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Annex F
to tender No. ITB-UKR-000861

Supplier Code of Conduct

All of the Danish Refugee Council's (DRC) contract parties
including employees, consultants, partners, etc. (Contract Party)
are expected to comply with the following Code of Ethics and are
responsible for encouraging, advocating and promoting the
dissemination of these ethical standards. The Contract Party is
requested to make the principles of the Code of Ethics known to
any subSupplier used by the Contract Party and to encourage the
subSupplier to adhere to these standards. The Code Ethics
applies to all DRC's Contract Parties who are all requested to sign
it and thus confirm that they uphold its standards as far as
applicable to their status.

RESPECT FOR HUMAN RIGHTS

The Contract Party represents and warrants that neither it nor
any of its subSuppliers violates the fundamental human rights as
set out in the European Convention on Human Rights from 1950
including all protocols to the convention, and respect the dignity
and worth of all persons including respect for the equal rights of
men and women.

ILLEGAL ACTIVITY

The Contract Party represents and warrants that neither it nor
any of its subSuppliers are engaged in any sort of illegal activities.

ANTI-CORRUPTION, ANTI-FRAUD &CONFLICT OFINTEREST
DRC has zero tolerance for corruption!

Each Supplier and Contract Party to DRC represents and warrants
that neither it nor any of its subcontractors are engaged in any
sort of corruption, defined by DRC as the misuse of entrusted
power for private gain. This definition is not limited to
interactions with public officials and covers both attempted and
actual corruption, as well as monetary and non- monetary
corruption. The definition includes, but is not limited to,
corruption in the form of: facilitation payments, bribery, gifts
constituting an undue influence, kickbacks, favouritism,
cronyism, nepotism, extortion, embezzlement, misuse of
confidential information, theft, and various forms of fraud, such
as forgery or falsification of documents, and financial or
procurement fraud. No offer, payment, consideration or benefit
of any kind, which could be regarded as an illegal or corrupt
practice, shall be made, promised, sought or accepted — directly
or indirectly — as an inducement or reward in relation to activities
funded by DRC, including tendering, award or execution of
contracts.

DRC reserves the right, without prejudice to any other right or
remedy available to it, according to any violation of this clause to
immediately terminate the Contract and/or the Contract Party’s
business relationship with DRC, and to take such additional
action, civil and/or criminal, as may be appropriate. DRC will seek
to recover any assets lost due to corruption or fraud. The
Contract Party agrees to accurately communicate DRC’s policy
with regards to Anti- Corruption to Third Parties. The Contract
Party furthermore agrees to inform DRC immediately of any
suspicion or information it receives from any source alleging a
violation of this clause according to the contact details provided
for in the Contract, the contact details of the specific DRC country
operations via drc.dk/where-we-work, or via DRC’s Code of
Conduct Reporting Mechanism: drc.dk/relief-work/concerns-
complaints/code-of-conduct-reporting-mechanism. Reports of
suspected corruption can also be reported directly to DRC HQ at:
c.o.conduct@drc.dk

Conflict of interest:

Any conflict of interest on the part of the Contract Party shall be
immediately disclosed to DRC. The Contract Party affirms that it
has no current or prior business, professional, personal, or other
interest, including, but not limited to, the representation of other
clients, that would conflict in any manner or degree with the
performance of its obligations under this Contract. If any such
actual or potential conflict of interest arises under this Contract,
the Contract Party shall immediately inform DRC in writing of
such conflict.
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AopaTtoK F
Ao TeHaepy Ne ITB-UKR-000861

KopeKkc noseAiHKKU noctayanbHUKa

Bci koHTpareHTy MpeacTaBHuuTBa [latcbKoi Pagu y cnpasax 6iskeHUiB B
YKpaiHi, BKAOYaloum cniBpobiTHWKIB, KOHCYNbTAHTIB, MAPTHEPIB TOLLO
(Hapani «KoHTpareHT») NOBUHHI AOTPMMYBATUCL HAacTynHoOro Koaekcy
€TUYHUX HOPM, @ TaKOM € BiANOBIAANbHUMM 33 PEKOMEHYBAHHS,
nponaryBaHHsA i NPOCYBaHHA NOWNPEHHA UMX ETUYHWX HOPM. Big,
KoHTpareHTa BUMaraeTbca 03HainomntoBaTH 3 Kogekcom ETMYHMX Hopm
6yab-KOro 3 cy6-BUKOHABLIB, AKMX BUKOPUCTOBYIO KOHTPAreHT, a Takox
CMPUATM LOTPUMYBAHHIO LiX HOPM Cy6-BrKoHaBLLeM. KoAeKe eTUUHNX
HOPM 3aCTOCOBYETHCA LWOAO BCiX KOHTPAreHTiB NpeAcTaBHMLTBA JaTcbKol
Paau y cnpasax 6ixkeHuiB B YKpaiHi, i Bif, KOXKHOrO 3 HUX BUMAraeTbea
nianucyBsath Leit KoaeKce, Takum YUHOM NiATBEPAXKYIOUM, LLO BOHM
NOroAMKYTHCA 3 UMMM HOPMAMMU, HACKINIbKKU BOHU € BIANOBIAHMMM A0 iX
cratycy.

MOBATA A0 NPAB NI0OAUHN

KoHTpareHT 3aaBAA€ | rapaHTYE, LWO Hi BiH, Hi ByAb-XTO 3 ioro cy6-
BuKoHaBLiB He Gy/e NOpyLLIYBaTM OCHOBHWX NPaB IOANHM, AKi
BCTaHOB/eHi EBponeiicbkoio KoHBeHLieio 3 Mpas /TlognHK, WO icHYE 3
1950 poKy, BKAOYaoUM BCi NPOTOKOAM A0 Li€i KOHBEHLT, a Takox byae
NOBaXKaTH MAHICTb i LiHHICTb IACHKOTO XKUTTA KOXKHOI 0cobM,
BK/IIO4AI04 M NOBaXKaHHA PiBHUX NPaB HO/OBIKIB i XiHOK.

HE3AKOHHA AIANbHICTb

KoHTpareHT 3aABAA€ | rapaHTYE, LWO Hi BiH, Hi ByAb-XTO 3 ioro cy6-
BuKoHaBLiB He 6y/e 3aiiMaTUCA HIAKUM BUAOM HE3AKOHHOT AiANbHOCTI.

AHTUKOPYNUIA
APB KateropuyHo NpPoTH Kopynuji!

KoxeH MocTtayanbHuk Ta KoHTpareHT [IPB 3aABNAE Ta rapaHTYE, WO Hi BiH,
Hi BYAb-AKWIA 3 i0ro cybniaPALHWKIB HE BUMHUAW XKOAHOT KOPYNLiiHOT
Aii, Bu3HayeHoi [IPb AK 3710BXKMBaHHA A0BIPEHOIO BNAA0I0 3 METOO
OTPUMaHHA NPUBATHOT BUTOAW. Lie BUSHAUYEHHA HE 0BMEXYETbCA
B3aEMOZIEI0 3 1ePKaBHUMM YUHOBHUKAMM | OXONIIOE K CNPOBY
KOpynuii, Tak | paKkTUUHY, @ TaKOK rPOLLOBY Ta HErPOLLIOBY KOPYMLiio.
BU3HaUEHHA BK/IOYAE, ane He 0BMEKYETLCA, KOPYNLLiio y popMmi: BURAATH
3a CNPUAHHA, MiAKYM, NOAAPYHKM, O CTAHOBAATL HENPABOMIPHUIA BNAB,
BiAKaTH, paBOPUTM3IM, TOBAPUCHKI BI4HOCUHM, KYMIBCTBO, BUMAraHHs,
PO3KpaAaHHA, 3/10BXKUBAHHA KOHOIAEHLINHOI iHbOPMALLEID, KPAAIKKN
Ta pi3Hi GopMmM LWaxXpaiicTBO, Take AK Niapobka abo danbcudikauia
AOKYMEHTIB, Ta piHaHCOBE WaxpaiicTBo abo WaxpaicTBo Npy NpoBeaeHi
3akynisenb. ¥ogHa NnponosuLis, BUNAaTa, MOXAUBICTb OTPUMAHHA
BUroAM By/Ab-AKOrO BUAY, L0 MOXE BYTH PO3LiiHEHa AK HE3aKOHHA YN
KOpynuiiHa NPaKTUKa, Wo Moske ByTv oTpumaHa, obiugHa Yu NpunHATa -
NPAMO 41 ONOCEPEAKOBAHO - AK CTUMYJI 4i BUHAropo/a CTOCOBHO
AiANbHOCTI, Wo diHaHcyeTbea [IPB, BKAKOYAOUYM TEHAEP, MPUCYAKEHHS
260 BUKOHAHHA KOHTPAKTIB.

[PB 3anuwwae 3a coboto npaeo, 6e3 wkoau Ana ByAb-AKOro iHWOro npasa
a60 gocTynHoro omy 3acoby NpaBoBOro 3axucTy, BiANoBiAHO A0 ByAb-
AKOrO NOPYLIEHHA LIbOTO MYHKTY, HeraiiHo po3ipsatu [lorosip Ta / abo
Ainosi BigHOCUHM KoHTpareHTa 3 [IPB, @ TaKOX BXWUTU TaKMX A0AATKOBUX
3aX04iB, UMBINbHWX Ta / aB0 KPUMIHANBHUX, AIKI MOXKYTb BYTU
AopeyHnumn. [IPB HamaraTUmeTbCa NOBEPHYTU By Ab-AKi aKTUBM, BTPadeHi
BHAC/ifOK Kopynuii a6o waxpaitcTea. KOHTpPareHT NOroAXKyeTbCs TOYHO
nepepgasatut nonituky [PB Wwoao npotuaii kopynuii TpeTim cTopoHam.
Kpim Toro, KoHTpareHT noroasKyeTbea HeraiHo nosigomutn [IP6 npo
6yab-aKi Nigo3pu abo iHbopmauito, AKy BOHa OTPUMYE Bif Byab- AKOTrO
/Kepena, WO CTBEP/XKYE NPO NOPYLIEHHA LibOrO MYHKTY, 3riAHO 3
KOHTaKTHUMM AaHUMK, NepebadyeHnmm B KOHTPAKTI, KOHTaKTHUMM
AaHUMK KOHKpeTHMX odicis [IPB B kpaiHi yepes drc.dk/where- we-work,
a60 3a gonomoroto MexaHi3my 3BiTyBaHHA Koaekcy noseginku [IPB
drc.dk/relief-work/concerns- MosigomneHHs npo nigo3py y kopynuii
MOXKHa TaKok Hagicnatv 6e3nocepesHbo Ao wraby [PE 3a agpecoio:
c.o.conduct@drc.dk

KoHdniKT iHTepecis:

Mpo ByAb-AKWIA KOHGAIKT iHTepeciB KOHTPareHT Mae HeraHo
nosigomuTn [1IP6. KOHTPareHT CTBEPAKYE, LLO Y HHOrO He MAE NOTOYHUX
a60 nonepegHix A4inosux, NpodeciitHnX, 0COBUCTUX UM IHLIKX iHTEpeCiB,
BK/IIOYI04M, a/le He 06MEKYIOUNCH LIMM, NPEACTABHULITBO iHLWIMX
KNIEHTIB, AKi ByAb-AKUM YMHOM ab0 B NEBHIN Mipi cynepeunnmn 6
BMKOHaHHI0 CBOIX 30608'A3aHb 3a LM [Jorosopom. AKLLO byab-AKUiA
TaKuii GakTUYHKIA @60 NOTEHLIAHUIA KOHDAIKT iIHTEpeCiB BUHMKAE 3a LM
[lorosopom, KOHTpareHT mae HeraitHo NnucbmoBo iHpopmysaTu [1Pb.
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TERRORISM

The Contract Party represents and warrants that neither it nor
any of its subSuppliers are engaged in any transactions with,
and/or the provisions of resources and support to, individuals
and organizations associated with terrorism.

2The Contract Party represents and warrants that neither it nor
any of its subSuppliers are engaged in any transactions with,
and/or the provision of resources and support to, individuals and
organizations associated with, receiving any type of training for,
or engaged in, any act or offense described in Article 2, Sections
1,3,4 and 5 of the International Convention for the Suppression
of the Financing of Terrorism, adopted by the General Assembly
of the United Nations in Resolution 54/109 of 9 December 1999.

ENVIRONMENT

The Contract Party represents and warrants that neither it nor
any of its subSuppliers are violating any international
environmental Contracts.

The Contract Party undertakes to support a precautionary
approach to environmental challenges and not in any way
damaging, destroying or causing any harm to the environment.
Further the Contract Party undertakes to encourage the
development and diffusion of environmentally friendly
technologies and undertake initiatives to promote environmental
responsibility and sustainability.

MINES AND WEAPONS

The Contract Party represents and warrants that neither it nor
any of its subSuppliers are actively and directly or indirectly
engaged in patent activities, development, assembly, production,
trade or manufacture of mines or in such activities in respect of
components primarily utilized in the manufacture of mines. The
term “mines” means those devices defined in Article 2, Sections
1,4 and 5 of Protocol Il annexed to the Convention on
Prohibitions and Restrictions on the Use of Certain Conventional
Weapons Which May Be Deemed to Be Excessively Injurious or to
Have Indiscriminate Effects of 1980.20.2.

The Contract Party represents and warrants that neither it nor
any of its subSuppliers are actively and directly engaged in patent
activities, development, assembly, production, stockpiling, trade
or manufacture of weapons including but not limited to firearms,
chemical weapons, biological weapons and nuclear weapons.

SEXUAL EXPLOITATION AND SEXUAL ABUSE

The Contract Party represents and warrants that it and all of its
subSuppliers are protecting all people from sexual abuse and
sexual exploitation, meaning any actual or attempted abuse of a
position of vulnerability, differential power, or trust, for sexual
purposes, including, but not limited to, profiting monetarily,
socially or politically from the sexual exploitation of another.
Similarly, the term "sexual abuse" means the actual or
threatened physical intrusion of a sexual nature, whether by
force or under unequal or coercive conditions.

CHILD LABOUR

The Contract Party represents and warrants that neither it, nor
any of its subSuppliers are engaged in any practice inconsistent
with the rights set forth in the Convention on the Rights of the
Child, including Article 32 thereof, which, inter alia, requires that
a child shall be protected from performing any work that is likely
to be hazardous or interfere with the child’s education, or to be
harmful to the child’s health or physical, mental, spiritual, moral
or social development.

FORCED LABOUR

The Contract Party represents and warrants that neither it nor
any of its subSuppliers are using any form of forced and
compulsory labour.

WORKING CONDITIONS

The Contract Party represents and warrants that neither it nor
any of its subSuppliers are allowing working conditions that
violate the Convention on Occupational Safety and Health from
1981 including the Protocol from 2002, the Convention on
Minimum Wage Fixing from 1970 and the Conventions on Hours
of Work of the International Labour Organization (ILO).

The Contract Party represents and warrants that it and all of its
subSuppliers are protecting workers from any acts of physical,
verbal, sexual or psychological harassment abuse or threats in
the workplace by either their fellow workers or their managers.

DISCRIMINATION IN WORKING CONDITIONS
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TEPOPU3M

KoHTpareHT 3asBnse€ i rapaHTye, WO Hi BiH, Hi ByAb-XTO 3 i1oro cy6-
BukoHasuis He 6yae 3anyueHuit 4o 6yab-akux onepauiit 3, i/a6o
3abesneyyBaTi pecypcamu i Hafasati 40NOMory disudHMM ocobam i
opraHisauifm, Wo nos’A3aHi 3 TepopusMom.

KoHTpareHT 3asBnse€ i rapaHTye, WO Hi BiH, Hi ByAb-XTO 3 ioro cy6-
BukoHasuis He 6yae 3anyueHuit o 6yab-akux onepauiit 3, i/a6o
3abesneyyBaTi pecypcamu i Hazasati 40NOMory disudHUM ocobam i
opraHisauifm, Wo nos’A3aHi 3, HaB4YatoTbCA, abo 3anyyeHi 40 6yAb-AKNUX
Ail 4n nopyLeHb, Wo onucytoTbea B naparpadi 2 po3ginis 1,3,4i5
MixkHapoaHoi KoHBeHUii npo 60poTbby 3 piHaHCyBaHHAM Tepopu3my,
npuitHaToto MocTaHosoto MeHepanbHoi Acambaei OpraHisauii
06’egHaHnx Hawii Ne 54/109 Big 9 rpyaHs 1999 poky.

OXOPOHA HABKO/IULLHBOTO CEPEAOBULLA

KoHTpareHT 3aAB/AE | rapaHTye, WO Hi BiH, Hi 6yab-XTO 3 iioro cy6-
BukoHasLyiB He Gy/e NopylyBaTh ByAb-AKUX MiXKHAPOAHMX
NPaBOOXOPOHHMX YroA,.

KoHTpareHT 6epe Ha cebe 0608’A3KM AOTPUMYBATUCA NiAXOAY A0
€KO/OriYHMX NUTaHb, OCHOBAHOTO Ha NPUHLMNI 3ano6iraHHA Ta
06epexHOCTI, a TaKOXK, HIAKMM YUHOM He PYIMHYBATH | HE CNPUYNHATU
LWKOAM HaBKO/MILHBLOMY cepeaosuuly. Kpim Toro, KoHTpareHT
3060BA3YETLCA CNPUATM PO3BUTKY | PO3MNOBCIOAKEHHIO EKONOTYHO-
YUCTUX TEXHOOTIM, @ TAKOXK BUCTYNATK 3 iHiLLiaTMBaMM NiABULLEHHA
EeKO/I0ri4HOI BiANOBIAANbHOCTI | 3a6e3neyYeHHA eKoNoriYHOI CTIMKOCTI.

MIHU TA IHLWA 36P0OA

KoHTpareHT 3aABAA€ | rapaHTYE, LWO Hi BiH, Hi ByAb-XTO 3 ioro cy6-
BukoHaBLiB He 6y/e aKTMBHO GesnocepeaHbO Yepes NocepeaHMKIB
NpWtMaTK y4acTb y NaTeHTYBaHHi, PO3po6LL, MOHTaxy, BUPOBHWLTBI,
NPOAANKY YW BUTOTOBANEHI MiH, a60 y NOAIBHIN AiANbHOCT, WO cTOCyETbCA
CKNaZI0BUX KOMMOHEHTIB, AKi, FONI0BHMM YMHOM, BUKOPUCTOBYIOTBCA Y
BMPOBHNLTBI MiH. TEPMiH «MiHM» Ma€ 3HAYEHHA NPUNAAIB, AKI BUSHAYeH]
naparpadom 2 posginis 1,4 i 5 NMpoTokony I, aHekcoBaHoro Ao KoHseHU;i
npo 3a60poHy a60 06MEKEHHA BUKOPUCTAHHA JeAKNX BUAiB 3BUYaIHOT
36p0i, Aka MOXe BBAXKATUCh HAZ3BNYAIHO LWKIANNBOIO YK MaTH
Hepos6ipausy Aito Big 1980.20.2.

KoHTpareHT 3aABAA€ | rapaHTYE, LWO Hi BiH, Hi ByAb-XTO 3 ioro cy6-
BukoHaBLiB He 6y/e akTMBHO Be3nocepeaHbO NPUIiMaTH y4acTb y
naTeHTyBaHHi, PO3POBLYi, MOHTaXy, BUPOBHNLTBI, NPoAaxy un
BUrOTOB/EHI 36POI, BK/IOYAOUK, ane He 0BMEXYIOHNCh, BOTHENanbHy
36poto, XimiuHy 36poto, BionoriuHy Ta agepHy 36poio.

CEKCYA/IbHA EKCN/TAYTALIA TA CEKCYA/IbHE JOMATAHHA
KoHTpareHT 3anBnse€ i rapaHTye, Lo BiH i BCi ioro cy6-BukoHasLi 6yayTs
3aXWLLATM NIOAEH Bif CEKCYanbHOrO AOMaraHHa i CeKCcyanbHOI
eKcnayarauji, TepMiH «CeKcyanbHa eKcnayartalisy Mae 3HadeHHs 6yab-

, 4 CNPoBm 3¢ yp: CTaHOBULLEM,
B/1az0t0 abo A0BIPOIO 3 METOIO CeKCyasbHOI eKCnyaTallii, BKaoyaoun,
ane He 06MeKYIUUC, HABYTTA rPOLLIOBOI, COLiaNbHOT YU NONITUYHOT
BUTOAM Bif, CEKCyanbHOi ekcnayaTayii iHwwmx. MogibHUM YMHOM, TepMiH
«ceKcyanbHe AOMaraHHA» Mae 3HaYeHHA Gi3nyHoi Aii UM norposmn
CeKCYa/IbHOTO XapaKTepy, AK 3 BUKOPUCTAHHAM CUAM, TaK i B HEPIBHUX 4K
NPUMYCOBMX YMOBAX.

[OWTAYA NPALA
KoHTpareHT 3aABAA€ | rapaHTYE, LWO Hi BiH, Hi ByAb-XTO 3 ioro cy6-
BuKoHaBLiB He 6yae 3aiiMaTMCh HIAKUM BUAOM AiANBHOCTI, AKa
cynepeunTb Npasam, nepeabaieHm KoHBEHL{iElo NPo Npasa AUTMHM,
BK/lOYatouM Naparpad 32 ubOro LOKYMEHTY, AKUMK, cepes, iHILOro,
BMMaraeTbea, Wob AnTUHA byna 3axulyeHa Bif BUKOHaHHA Byab-aKoi
npauj, Wo moxe 6yt Hebe3neyHoIo YK NepeLLKoAKaTN OTPUMAHHIO
AWUTUHOIO OCBITH, ab0 By AU WKIAAMBOIO AN1A 340POB'A AUTUHK, Y Ti
$i3n4HOro, pO3ymoBoro, lyX0BHOr0, MOPaJIbHOTO Y COLialbHOTO
PO3BUTKY.

NMPUMYCOBA NPALA

KoHTpareHT 3asBnse€ i rapaHTye, WO Hi BiH, Hi ByAb-XTO 3 ioro cy6-
BuKoHaBLjiB He 6yae BUKOpUCTOBYBaTH ByAb-AKOi 3 OpM NpumMycoBoi
npati.

YMOBU MPALI

KoHTpareHT 3aaBAA€ | rapaHTYE, LWO Hi BiH, Hi ByAb-XTO 3 ioro cy6-
BuKoHaBLiB He 6yayTb A,03BONATM CTBOPIOBATM YMOBM MpaLli, AKi
nopyLwyioTb KoHBeHUito npo 6e3neky i ririeHy npaui 8ig 1981 poky,
BKAto4atoun MpoTtokon Big 2002 poky, KOHBEHL,i10 NP0 BCTAHOBNEHHA
MiHiManbHOI 3apobiTHOI NnaTHi Big 1970 poKy i KoHBeHLiii npo
TpuBanicTb po6oyoro yacy MixkHapoaHoi Opraisauii Mpaui (1LO).

AKOTO 3¢

KoHTpareHT 3anBAse€ i rapaHTye, Lo BiH i BCi i0ro cy6-BukoHaBLi
3axXuLLAIOTb CBOIX POBITHUKIB BiA ByAb-AKUX Aiit dizuyHoro, BepbanbHoro,
CEKCYa/IbHOTO Y NCUXONOFIYHOrO NepecniayBaHHA, 3M0BKMBAHHA Ui
norpo3s Ha po6oTi, Ak 3 6OKy ix CNiBPOBITHMKIB, Tak i KepiBHULTBA.

AVNCKPUMIHALUA LOA0 YMOB MPALY



11.1 The Contract Party represents and warrants that neither it nor
any of its subSuppliers are discriminating any of its workers with
regard to race, colour, gender, language, political or other
opinion, caste, national or social origin, property, birth, union
affiliation, sexual orientation, health status, age, disability, or
other distinguishing characteristics.

11.2 The Contract Party represents and warrants that neither it nor
any of its subSuppliers are making employment-related
decisions, from hiring to termination and retirement which are
not based only on relevant and objective criteria.

12 TRANSPARENCY AND ACCOUNTABILITY

12.1 The Contract Party undertakes a duty of full disclosure of any
relevant material at any time and at the sole discretion of DRC in
order for DRC to examine any alleged breach of this Code of
Ethics. Any Breach of the representations and warranties of this
Code of Ethics shall entitle the DRC to terminate any contractual
relations with the Contract Party immediately upon notice to the
Contract Party, at no cost to the DRC.

For Supplier/MocTayanbHuk
Full name and position:

Signature, stamp/Nianuc, neyaTka
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KoHTpareHT 3aaBAA€ | rapaHTYE, LWO Hi BiH, Hi ByAb-XTO 3 ioro cy6-
BuKoHaBLiB He 6yae AUCKPUMIHYBATH By/b-AKOTO i3 CBOIX POBITHUKIB
LLO/0 PacoBOi NPUHANEKHOCTI, KONbOPY LWKIPK, CTaTi, MOBU, NONITUMHOI
YW IHWOT YMKM, KacTu, HaLioHaNbHOTO ab0o COLiaNbHOTO NOXOAMKEHHS,
MaitHa, HapPOAKEeHHSA, YNEHCTBa Y NPOdCOIO3i, CEeKCyanbHOI oOpieHTaLi,
CTaHOBWLUA 340POB’'A, BiKy, 0BMEKEHHA A4i€34aTHOCTI YN iHWMX BIAMITHUX
XapaKTepUCTUK.

KoHTpareHT 3asBnse€ i rapaHTye, WO Hi BiH, Hi ByAb-XTO 3 ioro cy6-
BuKoHaBLiB He 6yae NPUIMATK HIAKWX pilueHb LWOAO 3aHATOCTI
po6iTHUMKIB, BiA HaMMY 40 3BiIbHEHHA | BUXOAY Ha NEHCIto, AKi He
BiANOBIAAIOTb KPUTEPIAM aKTYaNbHOCTI | 06’€KTUBHOCTI.

MPO3OPICTb I NIA3BITHICTb

KoHTpareHT 6epe Ha ce6e 30608’s13aHHA NOBHOTO PO3KPUTTA ByAb-AKOro
BiANOBigHOrO Matepiany B 6yAb-aKuWiA Yac i Ha og4HooCiBHUM poscya APB
Ans Toro, wob APB mana 3mory focniax)yeat 6yap-ske 3
iHKpMMiHOBaHMX nopyleHb Kogekcy eTuHMX Hopm. Byab-ake
NOpYLUEHHA 3aAB | rapaHTii 3a LM KoAEKCOM eTUYHNX HOPM NOBUHHO
Hafaeatu npaso A PB HeraiHO NpUNUHWUTK ByAb-AKi AOTOBIPHI
BiHOWeHHA 3 KOHTPareHTOM 3 NOBiAOMAEHHAM KOHTpareHTa npo Take
npuUnuHeHHs i 6e3 6yapb-akux BUTPaT 3 6oky [PB.
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