World Vision Supplier Code of Conduct
Last updated February 2020

World Vision is a Christian relief, development and
advocacy organization dedicated to working with
children, families, and communities to overcome
poverty and injustice. Inspired by our Christian values,
we are dedicated to working with the world’s most
vulnerable people. We serve all people regardless of
religion, race, ethnicity, or gender.

World Vision is strongly committed to observe the
highest ethical and moral standards in all its
procurement activities including safeguarding of
children and adults in our programmes. This Code of
Conduct provides a set of principles and behaviours in
our everyday conduct of business, ensuring
internationally recognized procurement ethics are
followed. Standard elements of good business practice
should also be applied. The Code of Conduct is
applicable to staff from all World Vision entities, and
extends to suppliers, contractors, volunteers, and Board
Members. To ensure World Vision is donor complaint,
we will adhere to donor procurement requirements,
where applicable. Suppliers and their sub-contractors
must sign the Code of Conduct, acknowledging
agreement to abide by the principles herein.

World Vision expects its suppliers to:

1) Improve value for money —

a) Actively seek to demonstrate and improve results, and
reduce costs through the life of the Long Term
Agreement, and/or Purchase Orders.

b) Price appropriately and honestly to reflect
requirements and risks.

c) Proactively pursuing continuous improvement to
reduce waste and improve efficiency across the

organization and wider supply chain
d) Earn fair but not excessive rewards.

2) Act with Professionalism and integrity —
a) Be honest and realistic about capacity and capability
when bidding.

b) World Vision expects that its suppliers encourage and
work with their own suppliers and subcontractors to
ensure that they strive to meet the principles of this Code

Konexc noBeninku nocravansauka World Vision
Bocranne oHoBnEeHO y motomy 2020 p.

World Vision — 11e XpucTHsIHCbKa OpraHi3altisi, METOI
TiSUTBHOCTI SIKOI € JomoMaraTH, CIPHUATH PO3BUTKY 1
3aXUIaTH IHTEpecHu MHiTeH, cimedl i rpomax, o0
MoJIoJIaT OiHICTH 1 HeclpaBemIuBicCTh. HaTxHeHHI
HAIIUMH XPUCTHAHCHKUMH LIHHOCTSIMH, MU TIparHeEMO
MPaIoOBaTH 3 HaHOUIbII BPa3IUBUMHU y CBIiTi JIIOJbMH.
Mu Ciy>)kuMO BCiM JIOASIM HE3aJIeKHO BiA IXHBOI
peuirii, pacy, ETHIYHOT IPUHAIEKHOCTI UM CTaTi.

VY cBoiif 3akymiBenbHiH HismbHOCTI World Vision
pilydye  OOTPUMYETbCA  HAWBUIIMX  ETHYHHX 1
MOpaIbHUX CTAaHAAPTIB, BKIIOYAIOYM 3aXUCT JTiTeH i
JOPOCIUX, KM MH JOMOMAaraeMo y paMKax Hallux
mporpam. lleti Kogekc [loBeninku Bu3Hauae HaOip
NPUHLIMIIB 1 TOBEAIHKA B HAIIOMY IOBCSKIECHHOMY
IOiTOBOMY — KHTTi,  3a0e3meuyroud  JOTPUMAaHHS
MDKHapOJHO BH3HAHOI €TUKM y cdepi 3aKymiBesb.
TakoX MH JOTPUMYEMOCS OCHOBHHUX  ETHYHHUX
NPUHLMIIB JiI0OBOTO MpOoTOKoy. Komekc moBemiHKu
MOLIUPIOETHCS Ha MPALliBHUKIB ycixX opranizaniii World
Vision, mocTayaqbHUKIB, MiAPSAHHUKIB, BOJOHTEPIB i
4iieHiB panu. 3 MeToro 3abe3medeHHs: podorn World
Vision BIigNOBiMHO A0 BHUMOT JOHOpIB, MH 3a
MOJKJIMBOCTI JOTPUMYEMOCS LUX BHMOT 1 y cdepi
3akyniBenb. [locTayadpbHUKK Ta IXHI CyOmigpsAHUKA
IMOBUHHI MiAIucaTi Konexc MIOBEIIHKH,
MiATBEPHKYIOUN 3rOAY AOTPUMYBATHCS BUKIAACHHUX Y
HBOMY MPHUHIIHITIB.

World Vision o4ikye Bif cBOiX mocTayajibHUKIB:

1) [oxparteHHs! CIIiBBITHOIICHHS IIHU T SIKOCTIi —
a) JlemoHCTpalis Ta TOKpalleHHS pe3yJbTaTiB Ta
3MEHIIEHHSI BUTpaT MPOTATOM YCbOI'O TEPMiHY
nii JloBroctpokoBoi  yromm — Ta/abo  BHKOHAaHHS
3aMOBJICHHS Ha KYHIBIIIO.

b) BcraHoBneHHsS aJeKBaTHOI Ta YECHOI IiHHU, sKa O
BifoOpakana BUMOTH Ta PU3HKH.

c) AKTMBHe TmparHeHHs 10  Oe3mepepBHOTIO
BJJOCKOHAJICHHS JJIS1 CKOPOUEHHS BUTPAT 1 MiJBUILECHHS
e(eKTUBHOCTI Oprasizauii Ta PO3IMMUPEHHS JIAHIIOTa
MOCTaBOK.

r) OTpumaHHS CHOpaBEeAJUBHX, ajle He HaIMIpHHX
BUHAropoJ.

2) [Ipodeciiina i cymninna podorta —

a) Byapre 4ecHMMH Ta peaNmiCTUYHHUMHU IIOJO
BalllUX PECypCciB Ta  MOXKIUBOCTEH,  poOISTYH
KOMEPIIHY MPOMO3HULIIIO.

b) World Vision ouikye, mo ii mocradyaibHUKA
320X0YYBaTUMYTh CBOIX BJACHUX IMOCTaYyalbHUKIB 1




of Conduct, and be able to demonstrate this as and when
required.

c) Work collaboratively to build professional business
relationships, including with World Vision staff.

d) Act in a manner that supports the development of a
mature and ethical business relationship with World
Vision.

e) Demonstrate clear, active commitment to Corporate
Social Responsibility.

) Be cleared of any outstanding legal judgements filed
within the past three years.

3) Be accountable —
a) Apply pricing structures that align payments to results
and reflect a more balanced sharing of performance risk.

b) Expect to be held accountable for delivery and accept
responsibility for their role, including being honest
when things go wrong so that lessons can be learned.

4) Align with World Vision —

a) Apply a strong emphasis on building local capacity
by seeking ways to develop local markets and
institutions and avoid the use of restrictive exclusivity
agreements.

b) Be able to operate across all World Vision offices,
including in fragile and conflict affected areas.

c) Share and transfer innovation and knowledge of best
practices to maximize overall development impact.

d) Accept we work in challenging environments and act
to manage uncertainty and change in a way which
protects value for money.

e) Reflect World Vision’s international development
goals and demonstrate their commitment to poverty
reduction.

5) Agree to avoid any Conflict of Interest—
In order to avoid a conflict of interest, Suppliers or
contractors agree to disclose the following to WV:

a) whether the Supplier or Contractor, or a relative of the
Supplier or Contractor, receive(s) financial benefits
from WV/VF. (This would include such things as
serving as an employee, agent, or independent
contractor of WV/VF).

CyOmiOpAOHMKIB 1 CHIiBIPaLlIOBaTUMYTh 13 HHUMH,
TapaHTyioud NOTPUMaHHA NpUHIMIIB 1boro Kogekcy
MOBEIIHKH, AEMOHCTPYIOUM IIe, KONMu Oyne moTpiOHO.
c) CninmpHa poGora ansd noOymoBu npodeciiHux
IiTOBUX BIIHOCHH, y TOMY YHMCIi 3 NpaliBHUKaMU
World Vision.

d) diiite TakuM 9uHOM, 100 MiATPUMYBATH PO3BUTOK
JOBTOTPUBAIMX 1 €THYHUX MIJIOBHUX BigHOCWH 3 World
Vision.

e) JleMoHCTpyiiTe UiTKy aKTHUBHY BiAJaHiCTh
KOpIIOpaTUBHil couianbHil BiJIIIOBiAaIBHOCTI.
f) BincytHicTh OyIb-KHX HEBUKOHAHUX CYyIOBHX
pillieHb, yXBaJICHUX MPOTATOM OCTAaHHIX TPHOX POKiB.

3) BignoBinanpHicTh —

a) 3acTOCOBYWTE Taki CTPYKTypu LIiHOYTBOPEHHS, Y
SIKUX OW IIiHa BiJIIIOBi/lana SIKOCTI, 1 siKi O BimoOpakanmu
OUTBbII 30alaHCOBaHUM po3moain PHU3UKY
MPOJAYKTUBHOCTI.

b) OuikyeThcs, 10 MOCTAYaJbHUK Bi3bME Ha cebe
3000B'sI3aHHS MIOJI0 JTOCTABKY Ta OyJie BiJMOBIAIIEHUM
3a CBOT MOMWJIKH, 3 SIKUX BiH 3/1aT€H BUHECTU YPOK.

4) Ioromxenns 3 World Vision —

a) [lpupinite  ocoOnuBYy  yBary  HapOIIyBaHHIO
MICIIEBOTO MOTEHIIialy Yepe3 MOUIYK LIISXiB PO3BUTKY
MICIIEBUX PHHKIB Ta IHCTHUTYTIB, a TaKOX YHHUKaiiTe
BUKOPUCTAHHS 00MEXyBaTbHUX yron npo
EKCKITIO3UBHICTb.

b) Byaste roToBi npaioBaru 3 ycima odicamun World
Vision, y TOMy 4YuCIi 3 THMH, 1[0 PO3TAIIOBaHI B
HECTaOUTPHUX 1 TMOCTpaXAAMMX Bil  KOH(DIIKTY
perioHax.

c) /[imitecs Ta mepemaBaiiTe iHHOBamii Ta 3HAHHS
MEPeI0OBOr0  JOCBIMy Ui MaKCHMi3alii 3arajibHOTO
BIUIMBY Ha PO3BHUTOK.

d) IpuiiMiTh TOH (akT, 10 MU TPALFOEMO B CKIAIHUX
yMOBaX, i Jiiite B 00CTaBUHAX HEBU3HAYCHOCTI Ta 3MiH
TaKUM YHHOM, 1100 BiJICTOIOBATH CITiBBIIHOIIECHHS I1HU
Ta SIKOCTI.

e) BimoOpaxatu wini MixkHapoaHoro po3Butky World
Vision 1 [AEMOHCTpYBaTH CBOIO NPUXUIBHICTH 0
3MEHILEHHS O1HOCTI.

5) YHukHeHHs Oyab-sKOro KOH(IIKTY iHTEpeciB —
{06 ynukHyTH KOHQIMIKTY iHTepeciB, [locTauaapHUKN
a00 MiOPAOHUKH MOTOKYIOTBCS pPO3KpHBaTH WV
HACTYNHY iH(pOpMaLilo:




b) whether the Supplier or Contractor has existing
business dealings with WV/VF. (This would include
such things as being a consultant, a service provider, or
is a supplier for WV/VF)

c) whether the Supplier or Contractor has a family or
business relationship (outside of WV/VF) with a
member of the WVI or VFI board, or with a member of
the WVI or VFI senior management team.

In addition, the Supplier or Contractor confirm(s) that
they have no relationship, business affiliation,
involvement, association, position, financial interest,
and haven’t received any gift, loan, or have engaged in
any other transaction requiring disclosure under the
World Vision or Vision Fund Conflict of Interest Policy.

6) Observe International Labour Conventions —

a) World Vision expects its suppliers, and their sub-
contractors to  observe International Labour
Conventions

b) Prohibit any use of forced, bonded, or indentured
labour or involuntary detention labour

c) Prohibit the use of child labour

d) Prohibit any form of discrimination in hiring and
employment practices on the ground of race, colour,
religion, gender, ethnicity, age, physical disability

e) Comply with local law in terms, of wages, working
hours, and freedom to association and right to organize
and bargain collectively

f) Support and respect the protection of human rights
and to ensure that they are not complicit in the abuse of
human rights

g) Ensure that they operate a safe and healthy workplace
or any other place where production or work is
undertaken.

7) Comply with WV’s Child and Adult Safeguarding
Policy -

a) Suppliers or Contractors engaged in situations where
they—or their employees or subcontractors—may have
access to children or adult beneficiaries in WV
programmes or to personal data about such children or
adult beneficiaries, must comply with the Safeguarding
Behaviour Protocol

b) Any incidents of harm or risk of harm to children or
to adult beneficiaries will be reported immediately to
wV

¢) Any individuals with access to children or adult
beneficiaries, or to personal data about such persons,

a) un orpumye llocragansauk abo Ilimpsmaukx ado
ponnu IlocrauanbHuka abo Iligpsguuka ¢iHaHCOBI
Burogu Bix WV/VF. ([lo 1poro myHKTy MOXe
BiJHOCHTHUCS po0OOTa B SKOCTI CHIBpOOITHHMKA, areHTa
abo HezanexHoro niapsaauka WV/VF),

b) un mae Ilocraganpuuk abo IligpsaHuk icHyIOi
ninosi BigHOcuHU 3 WV/VF. ([lo 1Iboro myHKTY MOXE
BiJHOCHUTHUCS poOOTa B SIKOCTI KOHCYJIbTaHTa, Ha/laBava
nociyr abo nmocravansHuka s WV/VFE)

¢) un mae [locrauanpHuk abo IligpsaHuk ciMelHi yu
ninoBi crocyHku (3a mexamu WV/VF) 3 unenamu
npaBiaiaas WVI ab6o VFI, abo 3 umenamu BHIIOTO

KepiBHHULITBA WVI abo VFI
Kpim  Toro, Ilocrawanpauk  abo  [ligpsanuk
MiATBEPKY€E(-I0Th), 10 BIH/BOHHM HE MAa€/I0Th

POIIMHHUX YM AITOBUX 3B'A3KiB, 3aJTy4YCHHS, acolliaiii,
nocaau, (piHaHCOBOro iHTEpecy, a TakoX II0 He
OTPUMYBAB/JIM >KOJHOTO TMOJAPYHKA, MO3MKH YH HE
30iHCHIOBAaB/MM  OyIb-KMX 1HIIMX OMeparii, sKi
NoTpeOYIOTh PO3KPUTTS BiIIOBIHO 0 MOJITHKH LIOA0
koH}ikTy iHTepeciB World Vision abo Vision Fund.

6) JloTpumaHHsS TIOJIO)KEHb KOHBEHIlT MiKHapOIHOT
oprasizariii rpari —

a) World Vision oudikye Bix cBOiX MOcCTadyanbHUKIB Ta
ixHiX  cyOmiApsIHUKIB  OOTPUMaHHA  KOHBEHLIi
MixxHapoHOi opraHizauii mpar;

b) 3aboponutr Oyab-siKe BUKOPHUCTaHHS MPUMYCOBOI,
MiAHEB1IBHOT UM KabaJIbHOT Mparli Yu MPUMYCOBOI Ipari
Ii]] BapTOIO;

¢) 3a00pOHHUTH BUKOPHUCTAHHS ANUTSUOL Mpalt;

d) 3aboponutn Oyap-aky (opMy OUCKpUMIHALIl Mpu
npuiioMi Ha poOOTY Ta MpalLeBIAITYBaHH] 32 03HAKOIO
pacu, KOmBOpY WIKipW, pemirii, craTi, eTHIYHOi
MPUHANIEKHOCTI, BiKy, (pi3HUHUM Bajam;

e) HoTpumyiiTecs MicCLIEBOTO 3aKOHOAABCTBA LIOAO
3apo0iTHOI aTH, pobO40oro 4acy, cBOOOAM acoriarlii
Ta TpaBa Ha OpraHizalilo Ta BEICHHS KOJEKTHBHUX
MEPEroBopiB;

f) [linTpuMyBaTH Ta TOBa)KaTH 3aXKCT MPAB JIFOJAUHU Ta
rapaHTyBaTH, IO BOHM HE € CIIByYaCHHKAMH Y
MOPYILICHH] MpaB JIOANHH;

g) 3abe3neunTn Oe3nedHe Ta 310poBe podoue micue ado
OyIb-Ke IHIE MicClle I Yac BUPOOHHUIITBA ab0
BUKOHAHHS POOIT.

7) Horpumanus mnonoxensp [lomituku WV  mono
3aXUCTY AIiTEH 1 TOPOCIUX —

a) Y Bumnajkax, komu [locravansuuku abo [igpsaaukwy,
abo ixHi MPaLiBHUKA abo
CyOmiaApAOHUKH MOXYTh MaTH AOCTYH OO AiTeil abo
nopocnux OeHedimniapi, 3anydeHnx y nporpamu WV,
abo JIOCTyn 110 OCOOMCTHX JaHUX TaKMX JiTei abo




will have a current clean criminal background check for
offenses against children or abuse of adults, to the extent
permitted by law (evidence of which will be provided to
WYV upon request)

8) Have a strong Environmental Policy —

a) World Vision expects its suppliers to have an
effective environmental policy and comply with existing
legislation and regulations to protect the environment.

b) Suppliers are expected to undertake initiatives to
promote greater environmental responsibility and
encourage the wuse of environmental friendly
technologies.

¢) Suppliers should obtain wherever possible, a certified
quality management system.

9) Anti-corruption and Bribery —

a) World Vision expects its suppliers to adhere to the
highest standards of moral and ethical conduct,
including extortion, fraud, and bribery.

b) Apply a zero tolerance approach to corruption and
fraud, with top-quality risk management.

c) Disclose any situation that may appear as a conflict of
interest. Complete disclosure form on
page 3 below.

CONFLICT OF INTEREST DISCLOSURE
LETTER
World Vision standard form, enhanced for
Suppliers
--February 2020 version--

Having read the World Vision(WV) Code of Conduct
and examined my(our) relationships with World Vision
or Vision Fund (VF), and noting that if in doubt a
relationship should be disclosed for further discussion, I
have carefully reviewed each of the four statements
below and marked either “yes” or “no” for each.

Note that “WV/VF” as used below refers to any World
Vision or VisionFund entity, including affiliated
microfinance institutions. “A relative” refers to any
individual related by blood or marriage. Circle the
appropriate answer for each statement below:

1. Yes / No I/my company/business (or a relative of
mine) receive(s) financial benefits from WV/VF.

nopocnux OeHedimiapiB, BOHM TIOBHHHI CIiZyBaTh
[IpoTokomny 3aXxMCHOT TOBEAIHKH

b) Heraitno nosinomisiiite WV npo Oyb-sKi BHITa KN
3aIoisIHHS KON a00 PU3HK 3aIOMisTHHS IIKOIH JIITIM
abo nopocium Oenediniapam;

¢) Byne-sixi ocoOu, siKi MATUMYTh TOCTYH A0 JiTel abo
nopociux OeHediriapiB a00 0 MEPCOHANBHUX JTaHHUX
Takux o0cCi0, TOBWHHI TiAMaBaTHCS TEPEeBipli Ha
HASBHICThH CyTUMOCTEH 11010 37I0YMHIB IPOTH JiTel ab0
JKOPCTOKE TIOBO/DKCHHS 3 JIOPOCIMMH, B MEXkKax,
JTO3BOJICHUX 3aKOHOM (TATBEPKEHHS TPO MEPEBIpKY
HagaoTbes WV 3a 3amuTom).

8) UiTke 1OTpUMaHHS IPUPOJOOXOPOHHOT MO THKH —
a) World Vision ouikye Bix CBOiX MOCTadyaJIbHUKIB
e(eKTUBHOI EeKOJIOTIYHOi MOJITUKA Ta JOTPUMAHHSI
YUHHOTO 3aKOHOJIAaBCTBA Ta HOPMATHUBHUX aKTIB IOJIO
3aXUCTY HaBKOJIUIIIHBOTO CEPEIOBUIIA;

b) OudikyeTbes, M0 MOCTaYaIbHUKKA BUCTYNIaTUMYTh 32
HII[IaTHBY, CIPSAMOBAHI Ha MiIBUIICHHS €KOJIOTIYHOI
BIJIMOBIaIbHOCTI Ta 3a0XOYCHHS BHKOPUCTAHHS
€KOJIOT1YHO YHUCTHUX TEXHOJIOTII;

c¢) IlocTauanbHUKHM TOBWHHI, 32 MOXIIUBOCTi, MPOUTH
cepTudikamilo CUCTEMH ypaBiHHS SKICTIO.

9) BopoTr0a 3 KOpyIIIi€to Ta XaObapHULITBOM —

a) World Vision ouikye Bix CBOiX MOCTadyaJbHUKIB
JNOTPHMAaHHS HAMBUIIMX CTaHIAPTIB MOpAJIbHOI Ta
eTUYHOI TMOBEIIHKH, IIOJ0 BUMAJKiB 3IWPHULTBA,
mIaxpancTBa Ta xabapHHITBA BKIIIOYHO;

b) 3acrocoByBaTH MiAXiJ HYJIHOBOI TOJICPAHTHOCTI JO
KOpYILIii Ta maxpaicTBa, 3aCTOCOBYIOUH BHCOKOSKICHI
METOJIH YIPaBIiHHS PU3UKAMU;

c) IloBizomisiiite mpo Oynp-sIKy CHUTYyaIilo, sSIka MOKeE
PO3LIHIOBAaTHCS SK KOH(QIIKT iHTEpeciB. 3amoBHITH
BiMOBiAHY (popMy MOBiTOMIIEHHS Ha CTOPIHII 4.

NOBIJOMJIEHHSA ITPO KOH®JIIKT
IHTEPECIB
Crannaptha ¢popma World Vision, po3pod.iena niis
NMOCTAYAJIbHUKIB
--B peaaxuii Bix srororo 2020 p.—

Osunartomusiucs 13 Kogekcom noseninku World Vision
(WV) i pgocmimuBmm moi (Hamni) BimHocuHu 3 World
Vision a6o Vision Fund (VF), i 3ayBaxuBmmu
HEOOXiAHICTb MTOB1IOMJICHHS po CYMHiBHI1
CUTYyAIlil 100 BIMHOCHH MJIs IXHBOTO ITOAAJBIIOTO
00TrOBOPEHHS, S YBXKHO TIEPETIITHYB KOXKHE 3 YOTUPHOX
HWKYEBUKIIAJICHUX TBEP/KCHD Ta TIO3HAYUB «TaK» abo
«HI» 711 KOXKHOTO.

3BepHiTh yBary, mo abpeBiatypa «WV/VF», ska
BUKOPHUCTOBYETHCSI HUXKYE, BITHOCUTHCA A0 Oyab-sSKOT
opranizamii World Vision abo VisionFund, Bxirodatoun




(This would include such things as serving as a
volunteer or a beneficiary of WV/VF). [If answer yes,
please provide details at the end of this form.]

2. Yes/No I or a relative of mine is a current employee
for WV/VF. [If answer yes, please provide details at the
end of this form. ]

3. Yes / No I/my company (or a relative of mine) has
existing business dealings with WV/VF. (This would
include such things as being a consultant, a service
provider, or is a supplier for WV/VF) [If answer yes,
please provide details at the end of this form.]

4. Yes / No I/my company has a family or business
relationship (outside of WV/VF) with a member of the
WVI or VFI board, or with a member of the WVI or VFI
senior management team. [If answer yes, please provide
details at the end of this form.]

Please describe below the details of any positive
response for items 1 — 4 above, and/or any other
potential conflicts of interest, or any comments you may
wish to make on the matters disclosed above. If more
space is needed, kindly attach an additional sheet.

|:] Check this box if you agree to the statement: I
hereby certify that my answers to statements 1 — 4 above
are accurate. If 1 have indicated “no” for all of
statements 1- 4, [ confirm that I have no relationships,
business affiliations, involvements, associations,
positions, financial interests, gifts, loans or other
transactions requiring disclosure under the World
Vision or VisionFund Conflict of Interest Policy.

adiniioBaHi Mikpo)iHAaHCOBI ~ yCTaHOBH. Tepmin
«Pognu» mo3Hawae OyIb-Ky 0CO0y, TIOB’s3aHy
KPOBHOIO CIOpifHEHiCTI0O a0o twroboM. OOBeniTh
MpaBWIbHY BIAMOBIAL JUIS KOXXHOTO TBEPKCHHS
HUXYE!
1. S/mos1 kommaHis/miANpreEMCTBO (2060
Tax/Hi  wmiit ponud) oTpuMye(toTh) hiHAaHCOBY
BUTOY Big WV/VF. (Lle
Moke OyTH SIK BOJIOHTEp, TaK 1
oenedimiap WV/VEF). [Sxmio
BimmoBimaere "tak", Oynmp Jlacka,
HajaiTe JAeTalbHY IH(QOPMAIIO B
KiHII 1i€T popML. |
2. A abo wiii poanu
Tax/Hi  cmiBpobitHukom WV/VE.  [fkmo
BIAIIOBiAE TakK, HaJanTe
neTanbHy iHGOpMaLilo B KiHII i€l
¢dopmu.]
3. S/mos xommanis (abo Milt pouyd) Mae
Tax/Hi  mimoBi BimHocuuun 3 WV/VE. (Le
BKJIIOYAaTUME TaKi pedi, K poOoTta y
SIKOCTI KOHCYJIbTaHTa,
CHIBPOOITHHUIITBO y SIKOCT1
HajaBada MoCIyT ad0 mocTavyaabHUKa
s WV/VF) [fkmo BinnmoBinp Tak,
HajanTe JIETATEHY
iH(opMaItito B KiHI 1€l Gopmu. |
4. S/Most koMIaHis Ma€ CiMeWHI Yun
Tax/Hi pminoBi  cTocyHkn (32  MeXamu
WV/VF) 3 YJICHOM
npaBaiaas WVI abo VFI abo 3
YJICHOM BUINOTO KepiBHUITBA WVI
a6o VFI. [SIkmmo BIJITTOBIIb
Tak, OyJb Jlacka, HaJaWTe ACTaIbHY
iH(hopMartito B KiHI 1€l Gopmmu. |
Bynp macka, HamaiiTe getanbHy —iHGoOpMariio
IIOJ0 Oynb-sikoi ~ TO3WTWUBHOI  BIAMOBIAI  Ha
BHUIII€3a3HAUYEHH] nuTaHHs 1—4 Ta/abo omumiiTe Oyab-
K1 1HII1 TOTEHLiHI KOHQIIKTH iHTEpeciB a0o HaxalTe
OyIb-Ki KOMEHTapi 3 MUTaHb, OMMCAHUX BHUIIE. SIKIIO
BaM HeOOX1ZHO OuIbIle MiclLd, OOJalTe IO0AATKOBHM
apKyIIL.

3apa3 €

[ocraBTe BiAMITKY y Il KBaaparT, SKIIO BH 3rOAHI 3
TBEP/DKEHHAM: IIUM S TiATBEP/KYIO, 10 MOI BiJIOBi I
Ha TBepmKeHHs 1 — 4 € npaBuibHUMH. SIKIIO 51 BKa3aB




CHILD AND ADULT SAFEGUARDING
BEHAVIOUR PROTOCAL

The protection of vulnerable children and adults in
World Vision’s programs is essential to all aspects of
our work. A core element of everything we do is our
commitment of not harming beneficiary children and
adults, respecting the beneficiaries’ rights and defending
their best interests as a major consideration in any
actions and decisions.

Therefore, Suppliers and/or Affiliates and their staff (i.e.
World Vision partners, suppliers, contractors,
consultants, and/or volunteers), shall behave in ways
that protect children or adult beneficiaries, prevent
sexual exploitation and abuse, and prevent any other
intentional or unintentional harm to the people WV
serves or works amongst.

All Suppliers and Affiliates abide by these protocols in
their activities with WV, for all children anywhere and
for all adult beneficiaries. In regards to safeguarding,
WYV uses a broad, working definition of ‘beneficiary’ to
include not only direct beneficiaries of a particular
project, but also any child or adult who might suffer
harm caused by Suppliers or Affiliates as part of
conducting business with WV where WV has
programme presence.

Acceptable Behaviour — Suppliers and Affiliates (and
their staff):

a) create and maintain an environment which prevents
sexual exploitation and abuse of children and

adult beneficiaries and promotes the implementation of
these Behaviour Protocols;

b) are careful about perception and appearance in their
language, actions and relationships with children and
vulnerable beneficiaries. Their behaviour—including in
person and on digital platforms, both online and
offline—demonstrates a respect for children and adult
beneficiaries and their rights;

c) ensure that all physical and online contact with
children and beneficiaries is appropriate in the local
culture;

d) use positive, non-violent methods to manage
children’s behaviour;

e) accept responsibility for personal behaviour and
actions as a representative of the organisation;

f) are always accountable for their response to a child’s
behaviour, even if a child behaves in a sexually
inappropriate manner;

|:]i» JUTSL BCiX TBEPPKEHBb 1-4, s MiITBEPIIKYO, 10 HE
Mar BIJHOCHHMH, JIJOBHUX 3B’ 43KIB, acoIiallii,
nocaau, (piHaHCOBUX 1HTEpECiB, MOAAPYHKIB MO3UK YU
1HIIMX OIepaii, 110 BUMaratoTh PO3KPHUTTS iHPopmMarii
BignoBigHo Ao IlomitTuku xondmikry iHTepeciB World
Vision a6o VisionFund.

MMPOTOKOJI BAXMCHOI MOBEJAIHKH JITEM 1
JOPOCJINX
3axucT Bpa3lIMBUX AiTEH i NOPOCIHX, 3aly4eHHX 0
mporpam World Vision, mMae BaxiIuBe 3HAYCHHSA Y
BCiX acmekTax Hamoi poooTH. OCHOBHUM €JEMEHTOM
Ha1oi poOoTH € 3000B’sI3aHHS HE 3aBIATH ILIKOIU JITAM
i nopocnum Genediniapam. [ToBara npas Genediniapis i
3aXHCT IXHIX 1HTEpeciB — Halll OCHOBHUM MPUHLMII IPU
BUYMHEH] OyIb-IKHX M1}l Ta MPUHHATI pilllCHb.
Tomy Ilocrauansauku Ta/abo AdimiiioBani ocobu Ta
ixHii mpauiBHUKH (ToOTO mapTtHepu World Vision,
MOCTaYaIbHUKY, MiAPSAHUKK, KOHCYJNbTaHTH Ta/abo
BOJIOHTEPH), IOBUHHI MMOBOAUTHUCS TaKUM YHHOM, 1100
3aXMCTUTH fOiTed abo mopocnux  OeHedimiapis,
3armo0iraTi ceKCyalbHil eKCIuTyaTalii Ta HaCUJIbCTBY, a
TaKOX 3ano0iratu OyIb-sKHM iHIIMM HaBMHCHUM a0o
HEHABMUCHHMM 3allOJiSHHAM INKOAW JIOASM, SKUM
CITy>KUTbH a00 3 AKMUMH mpaitoe WV.
VYci nocravansHUKH Ta adiniioBani ocodu 3000B'13aH1
JNOTPUMYBATHCS LUX MPOTOKOMIB Yy CBOIH IiSUIBHOCTI 3
WV 1o BiHONIEHHIO JO BCiX JiTel Ta JOPOCIHX
Oenediniapis. Lo cTocyeTbes 3axucty, y cBoiil poOoTi
WYV  BHKOPHUCTOBYE IIMPOKE BU3HAUYEHHS TMOHATTS
«OeHedimiap», MO BKJIKOYAE HE JIUIIE NPIMUAX
OeHedimiapiB KOHKPETHOTO MPOEKTY, alle TAKOX Oyab-
AKy AWTUHY 4Yd JOPOCIOro, INo mepe0yBaloTh Ha
TepuTopii Aii mporpamu WV, siKi MOXYTb TOCTPaXIaTH
BiJl MOCTaYaJIbHUKIB a00 adimiioBaHux ocid mim dac
BUKOHAHHS JIOTOBOPiB 3 WV,

I[IpuiiHATHA mNOBeAiHKa — TMOCTAYAJLHMKH Ta
adisiiioBani oco0u (Ta iXHi NpaNiBHUKN) NOBHHHI:

a) CTBOPIOBAaTH Ta MIATPHUMYBATU CEPEAOBHILE, SIKE
3amo0irae CexcyanbHil eKCIulyartalii Ta HacHJIbCTBY
HajJ JIThbMH Ta JOPOCIUX OcHediliapiB Ta cIpuse
BIPOBADKCHHIO  LUX  IPOTOKOJIB  IOBEIiHKH;
b) yBa)KHO CTaBUTHCS 10 CBOTO 30BHIIIHBOTO BUIIIALY,
MOBH, JKECTIB I10 BiTHOIICHHIO JIO JITCH Ta Bpa3IUBUX
BEPCTB HACEJIEHHS. [XHS MOBEIiHKA — B TOMY YHCIIi B
0cOOMCTOMY  CHOUIKyBaHHI Ta CHUIKyBaHHI  Ha
IUQpoBHX MIaTOpMax, K OHIANH, Tak i odiaiH —
JEMOHCTpPYE NOBary 10 IiTeH 1 jopociux OeHedimiapis
Ta IXHIX MpaB;




g) adults avoid being placed in a compromising or
vulnerable position with children;

h) where possible and practical, follow the ‘two-adult’
rule while conducting WV work, wherein two or more
adults supervise all activities that involve children, and
are visible and present at all times;

i) comply with safeguarding related investigations
(internal and external) and make available any
documentary or other information necessary for the
completion of the investigation;

j) comply with applicable data privacy laws and with
relevant WV data privacy and information security
policies, including WV digital child safeguarding
protocols, when handling any personal data about
individual children or adult beneficiaries, noting in
general that collecting or using such data must be limited
to the minimum necessary, and that such data must be
maintained and transferred in a secure, confidential
manner;

k) immediately report through established reporting
mechanisms any known or suspected safeguarding
incident or breach of this Policy by a WV employee or
affiliate, or a humanitarian aid worker from any other
agency. ‘Humanitarian aid worker’ includes all paid
employees, volunteers, contractors, and other affiliates
of organisations providing emergency relief or
development aid. Such organisations include UN
agencies, INGOs, LNGOs, and CBOs.

Unacceptable Behaviour — Suppliers and Affiliates
(and their staff) do not:

a) behave in an inappropriate physical manner, or
develop a sexual relationship with a child (under 18
years old), regardless of the country specific legal age of
consent or age of majority. This also includes consenting
or condoning the above behaviour (including fostering
or condoning child marriage (under 18 years old));

b) develop or seek a sexual relationship with any
beneficiary of any age; such relationships are not
acceptable and will not be tolerated since they are based
on inherently unequal power dynamics. Such

c) 3a0e3meuuTH, Mo BCi Gi3uyHi Ta OHJIANH-KOHTAKTH 3
miteMu  Ta OeHediumiapaMu BigNOBiZamy HOpMam
MICIIEBO1 KYJIBTYPH;

d) BHKOpPHCTOBYBaTH TIO3WTHBHI, HEHACHUJIHHHIIbKI
METOIU yIpaBIIiHHS MOBEIiHKOIO JiTen;
€) B3STH BIJIMOBIIATBHICT 32 OCOOMCTY IMOBEMIHKY Ta
BJIACHI mi K MpeACTaBHUKA oprasizariii;
f) 3aBk M BiAMOBIAATH 32 CBOIO PEAKIiI0 HA TOBEIIHKY

OUTHHYU, HaBiThb SAKIO JUTHHA IIOBOAWTHCS B
CEKCYalbHO HEIOPEUHHi crocio;

g) Jopocni TOBHHHI yHUKaTH TMOTPAIUISIHHA B
KOMIIpOMeTyloue a0o Bpa3liMBe CTaHOBUILE IO

BIJHOIIIEHHIO 10 IITEM;

h) Tam, ne e MOKIMBO Ta AOLIBHO, JOTPUMYBATHCS
NpaBuia «IBOX JOPOCIHMX» IiJ 4Yac BUKOHAHHA
nmoroBopy 3 WV, konmu nBoe abo OUIBIIE JOPOCIHX
3OIMCHIOIOTh HArjaag 3a BciMa BHOAMHU OISLIBHOCTI, B
AKii OepyTh y4acTh JiTH, 1 3aBKAU nepedyBaTu y modi
30py;

1)  IOTpUMyBaTuUCs BHMOT  IIOAO  NPOBEACHHS
po3ciinyBaHb (BHYTpIIIHIX Ta 30BHIIIHIX) 1 HagaBaTH

JOCTYNl A0 OyAb-SKMX JOKYMEHTiB YM  iHIIOI
iHpopmarii, HEeoOXigHO1 h10) ¢ 3aBEpIICHHS
pO3ciiyBaHHS;

j) IOTpUMYBAaTHCh YAHHOTO 3aKOHOAABCTBA PO 3aXUCT
JaHMUX Ta BiAMOBIIHOI MOJITHKYU MIOAO 3aXHUCTY JAaHHUX
ta iHdopmamiitHoi Oe3mekn WYV, BKIIOYarOuu
nporokony WV 3 mudpoBoro 3axucty JiTeH, mijg yac
00pOo0KH OYyTb-SKUX OCOOMCTHX JTAHMUX OKPEMHX JIiTCH
abo nopocnux OeHediniapiB. 3BepHITH yBary, mio 30ip
a00 BUKOPHCTaHHA TaKUX JaHUX Ma€e OyTH 3BEJCHO JI0
MiHIMyMy, BOHHM  TOBHHHI  30epiratuca  Ta
nepegaBaTucs |y Oe3nedHud Ta KOH(DimEHIHMIA
crocio;

k) wHeraifHO TOBIZOMIATH dYepe3 BCTAaHOBJICHHUH
MEXaHi3MH 3BITHOCTI TIpO Oy/b-AKi BiIOMi HIIMJICHTH
abo MiJ03pHU  TMOPYIICHHS miei  [lomituku
ciBpoOiTHUKOM abo ¢imiero WV, abo mpauiBHUKOM
ryMaHiTapHOi IOMOMOTH OyIb-AKO1 iHIIO1 OpraHizarii.
«IIpauiBHUK TyMaHITapHOI AONOMOTH» BKIIOYAE BCiX
HallMaHUX TMPAaLiBHUKIB, BOJIOHTEPIB, MiAPSIHUKIB Ta
iHmmX ¢inid opraHizamiif, MO HAZAlOTh EKCTPEHY
JoroMory — abo gomomory  po3BuTKy. Mo Takmx
oprasizariiii BigHocsThes arenrctBa OOH, Mi>kHapoaHi
HEYPSIOBI OpraHizarii, MiclieBi HEypsAOBi opraHizamii
Ta rpoMaJIChKi Oprasizarii.

HenpuitHTHa mNOBeNiHKa — NOCTAaYaJbHMKH Ta
adiaiiioBani oco0u (i ixHi NpaniBHUKN) He MOBMHHI:
a) [loBoauTHCS HEHaNEe)KHUM YHMHOM a00O BCTyHaTtu B
CeKCyalbHI CTOCYHKH 3 OyAb-SIKOI0O  JTUTHHOIO
(BikoM 110 18 poOKiB), HE3aNEXKHO BiJl BCTAaHOBJIEHOTO
3aKOHOM BIKYy 3roaud a0o THOBHOJITTS B KOHKPETHIH




relationships undermine the credibility and integrity of
WV's humanitarian aid or development work;

c) sexually exploit or abuse any beneficiary (adult or
child); such behaviour constitutes an act of gross
misconduct;

d) exchange money, employment, goods, or services for
sex (including sexual favours, other forms of
humiliating, degrading, or exploitative behaviour, or
hiring sex workers) or other exploitative demands is
strictly prohibited. This includes exchange of assistance
that is already due to beneficiaries;

e) fondle, hold, kiss, hug or touch children or adult
beneficiaries in an inappropriate or culturally insensitive
way;

f) use language, make suggestions, or offer advice to a
child or adult beneficiary which is inappropriate or
abusive, including language that causes shame or
humiliation, or is belittling or degrading;

g) spend excessive or unnecessary time alone with a
child or adult beneficiary, away from others or behind
closed doors or in a secluded area;

h) condone or participate in behaviour with children or
adult beneficiaries which is illegal, unsafe or abusive;
including harmful traditional practices, spiritual or
ritualistic abuse;

1) hire children in any form of child labour (including as
“house help”) unless it is within the best interest of the
child and in alignment with local law and international
standards (‘Child labour’ is work that is mentally,
physically, socially or morally dangerous and harmful to
children, or that interferes with their schooling. ‘Child
work’ in contrast may be beneficial if permitted by
International Labour Organisation (ILO) Conventions
and puts the child’s interests ahead of any benefits
gained by adults.);

j) hit or use other corporal punishment against a child
while the child is in WV care or the WV employee or
affiliate is conducting WV work;

k) take a child alone in a vehicle for WV work, unless it
is absolutely necessary, and with parental/guardian and
managerial consent;

1) misuse or be careless with personal data about
individual children or adult beneficiaries;

kpaini. Lle Takok BKIIO4ae 3romy abo MOTypaHHS
BUIIIE3a3HAYCHIN MOBENiHII (BKIIOYAIOYH CHPUSHHS
a00 MOTypaHHA AUTIYMM LUTI00aM (BikoM 10 18 pokiB)
Ta IUTs4ii npaui (BikoM 10 15 pokiB);

b) BcTymatu B ceKCyanbHI CTOCYHKH a00 MparHyTH
uporo 3 Oyap-skuM OeHediliapoM OyAb-SIKOTO BiKY;
TakKi CTOCYHKH € HENPUUHSATHUMH 1 HEIIOITyCTUMHMH,
OCKIUTBKM Ha HEPIBHUX 3a CBOEIO CYTTIO BiIJHOCHHAX
BiIagu. Taki CTOCYHKM MiJpWBalOTh JOBipy Ta
LTICHICTD TYMaHITapHOI AOMIOMOTH Y1

POOOTH 3 PO3BUTKY, SIKY IPOBOIUTE WV;

c) CekcyanbHO EKCIUTyaTyBaTH a00 3JIOBXHUBATH Oyab-
SKUMHU Oenediniapamu (mopocnumu abo
IITbMH); TaKa MOBEAIHKA € aKTOM I'py0OOro MOpyLICHHS;
d) 3aboponsieTbcst 0OMiH Tpoliel, poOoTH, TOBapiB un
MOCITYT Ha CeKC (BKITIOYArOUU
CeKCyalbHI IOCIYTH, iHII (QOPMH NPHUHUBIHUBOI,
0o0pa3nMBOi YM  EKCIUTyaTaTOPCHKOI  MOBEIIHKH
abo HaiiMaHHs TpaliBHHUKIB CceKc-0i3Hecy) abo iHmn
eKcIutyataTopcbki  BuMoru. lLle  crocyerbes i
00MiHY IOTIOMOTH, sIKa BXKe HaJICKUTh OeHediniapam;

€) TeCTUTH, TpHUMaTH, ILiayBaTH, oOiiimatu abo
TopKaTHcs JiTed abo gopocnux OeHedimiapiB y
HEMPUHHATHUN a00 KyJIBTYPHO HEUYTIUBHH CHIOCIO;

f) BukopuctoByBaTH MOBY, POOWUTH mpomo3uuii ado
JaBaTu Mopaxd AWTHHI abo Jopociomy OeHedimiapy,
AK1 € HEeNPUIUHATHIMHU 200 00pa3IMBUMH, BKIIOYAIOUU

MOBY, sIKa BUKJIMKA€E copoM
abo TmpuHWKEHHS, a0o € NpUHIKYIUYol abo
MIPUHU3INBOIO;

g) TMPOBOIUTH HAAMIpHMH abo HEmoTpiOHMU dac
HAOJIUHII 3 JTUTHHOIO YU JOPOCIHM OeHediriapom,
moJaii BiJi iHIMMX 200 3a 3aYMHECHUMH JBEpUMa 200 y
BiJUTFOTHOMY MICIIi;

h) motyparu abo Opatu y4acTb y moBeniHIi AiTeil abo
Jopociux — OenedimiapiB, ska €  HE3aKOHHOIO,
HeOe3neuHOor a00 00pa3IMBOIO; BKIFOYAFOUH IITKIIUBI
TpaguLidiHI NPaKTHKH, JAyXOBHE UM pUTyalbHE
HAaCHJIbCTBO;

1) Halimatu Oitedl y Oyap-aki ¢opmi auTs40i mparmi
(30KpeMa SIK «IOMOMOTY TIO JIOMY»), SIKIIO Lie He

BIINOBiZae iHTepecaM JAUTHHA Ta CYHEpPEYUTh
MICIIEBOMY  3aKOHOAAaBCTBY Ta  MDKHapOIHUM
crangaptam («utsva mpams» - 1e poboTa, Mo €
MCUXiYHO, (I3UYHO, COIATBHO YU  MOPAIBHO

HeOe3MeYHOIO 1 MIKIIINBOIO IIS AITEH, a00 110 3aBa)Kae
iM HaByathcs B mKOMmi. «/luTsiua mpars», HaBIakw,
MOXke OyTH KOPHCHOIO, SKIIO BOHAa JO3BOJICHA
Konsenuiero Mixxnaponnoi opranizauii npani (MOII)
1 CTaBUThH IHTEPECH AUTHHU BUINE 33 BUTOAY, 1[0 MOXKE
OTpUMATH JOPOCIHA);

j) Outm abo 3acTOCOBYBATH IHINI BHUAM TUICCHHUX
MOKapaHb JI0 JUTHHH, KOJIM BOHA Tiepe0yBae mij




m) communicate with a child in WV's program areas via
digital platforms (e.g. Facebook, Twitter), via mobile
technology (e.g. texting, Whatsapp, Skype), or online
without consent and knowledge of his/her parents.
Further, WV employees or affiliates never communicate
on mobile, digital or online platforms with children or
adult beneficiaries in ways that are inappropriate or
sexual;

n) stay silent, cover up, or enable any known or
suspected safeguarding incident or breach of
Safeguarding Policy by a WV employee or affiliate.

|:] Check this box if you agree to the statement: I have
read, fully understand, and agree to comply with World
Vision’s Child and Adult Safeguarding Behaviour
Protocols above.

WYV Supplier Code of Conduct Statement of
Acknowledgement

My signature below confirms that I/we/supplier, have
read, fully understand, and agree to WV’s Supplier Code
of Conduct principles set forth above and authorizes
WYV to conduct all background checks as applicable. I
understand that any action inconsistent with this
Supplier Code of Conduct, including failure to take
action mandated by these protocols may result in
termination of the business relationship with World
Vision.

Print name and Title of Supplier Representative

Signature

Company / Supplier Name

Date

omikoto WV abo mpauiBauka WV abo adinitioBanoi

ocobu BUKOHYE poboty WV,

k) mepeBo3uTH TUTHHY OIHY B TPaHCIOPTHOMY 3aco0i
s podotn WV, okpiM BHNAAKiB  KpaiiHbOT
HEOOXiHOCTi, 1 3a 3rojfiol0 OAaTHKIB/OMIKYHIB Ta

KEpiBHUIITBA,

1) 3moBxuBaTH 2060 HENOATO TOBOAUTHUCS 3 OCOOUCTUMHU
JaHUMHU OKpeMHX AiTedl abo mopociux OeHedimiapis;
m) CHIJIKYBaTUCS 3 TUTUHOIO 1010 iporpam WV uepes
uudposi miarhpopmu (Hanpuknaa, Facebook, Twitter),
yepe3 MOOUIbHI TEXHOJOTii (HAmpUKIaZ, TEKCTOBI
noBigmomienHs, Whatsapp, Skype) abo omnmaiiH 06e3
sromu Ta Bimoma Horo/ii OatbkiB. Kpim Toro,
npauiBHUKK a0o ¢inii WV HIKOIM HE CHUIKYIOTBCS 3a
JOMIOMOT0I0 MOOLIBHUX, HU(PPOBHX a00 HUPPOBHX
OHJaWH-TatrGopMu 3 OiTBMH ab0  JOPOCIUMH
OcHedimiapaMn B HENPUHHATHHNA a00 CeKCyallbHHMA
crocio;

n) 3aMOBYYBaTH, MIPUXOBYBAaTH ab0 AOMycKaTH Oynb-
SKUA  BioMHI a00  MiJO3pIOBAaHHUN  IHIUJICHT,
MOB’sI3aHUM 13 3axucTOM abo mopyuieHHs M [lomiTuku
3aXHCTY, MPaliBHUKOM abo0 dimiero WV.

|:] IToctaBTe BiAMITKY y 1€l KBaJpaTHK, SKIIO BH
3roJlHi 3 TBEpPIKCHHSIM: S TpOYNTaB, TOBHICTIO
PO3YMII0 Ta MOTOKYIOCHh TIOTPUMYBATUCS HABEACHUX
BHUIIC TPOTOKOJIIB TMOBEIIHKU MIOAO 3aXUCTY JITEH i
nmopociux World Vision.

3asia mpo BusHaHHA Konekcy noseainkm
nocraqyajabHuka WV

Miit MIAIINC HIDKYE MiATBEPIKYE, 110
s/MU/TIOCTavaIbHUK MPOYMTAB, MOBHICTIO 3pO3yMiB Ta
MOTOJKYIOCh 3 mpuHIunamu Koaekcy TOBeIiHKH
nmocradaibHUKiB WV,  BUKIaJECHUMH  BUINE, 1
ynoBHOBaxyro WV  mpoBectd yci  BiANOBiAHI
nepeBipku. I po3ymiro, mo Oynme-ski [ii, SKi He
BIIIIOBIAAIOTH UbOMY Konekcy IOBEIHKHA
MocTayallbHUKA, BKIIOYAIOYM  HEBUKOHAHHS UM,
nepea0adyeHIX UMY MPOTOKOJIAMHU, MOXKYTh IIPU3BECTH
JI0 IPUITMHEHHS iT0BUX BimHocuH 3 World Vision.

BxaxiTs iM's Ta nocany mnpeacraBHUKa rnocradyajlbHUKa

ITigmnuc

Hassa xoMmmaHii/mocradajibHUKa




Jara




