I HAa MyHKT 3(a) Hok4e (To0TO, ohepeHT
y TONepeAHbOMY TOJaTKOBOMY POIIl MaB BaJOBHIl IOXid 3
ycix mxepen menme 300 000 mox. CIIHA). Sam.gov €
PETyISATOPOM CHCTEMH, a PEECTPAIil0 MOXXHA OTPHUMATH
omwnaiiH. SIkmo odepent He mae Homepa UEI i He Moxe
OTpHUMAaTH HOTO JI0 KIHLEBOT'O TEPMIHY IOJIaHHS ITPOTIO3HILIT,
odepeHT TOBMHEH BKJIIOYMTH J0 CBOET 3asBH  IPO
BIJINIOBIAJIBHICTE 3asBY IPO HAMIp 3apeecTpyBaTH HOMEP
UEI, sikiio BiH Oye oOpaHuii mepemMoxiieM, ado MOsICHUTH,
yoMmy peectpanisg Homepa UEI He 3aCTOCOBYEThCS 1O HHOTO
a6o He € MOXINBOIO. JI0AATKOBI BKa31BKH 11010 OTPUMAHHS
Homepa UEI HaBeneni y JJomaTky 4.

2. Oco0u, yHOBHOBAKEHI BeCTH NIePeroBopu

IIpomosumtiss  kommanii Hazpa Kowmmanii moxzo Haszsa
[Ipomosmmii Moxke oOroBoproBatucs 3 OyIOb-IKOIO i3
HIDK4Ye3azHaueHNX oci6. Ili  ocobm  ymoBHOBaXkKeHi
npencraiusaTh Hasea Kowmmawily meperoBopax 3a Ii€ro
MpONo3uLi€ro y Biamosiap Ha 3I1H No

BkaxiTh iMEHa YIIOBHOBa)KCHUX ITiIITUCAHTIB

3 nuMu ocodamu MOXKHa 3B’s13aTucs B odici koMmnanii Hazsa
Kommamii:

Anpeca odepenra abo opranizariii
Tenedon / Daxc
E-mail

3. NocraTHi (pinancoBi pecypcu

Hassa Kowmmanii mae nocrtatHi (iHaHCOBI pecypcH st
aJMIHICTPyBaHHS L[OTO KOHTPAKTy, IIO IiATBEPIKYETHCS
HamMMU (piHAHCOBMMHU 3BITaMH, SIKI IPOMIILIN 2y TUTOPCHKY
nepeBipky (ABO mnepepaxyiite, siKi Ie JOKyMEHTH MOTIIN
OyTH mojiaHi) NOJAaHWMH Y paMKaxX Hamoi BiIIIOBiAl Ha IO
TIPOTIO3HIIITO.

Skmo odepeHTy Oyle NPHUCYIHKEHO KOHTPAKT BapTiCTIO




or above, and is not exempted based on a negative
response to Section 3(a) below, any first-tier subaward
to the organization may be reported and made public
through FSRS.gov in accordance with The
Transparancy Acts of 2006 and 2008. Therefore, in
accordance with FAR 52.240-10 and 2CFR Part170, if
the offeror positively certifies below in Sections 3.a and
3.b and negatively certifies in Sections 3.c and 3.d, the
offeror will be required to disclose to Chemonics for
reporting in accordance with the regulations, the names
and total compensation of the organization’s five most
highly compensated executives. By submitting this
proposal, the offeror agrees to comply with this
requirement as applicable if selected for a subaward.

In accordance with those Acts and to determine
applicable reporting requirements, Company Name
certifies as follows:

a) In the previous tax year, was your company’s
gross income from all sources above
$300,000?

[]Yes[]No

b) In your business or organization’s preceding
completed fiscal year, did your business or
organization (the legal entity to which the
DUNS/UEI  number  belongs) receive
(1) 80 percent or more of its annual gross
revenues in U.S. federal contracts,
subcontracts, loans, grants, subgrants, and/or
cooperative agreements; and (2) $25,000,000
or more in annual gross revenues from U.S.
federal contracts, subcontracts, loans, grants,
subgrants, and/or cooperative agreements?:

[]Yes[ ] No

¢) Does the public have access to information
about the compensation of the executives in
your business or organization (the legal entity
to which the DUNS/UEI number it provided
belongs) through periodic reports filed under
section 13(a) or 15(d) of the Securities
Exchange Act of 1934 (15 U.S.C. 78m(a),
780(d)) or section 6104 of the Internal Revenue
Code of 19867 (FFATA § 2(b)(1)):

[]Yes[ ] No

d) Does your business or organization maintain an
active registration in the System for Award
Management (www.SAM.gov)?

monan 30 000 mon. CIHA i BiH He Oyne 3BUIBHCHUI Bij
000B’s13Ky orprManHst Homepa UEI Ha mincrasi 3anepeyHoi
BiAmoBinl Ha 3anuTaHHsA Posminy 3(a) Hmxue, iHbopMmaris
mpo Oynap-sSKuil HamaHWN OpraHizamii cyOrpaHT MepuIoro
piBHS MOXe OyTH pO3KpHTA Ta ONIPIUTIOAHEHA Yepe3 CUCTEMY
FSRS.gov 3rigHo 3 momoxxeHHssMu 3akoHiB mpo [Ipo3opicTs
2006 i 2008 pokiB. Tomy, BimmoBigHO Mo monoxkeHs FAR
52.240-10 i Yactuam 170 2CFR, saxmo odepeHT mae
CTBEpJHI BiAMoOBini Ha 3amuTaHHsA Po3mimiB 3.a Ta 3.b i
3amepeyHi BiAMOBiAI Ha 3amutanHs Posminie 3.c Ta 3.d
HI)KYe, TO 3TiHO 3 MpaBWJIAMH BiH TIOBUHCH HaJaTH
KiMoHIKC iMeHa Ta 3araJibHHH pO3Mip BHHAropoiu I’ siTH
HaMBHIE OIUIAYyBaHUX KepiBHHKIB opranizamii. [lomaroun
L0 MPONO3UIiI0, O(EepeHT MOTrOMKYEThCS y  pasi
HEOOXIJTHOCTI BHKOHATH I[F0 BHUMOTY, SKIIO Homy Oynme
MPUCYIXKEHO CYOKOHTPAKT.

BigmoBigHo 1m0 mmx 3akoHIB 1
3aCTOCOBHMX BHMOI [0 3BITHOCTI,
3acBigUy€ TaKe:

3 METOI0 BH3HAYEHHS
Hassa Kowmmnanii

a) Yu BaJIOBUH MOXIJ BamIoi KOMIIAHi1 3 yCiX JpKepen y
MUHYJIOMY IOJATKOBOMY pOIli  IEPCBHIIYBaB
300 000 non. CIIA?

[] Tax [] Hi

b) UYu y nmomepeaHboMy MOBHOMY (DiCKaJIbHOMY pOIIi
Bama xommanist abo opranizamis (FOpUIAIHA
ocoba, sxiii mpucBoenmit Homep DUNS/UEI)
orpumana (1) monatimenme 80% CBOro pPIiYHOTO
BAJIOBOTO JOXOJXy B pE3yNbTaTi BHKOHAHHSI
(denepadbHUX KOHTPAKTIiB ab0 CyOKOHTpAaKTiB, 3a
pPaxyHOK IO3WK, TPAHTIB, CyOrpaHTiB Ta/abo yroxa
npo  cmiBopamo; Ta  (2)  moHaiiMeHmie
25 000 000 mos. CILIA cBoro pi4HOro BajJOBOIO
JIOXOJly B pe3yJibTaTi BUKOHAHHS (eaepabHuX
KOHTPAaKTIB 200 CyOKOHTPAKTIB, 3a paXyHOK MO3HK,
IpaHTiB, CyOrpaHTiB Ta/abo yroJ npo miarpumMKy?

[] Tax [] Hi

¢) Yu mMae rpoMaChKICTh TOCTYT 0 iHpOpMarii mpo
BHHAropoJIy BUIIOTO KEPIBHHUIITBA BaIIOi KOMITaHil
abo opranizamii, mnpeacraBieHoi |y  ¢opmi
MEPIOJIMYHUX 3BITIB, IO MOJAIOTHCS 3TITHO 3
noJioxeHHAMU po3niny 13(a) ado 15(d) 3akony npo
TOpriBmi0 ILiHHUMH marepamu 1934 poky (15
U.S.C. 78m(a), 780(d)) abo po3ainy 6104 Konekcy
BHyTpimHiX noxonis CHIA 1986 poky? (FFATA §
2(b)(1)):

[] Tax [] Hi

d) d) Uu 3apeectpoBaHa Bama xommanis a6o
opranizanis y Cucremi ynpaBmiHHS KOHTPaKTaMH
(www.SAM.gov)?



http://www.sam.gov/
http://www.sam.gov/

[]Yes[]No
4. Ability to Comply

Company Name is able to comply with the proposed
delivery of performance schedule having taken into
consideration all existing business commitments,
commercial as well as governmental.

5. Record of Performance, Integrity, and Business
Ethics

Company Name record of integrity is (Instructions:
Offeror should describe their record. Text could include
example such as the following to describe their record:
"outstanding, as shown in the Representations and
Certifications. We have no allegations of lack of
integrity or of questionable business ethics. Our
integrity can be confirmed by our references in our Past
Performance References, contained in the Technical
Proposal.”

6. Organization, Experience, Accounting and
Operational Controls, and Technical Skills

(Instructions: ~ Offeror  should  explain  their
organizational system for managing the subcontract, as
well as the type of accounting and control procedure
they have to accommodate the type of subcontract being
considered.)

7. Equipment and Facilities

(Instructions: Offeror should state if they have necessary
facilities and equipment to carry out the contract with
specific details as appropriate per the subcontract
SOW.)

8. Eligibility to Receive Award

(Instructions: Offeror should state if they are qualified
and eligible to receive an award under applicable laws
and regulation and affirm that they are not included in
any list maintained by the US Government of entities
debarred, suspended or excluded for US Government
awards and funding. The Offeror should state whether
they have performed work of similar nature under
similar mechanisms for USAID.)

[] Tax [] Hi
4. CipoMO:KHiCTh JOTPHMYBATHCh BUMOT

Hassa Komnamii CIIPOMOYXKHA JIOTpUMYBAaTHUCA
MIPOIIOHOBAHOTO TpadiKy BUKOHAHHS KOHTPAKTY, OepydH 10
yBaru BCi iCHyI04i [1i710Bi 3000B’A3aHHS, K KOMEPIIiiiHi, TaK
1 ypsiIoBi.

5. JlocBin BHUKOHAHHS, [JOTPHMMAaHHA TPHHIUIIB
npodeciiiHoi 7100povYecHOCTI Ta AiT0BOI eTUKH

Jocsin JOTPUMaHHS NPUHLUIIIB npodeciiiHoi
nobpoyecHocTi kommnaniero Hazpa Kommawnii € (BxaziBku:
OdepeHT IMOBMHEH ONUCATH  ICTOPIIO  JIOTPUMAaHHS

NPUHIUIIB NpoeciiiHoi JoOpodecHoCTI. [t IIboro MOKHa,
HAMpPUKJIA[], BKIIOYUTH HACTYITHUI TEKCT: «0€3J0raHHIM, SIK
MIATBEPKYEThCS 3asBaMu Ta 3acBigueHHsMU. [Ipotn Hac
HE BHCYBAJIOCS 3BUHYBA4YCHb y HEJOTPUMAHHI MPUHIIMIIB
npodeciitHoi 1oOpouecHOCTI ur Oi3HEC-eTUKH. JloTpruMaHHS
HaMU MPUHIUIIB MPOQEciitHOi T0OpOIEeCHOCTI MOKe OyTH
MIATBEP/KCHE HAIIMMHU PEKOMCHIAISIMH Y  PO3JILT
«PexoMeHaaIii oo J0CBiay BUKOHAHHSD, SIKI MICTSATBCS Y
TexHiIYHIN{ TPOMO3UIIIT».

6. Opranizania, poceix, Oyxranrepcbkuii 00K,
KOHTPOJIb 32 ONepaliiiHOI0 AifVIBHICTIO Ta TeXHi4HI
HABHYKH

(BkaziBkm:  OdepeHT  TOBHHEH  MOSCHUTH  CBOIO
OpraHi3aliifHy CTPYKTYpy IJIs aJMIHICTPYBaHHS IIHOTO
CyOKOHTPAKTy, a TaKOX THI OyXTraJaTepChbKOTO OOJIKy Ta
Ipoueayp KOHTPOINIO, AKi HoMmy Tpeba MpHUCTOCYBATH IO
THUITy CyOKOHTPAKTY, KU PO3TIISAAETHCSL.)

7. O01aTHAHHS Ta NOTYKHOCTI

(BxaziBku: OdepeHT NOBUHEH 3a3HAUYNTH, UM MAa€ HEOOX11H1
MOTYXKHOCTI Ta OOJIaJHaHHS JUII BUKOHAHHS KOHTPAKTY 3
3a3HAUEHHSIM KOHKPETHHX JeTallei, sKi BUMararoTbcs T3
CyOKOHTPAKTY.)

8. IIpaBo Ha orpumannsi CyOKOHTpPaKTy

(BkaziBku: OdepeHT IOBHHEH 3a3HAYUTH, YA MA€ TPaBO Ta
MOBHOBA)XGHHA HAa OTPUMAaHHS KOHTPAKTy 3TiJHO 3
3aCTOCOBHMMH 3aKOHAMH Ta ITOJIOKECHHIMH, Ta MiATBEPANTH,
IO BiH HE BKIIOYEHHMH 10 kKomHOro cumcky Ypsay CLIA
IOZI0 OpraHi3amiii, sKi 3a0JI0KOBaHO, BUKIIOYCHO YH
1o30aBjleHO  [paBa  OTPUMYBAaTH  KOHTPAKTH  Ta
¢inancyBanns Ypsay CIIA. OdepeHTt moBUHEH 3a3HAYUTH,
4M BUKOHYBaB BiH noaioHy poboty mist USAID y pamkax
MO/II0HUX MEXaHI3MiB.)




9. Commodity Procurement

(Instructions: If the Offeror does not have the capacity
for commodity procurements - delete this section. If the
Offeror does have the capacity, the Offeror should state
their qualifications necessary to support the proposed
subcontract requirements. )

10. Cognizant Auditor

(Instructions: Offeror should provide Name, address,
phone of their auditors — whether it is a government
audit agency, such as DCAA, or an independent CPA.)

11. Acceptability of Contract Terms

(Instructions: Offeror should state its acceptance of the
proposed contract terms.)

12. Recovery of Vacation, Holiday and Sick Pay

(Instructions: Offeror should explain whether it recovers
vacation, holiday, and sick leave through a corporate
indirect rate (e.g. Overhead or Fringe rate) or through a
direct cost. If the Offeror recovers vacation, holiday, and
sick leave through a corporate indirect rate, it should
state in this section the number of working days in a
calendar year it normally bills to contracts to account for
the vacation, holiday, and sick leave days that will not
be billed directly to the contract since this cost is being
recovered through the corporate indirect rate.)

13. Organization of Firm

(Instructions: Offeror should explain how their firm is
organized on a corporate level and on practical
implementation level, for example regionally or by

technical practice.)

Signature:

Name:
One of the authorized negotiators listed in Section 2
above should sign

Title:
Date:

9. 3akyniBJis TOBapiB

(BxaziBku: Skmo OdepeHT He Mae mpaBa Ha 3aKyHiBIIO
TOBapiB, BUAAIITh neil po3aul. Skmo OdepeHt mae Take
MpaBo, BiH MOBUHEH 3a3HAYUTH CBOT KBaJTi(hiKallii, He0OXiTHi
JUTST 3a0€3TeYeHHS BiJIIIOBIIHOCTI BUMOTaM TPOTIOHOBAHOT'O
CyOKOHTPAKTY.)

10. KomneTeHTHHUIi ayAnTOP

(BkaziBku: OdepeHT MOBUHEH HAAATH iM’s, ajapecy, HOMep

TesieOHy CBOrO ayauropa — OQIUIHHOTO YpsI0BOTO
ayJAMTOPCHKOTO  OpraHy, HampuKiIaa,  AyAHTOPCHKE
areHTCTBO  KOHTpakTiB  MiHicTepcTBa  000poHH a0

HE3aJIeI)KHOTO CepTH(IKOBAHOTO ayAUTOPa.)
11. IIpniiHATHICTH YMOB KOHTPAKTY

(BxaziBku: OdepeHT MOBHHEH 3a3HAYUTH NPUHHATTS HUM
3aMpOMOHOBAHUX YMOB KOHTPAKTY.)

12. BimmkoayBaHHS BiImycTOK, CBSITKOBHX MAHIB i
JiKAPHAHUX

(BxaziBku: OdepeHT MOBHHEH MOSCHUTH, YH BIJLIKOJOBYE
BiH BIJIyCTKH, CBSITKOBI JIHI Ta JIIKapHSHI 4epe3 HerpsMi
BUTpaTH KOMNaHii (HalpHKIaa, 32 paxXyHOK HaKJIQJHUX YU
JOJATKOBUX BHUTpaT) abo uepe3 mpsiMi BHUTpaTH. SIKI0
OcepeHT BIAIIKOAOBY€E BIAMYCTKH, CBATKOBI JHI Ta
JKapHSHI Yepe3 HempsiMi BUTPATH, B IbOMY poO3aiii Tpeba
3a3HAYUTH KITBKICTh POOOYHX JHIB y KallCHIAPHOMY DOIIi,
0 mependavyeHi Ha BiIITyCTKH, CBATKOBI JHI Ta JIKapHSHI,
Ha SKi He OyIyTh NPSIMO BHCTABISTHCS paxyHKH 3a
KOHTPAKTOM, OCKUIBKH iX BapTICTh BiJIIIKOJIOBY€EThCS Uepe3
HETpsIMi BUTPATH KOMITaHii. )

13. Oprauizauis ¢pipmu

(BxaziBkm: OdepeHT TOBHHEH MOSCHHUTH, SKUM UYHHOM
¢ipma oprani3oBaHa Ha KOPIIOPATHBHOMY PiBHI Ta Ha PiBHI
MPaKTUYHOT peamizarii, HampukiIag, 3 TOYKH 30py

PETiOHANTBHOTO MPECTABHUIITBA Y TEXHITHUX HOPM.)

ITignuc:

Im’st:

Iionuc nosunna nocmasumu 00Ha 3 0Ci6, YNOBHOBANCEHUX
secmu nepezosopu 32iono Pozdiny 2 euwye

ITocana:

Jlara:

Subcontractor Size Self-Certification Form

®opma camo3acBigueHHs: po3mipy CyOKOHTpaKTHHKA




Reference Number: 72012118C00002
Project Name: USAID Competitive Economy
Program

Primary NAICS Code: 541990

Josinkosuii Homep: 72012118C00002

Has3sga IIpoexty: IIporpama USAID
«KoHKypeHTOoCTIpOMOKHA €KOHOMIKA YKpaiHn»
OcnoBnuii kox NAICS: 541990

Offeror Name: Full legal name
Address: Street address
City, State, Zip: City, State Zip

UEI Number:
Contact Person: Name, Title
Contact Phone Number: (555) 555-5555

HaszBa O¢epenra: [losna ropujanuna nazsa
Appeca: Bynuis

Micrto, kpaiHa, momToBui ingekc: Micto, kpaina,
MOMITOBHH 1HJIEKC

Homep UEL

KonrtakTHa ocoba: [v’s ta nocaja

KonTakTHuii HoMep Tenedony: (555) 555-5555

Type of Entity

If you have difficulty ascertaining the business size
status, please refer to SBA’s website
(www.sba.gov/size) or contact your local SBA office.

O Small Business [ Large Business
O Nonprofit/Educational [ Government [ Non-US

If “Small Business” is checked above, and if applicable,
please identify any additional small business
designations under which the offeror qualifies. You may
wish to review the definitions for the below categories
in the Federal Acquisition Regulation 19.7 or 52.219-8
(www.acquisition.gov/far/) to determine applicability.

O Small Disadvantaged Business

O 8(a)

[0 HUBZone

[0 Woman Owned Small Business
[J Veteran Owned

[ Service Disabled Veteran Owned
O Alaskan Native Corporation

0 Indian Tribe

By signature below, I hereby certify that the business
type and designation indicated above is true and
accurate as of the date of execution of this document,
and I further understand that under 15 U.S.C. 645(d),
any person who misrepresents a business’ size status
shall (1) be punished by a fine, imprisonment, or both;
(2) be subject to administrative remedies; and (3) be
ineligible for participation in programs conducted under
the authority of the Small Business Act.

Tun opranizamii

Skmo y Bac BUHUKIIHM TPY/IHOII 3 BUSHAYCHHSM PO3MIpY
6i3HECY, 3BEPHITHCS HA CAlT YTPaBIIiHHS y CIpaBax
Masioro OizHecy (SBA) (www.sba.gov/size) abo 3BepHIThCS
Io MicrieBoro ogicy SBA.

O Maumuii 6i3nec C1Benuknii 6i3Hec
0O HenpuOyrtkoBa/OcBiTHs opranizauis [ Ypsiosa
opranizamiss [] HeamepukaHChKa opraHizaris

Sxmo Bu mo3Hauniam mosie «Manuii 0i3HeC», TO BKaXiTh,
Oynp macka, Oymb-sKi JOJATKOBI MO3HAYCHHS MAJIOToO
Oi3Hecy, SKImIO0 TaKi 3aCTOCOBYIOTBCS, 338 SKUMH KOMIAHis
KkBamipikyeTscsi Ak Mammid OizHec. [l 3’scyBaHHA
HEOOXITHOCTI iX 3acTocyBaHHSA, Bu MokeTe HepersiHyTH
BHU3HAUCHHS HIDKYCHAaBEICHHX Kareropid y IIpaBmmax
3akymiBenb s (enepansHUX notped 19.7 abo 52.219-8
(www.acquisition.gov/far/).

[0 Manwii 6i3Hec, SIKUM BOJIOJIi€ TIPEACTABHUK
HE3aXHUIICHOT KaTeTopii HaceIeHH

[0 8(a)

[0 HUBZone

[OManuii 6i3HEC, IKMUM BOJIOI€ JKIHKA

[0 Maunuii 6i3Hec, SIKHM BOJIOJII€ BETEPaH

[0 Manwuii 6i3Hec, SIKUM BOJIOJII€ BETEpPaH 3 00MEKECHUMHU
MOYKJTMBOCTSIMU

[0 KommaHisi, 3acCHOBaHa KOPIHHUM >KUTENEM AJSICKA

O InpiaHcbke miem’s

CBoiM minuCOM HMXYE 5 3aCBIIUYIO, 110 CTAHOM Ha JaTy
MiANMKACAaHHS [HOTO JOKyMEHTA BKa3aHi BHINEC THH i
MO3HAYCHHs Oi3HECY € BIpHUMH Ta TOYHHMH, 1 51 PO3yMIiI0,
mo 3rigHo 3 nojoxeHHsaMu 15 U.S.C. 645 (d), Oynp-ska
ocoba, sika (anbcudikye cratyc po3mipy 6i3Hecy, oyze (1)
mokapana mTpadoM, TIOPEMHUM yB SI3HEHHSIM abo oboma;
(2) mipnsaraty anMiHICTpaTHBHUM 3axo1aM; 1 (3) mo30aBieHa
mpaBa yd4acTi y Mporpamax, 0 HPOBOISTHCSA 3TiTHO 3
3akoHOM TIpo Maiwmii Oi3Hec.



http://www.sba.gov/size
http://www.acquisition.gov/far/
http://www.sba.gov/size
http://www.acquisition.gov/far/

Signature and Title (required)

Date

CHEMONICS INTERNAL USE ONLY

sfe sk sfe sk sk sk sk sk sk skosk sk skeske sk skeskeoskoskeskoskok

HUBZone Status has been verified in the System for
Award Management database or Dynamic Small
Business Database Search as of / /

conducted by:

[Migmuc i mocaga (000B’A3K0BO)

Jlata

TUIbKU I BHYTPIIIHBOI'O BUKOPUCTAHHA
KOMITAHIE€IO KIMOHIKC

Cratyc HUBZone mepeBipeno B 0a3i manmx Cucremu
YIIpaBJiHHS KOHTpakTamu abo Dynamic Small Business
Database Search cranomua __ /  /

[MepeBipus(-s1a):



https://www.sam.gov/portal/SAM/?portal:componentId=9615a076-c195-44d7-9bf4-ff1d3d101e6c&interactionstate=JBPNS_rO0ABXc0ABBfanNmQnJpZGdlVmlld0lkAAAAAQATL2pzZi9uYXZpZ2F0aW9uLmpzcAAHX19FT0ZfXw**&portal:type=action#1
https://www.sam.gov/portal/SAM/?portal:componentId=9615a076-c195-44d7-9bf4-ff1d3d101e6c&interactionstate=JBPNS_rO0ABXc0ABBfanNmQnJpZGdlVmlld0lkAAAAAQATL2pzZi9uYXZpZ2F0aW9uLmpzcAAHX19FT0ZfXw**&portal:type=action#1
http://dsbs.sba.gov/dsbs/dsp_searchhubzone.cfm
http://dsbs.sba.gov/dsbs/dsp_searchhubzone.cfm
https://www.sam.gov/portal/SAM/?portal:componentId=9615a076-c195-44d7-9bf4-ff1d3d101e6c&interactionstate=JBPNS_rO0ABXc0ABBfanNmQnJpZGdlVmlld0lkAAAAAQATL2pzZi9uYXZpZ2F0aW9uLmpzcAAHX19FT0ZfXw**&portal:type=action#1
https://www.sam.gov/portal/SAM/?portal:componentId=9615a076-c195-44d7-9bf4-ff1d3d101e6c&interactionstate=JBPNS_rO0ABXc0ABBfanNmQnJpZGdlVmlld0lkAAAAAQATL2pzZi9uYXZpZ2F0aW9uLmpzcAAHX19FT0ZfXw**&portal:type=action#1
http://dsbs.sba.gov/dsbs/dsp_searchhubzone.cfm
http://dsbs.sba.gov/dsbs/dsp_searchhubzone.cfm

Subcontractor Size Self-Certification Form

Reference Number: 72012118C00002
Project Name: USAID Competitive Economy
Program

Primary NAICS Code: 541990

®opma camo3acBinueHHst po3mipy CyOKOHTpaKTHHKA

JoBinkosuii Homep: 72012118C00002
Ha3sga IIpoexTy: [Iporpama USAID
«KoHKkypeHTOCTIpOMOKHA €KOHOMIKa YKpaiHm»

Ocnonuii koag NAICS: 541990

Offeror Name: Full legal name
Address: Street address
City, State, Zip: City, State Zip

UEI Number:
Contact Person: Name, Title
Contact Phone Number: (555) 555-5555

HaszBa O¢epenra: [losna ropujanuna nazsa
Anpeca: BysuLs

MicTo, kpaiHa, MOWITOBUH iHIEKC: MiCcTO, KpaiHa,
MOIITOBUH 1HICKC

Homep UEL

KonrakTHa ocoda: iv’s Ta rocajia

KonTakTHuii Homep Tenedony: (555) 555-5555

Type of Entity

If you have difficulty ascertaining the business size
status, please refer to SBA’s website
(www.sba.gov/size) or contact your local SBA office.

O Small Business [ Large Business
O Nonprofit/Educational [ Government [ Non-US

If “Small Business” is checked above, and if applicable,
please identify any additional small business
designations under which the offeror qualifies. You may
wish to review the definitions for the below categories
in the Federal Acquisition Regulation 19.7 or 52.219-8
(www.acquisition.gov/far/) to determine applicability.

00 Small Disadvantaged Business

[ 8(a)

[0 HUBZone

[0 Woman Owned Small Business
[J Veteran Owned

1 Service Disabled Veteran Owned
[0 Alaskan Native Corporation

[ Indian Tribe

By signature below, I hereby certify that the business
type and designation indicated above is true and
accurate as of the date of execution of this document,
and I further understand that under 15 U.S.C. 645(d),
any person who misrepresents a business’ size status
shall (1) be punished by a fine, imprisonment, or both;
(2) be subject to administrative remedies; and (3) be
ineligible for participation in programs conducted under

Tun opranizamii

Skmo y Bac BUHUKIIM TPYAHOIII 3 BU3HAYCHHIM PO3MIPY
0i3HeCy, 3BepHITHCSA Ha CAalT YTpaBIiHHA y CIpaBax
Masoro OizHecy (SBA) (www.sba.gov/size) abo 3BepHIThCA
Io micueBoro odicy SBA.

O Maumuii 6i3nec C1Benuknii 6i3Hec
[0 HenpuOyTtkoBa/OcCBiTHS opraHizaris
O Ypsanosa opranizauiss [1 HeamepukaHncbka opraHizamis

Skmo Bu mosnauuau mose «Manuii O0i3HeC», TO BKaXiTh,
Oynp macka, Oymb-fKi JOJATKOBI MO3HAYCHHS MAJlOTo
Oi3Hecy, SKImIO0 TaKi 3aCTOCOBYIOTBCS, 33 SKUMH KOMIaHis
kBamiikyerbcs sk Manuid  GizHec. Jlns  3’sicyBaHHS
HeoOxinHocTi X 3acrocyBaHHsA, Bu MoxkeTe neperisHyTH
BU3HAUCHHS HIKYCHABeJeHUX KaTeropii y IlpaBummax
3akymiBenb s (enepansHuX notped 19.7 abo 52.219-8
(www.acquisition.gov/far/).

[0 Manwii 6i3Hec, SIKHM BOJIOI€ TPEACTABHUK
HE3aXHIICHOT KaTeropii HaceJIeHHS

0O 8(a)

O HUBZone

[OManuii 6i3HEC, IKUM BOJIOI€ JKIHKA

[0 Manwii 6i3Hec, SIKHM BOJIOJII€ BETEPaH

[0 Manwii 6i3Hec, SIKHM BOJIOI€ BETEPaH 3 00MEKEHUMHU
MOJKJTHBOCTSIMU

00 KommaHis, 3acHOBaHa KOPIHHHUM KUTEJNEM AJICKU

O InpiaHcbke miem’s

CBOM HiNKCOM HMXKYE 5 3aCBIIUYIO, IO CTAHOM Ha JaTy
MiAMACaHHS IBOTO JOKyMEHTa BKa3aHI BHIIE THHI i
Mo3Ha4YeHHs Oi3Hecy € BIpHUMH Ta TOYHUMH, i S PO3yMilo,
mo 3rigHo 3 monoxeHHsmu 15 U.S.C. 645 (d), Oyap-sxa
ocoba, sixa (anbcudikye cratyc po3mipy Oi3Hecy, oyzxe (1)
mokapaHa mTpadoM, TIOPEMHAM yB’S3HEHHSAM abo oOoma;
(2) mignsaraTH aAMiHICTpaTHBHAM 3axo/aM; i (3) mo36aBieHa
IpaBa yyacTi y mporpaMax, L0 TMPOBOJSTHCS. 3TiHO 3
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the authority of the Small Business Act.

3aKoHOM PO Mauuii Oi3Hec.

Signature and Title (required)

Date

CHEMONICS INTERNAL USE ONLY

HUBZone Status has been verified in the System for
Award Management database or Dynamic Small
Business Database Search as of / /

conducted by:

[Tigmuc i [Tocana (000B’SI3k0BO)

Jlata

TUIbKU I BHYTPIIIHBOI'O BUKOPUCTAHHA
KOMITAHIE€IO KIMOHIKC

Cratyc HUBZone mepeBipeno B 0a3i manmx Cucremu
yIpasiiHHg KoHTpakTtamu a6o Dynamic Small Business
Database Search cranom Ha / /

[MepeBipus(-s1a):

FEDERAL FUNDING ACCOUNTABILITY AND
TRANSPARENCY ACT (FFATA) SUBAWARD
REPORTING QUESTIONNAIRE AND
CERTIFICATION

Prime Contract
Competitive Economy Program (CEP) in Ukraine
72012118C00002

Subcontractor Data

Insert Subcontractor Name

Insert Subcontractor AddressLinel

Insert Subcontractor AddressLine2

Insert Subcontractor City, Insert Subcontractor
State in USA, or Province/Other

Insert Subcontractor Zipcode or Postal Code Insert
Subcontractor Country

Subcontract Number: INSERT SUBCONTRACT
NUMBER

Start Date: INSERT SUBCONTRACT START
DATE

Subcontract Value: INSERT SUBCONTRACT
VALUE

A. In the previous tax year, was your company’s
gross income from all sources under $300,000?
[]Yes[ ] No
B. If“No”, please provide the below information and
answer the remaining questions.
@) Subcontractor DUNS/UEI Number: Insert

DUNS/UEI on record

AHKETA IMIA3BITHOCTI IOJ0
CYBKOHTPAKTIB 3A 3AKOHOM ITPO
HIA3BITHICTD TA MPO30OPICTH OO0
OEJEPAJTBHOI'O ®IHAHCYBAHHS (FFATA)

OCHOBHUI1 KOHTPAKT

[IpoekT «KoHKYpeHTOCIIPOMOKHA EKOHOMIKa Y KpaiHI»
(«KEVY»)

72012118C00002

Jani npo Cy0KoHTpaKTHHKA

BeraBTre Ha3By CyOKOHTPAKTHHMKA

BeraBTe agpecy CyOKOHTpaKTHHKA

BeraBTe agpecy CyOKOHTPaKTHHKA (IPOJAOBKEHHS)

BceraBTre MmicTto CyOKOHTpPaKTHHKA, BCTaBTe IITAT
CyokonTpaktHuka y CIHIA, a6o pgami mpo
NPpoBiHLiI0/iHIIe

BceraBre momroBuii  iHgeke a0o mnomrToBuil Koa

CyOxonTpakTHUKa BeraBre kpainy CyOKOHTpaKTHHKA

Homep CyOxonrpakty: BCTABTE HOMEP
CYBKOHTPAKTY

Hara ITouatky: BCTABTE JATY NIOYATKY
CYBKOHTPAKTY

Hina CyoxonTpakty: BCTABTE LIIHY
CYBKOHTPAKTY

A. Yum y nonepeaHpOMY (piHAHCOBOMY POILIi BAIOBHI
JTOX1J1 BalIoi KOMITaHil, OTPIMAaHUI 3 yCIiX JKepe,
cranoBuB MeHme 300 000 gomapis CIIIA?

[] Tax [] Hi

B. Skmo «Hi», Oyne acka, Hajaite HIK4Ye iHGOpMAITiTo
Ta BIANOBIAl HA 1HII TUTAHHS.
@) Homep DUNS / UEI Cy0KkoHTpaKTHHMKA:
BerasTe 3apeecTpoBanuii Homep DUNS/UEI



https://www.sam.gov/portal/SAM/?portal:componentId=9615a076-c195-44d7-9bf4-ff1d3d101e6c&interactionstate=JBPNS_rO0ABXc0ABBfanNmQnJpZGdlVmlld0lkAAAAAQATL2pzZi9uYXZpZ2F0aW9uLmpzcAAHX19FT0ZfXw**&portal:type=action#1
https://www.sam.gov/portal/SAM/?portal:componentId=9615a076-c195-44d7-9bf4-ff1d3d101e6c&interactionstate=JBPNS_rO0ABXc0ABBfanNmQnJpZGdlVmlld0lkAAAAAQATL2pzZi9uYXZpZ2F0aW9uLmpzcAAHX19FT0ZfXw**&portal:type=action#1
http://dsbs.sba.gov/dsbs/dsp_searchhubzone.cfm
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https://www.sam.gov/portal/SAM/?portal:componentId=9615a076-c195-44d7-9bf4-ff1d3d101e6c&interactionstate=JBPNS_rO0ABXc0ABBfanNmQnJpZGdlVmlld0lkAAAAAQATL2pzZi9uYXZpZ2F0aW9uLmpzcAAHX19FT0ZfXw**&portal:type=action#1
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(i)

(iii)

(iv)

)

In your business or organization’s preceding
completed fiscal year, did your business or
organization (the legal entity to which the
DUNS/UEI number belongs) receive (1) 80
percent or more of its annual gross revenues in
U.S. federal contracts, subcontracts, loans,
grants, subgrants, and/or  cooperative
agreements; and (2) $25,000,000 or more in
annual gross revenues from U.S. federal
contracts, subcontracts, loans, grants,
subgrants, and/or cooperative agreements?:

[]Yes[ ] No

Does the public have access to information
about the compensation of the executives in
your business or organization (the legal entity
to which the DUNS/UEI number it provided
belongs) through periodic reports filed under
section 13(a) or 15(d) of the Securities
Exchange Act of 1934 (15 U.S.C. 78m(a),
780(d)) or section 6104 of the Internal Revenue
Code of 19867:

[]Yes[ ] No

Does your business or organization maintain a
record in the System for Award Management

(www.SAM.gov)?
[]Yes[]No

If you have indicated “Yes” for paragraph (ii)
and “No” for paragraph (iii) and (iv) above,
provide the names and total compensation” of
your five most highly compensated
executives”” for the preceding completed fiscal
year.

1. Name:
Amount:
2. Name:
Amount:
3. Name:
Amount:

(i)

(iii)

(iv)

V)

VY nmnomnepenHiii 3aBeplieHHH (IHAHCOBMH piK
BAILIOTO MiANpPHEMCTBA a00 opraHizauii — 4u Baiie
HAIPUEMCTBO 200 opraHizanist (I0puAHYHA 0co0a,
sikiit Hanmexuth Homep DUNS / UEI) orpumanna: (1)
80% abo OinpIe CBOTO PIYHOTO BAJIOBOTO TOXOIY
OTpUMajia B Pe3yNbTaTi BUKOHAHHS (eneparbHuX
KOHTPAKTIiB, CyOKOHTPAKTiB, 32 PaxyHOK IO3WK,
TpaHTiB, cyOrpaHTiB Ta/ a00 yTrox Mpo CIIiBIIPALIIO;
Ta (2) 25 000 000 momapis CIIA abo GinbIre cBOTO
PIYHOTO BaJIOBOTO JOXOJY B Pe3yJIbTaTi BAKOHAHHS
(enepaibHUX KOHTPAKTIB, CYOKOHTpakTiB, 3a
paxyHOK IO3UK, 'PaHTIB, CyOrpaHTiB Ta/ abo yron
PO CHIBIpAIO?:

[ ] Tax [ ] Hi

Uu Mae TPOMaJICHKICTh TOCTYM 10 iH(opMarii mpo
CyMH BHHArOpOJH, CIUIadyBaHi KePiBHOMY CKJaIy
BAIIOTO TiAMPUEMCTBA UM OpraHizarii (*opuanIHol
ocobm, skii Hamexxuts Homep DUNS / UEI)
3aBIIIKA TEPIONUYHIA 3BITHOCTI, IIO MOJA€ETHCS
BiJIOBITHO 110 po3auty 13(a) abo 15(d) 3akony npo
Oipxxi miHamx mamepiB 1934 poky (15 U.S.C.
78m(a), 780(d)) abo posniny 6104 IlogarkoBoro
koaekcy CIHIA 1986 poky?:

[] Tax [] Hi

Uwu 3apeectpoBana Barra kommanis abo
opranizamis y CucteMi yrnpapiliHHSI KOHTpPaKTaMH

(www.SAM.gov)?
[] Tax [] Hi

SIkmo BY BKazanu «Tak» y myHkTi (ii) i «Hi» y
nyHKTi (iii) Ta (1v), BKaXiTh IMEHa/Npi3BUIIA Ta
3arajibHi CyMH BUHArOpOJIH , CIUTAYeH] BAIUM

I’ ATOM HaHOIIBII BUCOKOOTLIAYYBAaHUM
HpeJCTaBHUKAM KEPIBHOTO CKJIaLy  3a MonepeHii
3aBepiieHnH (piHAHCOBHUH PiK.

B

Im’s:

Cyma:

)

Im’s:

CymMma:

Im’st:

CymMma:



http://www.sam.gov/
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4. Name:

Amount:

5. Name:

Amount:

By signature below, I hereby certify that the information
provided above is true and accurate as of the date of
execution of this document, and I further understand that
annual certification is required for information provided
in paragraph (v) above.

4. IMm’s:
Cyma:

5. Im’s:
Cywma:

CBoiM MiJNMCOM H¥DKYE s 3acBiquylo, LI0 iH(pOpMaris,
HAJ/IaHA BUIIIE, € MIPABIUBOIO 1 TOYHOIO HA JATy MiAMUCAHHS
LBOrO JOKYMEHTa, 1 S TaKoXX pO3yMil0, IO CTOCOBHO
BiJIOMOCTEH, 1[0 TMOAAIOTHCS y MYHKTI (V) BUIllE, TOTPiOHE
HIOPIYHE 3aCBiqUCHHS.

Signature and Title (required)

[Migmuc i mocaga (000B’A3K0BO)

Date

*“Total compensation” means the cash and
noncash dollar value earned by the executive
during the Subcontractor’s preceding fiscal year
and includes the following (for more information
see 17 CFR 229.402(c)(2)):

(1) Salary and bonus.

(2) Awards of stock, stock options, and stock
appreciation rights. Use the dollar amount
recognized for financial statement reporting
purposes with respect to the fiscal year in
accordance with the Financial Accounting
Standards Board’s Accounting Standards
Codification (FASB ASC) 718, Compensation-
Stock Compensation.

(3) Earnings for services under non-equity
incentive plans. This does not include group life,
health, hospitalization or medical reimbursement
plans that do not discriminate in favor of
executives, and are available generally to all
salaried employees.

(4) Change in pension value. This is the change in
present value of defined benefit and actuarial
pension plans.

(5) Above-market earnings on deferred
compensation which is not tax-qualified.

(6) Other compensation, if the aggregate value of

Jlata

*TepMiH «nigcymMKoBa cyMa BMHaropoan» o3Havae
roTiBkoBi abo HeroTiBKOBi CyMu B ,0N1apOBOMY
€KBiBaNeHTi, OTPUMaHi KEPIBHUKOM NPOTAromM
nonepeaHboro piHaHcoBoro poky Cy6KOHTpaKTHWKaA, i
BK/toUae B cebe HacTynHe (oeTanbHiwy iHpopMauiro
omsucby 17 CFR 229.402(c)(2)):
(1) Sapnnama ma npemis.
(2) BuHaropoga, cniadyBaHa akyiaMu, ornyioHaMu Ha
akuyii, abo npusineloBaHUMU akyiamMu. YKaxiTb cyMy B
[0M1apoBOMYy eKBiBaneHTi, 3a3Ha4YeHy 3 MeTOH
nogaHHA ¢iHaHCOBOI 3BITHOCTI Y CTOCYHKY A0
$iHaHCOBOro poky BigNOBIAHO A0 KoaMdiKaLii
cTaHpapTiB 6yxrantepcbkoro obniky Pagu ctaHgapTis
¢diHaHcoBoro o6niky (FASB ASC) 718, BuHaropoau-
BuHaropoawn cnnadvyBaHi akuiaMu.
(3) doxogu 3a nocnyru, He NoB’a3aHi 3 naaHamu
CmMuMy/ItoBaHHA B/1aCHOro karnimasny. Lle He Bkntovae
rpPynoBi NaaHW CTpaxyBaHHA XXUTTA, 340POB’A YK
BigLLKOAYBaHHA rocniTanisauii abo MegnyHUX BUTpaT,
AKi He CTaBNATb KEPIBHMI CKNad y CNpUATAMBI YMOBMU,
a € 3arasibHOA4OCTYNHNUMU A8 BCiX NPauiBHUKIB, AKi
OTPUMYHOTb 3ap06iTHY NNaTHIo.
(4) 3miHu y cymi neHcii. Lli 3MiHK cTOCYHOTbCA NOTOYHOI
CYMW BCTaAHOBJ/IEHWX N/1aHIB MEHCINHUX BUNAaT Ta
aKTyapHMX NeHCIMHUX NaHiB.
(5) Cymu 3apobimky Buwe cepeHbOro pUHKOBOIro
PiBHA Ha BigKkiageHi BUHaropoA4u, AKi He
Bigrosigaromse rnogamkoBUM BUMOraM.
(6) IHWi BMHaropoam, AKLL0 3arasnibHa cyMa Takmx




all such other compensation (e.g., severance,
termination payments, value of life insurance
paid on behalf of the employee, perquisites or
property) for the executive exceeds $10,000.

**”Executive” means officers, managing partners, or
any other employees in management positions.

BUHaropogn (Hanpukaag, BUxigHi BunnaTu, nnaTtexi no
NPUNWHEHHIO AiANbHOCTI Ha nocagi, CymMu
CTpaxyBaHHA XXUTTA, BUNAadvyBaHi Big iMeHi
npauiBHWKa, 404aTKOBI HeEperynapHi goxoan abo
BNAaCHICTb) ANA NpeacTaBHMKa KEPIBHOMO cknagy
nepesuitye 10 000 gonapis CLUA.

** TepMiH «IpeJICTaBHUK KEPIBHOTO CKJIA/ly» O3HAyYae
0Caji0BUX 0Ci0, KOMIAHBHOHIB 200 THIIUX MPAIliBHUKIB,
10 3afiMar0Th KEPiBHI MOCAIH.




52.203-2 Certificate of Independent Price
Determination

As prescribed in 3.103-1, insert the following provision.
If the solicitation is a Request for Quotations, the terms
“Quotation” and “Quoter” may be substituted for
“Offer” and “Offeror.”

CERTIFICATE OF INDEPENDENT PRICE DETERMINATION
(APR 1985)
called

(hereinafter the

"offeror")
(Name of Offeror)

(a) The offeror certifies that—

(1) The prices in this offer have been arrived at
independently, without, for the purpose of restricting
competition, any consultation, communication, or
agreement with any other offeror or competitor relating
to— (i) Those prices;

(i1) The intention to submit an offer; or
(ii1) The methods or factors used to calculate
the prices offered.

(2) The prices in this offer have not been and will
not be knowingly disclosed by the offeror, directly or
indirectly, to any other offeror or competitor before bid
opening (in the case of a sealed bid solicitation) or
contract award (in the case of a negotiated solicitation)
unless otherwise required by law; and

(3) No attempt has been made or will be made by
the offeror to induce any other concern to submit or not
to submit an offer for the purpose of restricting
competition.

(b) Each signature on the offer is considered to be a
certification by the signatory that the signatory—

(1) Is the person in the offeror’s organization
responsible for determining the prices being offered in
this bid or proposal, and that the signatory has not
participated and will not participate in any action
contrary to paragraphs (a)(1) through (a)(3) of this
provision; or

(2)(1) Has been authorized, in writing, to act as
agent for the following principals in certifying that those
principals have not participated, and will not participate
in any action contrary to paragraphs (a)(1) through
(a)(3) of this provision [insert
full name of person(s) in the offeror’s organization
responsible for determining the prices offered in this bid
or proposal, and the title of his or her position in the
offeror’s organization];

(i1) As an authorized agent, does certify that the
principals named in subdivision (b)(2)(i) of this
provision have not participated, and will not participate,
in any action contrary to paragraphs (a)(1) through
(a)(3) of this provision; and

52.203-2 3acBinueHHs He3aJIeKHOT0 HIHOYTBOPEHHS

3riIHO0 TPUIKCY OpraHi3aliHHO-PO3MOPSAIOr0 JOKyMEHTa
3.103-1, BcTaBTE HAaBEAEHE HIIKYE MTOJOKEHHS. SIKIIO 3armuT
€ 3aIUTOM Ha TIOJaHHS TMPOIO3UIlINA, TEPMIHH «IIHOBA
MPONO3HILID» Ta «YYaCHHK» MOXYTh OYTH 3aMiHEHi
TEePMiHAMH IIPOTIO3UIIISH Ta «O(hEepeHT».

3ACBIJTUEHHS HE3AJIEXKHOT'O IIIHOYTBOPEHHA (KBITEHD
19857p.)
(mani 3 TeKCTOM «O(epeHT»)

(Ha3Ba odepeHTa)

(a) OdepeHT MiATBEPKYE HACTYITHE:

(1) minm y mpormo3utii OyIi BU3HAYEHi CaMOCTIHHO,
0e3 KOHCYJbTaIlil, TepeMOBHH a00 yroau 3 Oyab-SIKuM
IHIIMM yYaCHHKOM KOHKYPCY 200 KOHKYPEHTOM CTOCOBHO:

(1) ux min;

(i) Hamipy momaTtu mpomo3utiito; abo

(iii)) MetoniB abo akTOpiB, BUKOPUCTAHHUX LIS
PO3paxyHKy 3alpONOHOBAHMX IIiH.

(2) Uinn B widi mponosuuii He Oy i He OyayTh
CBIZIOMO PO3KpUTI 0O(hEePEHTOM, IPSIMO YU OINOCEPEAKOBAHO,
Oyap-skoMy iHmIOMY odepeHTy abo KOHKYpEeHTY [0
PO3KPHTTS TEHAEPHUX MPONO3ULii (Y BUIIAJIKy 3aredaTaHuX
TEH/ICPHHUX IPOMO3MIii) abo MpHUCYMIKEHHS KOHTPAKTy (Y
BHIAJIKy TIEPErOBOpPIiB), SKIIO IHIIE HE BHMATa€ThCA
3aKOHO/IABCTBOM; Ta

(3) Odepent He HamaraBcs i He HaMaraTUMEThCS
CIIOHYKAaTH OyIb-Ky IHIIy KOMIIaHIIO IOoJaBaTH a0o He
MOABATH NPOMO3HLII0 3 METOK 0OMEKEHHSI KOHKYPEHIIIT.

(b) KokeHn mignuc Ha MPOMO3UIT  BBaXKAETHCS
MATBEPKEHHAM TOro, Imo ocoba, sKa mignucaia
MIPOTIO3UIIi 10, TATBEPIKYE, 10 BOHA!

(1) € ocoboro B opramizamii odepeHra, sKa

BIIMOBiaJIbHA 32 BU3HAYCHHS IIiH, 3alPOITIOHOBAHMX Y IIiH
3asBIi a00 TPOMO3UINI, i IO MiJNHCAHT HEe OpaB i He
Opatume y4acTi B Oy/b-SIKHX JisIX, IO CyTepedaTh MyHKTaM
(a)(1) — (a)(3) uporo nooxeHHs; ab0

(2)(i) TIncebMOBO YNOBHOBa)XE€HA BUCTYNATH B SKOCTI
NpeACTaBHUKA  BiJA  IMEHI  HACTYHNHHMX  KEpiBHHKIB,
3aCBiqUyIOUH, IO IIi KePiBHUKKA He Opann i He OpaTHMyTh
y4acTi B OyIp-sKUX MisX, IO cynepedaTts myHKTaM (a)(l) —
(a)(3) 1BOTO  TIOJIOKECHHS.
[6xaoicimb nosue im’s ocobu (ocib) 6 opeanizayii ogpepenma,
8I0N0BI0ANLHOI  (BIONOGIOANLHUX) 34  BU3HAYEHHS YIH,
3anpoOnoOHOBAHUX V Yill 3aA6yi abo nponosuyii, ma Hazey ii
(ix) nocaodu 6 opeanizayii ogpepenmal;

(i) SIx ymoBHOBa)K€HUH NMpPEACTaBHUK, 3aCBiIUYE,
oo KepiBHWKH, 3a3HadeHi B miamyHKTi (b)(2)(1) 1mporo
MIOJIOKEHHS, HEe Opayi i He OpaTUMyTh y4JacTi B OyAb-sSKUX
nmisix, mo cymnepedats nyHkTam (a)(1) — (a)(3) mporo
MTOJIOYKEHHS; 1




(i) As an agent, has not personally
participated, and will not participate, in any action
contrary to paragraphs (a)(1) through (a)(3) of this
provision.

(c) If the offeror deletes or modifies paragraph (a)(2)
of this provision, the offeror must furnish with its offer
a signed statement setting forth in detail the
circumstances of the disclosure.

(Applicant)

BY (Signature)

TITLE

TYPED NAME
DATE

(iii) Sk npexacraBHUK, ocobOucrto He OpaB 1 He
Opatume y4acTi B OyIb-SIKUX JisX, 10 CylepedaTh MyHKTaM
(a)(1) — (a)(3) upOTro NOJIOKEHHSI.

(c) Sxmo odepeHT BmiIydae abo 3MiHIOE MYHKT (a)(2)
IOTO TIOJOXEHHS, O(EepeHT IMOBHHEH HAIaTH pa3oM 3i
CBO€I0 TPOTO3UINIEI0 TMiANHCAaHy 3aiBY, B SKIH JETaIbHO
BUKJIaJal0ThCSI 0OCTAaBUHU PO3KPHUTTI.

(3asBHUK)

KUM MIAITHUCAHO (Miamuc)

TTOCAJIA

M’ APYKOBAHUMU JITEPAMU

JIATA




52.203-11 Certification and Disclosure Regarding
Payments to Influence Certain Federal
Transactions

CERTIFICATION AND DISCLOSURE REGARDING
PAYMENTS TO INFLUENCE CERTAIN FEDERAL
TRANSACTIONS (SEPT 2007)

called

(hereinafter the

"offeror")
(Name of Offeror)

(a) Definitions. As used in this provision—“Lobbying
contact” has the meaning provided at 2 U.S.C. 1602(8).
The terms “agency,” “influencing or attempting to
influence,” “officer or employee of an agency,”
“person,” “reasonable compensation,” and “regularly
employed” are defined in the FAR clause of this
solicitation entitled ‘“Limitation on Payments to

Influence Certain Federal Transactions” (52.203-12).

(b) Prohibition. The prohibition and exceptions
contained in the FAR clause of this solicitation entitled
“Limitation on Payments to Influence Certain Federal
Transactions” (52.203-12) are hereby incorporated by
reference in this provision.

(c) Certification. The Offeror, by signing its offer,
hereby certifies to the best of its knowledge and belief
that no Federal appropriated funds have been paid or
will be paid to any person for influencing or attempting
to influence an officer or employee of any agency, a
Member of Congress, an officer or employee of
Congress, or an employee of a Member of Congress on
its behalf in connection with the awarding of this
contract.

(d) Disclosure. If any registrants under the Lobbying
Disclosure Act of 1995 have made a lobbying contact
on behalf of the Offeror with respect to this contract, the
Offeror shall complete and submit, with its offer, OMB
Standard Form LLL, Disclosure of Lobbying Activities,
to provide the name of the registrants. The Offeror need
not report regularly employed officers or employees of
the Offeror to whom payments of reasonable
compensation were made.

(e) Penalty. Submission of this certification and
disclosure is a prerequisite for making or entering into
this contract imposed by 31 U.S.C. 1352. Any person
who makes an expenditure prohibited under this
provision or who fails to file or amend the disclosure
required to be filed or amended by this provision, shall
be subject to a civil penalty of not less than $10,000, and
not more than $100,000, for each such failure.

52.203-11 3aceigueHHs1 Ta pO3KPHUTTA iHPopManii
LI0J0 IIATeKiB 3a/J151 BIUIUBY Ha JesKi (peaepabHi
onepauii

3ACBIJIYUEHHS TA PO3KPUTTS IHOOPMALIIT LI[OJI0 TVIATEXIB,
3AJUIA BIUTUBY HA JESIKI ®EJIEPAJIBHI OTTEPALLIL (2007 P.)

(mami 3 TekcTOM «oepeHT»)

(Ha3Ba odepeHTa)

(a) Busnauenns. Y 1bOMY TMOJIOXKCHHI CIIOBOCHOJIYYCHHS
«T0OICTCHKHI KOHTAKT» Ma€ 3HAYCHHS, HABE/ICHE Y TIYHKTI 2
U.S.C. 1602(8). TepmiHHu «areHTCTBO», «BILIUB 200 cripoda
BILUTUBY», «IIOCaJI0Ba 0coba abo TMpaliBHUK areHTCTBa,
«ocoba», «po3yMHa KOMIICHCAIis» Ta  «IMOCTIHHHUN
MpaniBHUK» BU3HaueHi B myHKTI FAR mporo 3amury mix
Ha3BoI0 «OOMEXEHHS IUIaTeXIB 321 BIUIMBY Ha JEsKi
¢denepanpHi onepamii» (52.203-12).

(b) 3abopona. 3a60poHY Ta BUHATKH, 1[0 MICTATHCS B IYHKTI
FAR mnin Ha3Boro «OOMeXEHHS IUIATEXKIB 33JUIs BIUTUBY Ha
nesiki denepanbHi onepanii» (52.203-12), BKIIIOYEHI 0
LLOTO MOJIOKCHHS IIJISIXOM MMOCHIAHHS Ha HBOTO.

(c) Iliomeepoxcenns. OdepeHt, MONNCYIOYd CBOIO
MIPOTIO3HUILII0, MM 3aCBiqUye, 10, HACKUTBKH HOMY BiZOMO
Ta HACKUIBKU BiH TIEpEKOHAHWH, >KOAHWX (eneparbHuX
acUrHyBaHb He OyJI0 BHIUTaYeHO i He OyAe BHUIUIAYCHO
KOIHIH 0co0i 3a BIIUB abo crpoOy BIUIMBY Ha MOCAIOBY
oco0y UM TIpaliBHHKAa OyIb-IKOTO areHTCTBa, HWIeHa
Konrpecy, nocanoBy oco0y un npauiBauka Konrpecy a6o
npariBauka wieHa KoHrpecy Bin #oro iMeHi y 3B’sI3Ky 3
MPUCYKEHHAM IIbOTI'O0 KOHTPAKTY.

(d) Poskpumms ingopmayii. Skmo Oyap-siki  ocoowu,
3apeecTpoBaHi BIJIOBIIHO 0 3aKOHYy NP0 PO3KPUTTS
iHpopMmanii Tpo JMOOICTCHKY MmismbHICTE 1995  poky,
3IIACHIOBATM JOOICTCBKI KOHTakKTH Bin iMeHi OdepeHTa
IIOJ0 IIBOT0 KOHTPAKTy, O(GepeHT MOBUHEH 3allOBHHUTH Ta
NOATH Ppa3oM 3i cBoero mpono3uuicto CtangaptHy Gopmy
LLL «Po3kpurts iHpopmarii mpo JT00iCTChKY HisTBHICTEY,
B sIKili BKa3aTH Ha3By Takux oci6. OdepeHT He 30008’ s13aHM I
MOBIZIOMIISITH TIPO PETYJLSIPHO MPALFOIOYUX MOCAT0BHX 0Ci0
abo mpamiBaukiB OdepenTta, sSKuUM OyJI0 BHIUIAYCHO
PO3yMHY KOMIIEHCAIIIIO.

(e) lImpagni canxyii. HananHs 0pOro MigTBEPIKCHHS Ta
pPO3KpUTTA iH(MOpMAIi € 000B’SI3KOBOI0 yMOBOIO JUIS
YKJIaaeHHS a00 MiAMHCAaHHS IHOTO KOHTPAKTY BiATIOBITHO 10
myakty 31 U.S.C. 1352. Byap-sika ocoba, sika 3IiHCHIOE
BHUTpATH, 3200POHEHI M TTOJIOKEHHSIM, a00 HE IT0/1a€ YU He
3MiHIOE iH(MOpPMAI0, MO I UISATae IOJAHHIO YH 3MiHi
BiNIOBITHO MO IIHOTO TIOJNOXKEHHS, MiIJIATae IMBUTEHOMY
mrpady B po3mipi He Menme 10 000 monapis CIIIA Ta He




(f) Should the Offeror’s circumstances change during
the life of any resulting subcontract with respect to the
above, the Offeror will notify Buyer immediately.

BY (Signature)

TITLE

TYPED NAME
DATE

ourbine 100 000 gomapie CIIIA 3a koxHE Take HOPYIICHHS.

(f) SIxmo o6ctaBuHU oepeHTa 3MIHATHCS MPOTIATOM CTPOKY
nii  Oyap-sSKoro  CyOKOHTpakTy, IO € PpEe3yIbTaToM
BHIIE3a3HAYEHOT0, O(hEepEeHT HETalHO IMOBITOMHTH PO IIE
[Mokymus.

KUM IIATITMCAHO (ITigmuc)

TTOCAJIA

M’ APYKOBAHUMU JITEPAMU

JIATA

52.209-5 CERTIFICATION REGARDING
RESPONSIBILITY MATTERS

Certification Regarding Responsibility Matters (Apr
2010)

(a)(1) The Offeror certifies, to the best of its knowledge
and belief, that—

(i) The Offeror and/or any of its Principals—
(A) Are O are not O presently debarred, suspended,
proposed for debarment, or declared ineligible for
the award of contracts by any Federal agency;

(B) Have o have not 0, within a three-year period
preceding this offer, been convicted of or had a civil
judgment rendered against them for: commission of
fraud or a criminal offense in connection with
obtaining, attempting to obtain, or performing a
public (Federal, state, or local) contract or
subcontract; violation of Federal or state antitrust
statutes relating to the submission of offers; or
commission of embezzlement, theft, forgery,
bribery, falsification or destruction of records,
making false statements, tax evasion, violating
Federal criminal tax laws, or receiving stolen

property;

(C) Are o are not O presently indicted for, or
otherwise criminally or civilly charged by a
governmental entity with, commission of any of the
offenses enumerated in paragraph (a)(1)(i)(B) of this
provision;

(D) Have O, have not o, within a three-year period
preceding this offer, been notified of any delinquent
U.S. Federal taxes in an amount that exceeds $3,000

52.209-5 3ACBIJYEHHS 3 MUTAHb BIAIIOBIJAJIBHOCTI

3acBi{ueHHs 3 MUTaHb BiANOBinaIbHOCTI (kBiTeHs 2010 p.)

(a)(1) OdepeHt 3acBiguye, HACKUIBKM HOMY BIiJOMO i
HACKIBKY BiH TIEPEKOHAHUH, I110:

(i) Odepent Ta/abo Oyab-gKHii 3 HOTO KEPiBHUKIB—

(A) € O He € O B gaHWil Yac BiICTOPOHEHi, THMYACOBO
BIZICTOpPOHEHI, MMOJaHi J0 BiJCTOPOHEHHs ab0 BH3HAHI
TaKMMH, IO HE MalOTh IIpaBa yKJIAJaTH KOHTPAKTU 3
Oyb-sIKMM (peJiepalbHUM areHTCTBOM;

(B) Bynu o He Oymu O, HPOTArOM TPHOX POKIB, IO
nepeAyBaNIU IIii MPOMO3HUIIil, 3aCy/HKEHI ab0 MPOTH HUX
OyJl0 BHHECEHO IMBIJIbHE pIIIEHHS 3a: BUYWMHEHHS
nraxpaicrea abo KpUMIHAIBHOTO 3JI0YMHY Y 3B’SI3KYy 3
OTPHUMaHHSM, CIPOOOI0 OTpUMaHHs ab0 BUKOHAHHSIM
nepxkaBHOTO ((enmepanpHOr0, Ha piBHI IITaty abo
MICIICBOTO) KOHTPAKTy a00 CYOKOHTpAaKTy; HOPYIICHHS
¢denepasbHOrO ab0 JAEPKABHOTO aHTHMOHOIIOJIHHOTO
3aKOHOJIABCTBA, IIOB’S3aHOTO 3 MOZAYCI0 IPOIIO3MIIiH;
a00 BUYMHCHHSA pO3TPaTH, KpaaiKKH, MiAPOOKH,
xabapHUNTBa, Qanbcudikarii ado 3HUINEHHS 3aIluCiB,
HaJlaHHsl HeNPaBAMBUX CBIMYEHb, YXUJICHHS BiJl CIUIATH
MOJIATKiB, TOpPYIIEHHS (enepatbHOro KpUMiHAIHHOTO
MOJJATKOBOTO  3aKOHOJABCTBAa,  ab0  OTPUMAaHHSI
BUKpAJIEHOI0 MaiiHa;

(C) € 0 He € O y nanmii 4yac € 0OBUHYBaYeHHMH a00
IHIIUM YUHOM TMPHUTATHYTHMHU JIEPKaBHUM OPTaHOM JI0
KpUMiHaJIbHOT a00 IWBUIGHOI BIiAMOBITANTBHOCTI 3a
BUMHEHHS Oy /1b-SIKOTO 3 MPaBOMOPYILEHb,
nepepaxoBanux y myHKTI (a)(1)(i)(B) mporo nonoxxeHHs;

(D) bynu O, He Oynu O, OPOTATOM TPHOX POKIB, IO
HEePeAYIOTh Iii MPOMO3HILii, ITOBIIOMIICHI TIPO OY/b-sIKi
npocrpoueHi ¢enepanphi nogarku CIIA Ha cymy, mio




for which the liability remains unsatisfied.

(1) U.S. Federal taxes are considered delinquent if
both of the following criteria apply:

(i) The tax liability is finally determined.
The liability is finally determined if it has been
assessed. A liability is not finally determined
if there is a pending administrative or judicial
challenge. In the case of a judicial challenge to
the liability, the liability is not finally determined
until all judicial appeal rights have been
exhausted.

(i) The taxpayer is delinquent in making
payment. A taxpayer is delinquent if the taxpayer
has failed to pay the tax liability when full
payment was due and required. A taxpayer is not
delinquent in cases where enforced collection
action is precluded.

(2) Examples.

(1) The taxpayer has received a statutory notice of
deficiency, under I.R.C. § 6212, which entitles
the taxpayer to seek Tax Court review of a
proposed tax deficiency. This is not a delinquent
tax because it is not a final tax liability. Should
the taxpayer seek Tax Court review, this will not
be a final tax liability until the taxpayer has
exercised all judicial appeal rights.

(i1) The IRS has filed a notice of U.S. Federal tax
lien with respect to an assessed tax liability, and
the taxpayer has been issued a notice under I.R.C.
§ 6320 entitling the taxpayer to request a hearing
with the IRS Office of Appeals contesting the lien
filing, and to further appeal to the Tax Court if the
IRS determines to sustain the lien filing. In the
course of the hearing, the taxpayer is entitled to
contest the underlying tax liability because the
taxpayer has had no prior opportunity to contest
the liability. This is not a delinquent tax because
it is not a final tax liability. Should the taxpayer
seek tax court review, this will not be a final tax
liability until the taxpayer has exercised all
judicial appeal rights.

(ii1) The taxpayer has entered into an installment
agreement pursuant to LR.C. § 6159. The
taxpayer is making timely payments and is in full
compliance with the agreement terms. The
taxpayer is not delinquent because the taxpayer is

nepesuinye 3000 gon. CILA, 3000B’s3aHHS 32 SKUMU

3aTUIIAIOTHCS HCBUKOHAHUMH.

(1) @enepaneui  momatku  CIIA  BBaxkaroThCs

HECTUTAYE€HUMH, SKIIO 3aCTOCOBYIOThCS OOM/IBA HACTYITHI

KpUTEpIi:
(i) [MomaTkoBe 3000B’sI3aHHST OCTATOYHO BU3HAYCHO.
3000B’s13aHHS OCTATOYHO BH3HAYAETHCS, SIKIIIO BOHO
Oyno omineHe. BigmoBimampHICTE HE € OCTATOYHO
BHU3HAYCHOIO, SKIIO TPHBA€E anMiHICTpaTWBHE abo
CyIIOBE OCKapiKeHHs. Y pasi CyJOBOTO OCKapKCHHS
BiJINIOBIAJILHOCTI,  BIANOBINAJBHICTH HE  Oyne
OCTaToOYyHO BHU3HA4YECHA JOTH, MAOKH HE OyayThb
BUYEpIIaHi BCI ITPpaBa Ha CyJI0BE OCKap KEHHS.
(i) [InaTHUK MOJATKIB MPOCTPOYMB CILIATY HOAATKY.
II1aTHUK MOJATKIB BBAXKAECTHCS BUHHHUM, SKIIO BiH HE
BHKOHAB ITOJIATKOBE 3000B’sI3aHHS B IOBHOMY 00Cs31,
KOJIM BOHO IIUIATANIO CIUIaTi i 0y’0 00O0B’SI3KOBHM.
[IraTHUK TONATKIB HE MPOCTPOYNB BHKOHAHHS
3000B’s13aHb Y BHIIAJKAX, KON IPUMYCOBE CTATHCHHS
BHKITIOYCHE.

(2) llpuxnammy.
(i) InmatHmk moOAaTKiB oOTpUMaB mepeadadeHe
3aKOHOM IIOBIJJOMJICHHSI TIPO HENOIMKY, BiJIOBIJHO
mo LR.C. § 6212, mo nae mpaBo INIATHUKY ITOAATKIB
3BepHYTHCS 70 [10AaTKOBOrO Cymay sl MEPErIsay
3alpONIOHOBAHOT MOAATKOBOI HenoiMku. lle He
MPOCTPOYCHUH TOJATOK, OCKUIBKM BiH HE €
OCTaTOYHHM TIOJaTKOBUM 3000B’s3aHHAIM. SIKIIO
IUTATHUK MTOJIATKIB 3BEpHEThCS A0 [logaTkoBOTO Cy Iy,
e He OyJie OCTaTOYHHUM MOJATKOBUAM 3000B’sI3aHHIM
JIOTH, JTOKHM IUIATHUK MOJATKIB HE CKOPUCTAETHCS
BCiMa IpaBaMH CYJJOBOTO OCKapIKCHHSI.
(i) TlomaTkoBa ciry»x0a Mmojana MOBITOMIIEHHS PO
(enepanbHy TOAATKOBY 3aCTaBY MO0 HAPAXOBAHOTO
IIOJJATKOBOr0 3000B’s3aHHs, 1 IUIATHUK ITOAATKIB
OTpHMaB TIOBiTOMJICHHS Bifanosimuo 1o § 6320 L.R.C.,
o0 HaJae IUIATHUKY IMOJATKiB TPaBO BHMAaraTu
MIPOBEICHHS CIyXaHHA B ATCILIHHOMY YIpaBIiHHI
MOJTATKOBOT CITYyKOH, OCKAp)KYIOUH KIIOTIOTAHHS TPO
3acTaBy, a TAKOX MOJATH ameJsIiI0 0 TOAaTKOBOIO
Cylny, SKIIO ToJaTkoBa  cioyx0a  BHUPIIIUTH
3aJIOBOJILHUTH KJIOMOTaHHS Tpo 3actaBy. Ilim uac
3acilaHHs TUIATHUK TO/IATKIB Ma€ IPaBO OCKApKUTH
OCHOBHE TOJaTKOBE 3000B’sI3aHHS, OCKUIEKH PaHiIIe
BiH HE MaB MOKJINBOCTI OCKap>KUTH I1e 3000B’ I3aHHS.
Lle He mpocTpoyeHHI MOOATOK, OCKUIBKH BiH HE €
OCTaTOYHHM TIOJATKOBUM 3000B’s3aHHAM. SIKII0
IUTATHUK TIOAATKIB 3BEPHETHCS JI0 IOJATKOBOTO CYy.Iy,
e He Oyzie OCTaTOYHAM MOJATKOBAM 3000B’SI3aHHM
JO0TH, JOKH IIJIAaTHUK HOI[aTKiB HE CKOpHUCTACTHCA
BCiMa MpaBaMu CYJJOBOTO OCKApPIKCHHSI.
(iii) TlmaTHMK TONATKIB YKJIaB JIOTOBIp TIPO
po3cTtpouky BiamosigHo g0 [L.R.C. § 6159. IlnatHuk
MMOJATKIB 3MIMCHIOE CBOCYACHI IIATEXI Ta MOBHICTIO
BUKOHY€ YMOBH JoroBopy. IlmaTHWK momaTkiB He
MIPOCTPOYUB BUKOHAHHS 3000B’si3aHb, OCKUIBKH BiJ




not currently required to make full payment.

(iv) The taxpayer has filed for bankruptcy
protection. The taxpayer is not delinquent
because enforced collection action is stayed under
11 U.S.C. 362 (the Bankruptcy Code).

(i1) The Offeror has ( ) hasnot ( ), within a three-
year period preceding this offer, had one or more
contracts terminated for default by any U.S. Federal
agency.

(2) “Principal,” for the purposes of this certification,
means an officer, director, owner, partner, or a person
having primary management or  supervisory
responsibilities within a business entity (e.g., general
manager; plant manager; head of a subsidiary, division,
or business segment; and similar positions).

This Certification Concerns a Matter Within the
Jurisdiction of an Agency of the United States and the
Making of a False, Fictitious, or Fraudulent
Certification May Render the Maker Subject to
Prosecution Under Section 1001, Title 18, United States
Code.

(b) The Offeror shall provide immediate written notice
to the Contracting Officer if, at any time prior to contract
award, the Offeror learns that its certification was
erroneous when submitted or has become erroneous by
reason of changed circumstances.

(c) A certification that any of the items in paragraph (a)
of this provision exists will not necessarily result in
withholding of an award under this solicitation.
However, the certification will be considered in
connection with a determination of the Offeror’s
responsibility. Failure of the Offeror to furnish a
certification or provide such additional information as
requested by the Contracting Officer may render the
Offeror nonresponsible.

(d) Nothing contained in the foregoing shall be
construed to require establishment of a system of
records in order to render, in good faith, the certification
required by paragraph (a) of this provision. The
knowledge and information of an Offeror is not required
to exceed that which is normally possessed by a prudent
person in the ordinary course of business dealings.

(e) The certification in paragraph (a) of this provision is
a material representation of fact upon which reliance
was placed when making award. If it is later determined
that the Offeror knowingly rendered an erroneous
certification, in addition to other remedies available to
the Government, the Contracting Officer may terminate

HBOTO Hapa3i HE BUMArarTh TIOBHOI CILIATH.

(iv) [InaTHUK MOJATKIB MOAAB 3asiBY IPO 3aXHUCT BiJ
O0aHkpyTcTBa. ILNAaTHHK MMOJATKIB HE MPOCTPOYUB
BUKOHAaHHSA 3000B’f3aHb, OCKIJIBKHM IPHMYCOBE
CTSITHEHHS 3a00PTOBAHOCTI MIPU3YIHHEHO BiIOBiTHO
o myHkTy 11 U.S.C. 362 (Kozmekc mpo 6aHKPYTCTBO).

(i1) Odepent maB () He MaB (), MPOTATOM TPHOX POKIB,
o0 TepexyBaly Wil mpomo3umii, ogumH abo Oirbe
KOHTPAKTIB, pO3ipBAHUX 32 HCBUKOHAHHS 3000B’s13aHb OY/Ib-
sxuM denepanbauM arentctBoM CIIIA.

(2) «KepiBHUK» [y L€l LBOrO 3acBIAYCHHS O3HAYAE
nocanoBy ocoOy, IUpEeKTopa, BIACHUKA, MapTHepa abo
oco0y, sika Mae OCHOBHI YNpaBIIHCbKI a00 HarysgoBi
000B’S3KM B Cy0’€KTi TOCHOHApIOBAaHHS (HATIPHKIA,
TeHepAIbHUN IUPEKTOp; AMPEKTOp 3aBOAY; KEpiBHHUK
OYipHBOI KOMMaHii, miapo3aiay abo Oi3Hec-cerMeHTy; Ta
aHAJIOTI1YHI MTOCaJIn).

Ile 3acBimueHHS CTOCY€TbCS NMUTAHHA, IO NepeOyBae Imif
ropucaukitiero arearcrea Cnonydenux IITatis, i HagaHHS
HETPaBIUBOI0, GiKTHBHOTO a00 IIaXpaiicbKOro 3aCBiueHHS
MOXKE TIPU3BECTH [0 KPUMIHAJIHHOTO TI€PECiiayBaHHS
BiamoBigHO g0 ctarti 1001, posmimy 18, Komekcy
Crnonmyuenux IlItaTiB AMepHKH.

(b) OdepeHT TmOBHHEH HETaHO HAJATH IHCHMOBE
noBigomsieHHs1 CiTy>kOOBIIO 3 KOHTPAKTIB, SIKIIO B OYIb-
SIKHI Yac JI0 IPUCYKEHHsI KOHTPakTy OdepeHT ni3HaeThCs,
0 Horo 3acBim4eHHs OyJ0 TOMWJIKOBUM ITiJ] Yac MOJaHHS
a00 CcTajo MOMHIIKOBUM Yepe3 3MiHy OOCTaBHH.

(c) 3acBimueHHs HagBHOCTI Oyapb-akoi 3 00CTaBHUH,
3a3HaYCHHX y MYHKTI () I[bOTO MOJIOKEHHS, He 000B’ I3KOBO
MpU3BEJIC 10 BIIMOBU Y MPHUCY/DKEHHI KOHTPAKTY 3a 1AM
3ammuToM. OnTHAaK 3acBiUeHHS Oy/e pO3TIIIATHCS Y 3B SI3KY
3 BHU3HAYEHHIM BIIITOBITAIILHOCTI Odepenra.
Hecnpomoxuicte OdepeHra HagaTh 3acBimdeHHS abo
JonaTkoBy iHQopmauito Ha BuMory CiyxOoBus 3
KOHTPAKTIB MOXKE MPU3BECTH A0 TOro, mo OdepeHT Oyie
BU3HAHUI OC3BIAMOBIATHEHIM.

(d) Hiuro 3 BUIIE3a3HAYCHOTO HE MOBUHHO TIYMAYHTHUCS 5K
Take, 10 BUMAarae CTBOPEHHS CHUCTEMH 3aIliCIiB 3 METOI0
IOOpOCOBICHOTO HaJaHHSA 3acBiAYCHHA, Iepea0avdeHoro
IMyHKTOM (a) I[bOTO TOJOXCHHSA. 3HAHHS Ta iH(pOpMAIis
Odepenra He MOBUHHI MEPEBUIYBATH Ti, SKUMH 3a3BUYai
BOJIOZTi€ OOPOCOBICHA 0c00a y 3BHYAHOMY XOIi JiJIOBHX
BITHOCHH.

(e) 3acBimyeHHS, HaBEeIEHE Y ITyHKTI (&) I[LOTO TOJIOKEHHS,
€ CYTTEBHM TBEPIKCHHSM (aKTy, Ha siKe TOKIAAAINC IPU
YXBaJICHHI PIlICHHS PO MPHCYKEHHS KOHTPAKTy. SIKIo
mizHime Oyze BcTaHOBIEeHO, mo OdepeHT cBiJOMO HaaaB
MTOMIJIKOBY 3aCBiMYCHHS, Ha JOAATOK MO IHMIHX 3ac00iB
MIPABOBOTO 3aXHUCTy, AOCTYIHHX YpSAAY, CIyKOOBEIb i3




the contract resulting from this solicitation for default.

PLEASE SIGN AND RETURN

Company Name

KOHTPAKTIiB MOX€ pO3IipBaTH KOHTPAKT, YKIaJeHHUH 3a
pe3yibTataMu  UbOTO  TEHOAEPY, 32  HEBUKOHAHHS
3000B’13aHb.

BYIb JIACKA, IIIATIMIIITH TA ITOBEPHITH

Hassa xommnanii

Signature ITigmmc
Printed Name IM’st qpyKOBaHUM JTiTepamu
Title
Date ITocana
Jlata

52.222-56 SUBCONTRACTOR CERTIFICATION
REGARDING TRAFFICKING IN PERSONS
COMPLIANCE PLAN (OCT 2020)

The Offeror/Subcontractor Certifies that:

(1) It has implemented a compliance plan to prevent
any prohibited activities identified in paragraph (b)
of the clause at 52.222-50, Combating Trafficking
in Persons, and to monitor, detect, and terminate the
contract with a subcontractor engaging in prohibited
activities identified at paragraph (b) of the clause at
52.222-50, Combating Trafficking in Persons;

The compliance plan applicable to the qualifying
subcontract meets the minimum requirements set
forth in subsection (h)(3) of clause 52.222-50,
including the following:

a. An awareness program to  inform
subcontractor employees about  the
Government’s policy prohibiting trafficking-
related activities, the activities prohibited, and
the actions that will be taken against the
employee for violations.
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b. A process for employees to report, without fear
of retaliation, activity inconsistent with the
policy prohibiting trafficking in persons,
including a means to make available to all
employees the hotline phone number of the
Global Human Trafficking Hotline at 1-844-
888-FREE and its email address at

help@befree.org.

c. A recruitment and wage plan that only permits
the use of recruitment companies with trained
employees, prohibits charging recruitment fees

52.222-56 3ACBIJUEHHSI CYBKOHTPAKTHHKIB
OO IUIAHY JOTPUMAHHSI BHMOI 3
MPOTHUAII TOPIIBJI JIIOAbMH (JKOBTEHD
2020 P.)

Odepent/CyOKOHTPaKTHHK 3aCBiUyeE, II10:

(1) Kommanis BhpoBajguia IUIaH HPHUTATHEHHS  JI0
BiJIIIOBITHOCTI JIJIs1 3an100iraHHs Oyab-sKil 3a00pOHEHIH
IiSTBHOCTI, BU3HAa4YeHiH y nmyHKTI (b) crarTi 52.222-50
«bopoThba 3 TOPriBICIO JIOABMHY», a TaKOX JJIs
MOHITOPUHTY, BUSIBJIICHHSI Ta PO3ipBaHHS KOHTPAKTy 3
CcyOKOHTpPaHHWKOM, SAKHHA 3aiiMaeThCs 3a00pOHEHOIO
IiSUTBHICTIO, BU3Ha4eHO0 y yHKTI (b) crarti 52.222-50

«bopoTbba 3 TOpriBieIo MOABMNY;

(2) Ilman nmoTpMMaHHS BHMOT, INO 3aCTOCOBYETBHCS [0
BiJIIIOBiTHOTOT CYOKOHTPAKTY, BiIIOBiJa€ MiHIMAITEHUM
BuMoram, BukiageHuM y miamyHkti (h)(3) myHkTy
52.222-50, BKIIIOYAI0YM HACTYIIHE:

a. IIporpama iHpOpMyBaHHS MIpaIiBHUKIB
CyOKOHTPAaKTHUKIB MPO TMOJITHKY YPSIy MIOJ0
3a00pOHM JISUTBHOCTI, TOB’sI3aHOI 3 TOPTIBIICIO
JIOABMH, TIpO 3a00pOHEHI BUAM [iSUIBHOCTI, a
TAaKOXX NP0 3aXOOH, AKi OyAyTh BXHUTI IPOTH
NPAaIiBHUKIB 32 MOPYIICHHS.

b. TIlpomec, 3a TONOMOIOIO SKOTO NPALIBHUKHA MOXKYTh
MOBITOMJISTH, HE TOOOIOIOYHNCH IOMCTH, TIPO
JISUTBHICTD, 10 CYINEPEYHTh MOJITUI 3a00pOHU
TOPTIBNI JIIOABMH, BKJIIOYAIOYHM 3acOOM HaJaHHS
BCIM TpamiBHHKaM TenedoHy raps4oi  miHii
I'moGampHOi Taps4oi miHII 3 MPOTHIIT TOPTiBm
moapMu 32 HomepoMm 1-844-888-FREE Ta fii
eJeKTpOHHOI anpecu help@befree.org.

c. Ilmam Habopy mepcoHamy Ta OILIATH Tpaili, SKAN
JI03BOJISIE BUKOPUCTOBYBATH JIMIIE PEKPYTHHIOBI
KOMITaHii 3 KBaJi()iKOBaHMMH TIpaliBHUKAMHU,
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to the employee, and ensures that wages meet
applicable host-country legal requirements or
explains any variance.

d. A housing plan, if the subcontractor intends to
provide or arrange housing that ensures that the
housing meets host-country housing and safety
standards.

e. Procedures to prevent agents and
subcontractors at any tier and at any dollar
value from engaging in trafficking in persons
(including activities in paragraph (b) of this
clause) and to monitor, detect, and terminate
any agents, subcontracts, or subcontractor
employees that have engaged in such activities.

(3) The Offeror/Subcontractor will post the relevant
contents of the compliance plan, no later than the
initiation of contract performance, at the workplace
(unless the work is to be performed in the field or
not in a fixed location) and on the
Offeror’s/Subcontractor’s Web site (if one is
maintained). If posting at the workplace or on the
Web site is impracticable, the
Offeror/Subcontractor shall provide the relevant
contents of the compliance plan to each worker in
writing. The Offeror/Subcontractor agrees to inform
Chemonics immediately of any credible
information it receives from any source (including
host country law enforcement) that alleges a
contractor employee, subcontractor, subcontractor
employee, or their agent has engaged in conduct
that violates the policy.

(4) After having conducted due diligence, either—

(1) To the best of the Offeror’s/Subcontractor’s
knowledge and belief, neither it nor any of its
proposed agents, subcontractors, or their agents
is engaged in any such activities; or,

(i1) If abuses relating to any of the prohibited
activities identified in 52.222— 50(b) have been
found, the Offeror or proposed Subcontractor
has taken the appropriate remedial and referral
actions.

3a00pOHSE CTATYBATH IUIATy 32 MPaLeBIAITyBaHHS
3 TpaliBHUKA Ta rapaHTye, L0 3apo0iTHA IuiaTa
BIJIOBia€  3aKOHOJABYMM BHMOTaM  KpaiHH
CHiBIpari abo MosICHIOE Oy 1b-SIKY PI3HHLIO.

d. Ilnan 3a0e3rneueHHs JKHUTIIOM, SKIIO
CyOKOHTpPAaKTHHK Ma€ HaMmip HajgaTh  abo
o0JIAITYBaTU JKUTIO, SIKUHA TapaHTye, IO KHUTIO
BIJINIOBIZIa€ JKUTJIIOBUM HOpPMaMm 1 CTaHAapTaM
Oe3mnekn KpaiHu-TIapTHepa.

e. Ilpouenypu TSt 3ano0iraHHs; ydJacri
MIPEACTaBHUKIB Ta CYOKOHTPaKTHUKIB Ha Oyab-
SIKOMY PiBHI Ta 3 Oyb-5IKOIO BapTIiCTIO KOHTPAKTY Y
TOPTiBIAl  MOABMHU  (BKIIOYAIOYHM  JiSUTHHICTD,
3a3Ha4yeHy B MiAMyHKTI (b) I[bOTO MyHKTY), a TAKOX
JUI. MOHITOPUHTY, BUSBIICHHS Ta HPUIIMHEHHS

ISTTBHOCTI Oy Ib-SIKHX TIPE/ICTaBHUKIB,
CyOKOHTPaKTHHKIB abo TIpaIiBHUKIB
CyOKOHTPAaKTHHKIB, sIKi OepyTb ydacTb y TaKii
JISUIBHOCTI.

(3) Odepent/CyOKOHTPAKTHUK 3000B’SI3aHUNA PO3MICTHTH

BIJMOBIHUYA 3MICT IUTaHY BiJIOBITHOCTI HE Mi3HiIIe
MOYaTKy BUKOHAHHSA KOHTPAKTy Ha pobodyomy Micui (3a
BUHATKOM BHIAJKIB, KOJM pPoOOTAa BHKOHYETHCS B
MOJIBOBHX yMOBax abo He y (hiKcoBaHOMY Miclli) Ta Ha
BeOCalTI ogepeHTa/cyOKOHTPAKTHUKA (SIKIIO TaKUi
BeO-caliT miATpUMY€EThCs). SIKIO poO3MIMICHHA Ha
pobouomy wmicui abo Ha BeOCalTi € HEMOXKIHBHM,
oepeHT/CyOKOHTPAaKTHUK ~ 3000B’sA3aHU  HAJaTH
BiJITIOBITHHI 3MICT IUIaHY JOTPUMAaHHS BUMOT KOXKHOMY
MpamiBHUKY B MMUCHMOBIH dhopwmi.
OdepeHT/CyOKOHTPAKTHUK — MOTOMXKYEThCS — HETaiHO
iHpopmyBat kommanito KiMoHIKC mpo Oynb-sKy
JIOCTOBIpHY iH(opMario, oTpuMaHy 3 OyAb-IKOTO
JoKepena (BKITIOYAlo9 MPABOOXOPOHHI OpTaHW KpaiHH
crmiBmpari), ska CBIIYUTH MPO Te, IO HPAI[iBHUK
TIPS THAKA, CyOKOHTPaKTHHK, TIpaIiBHUK
cyOminpsnHrka abo iX TMpeACTaBHUK BYMHUB ii, IO
MOPYIIYIOTh I[F0 MOJIITUKY.

(4) Ticnst mpoBeaeHHS KOMIUIEKCHOT ITepeBipKHu, 00—

(i) Hackinpku BimomMo odepeHTy/CyOKOHTPAaKTHUKY,
aHi BiH, aHi OyOp-XTO 3 HOTO 3alPOTOHOBAHUX
NPEICTaBHUKIB, CyOKOHTpakTHHKiIB abo  ix
MPEICTaBHUKIB HE 3aiMAa€ThCS TAKOIO isTHHICTIO;
a0o,

(i1) Y pasi BusBIICHHS 3JI0BXXHBaHb, MOB’SI3aHUX 3
Oy Ib-SKOI0 3a00pOHEHOIO JUSUTBHICTIO,
BU3HAYCHOK y MyHKTI 52.222-50(b), Odepenr abo
3aIPOIIOHOBAaHUNI CyOKOHTpPaKTHUK B)KUB
BIJIMIOBIJTHUX 3aXOJIiB MO0 BUIIPABICHHS CHUTYaIlii
Ta MepPEeHAIPABICHHS 10 BIAMOBIIHUX IHCTAHIIIH.




PLEASE SIGN AND RETURN THIS
CERTIFICATION TO CHEMONICS

Company Name

Company
Address

Signature
Printed Name

Title
Date

NOTE: The Subcontractor is required to recertify
annually by signing this document one year from the
date signed above and resending it to the Contractor.

BYJIb JIACKA, IIIATIAIIITD IE 3ACBIAYEHHA TA
INOBEPHITH MOT'O KIMOHIKC

Hassa xommnanii

Anpeca
Kommanii

Migmuc
IM’s1 npykoBaHMM JliTepaMu

ITocanma
JlaTa

MHNPUMITKA: CyOKOHTPAKTHUK 3000B’sI3aHUi IOPIYHO
HaJaBATH TOBTOPHe 3acBilYeHHs, NiANUCYOYH Uei
JOKYMEHT 4Yepe3 pik micjsi JaTH, 3a3HA4YeHOi BHIIe, Ta
HaJacuJIawyu ioro Ilinpsanuky.

Annex 4 UEI and SAM Registration Guidance

What is a UEI Number?

The Unique Entity Identifier, or the UEIL, is the official
name of the “new non-proprietary identifier” that will
replace the DUNS number. The UEI will be requested
in, and assigned by, the System for Award Management
(SAM.gov). Businesses and organizations who receive
funding from the US government will have to use a
Unique Entity Identifier (UEI) created in SAM.gov. The
UEI number helps the USG to identify companies.

Why am I being requested to obtain a UEI number?

U.S. law — in particular the Federal Funding
Accountability and Transparency Act of 2006 (Pub.L.
109-282), as amended by section 6202 of the
Government Funding Transparency Act of 2008 (Pub.L.
110-252) - make it a requirement for all entities doing
business with the U.S. Government to be registered,
currently through the System for Award Management, a
single, free, publicly- searchable website that includes
information on each federal award. As part of this
reporting requirement, prime contractors such as
Chemonics must report information on qualifying
subawards as outlined in FAR 52.204-10 and 2CFR Part
170. Chemonics is required to report subcontracts with

Jonatok 4 Incrpykuis 3 peectpanii UEI Ta Ha pecypci
SAM

IIlo Take Homep UEI?

VuikanpHuii ineHTudikarop cy6’ekra (UEI) — ne odiniiina
Ha3Ba «HOBOTO, HENPOIPIETAPHOTO iAEHTU(IKATOPA», IKUH
3amiautk HOMep DUNS. Homep UEI Oyne 3anutyBatucs Ta
npucBoroBatucs CHCTEMOIO YTPaBIiHHSI KOHTPAaKTaMH
(SAM.gov). [lignpueMcTBa Ta oprasizamii, sSKi OTPUMYIOTh
¢inancyBanas Bim ypagy CIIA, mnoBuHHI OyoyTh
BUKOPUCTOBYBATH YHIKaIbHUHA iNeHTU(IKATOp Cy0’eKxTa
(UEI), ctBopenmii y SAM.gov. Homep UEI momomarae
VYpsny CLUA inentudikyBatn KommnaHii.

Yomy MeHi notTpioHo oTrpumatn Homep UEI?

3akonomaBctBo CIIA, 30kpeMa 3akoH MpO MiA3BITHICTH i
mpo3opicth (enepansHoro (inancyBaHHa Bim 2006 poky
(Pub. L. 109-282) 3i 3miHamMu, BHECEHUMH po3zinom 6202
3aKkoHy TpPO MPO30PICTh IepPIKaBHOTO (hiHAHCYBAaHHS Bif
2008 poky (Pub .L. 110-252), Bumarae, o6 yci oprauisaiiii,
sKi BeayTh Oi3Hec 3 ypsimom CIIA, Oynmu 3apeecTpoBaHi,
Hapasi uepe3 CucreMy ymnpaBiliHHSI KOHTPAKTaMU — €THHUIMA
0e3KOITOBHUI BeO-CalT 3 BIAKPUTHM JIOCTYIIOM, Ha IKOMY
MICTUTBCSA  i1H(OpMAIis TMpo KOXKHUHA MPUCYIKEHHH
dbenepanpbHUl KOHTpakT. B pamkax miei BuMoOrH 10
3BITHOCTI, TOJIOBHI MiAPSIHUKY, TaKi Sk KiMOHIKC, ITOBUHHI
HaJaBaTd iH(popMalilo 1npo KBaidikoBaHI CyOKOHTpPaKTH,
sk 3a3HadeHo y FAR 52.204-10 ta 2 CFR, Yactuna 170.




an award valued at greater than or equal to $30,000
under a prime contract and subawards under prime
grants or prime cooperative agreements obligating funds
of $25,000 or more, whether U.S. or locally based.
Because the U.S. Government uses UEI numbers to
uniquely identify businesses and organizations,
Chemonics is required to enter subaward data with a
corresponding UEI number.

Is there a charge for obtaining a UEI number?

No. Obtaining a UEI number is absolutely free for all
entities doing business with the Federal government.
This includes current and prospective contractors,
grantees, and loan recipients.

How do I obtain a UEI number?
UEI numbers can be obtained online at SAM.gov.

What information will I need to obtain a UEI
number?

To request a UEI number, you will need to provide the
following information:

e Legal name and structure

e Tradestyle, Doing Business As (DBA), or other

name by which your organization is commonly

recognized

Physical address, city, state and Zip Code

Mailing address (if separate)

Telephone number

Contact name

Number of employees at your location

e Description of operations and associated code
(SIC code found at
https://www.osha.gov/pls/imis/sicsearch.html)

e Annual sales and revenue information

e Headquarters name and address (if there is a
reporting relationship to a parent corporate
entity)

How long does it take to obtain a UEI number?

The UEI number is issued immediately upon completion
of the request process.

the

Are there UEI number

requirement?

exemptions to

There may be exemptions under specific prime
contracts, based on an organization’s previous fiscal

KimoHikc 3000B’s3aHa 3BiTYBaTH NP0 CyOKOHTpPAaKTH,
BapTICTh KX NepeBuiye abo nopisaioe 30 000 non. CIHA
32 OCHOBHMM KOHTPAaKTOM, a TakoX Ipo cyOmiapsau 3a
OCHOBHUMH TIpaHTaMH ab0 OCHOBHHUMH YroJaMH IIpO
CIIIBIIpAITO, IO ITepeadavaroTh BUAITICHHS KOIITIB y PO3Mipi
25000 mon. CHIA abo Oinble, HE3aJIEKHO Bif TOro, 4d €
BOHH aMEPHKaHCHKHMH a00 MicieBUMH. OCKIIBKH YpSiA
CIIOA BuxopuctoBye Homepun UEl mma yHiKamsHOL
imeHTHdikamii manpueMcTB Ta opraxizamiii, KimoHikc
3000B’s13aHa  BBOJUTHM JaHi NP0 CYyOKOHTPakTH 3
BignoBigHuM HoMepom UEIL

Yu cTaryerbest 3a orpumanasa Homepa UEI nara?

Hi. Orpumanns somepa UEI € abcomoTHO 0€3KOIITOBHIM
JuIsl BCIX CyO’€KTIB TOCIOJApIOBaHHS, SIKI MPAlIOIOThH 13
denepanbHuM ypsgaoM. J[0o HUX BITHOCITHCS MOTOYHI Ta
MOTEeHLIHI NIAPSIIHUKH, TPAaHTOOTPUMYBaYl Ta OTPUMYBayi
KpEIUTIB.

Sk orpumatu Homep UEI?
Howmep UEI mMoxHa oTpuMaT OHIaiH Ha caiiti SAM.gov.

SAxa indopmanisa MeHi noTpidHa 111 OTPUMAHHSI HOMepa
UEI?

1106 3amoBuTH HOMep UEI, BaM noTpiOHO HalaTH HACTYITHY
iHpOpMaiio:
e IOpuanyna Ha3Ba Ta CTPYKTypa
e dipmoBe abo komepuiiiHe HaliMeHyBaHHS, abo
iHIIIa Ha3Ba, 3a KOO Ballly OpraHi3alliio 3a3BUYaii
PO3Mi3HAITH
di3uuHa ajgpeca, MICTO, IITAT i MOMITOBHHA 1HACKC
[TomrroBa azmpeca (IKIIO BigPi3HAETHCS)
Howmep tenedony
IM’s1 KOHTAKTHOT 0COOH
KinpKicTh MpaniBHUKIB Ha BAIIOMY ITiIIPHEMCTBI
Omuc omepamiit ta BignoBimuuiéi xox (kom SIC
MOYKHa 3HAUTH 3a aJIpecoro
https://www.osha.gov/pls/imis/sicsearch.html)
e [adopmartis npo pigHi Mpomaxi Ta TOXOAH
e Hasa Ta anmpeca mrTa0-kBapTUpH (KOO €
BIIHOCMHHM  MA3BITHOCTI 3  MaTEPHUHCHKOIO
KOMITaHI€T0)

Ckinbku yacy noTpioHo mist orpumanns Homepa UEI?
Howmep UEI BunaeTbest oapasy miciisi 3aBepLIEHHs IpoLecy
Ha/ICUIaHHS 3alUTy.

Yu icHYIOTh BHHSTKH 3 BUMOTH IPO OTPUMAHHSA HOMepa
UEI?

MoxyTh ICHyBaTH BHHSATKH B pPaMKaX KOHKPETHHX
OCHOBHHX KOHTPAaKTiB, BUXOJSIYN 3 JTOXOMIB OpraHizaiii 3a
roniepeHii (hiHaHCOBHIH piK, KOJIW OpraHi3allisi o0upaeTbes



https://www.osha.gov/pls/imis/sicsearch.html
https://www.osha.gov/pls/imis/sicsearch.html

year income when selected for a subcontract award, or
Chemonics may agree that registration is impractical in
certain situations. Organizations may discuss these
options with the Chemonics representative.

What is CCR/SAM?

Central Contractor  Registration (CCR)—which
collected, validated, stored and disseminated data in
support of agency acquisition and award missions—was
consolidated with other federal systems into the System
for Award Management (SAM). SAM is an official,
free, U.S. government-operated website. There is NO
charge to register or maintain your entity registration
record in SAM.

When should I register in SAM?

While registration in SAM is not required for
organizations receiving a grant under contract,
subcontract or cooperative agreement from Chemonics,
Chemonics requests that partners register in SAM if the
organization meets the following criteria requiring
executive compensation reporting in accordance with
the FFATA regulations referenced above. SAM.gov
registration allows an organization to directly report
information and manage their organizational data
instead of providing it to Chemonics. Reporting on
executive compensation for the five highest paid
executives is required for a qualifying subaward if in
your business or organization’s preceding completed
fiscal year, your business or organization (the legal
entity to which the UEI number belongs):
(1) received 80 percent or more of its annual
gross revenues in U.S. federal contracts,
subcontracts, loans, grants, subgrants, and/or
cooperative agreements; and

(2) $25,000,000 or more in annual gross
revenues from U.S. federal contracts,
subcontracts, loans, grants, subgrants, and/or
cooperative agreements; and,

(3) The public have does not have access to
information about the compensation of the
executives in your business or organization
(the legal entity to which the UEI number it
provided belongs) through periodic reports
filed under section 13(a) or 15(d) of the
Securities Exchange Act of 1934 (15 U.S.C.
78m(a), 780(d)) or section 6104 of the US
Internal Revenue Code of 1986.

If your organization meets the criteria to report
executive compensation, the following sections of this

JUIsl TIPUCYIKEHHS CyOKoHTpakTy, abo KimoHikc Moxe
MOTOAUTHCS 3 THM, 1110 PEECTPALLisl € HEJOLIBHOIO B IIEBHUX
curyauisx. Opranizanii BnpaBi 0OroBopuTH Iii BapiaHTH 3
npencraBHuKoM KiMoHIKC.

Mo Take CCR/SAM?

Hentpansuuit peectp miapsaaukiB (CCR), sxuit 3alimaBcs
300poM, MEPEBIPKOIO Ta MOUMIMPEHHAM JaHUX Ha IiITPUMKY
3aBIaHb AareHTCTBa 13 3aKyMiBedb 1 IPUCYIKCHHS
KOHTpakTiB, OyB 00’e€qHaHMi 3 IHIIMMH (eneparbHIMU
cucremamu B CucreMmy ynpaBiiHHs KOHTpakTamu (SAM).
SAM — ne o¢iuiiiHuii, OE3KOITOBHUN BeO-CalUT ypsay
CIIA. 3a peectpariro ab0 HiATPUMAaHHS PEECTPAIIHHOTO
3anucy B SAM He cTATyeThCs XKOAHOI MIaTu.

Kouu notpioHo peecrpyBaTucsa B SAM?

Xoua peectpamis B SAM He € 000B’S3KOBOIO A
opraHizamifi, SKi OTPUMYIOTH TpaHT 3a KOHTPAKTOM,
CyOKOHTpaKTOM ab0 YroJoro mpo criBmpailo Bix KiMoHikc,
KiMoHikC mpocuTh TapTHEpiB 3apeecTpyBaTtucsi B SAM,
SKIO OpraHi3aiisl BiANOBIJa€ HACTYIHUM KPUTEPIsSM, IO

BUMAaralmoTh 3BITYBaHHS IIPO BHUHAaropolxy KepiBHHUKIB
BiJIIOBIHO o MpaBUI FFATA, 3raJlaHux
Buie. Peectpamiss Ha SAM.gov no3BoJIsIE OpraHizaiii

HampsMy TOJaBaTH IHQOPMALI0 Ta KepyBaTH CBOIMH
OpraHi3allifHIMK JaHWUMHU 3aMiCTh TOTO, 1100 HaJaBaTH iX
Kimonikc. 3BITHICTH HPO BHHAropogy IUSTH HaWOLIbII
BHCOKOOILIAYyBaHUX KEPIBHHUKIB HEOOXiTHA I OTPUMAaHHS
3asfBJIEHOT0  CyOKOHTpakTy, SKIIO 3a  IIONEpeaHii
3aBepuIeHnH (iHaHcOBUI pik Bam Oi3Hec abo opraHizamis
(ropunuaHa ocoba, skiii HamexuTh Homep UEI):
(1) orpumama 80 abo OinpIie BiJICOTKIB CBOTO
PIYHOTO BaJOBOTO JIOXOAY B pE3yJIbTaTi BUKOHAHHS
(denepadbHUX KOHTPAKTIB, CYOKOHTpakTiB, 3a
paxyHOK IIO3UK, TPaHTiB, cyOrpaHTiB Ta/abo yrox
nipo criBmparo i3 Ypsaom CHIA; Ta
(2) orpumana 25 000 000 gon. CIIA abo Ginbuie
PIYHOTO BAJIOBOTO JIOXO/Y B pe3yJIbTaTi BUKOHAHHS
(enepaibHUX KOHTPAKTIB, CYOKOHTpAakTiB, 3a
paxyHOK IO3MK, 'PaHTiB, CyOrpaHTiB Ta/abo yroj
npo cmiBmpaito 3 Ypsaom CIIA; Ta,
(3) rpoMazicEKiCTE He Ma€ IOCTYITy 10 iHpopmarii
PO CyMH BHHAropoAW, CIUIadyBaHi KepiBHOMY
CKJIaMy BaIIOTO MiOIPHUEMCTBA YW OpTaHi3amii
(ropuanaHOi 0ocobw, sikii Hanexuts Homep UEI)
3aBIKA TEpIONWYHIA 3BITHOCTI, IO TOHAETHCS
BiINOBigHO 110 po3airy 13(a) abo 15(d) 3akoHy mpo
Oipxi minHux manepis 1934 poky (15 U.S.C.
78m(a), 780(d)) abo posnminy 6104 IlogarkoBoro
konexcy CIHIA 1986 poky.
Skmo Bamra opraHizariis  BiIIIOBigae KpHUTEpissM IS
3BITYBaHHA NPO BHHATOPOIM KEPIBHUKIB, y HACTYIHHUX
pO3/iax [BOro JOKyMEHTa OMMCAHO MEePEeBard Ta IMpoIec
peectpanii Ha SAM.gov. PeecTpaiiiro MOXHa po3moyaru 3a




document outline the benefits of and process for
registration in SAM.gov. Registration may be initiated
at https://www.sam.gov. There is NO fee to register for
this site.

Why should I register in SAM?

Chemonics recommends that partners register in SAM
to facilitate their management of organizational data and
certifications related to any U.S. federal funding,
including required executive compensation reporting.
Executive compensation reporting for the five highest
paid executives is required in connection with the
reporting of a qualifying subaward if:

a. In your business or organization’s preceding
completed fiscal year, your business or
organization (the legal entity to which the UEI
number belongs) received (1) 80 percent or
more of its annual gross revenues in U.S.
federal contracts, subcontracts, loans, grants,
subgrants, and/or cooperative agreements; and
(2) $25,000,000 or more in annual gross
revenues from U.S. federal contracts,
subcontracts, loans, grants, subgrants, and/or
cooperative agreements; and,

b. The public have does not have access to
information about the compensation of the
executives in your business or organization
(the legal entity to which the UEI number it
provided belongs) through periodic reports
filed under section 13(a) or 15(d) of the
Securities Exchange Act of 1934 (15 U.S.C.
78m(a), 780(d)) or section 6104 of the Internal
Revenue Code of 1986.

What benefits do I receive from registering in SAM?

By registering in SAM, you gain the ability to bid on
federal government contracts. Your registration does not
guarantee your winning a government contract or
increasing your level of business. Registration is simply
a prerequisite before bidding on a contract. SAM also
provides a central storage location for the registrant to
supply its information, rather than with each federal
agency or prime contractor separately. When
information about your business changes, you only need
to document the change in one place for every federal
government agency to have the most up-to-date
information.

aapecoro https:/www.sam.gov. PeecTpariist Ha oMy caiTi
BE3KOILITOBHA.

Yomy notpidHo peecTpyBaTcs B SAM?

Chemonics pekoMeHIye NapTHEpaM 3apeecTpyBAaTUCS B
SAM, abu TmONETIINTH YNPaBIiHHSA OpTaHi3alliiHIMA
MAaHAMH Ta 3aCBIMYCHHSMH, TOB’S3aHUMH 3 OyIb-SIKUM
¢denepanbauM  ¢pinancyBanusM  CIIIA, BrmowyHo 3
HEOOXIHOIO 3BITHICTIO [P0 BHHAropojy KepiBHHUKIB.
3BITHICTH PO BUHATOPOY KEPIBHUKIB VISl 11"SITH HAWOLIBII
BUCOKOOIIJIaYyBaHUX KEPIBHUKIB BUMAra€Thcsi y 3B SI3Ky 31
3BITYBaHHSM IIPO 3asBJICHUIN CyOKOHTPAKT, SIKIIO:

a. Y momepenHiii 3aBepmieHW (iHAHCOBHH piK
BaIllOTO MiAIPUEMCTBA a00 OpTraHi3aIii — 4 Bare
MATIPHEMCTBO a00 opraHizaiis (FopuaAnIHa 0co0a,
sikiit Hanesxxuth Homep UEI) otpumana: (1) 80% abo
OLTBIIIE CBOTO PIYHOTO BaJIOBOTO JOXOJY OTpHMAaJia
B pe3yJibTaTi BUKOHAHHS (esiepabHuX KOHTPAKTIB,
CyOKOHTpAKTiB, 3a paxyHOK [O3UK, TIpaHTIB,
cyOrpaHnTtiB Ta/ abo yron mpo criBopauo; Ta (2)
25000 000 momapis CIIA abo Oinbiie cBOTO
PIYHOTO BaJOBOTO JOXOJY OTpUMaia B PE3yJbTaTi
BUKOHAHHS (enepanbHUX KOHTPAKTIB,
CyOKOHTPAKTiB, 3a paxyHOK IIO3HWK, TpaHTIB,
cyOrpaHTiB Ta/ 200 yroJ npo CHiBIparo, Ta

b. T'pomaxacekicTe Mae moctyn a0 iHdopmauii 1po
CYMH BHHAropoju, cijladyyBaHi KEpiBHOMY CKJIaay
BAILIOTO MiIPUEMCTBA YX OpraHizamii (FopuanIHOl
ocobm, skiii Hamexuth HOMep UEI) 3aBmsku
MIePiOIUYHINH 3BITHOCTI, IO TIOJIAETHCS BiAMOBITHO
no posmimy 13(a) a6o 15(d) 3akony mpo Oipxki
niganx namepis 1934 poky (15 U.S.C. 78m(a),
780(d)) abo poznizy 6104 IlogaTkOBOTO KOJEKCY
CIIIA 1986 poxky.

SAxi nepeBaru s1 oTpuMaro Bix peecrpanii B SAM?

3apeectpyBaBiuch y SAM, BH OTpHMy€eTEe MOXKIUBICTBH
Opatu yuyacThb y KOHKypcax Ha YKIaAeHHs (enepaibHUX
YPAOOBUX KOHTpakTiB. Bama peecTtpamis He rapaHTye
OTPHMaHHS yPSA0BOTO KOHTPAKTy a00 MiABHINEHHS DiBHS
Bamroro 0i3Hecy. Peectpariisi € HEOOXiTHOIO TTEpPEeIyMOBOIO
JUTSL IOZaHHS 3asIBKM Ha OTPHMAHHS KOHTPAKTy. SAM Takox
3a0be3nedye IEHTpalli3oBaHe Micle Ui 30epiraHHs
iHpopManii, Kyau cy0’eKTH peecTparlii MOXXyThb HOIaBaTH
CBOi JaHi 3aMiCTh TOTO, 100 MOJaBaTH iX OO0 KOXKHOTO
(enepaibHOr0 areHTCTBa 4YM TEHEPALHOTO IiJPSAHUKA
okpemo. Ko indopmariist po Bati 6i3HEC 3MIHIOETHCS, BaM
moTpiOHO JHIIe 3a0KyMEHTYBaTH 3MiHM B OJHIN cHCTEeMI,
o0 KoXHa (eaepabHa ypsijoBa YCTaHOBA OTPUMAa Ipo
Bac HaiakTyaipHily iHpopMallito.



https://www.sam.gov/
https://www.sam.gov/

How do I register in SAM?

Follow the step-by-step guidance for registering in SAM
for assistance awards (under grants/cooperative
agreements) at:
https://www.fsd.gov/sys_attachment.do?sys_id=d4d15

SAx 3apeectpyBaTtnca B SAM?

JloTpuMyiiTech TOKPOKOBOT IHCTPYKIIIT IIOJIO peecTparii B
SAM st oTpUMaHHS JOTOMOTH (3a TPaHTaMHU/JOTOBOPaMH
po CIIIBITPAIIIO) 3a TTOCYJIAaHHSIM:
https://www.fsd.gov/sys attachment.do?sys_id=d4d157741
ba3c5103565ed3ce54bcbal

7741ba3c¢5103565ed3ce54bcbal

Follow the step-by-step guidance for
registrations at:
https://www.fsd.gov/sys_attachment.do?sys_id=b4c15

contracts

HoTpumyiitech MOKpPOKOBOI
KOHTPAKTIB 38 MOCUJIAHHSIM:
https://www.fsd.gov/sys_attachment.do?sys_id=b4c153341
ba3c5103565ed3ce54bcbb8

iHCTpYKWii 3 peecTparii

3341ba3¢c5103565ed3ce54bcbb8

You must have a UEI number in order to begin either
registration process.

If you already have the necessary information on hand
(see below), the online registration takes approximately
one hour to complete, depending upon the size and
complexity of your business or organization.

What data is needed to register in SAM?

SAM registrants are required to submit detailed
information on their company in various categories.
Additional, non-mandatory information is also
requested. Categories of required and requested
information include:

* General Information - Includes, but is not limited to,
UEI number, CAGE Code, company name, Federal Tax
Identification Number (TIN), location, receipts,
employee numbers, and web site address.

* Corporate Information - Includes, but is not limited to,
organization or business type and SBA-defined
socioeconomic characteristics.

* Goods and Services Information - Includes, but is not
limited to, NAICS code, SIC code, Product Service
(PSC) code, and Federal Supply Classification (FSC)
code.

* Financial Information - Includes, but is not limited to,
financial institution, American Banking Association
(ABA) routing number, account number, remittance
address, lock box number, automated clearing house
(ACH) information, and credit card information.

* Point of Contact (POC) Information - Includes, but is
not limited to, the primary and alternate points of contact
and the electronic business, past performance, and
government points of contact. * Electronic Data
Interchange (EDI) Information* - Includes, but is not
limited to, the EDI point of contact and his or her
telephone, e-mail, and physical address. (*Note: EDI
Information is optional and may be provided only for
businesses interested in conducting transactions through
EDIL)

Bam nompiono mamu nomep UEIL wo6 poznouamu 6y0b-
AKULlL 3 npoyecie peccmpayii.

Skmo BU Bke MaeTe HEOOXiAHY iHpOpMaIio (IUB. HIDKYE),
OHJIAWH-peecTpamis 3aiiMe NpUOTU3HO ONHY TOIWHY,
3aJIeKHO BiI PO3Mipy Ta CKJIAQJHOCTI Bamoro Oi3Hecy 4u
oprasizaii.

SAxi nani noTpidHi 11s peectpanii B SAM?

Cy0’ext peectpanii y SAM NOBUHHI MOJATH ACTaNbHY
iHpOpMAIli}0 PO CBOIO KOMIIAHIIO Yy PI3HUX KaTeropisx.

Taxox 3aIUTYy€ThCS JI0JIaTKOBA, HE00O0B’sI3KOBa
inpopmanis. Kareropii HeoOXimHOI Ta 3amUTyBaHOL
iH(pOpMaii:

* 3arampHa iHpOpMaris — y 1. 4. HoMep UEI, xoxq CAGE,
Ha3Ba KOMIIaHii, ®denepanbHUN HOJAaTKOBUN
inertudikamiitanit Homep (TIN), wmice3HaxoKeHHS,

KBHTAHIII{, KUTHKICTh CIIIBPOOITHHUKIB Ta agpeca BeO-caTy.
* KopnopatuBHa iHdopmaiis — BKIOYaE, 30KpeMa,
OprasizamniiHo-mpaBoBy GopMy Ta COIiaJbHO-CKOHOMIYHI
XapaKTepUCTHKH, BU3HAUYeHI SBA.

* Incopmartis mpo TOBapH Ta MOCIYTH — BKIIOYAE, 30KPEMa,
kon NAICS, kox SIC, xox Product Service (PSC) ta xon
Federal Supply Classification (FSC).

* (binaHcoBa iHpOpPMALlisS — BKIIIOYAE, aJle He 0OMEXKYEThCS,

iHpopMalito  mpo  (¢iHAHCOBY  YCTAaHOBY, HOMEp
MapuipyTH3anii AMepUKaHChKOI OaHKIBCHKOi —acoriarii
(ABA), HoMep paxyHKy, aapecy Iepeka3y, HoMep

0aHKIBCHKOI CKPHHBKH, 1H(OpMALiIO PO aBTOMaTH30BaHY
krnipuaroBy nanary (ACH) Tta indopmariiro mpo xkpenutHy
KapTKy.

* Tahopmariisi mpo KOHTAKTHY 0CO0y — BKIIFOYAE, 30KpeMa,
OCHOBHY Ta allbTepHATHBHY KOHTAKTHHX OCi0, a TaKOX
KOHTaKTHy 0cO0y  eJEeKTpOHHOrO  Oi3Hecy, MHHYII
MOKAa3HUKH Ta YPAJOBHX KOHTAKTHHX 0ci0. * IHdopmamis
npo enekTpoHHHH oOMiH nmanmmu (EDI)* — Brimouae,
30kpema, Homep EDI konrtakTHOi ocobu, ii Tenedow,
eNeKTpoHHy momty Ta ¢isnuny anpecy. (*IIpumirka:
Indopmanis EDI € HeoO0B’s13k0BOIO Ta MOXKe OyTH HaJaHa
JIMIIEe KOMITaHIsIM, 3alliKaBIeHUM Yy 3/IHCHEeHH] onepauii 3a
nonomororo EDI).
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